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Abstract 
 
This paper proposes a model of efficiency wage with endogenous workers flows 
in interaction with imperfect competition on the product markets. Subject to 
economy-wide shocks, firms hire and fire workers thus generating a certain 
turnover. We show that the intensity of this turnover negatively affects workers’ 
incentives and induces higher efficiency wage premia. Increased competition 
pushes real wages up but effort incentive requirements prevent large wage 
adjustments. Hence, adjustments are made with quantities: both the separation 
and hiring rates increase with competition, increasing the wage premium and 
contributing to lower employment. As a consequence, an employment-
maximising level of competition may exist. 
 
 
 
 
Zusammenfassung 
 
In der Analyse wird ein Effizienzlohn-Modell vorgeschlagen, das endogene 
Beschäftigten-Ströme mit unvollständigem Wettbewerb auf den Gütermärkten 
verbindet. Unternehmen reagieren auf volkswirtschaftliche Schocks mit „Heuern 
und Feuern“ und verstärken so den Umschlag an Beschäftigten. Es wird 
gezeigt, dass sich das Ausmaß dieses Beschäftigten-Umschlags negativ auf die 
Anreize für die Arbeitnehmer auswirkt und zu höheren Effizienzlohn-Prämien 
führt. Ein intensivierter Wettbewerb lässt Reallöhne steigen, aber Anreize zur 
Steigerung der Arbeitsintensität verhindern Lohnanpassungen im großen Stil. 
Demzufolge kommt es zu Mengenanpassungen:  sowohl Entlassungs- wie 
Einstellungszahlen wachsen mit zunehmendem Wettbewerb, wodurch die 
Lohnprämie steigt und die Beschäftigung sinkt. Daraus ist zu folgern, dass es 
einen beschäftigungsmaximalen Grad des Wettbewerbs geben könnte. 
 
 
JEL: E24, J41, J63, L13 
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1 Introduction
The detrimental inßuence of labor market imperfections on employment perfor-
mance has long been emphasized in the literature1 and it has led to a large set of
policy recommendations in favor of labor market reforms. A recent literature has
more speciÞcally focused on the interactions between imperfections in the labor
and the product markets.2 The basic idea is that imperfections in one market
combine with those of the other markets to make matters worse in each of them.
As a consequence for economic policy, labor market reforms should be accompa-
nied by reforms on the product markets, the latter being expected to alleviate
the burden of adjustments on the labor market. International organizations such
as the OECD have advocated the implementation of structural reforms both in
the labor and the product markets, towards more ßexibility regarding wages and
employment protection on the one hand, and the promotion of competition on
the product markets by regulatory reform on the other side.3 The elimination
of imperfections in one market will facilitate the necessary adjustments in other
markets.
This argument can also be stated in terms of employment ßuctuations and

unemployment persistence. Less imperfect competition would increase price and
wage elasticities and would reduce the impact of shocks on (un)employment.
This argument is also found in the so-called �administered pricing� thesis4 for
which concentrated industries should be characterized by more rigid prices than
competitive ones. Exogenous demand or cost shocks would therefore lead to
wider quantity adjustments; thus for a given adverse shock, employment should
decrease more in more concentrated industries.
This assertion is indeed in contrast with recent empirical Þndings as docu-

mented in particular by Weiss [1998] where it is shown that both the long-run
level and the rate of adjustment of industry employment decrease with concen-
tration. The latter result, in particular, shows that more competitive industries
are characterized by a faster adjustment of employment to shocks, and display
stronger ßuctuations in employment compared to imperfectly competitive in-
dustries. In other words, imperfectly competitive industries are shown to use
their market power in such a way as to smooth employment ßuctuations. Al-
though Weiss does not provide a clear theoretical explanation to his Þndings,5

the empirical result has straightforward implications. This states that it is indeed

1See for instance Layard et al. [1991], Nickell [1997], Siebert [1997].
2Boeri et al. [2000], Nickell [1999], Nicolletti et al. [2000], Gersbach [1999] and [2000].
3OECD [1994], Nicoletti et al. [2000], OECD [2000].
4See Lebow [1992] and references in Weiss [1998] for instance.
5Weiss [1998] proposes a theoretical model of employment and adjustment costs. Additional

justiÞcations for a negative relationship between unemployment and concentration are also
given. A conjecture found in Scherer [1980] is mentioned according to which concentrated
industries making extra-proÞts could accept disguised unemployment when demand is low,
thus avoiding the costs of rehiring when the demand level increases again.
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problematic to assume that increased competition would unambiguously reduce
employment adjustments in response to shocks.
Hence, the real nature of the interplay between product market and labor

market imperfections is still unclear.6 One general idea is that market power on
the product market generate rents that may be captured by employees through
higher wages. The impact of product markets competition on the operation of
the labor market depends on the wage setting mechanism which complements the
model. Nicoletti et al. [2000] and Nickell [1999] consider mainly that wages are
Þxed according to a wage bargaining model. One can show that the bargained
wage is generally decreasing in the elasticity of labor demand;7 then, increased
competition leads to a lower bargained real wage. Hence, the authors conclude
that single unionized Þrms which face increased competition will beneÞt from a
higher labor demand elasticity and a lower bargained real wage.
This conclusion that increased product markets competition will improve la-

bor market�s efficiency needs not hold under different assumptions concerning
the wage setting mechanism, particularly if one considers a model of efficiency
wages. The link between efficiency wage and market power is not well explored
in the literature. As Nicoletti et al. mention it, the determinants of the efficiency
wage level are in general �exogenous� elements: �in none of these cases does there
appear to be any obvious mechanism by which the market power of the Þrm can
enter the story� (p. 28). This paper will show that a mechanism indeed exists
which links up the market power of Þrms to the determination of the efficiency
wage by endogenizing labor market separation following demand or productivity
shocks. In fact, one of the exogenous determinants of the efficiency wage level
is the separation rate, which is understood at the individual worker level as the
probability of losing one�s job even when one provides the correct level of effort.
Ceteris paribus this exogenous element contributes to increasing the level of the
efficiency wage. This usually exogenous important determinant of the efficiency
wage is made endogenous in this paper.
This paper proposes a model of imperfect competition à la Cournot with an

endogenous determination of workers ßows in and out of unemployment, where
wages are determined according to an efficiency wage mechanism. More precisely,
we assume that the economy moves across two different states of technology:
Good and Bad. When moving, Þrms respectively hire or Þre workers thus gen-
erating a certain turnover over time on the labor market. Under the assumption
of imperfect monitoring within companies, labor force turnover negatively affects
workers� incentives. We show that increased competition on the product market
increases workers� separation rate and translates into a higher efficiency wage
premium. Hence, our model clearly shows how wage formation can be negatively

6The Þrst attempt to systematically evaluate the impact of product market competition on
employment at the aggregate level is done by Boeri et al. [2000] and Nicoletti at al. [2000].

7See Layard, Nickell and Jackman [1991].
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affected by the (endogenous) change in the size of the separation rate which is
generated by increased product markets competition. The basic intuition behind
the working of the model is the following. The combination of imperfect com-
petition and efficiency wage contributes to smoothing employment differentials
across the two states of the economy; this reduces the separation of workers as
a response to demand and/or productivity shocks and contains wage pressure.
However, because of relative real wage rigidities determined by the wage setting
mechanism, an increase in competition leads to larger employment differentials
across states, that is to a stronger turnover on the labor market. As a con-
sequence, an adverse effect on workers� incentives is in place which ultimately
generates -at the equilibrium- wage pressure, larger separations, and may under
certain conditions lead to a higher level of unemployment.
The paper is organized as follows. Section 2 below presents the basic model

of efficiency wage and imperfect competition on the product markets. Section 3
presents the macroeconomic equilibrium, which is shown to be unique in certain
conditions. section 4 establishes the result that an increase in product market
competition may lead to a lower performance in terms of employment. A brief
conclusion is proposed in the Þnal section.

2 The Model

This section sets out the model of imperfect competition on the product market
and efficiency wage on the labor market. We Þrst derive the labor demand curve
and the �price setting� real wage resulting from the decisions taken by imperfectly
competitive Þrms subject to aggregate shocks.

2.1 Labor demand

We assume the existence of a multi-sector economy with a single Þnal good used
for consumption and a continuum of intermediate goods indexed over [0, 1]. The
Þnal good is produced according to a constant returns to scale technology using
all the intermediate goods:

eYt = µZ 1

0

Yt (s)
η−1
η ds

¶ η
η−1

(1)

η > 1 is the absolute value of the elasticity of substitution between intermediates.
The Þnal good is produced competitively, but there is imperfect competition in
each of the intermediate sectors. More speciÞcally, it is assumed that there are
n Þrms in each intermediate sector engaged in Cournot-type competition. Each
Þrm is small compared to the economy but has a certain market power within
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its sector. Such a speciÞcation leads to a derived demand addressed to sector s
equal to:

Ys =

µ
Ps
P

¶−η
· eY (2)

where Ps is the price of intermediate s and P is the Þnal good�s price. One further
has:

P =

µZ 1

0

P 1−ηs ds

¶ 1
1−η

(3)

Each Þrm j in every sector s has an identical production function which uses
labor as its sole input :

yjt = αjt · lγjt (4)

0 < γ 5 1, lj is the input of effective labor, i.e. lj workers providing the expected
effort level. We will later pay special attention to the case where γ = 1, i.e. the
case of constant returns to scale in the intermediate goods production.
Intermediate Þrms are subject to common aggregate shocks which affect their

productivity. One may think of these shocks as either �demand� shocks resulting
from changes in demand or alternatively as �supply� shocks stemming from ßuc-
tuations in factors other than labor or from a varying technological efficiency. We
adopt the same shock speciÞcation as Bertola [1990], Bertola and Ichino [1995]
or Bertola and Rogerson [1997]. The shock�s realizations are denoted αt at time
t. More speciÞcally, the αs follow a two-state Markov chain with symmetric
transition probability p:

αt+1 =

½
αG with probability p if αt = αB and with probability 1− p if αt = αG
αB with probability 1− p if αt = αB and with probability p if αt = αG

(5)
and αG > αB > 0. We further assume some degree of �persistence� in the shocks�
realization: p < 1/2.
There are thus two states for the technology and the economy, a �good� state

denoted G with a high labor productivity, and a �bad� state denoted B charac-
terized by a low value for labor productivity. The long-run probability for the
economy to be in either a good or a bad state is 0.5. This speciÞcation generates
aggregate ßuctuations in output and employment.
Firms� hiring decisions are identical across sectors. Only spot markets for

labor are open and all intermediate Þrms know the realization of the shock be-
fore taking their employment decisions. ProÞt maximization for Þrm j in any
intermediate sector gives:

Ps ·
µ
1 +

∂Ps
∂yj

· yj
Ps

¶
= W j · ∂lj

∂yj
=
1

γ
·W j · α−

1
γ

j · y
1
γ
−1

j (6)

Wj is the nominal wage paid by Þrm j
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Each sector has the same structure, therefore the price of each intermediate is
the same, which implies because of (3) that Ps = P for all s. Therefore, the real
wage for the Þrm (Wj/Ps) will be identical to the real wage for the worker (Wj/P ).
In what follows, we can drop the subscript s without risk of confusion. We denote:
YB = n·yB as the total output of intermediate Þrms when the economy is in a bad
state and YG = n · yG the total output of intermediate Þrms when the economy
is in a good state. Likewise, lG (lB) is employment of a representative Þrm in a
good (bad) state. WG and WB are nominal wages for a worker employed when
the economy is in a good state and a bad state respectively. Following this, (6)
can be expressed as:

P =
1£

1− ε
n

¤ · W j

αj
γ
· lγ−1j

(7)

j = G,B. ε ≡ 1
η
is the inverse of the elasticity of substitution between interme-

diates,
¡
1− ε

n

¢
is the inverse of the mark-up applied to marginal costs by imper-

fectly competitive Þrms. As is standard in Cournot competition, the mark-up
decreases when the number of competing Þrms n increases. Besides, the mark-up
is small when ε is small i.e. when there is a high degree of substitutability among
the intermediate goods. ε (η) and n are indicators of the degree of imperfection
in competition. Since ε (η) comes from the production function for the Þnal
good, we can suppose that it is largely invariant to policy changes designed to
promote a more intense competition in the product market. It is essentially a
�technological� parameter in our setting. n on the other hand may be thought of
as potentially subject to the inßuence of competition policy such as the removal
of administrative barriers to entry, the opening the economy akin to the comple-
tion of the Single European Market or other measures that make entry into an
industry easier. This is why we will concentrate in what follows on the effects of
a change in the number of competitors n.
(7) gives an expression for the �price setting� real wages for Þrms in either

states:
αj
γ
· lγ−1j ·

³
1− ε

n

´
= wj (8)

with wj ≡ Wj

P
. �Price setting� real wages are inßuenced by the marginal pro-

ductivity of labor (the αj
γ
· lγ−1j term) and by Þrms� mark-up behavior (the term

between squared brackets). This is standard in the presence of imperfect compe-
tition, real wages are lower than the marginal productivity of labor because of the
mark-up. This distortion increases with the degree of imperfection of competition
(a high ε and a low n).
Having determined the price-setting relative real wage, we can now turn to

the �wage-setting� side of the economy where the levels for the real wages in both
a good or a bad state will be determined.
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2.2 Wage setting

The economy is populated with a Þxed number N of agents who supply labor
inelastically within each intermediate sector. Each sector has thus an immobile
labor force equal to N . Following the symmetry assumptions used throughout,
the sectorial employment rate L/N is equal to the aggregate rate. Each individ-
ual worker is characterized by an identical utility function, where instantaneous
utility depends on the real wage8 and on the effort provided on the job:

ut = w
j
t − et (9)

j = G,B; et, the effort level, can take two values, 0, which means that the worker
is �shirking� and e, which means that the worker provides the expected work
effort. The contribution of a shirker to effective labor is nil, whereas an individual
working with the expected effort level e contributes for one unit to effective labor.
wjt is the real wage. This simple speciÞcation will allow us to consider an efficiency
wage model in the spirit of Solow [1979], Shapiro and Stiglitz [1984], Akerlof and
Yellen [1990] or Saint-Paul [1996]. The basic principle of these models is that a
Þrm may not wish to lower wages even in the presence of unemployment for fear
of reducing the incentives to provide the correct level of effort on the job. Each
Þrm has a monitoring device whose inefficiency is measured by the parameter xt:
A worker is caught shirking with probability 1 − xt and, when caught, loses his
job at the end of period t.
But, as is common in efficiency wage models, shirking is not the only way to

lose one�s job. Every model of efficiency wage takes into account an independent
and exogenous probability of job loss. In our setting, this probability is made
endogenous: Þrms shed labor when they are hit by an adverse shock which forces
them to downward adjust their labor force. We denote qt the probability of losing
one�s job following an adverse shock, then:

qt =
lGt − lBt
lGt

=

µ
1− 1

lt

¶
(10)

Workers are concerned by this type of job loss only when the economy is in a
good state, since in that case Þrms are likely to be hit by an adverse shock. The
situation in a bad state can only improve or at worst stay the same. Assume that
the economy is in a good state. Then at each subsequent period, with a given
probability the economy is hit by an adverse shock and Þrms have to shed labor.
Workers having lost their job become unemployed for at least one period and get
the (real) unemployment allowance wt,9 they may Þnd another job when Þrms

8i.e. the consumption level of the Þnal good.
9The Þnancing of this unemployment allowance is not explicitely taken into account. One

may think of it as Þnanced by a non distortionary lump-sum tax or alternatively as coming
from a �subsistence� activity nundertaken by individuals.
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hire again. The reverse occurs when the economy is in a bad state. The ßow
probability out of unemployment is at, which is the probability for an unemployed
of Þnding a job.
Workers have an inÞnite horizon and discount future at the rate β ≤ 1.

We can now compute the discounted utilities associated with the various possible
positions for an individual: being employed when the economy is in a good state or
in a bad state, and shirking or not shirking, or being unemployed. The discounted
utility of a worker who shirks at time t when the economy is in a good state is
V GSt , and V

G
NSt when he does not shirk. The utilities associated to working when

the economy is in a bad state are likewise V BSt (shirking) and V
B
NSt (not shirking).

The utility of being unemployed in either state is UBt and U
G
t . We then have:

V GSt = w
G
t +β ·

½
xt · (1− p)V Gt+1 + (1− xt) ·

£
(1− p) · UGt+1 + p · UBt+1

¤
+

xt · p ·
£
(1− qt) · V Bt+1 + qt · UBt+1

¤ ¾
(11)

V GNSt = w
G
t − et + β ·

©
(1− p)V Gt+1 + p ·

£
(1− qt) · V Bt+1 + qt · UBt+1

¤ª
(12)

V BSt = w
B
t + β ·

½
xt · (1− p) · V Bt+1+

xt · p · V Gt+1 + (1− xt) ·
£
(1− p) · UBt+1 + p · UGt+1

¤ ¾ (13)

V BNSt = w
B
t − et + β ·

£
(1− p) · V Bt+1 + p · V Gt+1

¤
(14)

UBt = wt + β ·
©
(1− p) · UBt+1 + p ·

£
(1− at) · UGt+1 + at · V Et+1

¤ª
(15)

UGt = wt + β ·
£
(1− p) · UGt+1 + p · UBt+1

¤
(16)

V Et+1 is the utility of being employed in a Þrm hiring at time t+1. In equilibrium,
only Þrms hit by a positive shock will hire so that V Et+1 will be the utility associated
with working in a good state.
The level of real wage in each Þrm must be set at a level such that workers

have an incentive not to shirk. These no-shirking conditions are:

V jNSt ≥ V jSt (17)

The conditions V jNSt = V jSt = V jt , j = G,B give the two limit wage levels
wGit
¡
wBit
¢
, wBit

¡
wGit
¢
under which the optimal behavior for the worker is to shirk.

Since we are dealing with constant values for all variables at the steady-state equi-
librium, we may dispense with the time subscripts from now on. Both wGi

¡
wBi
¢

and wBt
¡
wGi
¢
are affine functions.

From these conditions, one may deduce the levels of the real wages paid in
either state of the economy. This is shown in the proposition below.
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Proposition 1 The incentive-compatible equilibrium wages levels for both type
Þrms are such that:

w∗B = w + e ·
³
1−β−p·[2·(1−β)−β·(a·(1−2·p)−(1−a)·p·q)]

β·(1−x)·[1−p·(2−p·q)] + 1
´

w∗G = w + e ·
³
1−β−p·[2·(1−β)−(1−β·p)·q]
β·(1−x)·[1−p·(2−p·q)] + 1

´
Proof. The no-shirking conditions (17) can be expressed as:

wG ≥ wGi (wB) (18)

wB ≥ wBi (wG)

Both wGi (wB) and w
B
i (wG) are affine functions. In the general case, they deÞne

an area in the (wB, wG) plane where both incentive constraints are fulÞlled. The
equilibrium real wage rates must be such that both constraints are simultaneously
satisÞed since wages in either state depend on the wages paid in the other state.
Firms pay the lowest wages compatible with both constraints. The intersection
of the two schedules wGi (wB) and w

B−1
i (wG) deÞnes the equilibrium levels of real

wages rates for good and bad states: wGi (w
∗
B) = w

B−1
i (w∗G)

The efficiency wage paid by Þrms in a bad state is higher the higher the hiring
rate and the lower the separation rate, while in a good state the efficiency wage is
higher the higher the separation rate. The justiÞcation for these results is simple.
When the hiring rate increases, shirkers caught (and Þred) while the economy

is in a bad state will have a higher probability of Þnding new employment if the
economy shifts back to a good state. Therefore, a shirker�s utility increases and
a compensation in the form of a higher wage in a bad state is required in order
to enforce the no-shirking condition.
Firms in a good state can be hit by a bad shock and have to shed labor.

Workers can then be Þred regardless of their effort. This possibility is all the
more plausible that the separation rate is high; thus a higher separation rate
reduces the discounted utility associated to a no-shirking strategy, which calls for
a higher efficiency wage in a good state.
The separation rate affects also workers in a bad state. In fact, there is always

a possibility for Þrms to be hit by a good shock and shift back to a good state.
A higher separation rate, because it pushes real wage up in a good state, also
increases the wage prospect for workers who are currently employed (in a bad
state) and allows for a decrease of the efficiency wage paid by Þrms in a bad
state.

9



3 Macroeconomic Equilibrium
This section endogenizes the separation and hiring rates, which have been shown
to play an important role in the deÞnition of the wages rates. Wages are set
by Þrms in either state of the economy at the minimum level which respects
the effort-incentive constraint and the no-arbitrage condition for workers. Every
worker provides the necessary effort so that effective and employed labor are
equal. At the beginning of each period, with a probability p, the state of the
economy changes. If the economy goes from a good state to a bad state, Þrms
have to shed labor in order to adjust their labor force to its optimal value, while
if the economy goes from a bad state to a good state, Þrms need to make the
opposite adjustment. In the former case, laid-off workers join the ranks of the
unemployed while, in the latter situation, some unemployed workers Þnd new
employment. Recalling that a is the ßow probability out of unemployment, and
deÞning: eN = N/n, one has:

a ·
h eN − lBi = q · lG (19)

Equation (8) deÞnes the price setting real wage for Þrms in either states:

wjps =
αj
γ
· lγ−1j ·

³
1− ε

n

´
(20)

and the efficiency wages are:

wBws = w + e ·
µ
1 +

1− β − p · [2 · (1− β)− β · (a · (1− 2 · p)− (1− a) · p · q)]
β · (1− x) · [1− p · (2− p · q)]

¶
(21)

wGws = w + e ·
µ
1 +

1− β − p · [2 · (1− β)− (1− β · p) · q]
β · (1− x) · [1− p · (2− p · q)]

¶
(22)

Production can be expressed as the output of Þrms in either states:

Yj = n · αj · lγj (23)

Equation (10) for the steady-state is:

q =
lG − lB
lG

=

µ
1− 1

l

¶
(24)

with l ≡ lB
lG
.

Equations (19), (20), (23), (24), (21), and (22) constitute the reduced form of
the model, with wB, wG, lB, lG, a and q as the endogenous variables. No loss of
generality is incurred if we state e = 1.
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We will simplify matters regarding solving the full model by considering the
constant returns to scale case: γ = 1. Call eα = (1− p) · αB + p · αG.We can then
establish the following result.

Proposition 2 If 1−(1−p)·x·β
(1−p)·(1−x)·β + w > αG, eα > 2 · (1−x·β)+(1−x)·β·w

(1−x)·(2−ε)·β , w < x
1−x −

2−p·(4−ε)
(1−p)·(1−x)·β·(2−p·(2−ε)) and β >

2−p·(4−ε)
(1−p)·x·(2−p·(2−ε)) , then a unique equilibrium exists

characterized by a probability of losing one�s job when being employed in a good
state given by:
q∗ = (1−2·p)·[n·(x·β+β·(1−x)·(αG−w)−1)−β·(1−x)·αG·ε]

p·[n·(1−x·β·p−β·p·(1−x)·(αG−w))+p·β·(1−x)·αG·ε] ,
The corresponding value of the hiring rate applying the bad state is given by:
a∗ = n[β·(x+(1−x)·(eα−w))−1]−β·(1−x)·eα·ε

(1−p)·p·β2·[n·(x+(1−x)·(αG−w))−(1−x)·αG·ε] .

Proof. Consider wage determination in a good state. Equation (22) and (20)
must be equalized ex post which reads: αG·

£
1− ε

n

¤
= w+1+1−β·−p·[2·(1−β)−(1−β·p)·q]

β·(1−x)·[1−p·(2−p·q)] .
Since wGws is uniformly increasing in q, the equality allows the derivation of
the equilibrium value of the separation rate q∗(n). To ensure that a positive
equilibrium always exists, we impose restrictions on parameters such as to en-
force wGws < wGps when q = 0 and n = 2, and wGws > wGps when q = 1 and
n → ∞. This corresponds to αG ·

£
1− ε

2

¤
> w + 1 + 1−β·−p·2·(1−β)

β·(1−x)·[1−p·2] and αG <

w + 1 + 1−β·−p·[2·(1−β)−(1−β·p)]
β·(1−x)·[1−p·(2−p)] . We retain the former condition here which Þxes a

minimum value for αG. As for the latter condition, we apply the same kind of
reasoning to a∗ which leads us to deÞne a condition on eα which is similar but more
restrictive than the corresponding condition on αG. Hence, we select to retain
the condition on eα. To ensure the compatibility of the two conditions on eα and
αG, we need to impose the restriction on w reported in the text of proposition 2;
this only makes sense under the condition on β stated in the proposition.
As for the bad state, since wBws is decreasing in q and increasing in a, wage

determination in a bad state deÞnes a hiring schedule a (q;n) with a positive
slope. If we now substitute q∗(n) into equation (21) and hold wBws = wBps we
Þnally obtain the equilibrium value of the hiring rate a∗(n). One can check the
equilibrium value of a is always positive under the conditions given above

Hence, we have by now established sufficient conditions for the existence of
a unique equilibrium to which is associated a certain level for real wage rates
and the rate of unemployment. This result has been derived given a certain
degree of imperfection in product market competition, i.e. a certain degree of
concentration or more precisely a certain number of competing Þrms n. Building
on this, we can now move on to the analysis of the macroeconomic consequences
of an increase in competition on the product market.
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4 Labor market performance with less imper-
fect product markets

This section investigates the consequences of an increase in the number of com-
peting Þrms within each industry. The number of competitors in a given industry
is a straightforward measure of imperfection in Cournot-type models of imperfect
competition. In such models the mark-up on marginal costs decreases when the
number of Þrms increases, and imperfections in competition vanish when this
number goes to inÞnity. More than the price elasticity of demand, which is tech-
nologically derived in our model, the number of competitors in an industry may
be considered, if not as a policy variable, at least as inßuenced by competition
policy measures. In most countries, entry in some industries is de facto if not
de jure restricted, making market structures oligopolistic. Some of these restric-
tions are the consequences of international differences in regulations, norms or
other administrative matters that make cross-border competition more difficult
that competition between domestic Þrms. The elimination of such barriers to
competition was the aim of the Single European Market completion for instance.
As mentioned before, one expects an improved economic performance from the
implementation of competition policies.
In this model, the effects of an increase in product market competition cannot

just be read off the shift in the labor demand curve. The consequences in terms
of wage-setting behavior have to be taken into account too. When the number n
of Þrms increases, the price setting wage in either states of the economy increases,
which calls for an adjustment on the labor market to re-equilibrate the levels of
the efficiency and price setting wages. Due to real wage rigidities, this adjustment
is mainly done through a modiÞcation of the separation and hiring rates. The
subsequent result in terms of job turnover on the labor market is established in
the following proposition.

Proposition 3 An increase in product market competition characterized by a
higher number of competing Þrms (a higher n) brings about an increase in the
separation rate q and the hiring rate a.

Proof. One simply needs to calculate the total derivatives of q∗ and a∗ given in
the preceding proposition with respect to n. This gives the following results:

∂q
∂n
= (1−p)·(1−2·p)·(1−x)·αG·β·ε

p·{n·[1−p·β·(x+(1−x)·(αG−w))]+p·β·(1−x)·ε·αG}2 > 0,
∂a
∂n
= (1−x)·ε·[αG·(1−x·β)+eα·x·β+(1−x)·β·w·(αG−eα)]

(1−p)·p·β2·{n·[x+(1−x)·(αG−w)]−(1−x)·ε·αG}2 > 0

Therefore, proposition 3 establishes that an increase in product market com-
petition leads to an increase in job turnover. The rationale of this results is
straightforward. When the number n of Þrms increases, the price setting wage
in a good state increases, which calls for an increase in the separation rate to re-
equilibrate price setting and efficiency wage rates. The same mechanism applies
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to wage determination in a bad state and explains why the hiring schedule a (q)
shifts upward when n increases. The consequences of this conclusion, as far as
employment variation across the two states is concerned, are spelled out in the
following corollary.

Corollary 4 Less imperfect product markets lead to larger adjustments of em-
ployment on the labor market for any given size of shocks.

Proof. One can easily derive the expression for employments differentials across
the two states of the economy. This is given by : ∆L = LG − LB = a·q·N

a+q·(1−a) .

One can further show that ∂(∆L)
∂a

= q2·N
[a+q·(1−a)]2 > 0,

∂(∆L)
∂q

= a2·N
[a+q·(1−a)]2 > 0

Hence, more competitive product markets are associated with more de facto
ßexible labor markets; for a given size of shocks, the adjustments in the level
of employment are larger when product markets competition is stronger. This
runs contrary to the �administered prices� theory referred to in the introduction.
What distinguishes our result from the more standard view that associates a
higher degree of product market competition to smaller quantity adjustments is
the wage-setting process. Efficiency wage requirements prevent large real wages
adjustments, which would not respect the incentive compatibility constraint for
workers. As a result, the adjustment is made with quantities. On the basis of
these mechanisms, one should therefore expect larger ßuctuations in employment
to be associated with stronger product markets competition.
The consequence of the above results in terms of the average level of the

unemployment rate is not unambiguous. One may take as a measure of average
employment L = LG+LB

2
, where LG and LB are employment when the economy

is in a good state and a bad state respectively. This makes sense because over a
long period, the economy is likely to be in a good state (bad state) half of the
time. Increased competition will affect differently employment in either state of
the economy. The Þnal impact of increased competition on unemployment clearly
depends on the overall combination of the effects on the hiring and separation
rates. This can be more formally stated as in the following proposition.

Proposition 5 Average employment always increases with n for small values
of n. Further increases in the number of Þrms may either increase or decrease
employment depending on the parameter values.

Proof.
Average employment is equal to:
L = (2−q)·a·N

2·(a+q−a·q)
and we deÞne α = αG

αB
. Solving for equilibrium values for q and a gives:

L (n) =
a1 · n2 + b1 · n+ c1
a2 · n2 + b2 · n+ c2 ·

N

2 · (1− p)

13



with:

a1 =

½ {β · [x+ (1− x) · (α− w)]− 1} ·
{1− [1− 2 · (1− p) · p] · β · [x+ (1− x) · (αG − w)]}

¾
b1 =

(x− 1) · β · ² ·
 α+ [1− 2 · (1− p) · p] ··

αG − x · α · β − (x+ 2 · (1− x) · α) ·
αG · β + (1− x) · (α+ αG) · β · w

¸ 


c1 = −
©
[1− 2 · (1− p) · p] · (1− x)2 · α · αG · β2 · ²2

ª

a2 = −



1− α · β + x · (−2 + p+ α) · β − (1− 2 p) · p ·
[x+ (1− x) αG]2 · β3 + [x+ (1− x) · αG] ·½ {−2 · p2 + x+ (1− x) · [p · (1− α) + α]} · β2

+2 · (1− 2 p) · p · (1− x) · β3 · w
¾

− (1− x) · β ·
(1− p) · (αG − w)− w

+

½
(1− 2 p) · p

+(1− p) · [2 · x+ (1− x) · (α+ αG)]
¾
· β · w

− (1− x) · β · {1− p · [1 + (1− 2 p) · β]} · w2





b2 =



(1− x) · β · ²·

(p− 1) · αG + α ·
½ −1 + (1− p)
· [x+ 2 · (1− x) · αG] · β

¾
+αG · β ·

½
x+ p ·

½
1− 2 · p− x

+2 · (1− 2 p) · [x · (αG − 1)− αG] β
¾¾

− (1− x) · β ·
·

(1− p) · (α+ αG)
−2 · p · (1− 2 · p) · αG · β

¸
· w




c2 = (1− x )2 · αG · β2 · [(1− 2 p) · p · αG · β − (1− p) · α] · ²2

Total employment is ultimately (i.e. when n→∞) decreasing (increasing) in
n when a1 ·b2−a2 ·b1 < (>) 0 since ∂L∂n ∝ (a1 · b2 − a2 · b1)·n2+2·(a1 · c2 − a2 · c1)·
n+ (b1 · c2 − b2 · c1)
L (n) is discontinuous for two values of n, the roots of a2 · n2 + b2 · n + c2.

These roots correspond to (a+ q − a · q) = 0. Both a and q are increasing with
n. Let n1 be the value of n where a (n) is not deÞned, n2 be such that q (n2) = 0
and n3 such that a (n3) = 0. One has n1 < n2 < n3

10(Figure 1). We deÞne en
such that a(en) = −q(en)

1−q(en) . en is the largest n for which L (n) is not deÞned, and
limn→enL (n) = −∞.
Only values of n strictly above en make economic sense, and L (n) is always

deÞned for n > en.
10It is straightforward to show that a (n2) < 0.
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We can conclude that for very small n (above en) the value of employment
always goes to −∞. Therefore, there are two possibilities as for the graph of L
illustrated in Figure 3.

2 n

L

n*

A

B

Figure 3. Evolution of average employment

In case A, employment is always an increasing function of the degree of prod-
uct market competition. In case B however, employment is Þrst increasing then
decreasing in product market competition. The critical value n∗ where the mono-

tonicity change occurs can be everywhere for n = n∗ > ne, with ne such that
L (ne) = 0. This case occurs whenever the largest root of a2 · n2 + b2 · n + c2 is
lower than the largest root of g (n) ≡ ∂L

∂n
. An interesting case is clearly one where

n∗ > 2. In that case, an optimal level of competition exists which maximizes
employment

To sum up, the above proposition shows that the effects on employment of
increased competition are basically of two sorts. First, one can recognize a �tradi-
tional� positive effect that can be associated to reduced market imperfection and
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better employment opportunities: this translates in our model through the posi-
tive effect of increased competition on the hiring rate (which is shifted upward).
However, a second mechanism is present in our model which works through the
wage setting process, particularly the efficiency wage formation. Increased com-
petition generates larger separations which in turn lowers employment. One may
express the condition for a negative impact of product market competition on
employment in terms of elasticities. Denoting ηaq the elasticity of a with respect
to q, ηan its elasticity with respect to n and ηqn the elasticity of q to n, one can
show that an increase in n leads to a decrease in total employment if ηan

ηqn
< 2−a∗

2−q∗ .
Hence, one must conclude that in an efficiency wage framework increased com-

petition on product market may indeed have a negative impact on the aggregate
employment performance.

5 Conclusion
According to conventional wisdom, increased competition on product markets
would unambiguously contribute to alleviating the burden of adjustment which
falls on imperfect labor markets when shocks occur. The model presented above
suggests that this assertion needs to be carefully qualiÞed. The adverse effects of
efficiency wage rigidities on the labor market are indeed worsened by an increase
in product market competition, when endogenous labor markets ßows are taken
into account. In fact, as in standard imperfect competition models, an increase
in the number of Þrms will have for consequence an increase in price setting real
wages. However, in our model, the subsequent adjustment of the efficiency wage
level on the labor market will tend to push the separation and hiring rates up.
As a consequence, the variation of employment levels as a response to any given
shock becomes stronger when competition increases.
This shows that adverse shocks lead to stronger adjustments on the labor

market when product market competition becomes stronger. As a consequence,
stronger competition makes the burden of adjustments that falls on employment
heavier: more competition means more turnover on the labor market. Depend-
ing on the relative elasticities of the separation and hiring rates to an increase
in competition, this may indeed ultimately lead to aggregate employment losses.
One should stress that this result being driven by an efficiency wage mechanism,
it does apply even in the absence of any direct regulation on the labor market.
Therefore, even coordinated labor market and product market reforms may in-
deed lead to perverse outcomes if the additional/hidden sources of rigidities are
overlooked.

16



References
[1] Akerlof G. and Yellen J. [1990] The fair-wage effort hypothesis and unem-

ployment. Quarterly Journal of Economics. 105, 255-283.

[2] Bertola G. [1990] Job security, employment and wages. European Economic
Review 34, 851-886.

[3] Bertola G. and Ichino A. [1995] Wage Inequality and Unemployment: United
States vs. Europe. In: Bernanke B. and Rotemberg J. (Eds) NBER Macroe-
conomics Annual 1995.

[4] Bertola G. and Rogerson R. [1997] Institutions and labor reallocation. Eu-
ropean Economic Review 41, 1147-1171.

[5] Boeri T., Nicoletti G. and Scarpetta S. [2000] Regulation and labour market
performance. CEPR Discussion Paper No. 2420, April.

[6] Gersbach H. [1999] Product Market Competition, Unemployment and In-
come Disparities. Weltwirtschaftliches Archiv, 135(2), 221-240.

[7] Gersbach H. [2000] Promoting Product Market Competition to Reduce Un-
employment in Europe: An Alternative Approach?. Kyklos, 53(2), 117-133.

[8] Layard R., Nickell S. and Jackman R. [1991] Unemployment. Oxford: Oxford
University Press.

[9] Lebow D.E. [1992] Imperfect Competition and Business Cycles: An Empir-
ical Investigation. Economic Enquiry 30, 177-193.

[10] Nickell S. [1997] Unemployment and Labour Market Rigidities: Europe ver-
sus North America. Journal of Economic Perspectives, 11(3) 55-74.

[11] Nickell S. [1999] Product markets and labour markets. Labour Economics,
6(1), 1-20.

[12] Nicoletti G., Haffner R.C.G., S. Nickell, S. Scarpetta and G. Zoega [2000]
European Integration, Liberalisation and labor Market Performance. In:
Bertola G., T. Boeri and G. Nicoletti (Eds) Welfare and Employment in
a United Europe. MIT Press.

[13] OECD [1994] Jobs Strategy, Paris: OECD.

[14] Saint-Paul G. [1996] Dual Labor Markets. Cambridge: MIT Press.

[15] Shapiro C. and Stiglitz J. [1984] Equilibrium unemployment as a worker
discipline device. American Economic Review. 74, 433-444.

17



[16] Siebert H. [1997] Labor Market Rigidities: At the Root of Unemployment
in Europe. Journal of Economic Perspectives 11(3), 37-54.

[17] Solow R. [1979] Another possible source of wage rigidity. Journal of Macroe-
conomics 1(1), 79-82.

[18] Weiss C. [1998] Is Imperfect Competition in the Product Market Relevant
for labor Markets? Labour, 12(3), 451-471.

18



BÜCHER 
DES FORSCHUNGSSCHWERPUNKTS 
ARBEITSMARKT UND BESCHÄFTIGUNG 
(nur im Buchhandel erhältlich) 
 
 
Friedrich Buttler, Wolfgang Franz, Ronald Schettkat, 
and David Soskice 
Institutional Frameworks and Labor Market 
Performance. Comparative Views on the U.S. and 
German Economies 
1995, London/New York, Routledge, 
352 Seiten 
 
Christoph Dörrenbächer 
Vom Hoflieferanten zum Global Player. 
Unternehmensorganisation und nationale Politik 
in der Welttelekommunikationsindustrie 
1999, Berlin, edition sigma, 226 Seiten 
 
European Academy of the Urban Environment 
New institutional arrangements in the labour 
market. Transitional labour markets as a new full 
employment concept 
1998, Berlin, EA.UE series �The Urban Environment 
in Europe�, 135 Seiten 
 
Gernot Grabher / David Stark (Eds.) 
Restructuring Networks in Post-Socialism. 
Legacies, Linkages and Localities 
1997, Oxford, Oxford University Press, 360 Seiten 
 
Torben Iverson / Jonas Pontusson /  
David Soskice 
Unions, Employers, and Central Banks 
2000, Cambridge, Cambridge University Press, 339 
Seiten 
 
Max Kaase / Günther Schmid 
Eine lernende Demokratie - 50 Jahre 
Bundesrepublik Deutschland 
WZB-Jahrbuch 1999 
Berlin, edition sigma, 586 Seiten 
 
Traute Meyer 
Ungleich besser? Die ökonomische Unab-
hängigkeit von Frauen im Zeichen der Expansion 
sozialer Dienstleistungen 
1997, Berlin, edition sigma, 216 Seiten 
 
Frieder Naschold / David Soskice / Bob Hancké / 
Ulrich Jürgens (Hg.) 
Ökonomische Leistungsfähigkeit und Institutio-
nelle Innovation 
WZB-Jahrbuch 1997 
1997, Berlin, edition sigma, 366 Seiten 
 
 
 

Birgitta Rabe 
Implementation von Arbeitsmarktpolitik durch 
Verhandlungen.  Eine speiltheoretische Analyse 
2000, Berlin, edition sigma, 254 Seiten 
 
Jacqueline O�Reilly / Colette Fagan (Eds.) 
Part-Time Prospects. An International Com-
parison 
1998, London/New York, Routledge, 304 Seiten 
 
Hedwig Rudolph (Hg.) 
unter Mitarbeit von Dagmar Simon 
Geplanter Wandel, ungeplante Wirkungen. 
Handlungslogiken und -ressourcen im Prozeß 
der Transformation 
WZB-Jahrbuch 1995 
1995, Berlin, edition sigma, 348 Seiten 
 
Hedwig Rudolph / Anne Schüttpelz 
Commitment statt Kommando. Organisations-
lernen in Versicherungsunternehmen 
1999, Berlin, edition sigma, 146 Seiten 
 
Ronald Schettkat (Ed.) 
The Flow Analysis of Labour Markets 
1996, London/New York, Routledge, 294 Seiten 
 
Günther Schmid 
Är full sysselsättning fortfarande möjlig? 
Övergångsarbetsmarknader som en ny strategi 
för arbetsmarknadspolitiken. 
(Übersetzung: Birger Viklund) 
1995, Södertäje,  PM Bäckström Förlag, 53 Seiten 
 
Günther Schmid / Jacqueline O'Reilly / 
Klaus Schömann (Eds.) 
International Handbook of Labour Market Policy 
and Evaluation 
1996, Cheltenham, UK, Edward Elgar, 954 Seiten 
 
Klaus Schömann / Ralf Rogowski /  
Tomas Kruppe 
Labour Market Efficiency in the European Union. 
Employment Protection and Fixed-Term 
Contracts 
1998, London/New York, Routledge, 214 Seiten 
 
Hildegard Theobald 
Geschlecht, Qualifikation und Wohlfahrtsstaat. 
Deutschland und Schweden im Vergleich 
1999, Berlin, edition sigma, 200 Seiten 
 
Sylvia Zühlke 
Beschäftigungschancen durch berufliche 
Mobilität? Arbeitslosigkeit, Weiterbildung und 
Berufswechsel in Ostdeutschland 
2000, Berlin, edition sigma, 206 Seiten 
 



DISCUSSION PAPERS 1997

Einige der nachfolgenden discussion papers sind im
Internet zu finden:  http://www.wz-berlin.de

Some of the following discussion papers are available
on our internet home page:  http://www.wz-berlin.de

Abteilung:
Organisation und Beschäftigung

Felicitas Hillmann / Hedwig Rudolph
Redistributing the Cake? Ethnicisation Processes
in the Berlin Food Sector
Bestell Nr.: FS I 97 - 101

Dorothee Bohle
Zwischen lokaler Anarchie und globalen Netzen:
Transformationsprozesse im polnischen Straßen-
güterverkehr
Bestell Nr.: FS I 97 -102

Felicitas Hillmann
This is a migrant’s world: Städtische ethnische
Arbeitsmärkte am Beispiel New York City
Bestell Nr.: FS I 97 - 103

Sigrid Quack
Karrieren im Glaspalast. Weibliche Führungskräfte
in europäischen Banken
Bestell Nr.: FS I 97 - 104

Enzo Mingione
The Current Crisis of Intensive Work Regimes and
the Question of Social Exclusion in Industrialized
Countries
Bestell Nr.: FS I 97 - 105

Abteilung:
Arbeitsmarktpolitik und Beschäftigung

Dirk Finger
Dienstleistungsschecks in Europa - ein Modell für
Deutschland? Beschäftigungseffekte und Kosten
für die Volkswirtschaft: fünf Szenarien
Bestell Nr.: FS I 97 - 201

Dirk Finger
Service cheques in Europe - a model for Germany?
Employment effects and macro-economic costs:
five scenarios
Bestell Nr.: FS I 97 - 201a

Günther Schmid
in collaboration with Maja Helmer
The Dutch Employment Miracle? A comparison of
employment systems in the Netherlands and
Germany
Bestell Nr.: FS I 97 - 202

Günther Schmid, Peter Auer, Hugh Mosley, Klaus
Schömann (Eds.)
Progress in Evaluation Research: Documentation
of Two Transfer-Workshops on the „International
Handbook of Labour Market Policy and Evaluation“
Bestell Nr.: FS I 97 - 203

Günther Schmid, Klaus Schömann und
Holger Schütz
Evaluierung der Arbeitmarktpolitik. Ein analy-
tischer Bezugsrahmen am Beispiel des Ar-
beitsmarktpolitischen Rahmenprogramms in Berlin
Bestell Nr.: FS I 97 - 204

Silke Bothfeld
Teilzeitarbeit für alle? Eine Untersuchung von
Teilzeitpräferenzen in Deutschland und
Großbritannien unter beschäftigungspolitischen
Gesichtspunkten
Bestell Nr.: FS I 97 - 205

Ralf Rogowski und Günther Schmid
Reflexive Deregulierung. Ein Ansatz zur
Dynamisierung des Arbeitsmarkts
Bestell Nr.: FS I 97 - 206

Ralf Rogowski and Günther Schmid
Reflexive Deregulation. International experiences
and proposals for labour market reform
Bestell Nr.: FS I 97 - 206a

Jacqueline O’Reilly, Claudia Spee
Regulating work and welfare of the future: Towards
a new social contract or a new gender contract?
Bestell Nr.: FS I 97 - 207

Hugh Mosley and Stefan Speckesser
Market Share and Market Segment of Public
Employment Services
Bestell Nr.: FS I 97 - 208

Abteilung:
Wirtschaftswandel und Beschäftigung

Mark Lehrer, Owen Darbishire
The Performance of Economic Institutions in a
Dynamic Environment: Air Transport and
Telecommunications in Germany and Britain
Bestell Nr.: FS I 97 - 301

Stewart Wood
Weakening Codetermination?
Works Council Reform in West Germany in the
1980s
Bestell Nr.: FS I 97 - 302

Thomas R. Cusack
On the Road to Weimar?  The Political Economy of
Popular Satisfaction with Government and Regime
Performance in Germany
Bestell Nr.: FS I 97 - 303

Bob Hancké
Modernisation Without Flexible Specialisation.
How large firm restructuring and government
regional policies became the step-parents of
autarchic regional production systems in France
Bestell Nr.: FS I 97 - 304

Mark Tilton
Regulatory Reform and Market Opening in Japan
Bestell Nr.: FS I 97 - 305



Absender/From:

Versandstelle - WZB

Reichpietschufer 50

D-10785 Berlin

B E S T E L L S C H E I N

O R D E R  F O R M

Bitte schicken Sie mir aus Ihrer
Publikationsliste folgende Diskussions-
Papiere zu.

Please send me the following discussion papers from your Publication List:

Paper No. Author
__________________________________________________________________________

   Bitte schicken Sie bei Ihren Bestellungen von WZB-Papers

   unbedingt  eine 1 DM-Briefmarke pro paper  und einen

   an Sie adressierten Aufkleber  mit.   Danke.

   For each paper you order please send a "Coupon-
   Réponse   International " (international money order)

   plus a self-addressed adhesive label.   Thank You.





Thomas R. Cusack
Partisan Politics and Fiscal Policy
Bestell Nr.: FS I 97 - 306

Peter A. Hall /
Robert J. Franzese, Jr.
Mixed Signals:
Central Bank Independence,
Coordinated Wage Bargaining,
and European Monetary Union
Bestell Nr.: FS I 97 - 307

David Soskice and Torben Iversen
Central Bank - Trade Union Interactions and the
Equilibrium Rate of Employment
Bestell Nr.: FS I 97 - 308

DISCUSSION PAPERS 1998

Einige der nachfolgenden discussion papers sind im
Internet zu finden;  http://www.wz-berlin.de

Some of the following discussion papers are available
on our internet home page:  http://www.wz-berlin.de

Abteilung:
Organisation und Beschäftigung

Hildegard Theobald
Frauen in leitenden Positionen in der Privat-
wirtschaft. Eine Untersuchung des schwedischen
und deutschen Geschlechtervertrages
Bestell Nr.: FS I 98 - 101

Isabel Georges
Heterogeneity versus homogeneity?
Transformation of wage relations of the French
and the German public telephone operators: the
case of directory inquiry services
Bestell Nr.: FS I 98 - 102

Dieter Plehwe (Hg.)
Transformation der Logistik
Bestell Nr.: FS I 98 - 103

Sigrid Quack
Reorganisation im Bankensektor.
Neue Chancen für Frauen im Management?
Bestell Nr.: FS I 98 - 104

Janne Tienari, Sigrid Quack
and Hildegard Theobald
Organizational Reforms and Gender: Feminization
of Middle Management in Finnish and German
Banking
Bestell Nr.: FS I 98 - 105

Hedwig Rudolf, Felicitas Hillmann
Via Baltica. Die Rolle westlicher Fach- und
Führungskräfte im Transformationsprozeß
Lettlands
Bestell Nr.: FS I 98 - 106

Felicitas Hillmann
Türkische Unternehmerinnen und Beschäftigte im
Berliner ethnischen Gewerbe.
Bestell Nr.: FS I 98 - 107

Nancy Fraser
Social Justice in the Age of Identity Politics:
Redistribution, Recognition, Participation
Bestell Nr.: FS I 98 - 108

Abteilung:
Arbeitsmarktpolitik und Beschäftigung

Dietmar Dathe
Wechselwirkungen zwischen Arbeitszeitpolitik und
Arbeitsangebotsverhalten. Eine Untersuchung zur
Bedeutung von Arbeitspräferenzen für eine Politik
der Arbeitsumverteilung
Bestell Nr.: FS I 98 - 201

Ton Wilthagen
Flexicurity: A New Paradigm for Labour Market
Policy Reform
Bestell Nr.: FS I 98 - 202

Klaus Schömann, Thomas Kruppe und
Heidi Oschmiansky
Beschäftigungsdynamik und Arbeitslosigkeit in
der Europäischen Union
Bestell Nr.: FS I 98 - 203

Jacqueline O’Reilly, Ralf Rogowski (Hg./Eds.)
Dokumentation des Round-Table Gesprächs
„Die neue Labour-Regierung in Großbritannien:
Zwischenbilanz der ersten hundert Tage“
„The New Labour Government in Great Britain:
Assessment of the first 100 days“
Bestell Nr.: FS I 98 - 204

Holger Schütz, Stefan Speckesser, Günther Schmid
Benchmarking Labour Market Performance and
Labour Market Policies: Theoretical Foundations
and Applications
Bestell Nr.: FS I 98 - 205

Günther Schmid
Transitional Labour Markets:
A New European Employment Strategy
Bestell Nr.: FS I 98 - 206

Klaus Schömann, Ralf Mytzek, Silke Gülker
Institutional and Financial Framework for Job
Rotation in Nine European Countries
Bestell Nr.: FS I 98 - 207

Dietmar Dathe
Der Familienzyklus als Bestimmungsfaktor für das
Familieneinkommen und das Arbeitsangebot. Eine
Untersuchung für West- und Ostdeutschland auf
der Grundlage des Mikrozensus 1995
Bestell Nr.: FS I 98 - 208



Abteilung:
Wirtschaftswandel und Beschäftigung

Karin Wagner
The German Apprenticeship System after
Unification
Bestell Nr.: FS I 98 - 301

Donatella Gatti
The Equilibrium Rate of Unemployment in Varying
Micro-Institutional Settings
Bestell Nr.: FS I 98 - 302

Steven Casper
The Legal Framework for Corporate Governance:
Explaining the Development of Contract Law in
Germany and the United States
Bestell Nr.: FS I 98 - 303

Torben Iversen and Thomas R. Cusack
The Causes of Welfare State Expansion:
Deindustrialization or Globalization?
Bestell Nr.: FS I 98 - 304

Bob Hancké
Industrial Restructuring and Industrial Relations in
the European Car Industry. Instruments and
Strategies for Employment
Bestell Nr.: FS I 98 - 305

Donatella Gatti
Unemployment and Innovation Patterns. The role
of business coordination and market competition
Bestell Nr.: FS I 98 - 306

DISCUSSION PAPERS 1999

Die nachfolgenden discussion papers sind im Internet
zu finden:  http://www.wz-berlin.de

The following discussion papers are available on our
internet home page:  http://www.wz-berlin.de

Abteilung:
Organisation und Beschäftigung

Swen Hildebrandt
Lean Banking als Reorganisationsmuster für
deutsche und französische Kreditinstitute?
Anmerkungen zur Tragfähigkeit eines leitbild-
prägenden Managementkonzepts
Bestell Nr.: FS I 99 - 101

Dieter Plehwe
Why and How Do National Monopolies Go
"Global"?
Bestell Nr.: FS I 99 - 102

Dorothee Bohle
Der Pfad in die Abhängigkeit? Eine kritische Be-
wertung institutionalistischer Beiträge in der
Transformationsdebatte
Bestell Nr.: FS I 99 - 103

Abteilung:
Arbeitsmarktpolitik und Beschäftigung

Günther Schmid / Klaus Schömann (Hg./Eds.)
Von Dänemark lernen
Learning from Denmark
Bestell Nr.: FS I 99 - 201

Hugh Mosley and Antje Mayer
Benchmarking National Labour Market Per-
formance: A Radar Chart Approach
Bestell Nr.: FS I 99 - 202

Eunice Rodriguez
Marginal Employment and Health in Germany and
the United Kingdom: Does Unstable Employment
Predict Health?
Bestell Nr.: FS I 99 - 203

Erschienen in der Veröffentlichungsreihe der
Querschnittsgruppe Arbeit & Ökologie:

Carroll Haak, Günther Schmid
Arbeitsmärkte für Künstler und Publizisten -
Modelle einer zukünftigen Arbeitswelt?
Bestell Nr. P99-506

Abteilung:
Wirtschaftswandel und Beschäftigung

Bob Hancké
Revisiting the French Model. Coordination and
restructuring in French industry in the 1980s
Bestell Nr.: FS I 99 - 301

David Soskice
The Political Economy of EMU. Rethinking the
effects of monetary integration on Europe
Bestell Nr.: FS I 99 - 302

Gabriele Kasten / David Soskice
Möglichkeiten und Grenzen der Beschäfti-
gungspolitik in der Europäischen Wirtschafts- und
Währungsunion
Bestell Nr.: FS I 99 - 303

Julie Pellegrin
German Production Networks in
Central/Eastern Europe. Between Dependency and
Globalisation
Bestell Nr.: FS I 99 - 304

Donatella Gatti / Christa van Wijnbergen
The Case for a Symmetric Reaction Function of the
European Central Bank
Bestell Nr.: FS I 99 - 305

Steven Casper
National Institutional Frameworks and High-
Technology Innovation in Germany. The Case of
Biotechnology
Bestell Nr.: FS I 99 - 306



Steven Casper
High Technology Governance and Institutional
Adaptiveness. Do technology policies usefully
promote commercial innovation within the German
biotechnology industry?
Bestell Nr.: FS I 99 - 307

André Mach
"Small European states in world markets"
revisited: The questioning of compensation
policies in the light of the Swiss case
Bestell Nr.: FS I 98 - 308

Bruno Amable
Institutional Complementarity and Diversity of
Social Systems of Innovation and Production
Bestell Nr.: FS I 99 - 309

DISCUSSION PAPERS 2000

Die nachfolgenden discussion papers sind im Internet
zu finden:  http://www.wz-berlin.de

The following discussion papers are available on our
internet home page:  http://www.wz-berlin.de

Abteilung:
Organisation und Beschäftigung

Christoph Dörrenbächer
Measuring Corporate Internationalisation. A review
of measurement concepts and their use
Bestell Nr.: FS I 00 - 101

Michael Wortmann
What is new about “global” corporations?
Interpreting statistical data on corporate
internationalization
Bestell Nr.: FS I 00 - 102

Abteilung:
Arbeitsmarktpolitik und Beschäftigung

Klaus Schömann / Stefanie Flechtner /
Ralf Mytzek / Isabelle Schömann
Moving towards Employment Insurance -
Unemployment Insurance and Employment
Protection in the OECD
Bestell Nr.: FS I 00 - 201

Dietmar Dathe / Günther Schmid
Determinants of Business and Personal Services:
Evidence from West-German Regions
Bestell Nr.: FS I 00 - 202

Günther Schmid
Beyond Conventional Service Economics: Utility
Services, Service-Product Chains, and Job
Services
Bestell Nr.: FS I 00 - 203

Heidi Oschmiansky / Günther Schmid
Wandel der Erwerbsformen. Berlin und die
Bundesrepublik im Vergleich
Bestell Nr.: FS I 00 – 204

Dominique Anxo / Jacqueline O’Reilly
Beschäftigung, Arbeitszeit und Übergangsarbeits-
märkte in vergleichender Perspektive
Bestell Nr.: FS I 00 - 205

Thomas Kruppe
The Dynamics of Dependent Employment and
Unemployment – A Comparison of Different Data
Sources
Bestell Nr.: FS I 00 – 206

Heidi Gottfried / Jacqueline O’Reilly
Der Geschlechtervertrag in Deutschland und
Japan: Die Schwäche eines starken
Versorgermodells
Bestell Nr.: FS I 00 - 207

Birgitta Rabe
Wirkungen aktiver Arbeitsmarktpolitik.
Evaluierungsergebnisse für Deutschland,
Schweden, Dänemark und die Niederlande
Bestell Nr.: FS I 00-208

Michael Neugart
The Supply of New Engineers in Germany
Bestell Nr.: FS I 00-209

Rolf Becker
Studierbereitschaft und Wahl von
ingenieurwissenschaftlichen Studienfächern. Eine
empirische Untersuchung sächsischer
Abiturienten der Abschlussjahrgänge 1996, 1998
und 2000
Bestell Nr.: FS I 00-210

Donald Storrie and Hans Bjurek
Benchmarking European Labour Market
Performance with Efficiency Frontier Techniques
Bestell Nr.: FS I 00-211

Abteilung:
Wirtschaftswandel und Beschäftigung

Delphine Corteel / Judith Hayem
"Loyalty" and "middle class" at stake in the
General Motors strikes, Flint (Michigan), Summer
1998
Bestell Nr.: FS I 00 - 301

Donatella Gatti
Competence, Knowledge, and the Labour Market.
The role of complementarities
Bestell Nr.: FS I 00 – 302

Gregory Jackson / Sigurt Vitols
Pension Regimes and Financial Systems: Between
Financial Commitment, Liquidity, and Corporate
Governance
Bestell Nr.: FS I 00 – 303



Bruno Amable / Donatella Gatti
Is Perfection Optimal ?
Employment and Product Market Competition
Bestell Nr.: FS 00 – 304


