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ABSTRACT

The Effect of Public Sector Employment on Women'’s
Labour Market Outcomes

This paper addresses the role played by Public Sector (PS) employment across different
OECD labour markets in explaining: (i) gender differences regarding choices to work in either
PS or private sector, and (ii) subsequent changes in female labour market outcomes. To do
so, we provide some empirical evidence about cross-country gender differences in choice of
employment in the PS vs. the private sector, using the European Community Household
Panel (ECHP), in the light of different theories on gender behaviour in the labour market. We
also analyze the main determinants of the hourly wage gaps across these two sectors for
males and females separately. Finally, we document the main stylized facts about labour
market transitions by male and female workers among inactivity, unemployment, working in
the PS and working in the private sector.
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1. INTRODUCTION

Public Sector (PS, henceforth) employment accounts for about 20% of total employment on
average in most OECD economies with this share being higher in Scandinavia (well above 30%) and
lower in Chile and Turkey (below 15%). As shown in Figure 1, the PS employment share has
declined over the last decade or so especially in those countries where it was initially larger, like in
Scandinavia or Eastern Europe. The remaining economies exhibit more stable shares and it is only

in Chile, Greece and The Netherlands that there has been a slight increase over time.

Figure 1. PS Employment as % of Total Employment — Selected OECD Countries
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PS employment has been the subject of a wide range of studies starting from the eighties and
early nineties (see, nter alia, Ehrenberg and Schwartz, 1986, Freeman, 1986, Freeman and
Ichniowski, 1988, and Gunderson 1995) which have focused mainly on analyzing either earnings
differentials between the public and private sectors or the impact of unionization on wages and
employment in the PS. More recently, this focus has switched to examining differences in income
mobility and income volatility between the two sectors in the UK (Postel-Vinay and Turon, 2007),
as well as lifetime income differences, accounting for pensions and in-kind benefits (Danzer and

Dolton, 2011).



However, with the exceptions of Rosen (1996) and Gornick and Jacobs (1998), not much
attention has been paid to study the relationship between PS employment and women’s labour
market outcomes. This is somewhat surprising since women tend to be clearly over-represented in
PS jobs in a large majority of OECD countries. This is illustrated in Figure 2 where the female share
in PS employment (first bar) is compared to the corresponding share in total employment (second
bar) at the earliest and latest available dates in our dataset. As can be observed, in all countries but
Turkey, the former share is quite higher that the latter. Interestingly, in those countries - like Canada,
New Zealand and the Nordic ones - where the overall female share is close to 50%, the over-
representation of females in the PS is also largest — over 65% in most cases. Further, this feature
seems to be quite persistent over the analyzed period despite a general increase in female labour
market participation in most countries. Thus, the first stylized fact to highlight is the positive

correlation between the size of the PS and its female share in employment.

Figure 2. Female Share in Total Employment and in PS Employment - Selected OECD Counttries
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Although there have been many studies devoted to PS employment in specific countries, we
are not aware of any research work that specifically addresses, across different OECD labour
markets, the role played by PS employment in explaining, on the one hand, gender differences in
preferences to work in either sector and, on the other, the subsequent changes in the female labour

market outcomes.



Our goal in this paper is to fill this gap. To do so, in Section 2 we lay out the main
implications of some relevant theories characterizing the decision to work in the PS ss. private sector
which may result in: (i) different incidence of men and women in PS jobs, and (i) different
outcomes, in terms of wages, for men and women who work in either sector. Section 3 provides
some aggregate evidence on time trends in female PS employment, as well as some motivation for
further analysis based on the observed cross-country correlations among this type of employment
and other related variables, such as educational attainment, gender wage gaps, fertility, etc. In
Section 4 we provide some empirical evidence about gender differences in the choice of working in
the PS vs. the private sector, once sample selection bias is controlled for. The first part of this
section provides a descriptive analysis of the main demographic and labour market characteristics of
men and women working in these two sectors based on the European Community Household Panel
(ECHP), which is the more appropriate database for our cross-country comparisons. More
precisely, we start reporting descriptive statistics about the incidence by gender of PS employment
across industries, occupations and educational levels for each of the countries included in ECHP.
Next, we discuss the estimated effects of the determinants of the relative probability of working in
the PS vs. the private sector controlling for sample selection bias in labour market participation. This
exercise is performed separately by gender in order to achieve a more precise understanding of the
more relevant factors explaining men’s and women’s job choices. In Section 5, we estimate wage
gaps across sectors (public vs. private) for males and females separately to analyze which factors
help explain these gaps. Section 6 documents the labour market transitions by male and female
workers between inactivity, unemployment, working in the PS and working in the private sector.

Finally, Section 7 draws some conclusions.

2. AMENU OF THEORIES OF SELECTION INTO PUBLIC SECTOR JOBS -
GENDER DIFFERENCES AND ITS IMPLICATIONS

A. Statistical discrimination

It is quite plausible that, in those countries where female labour force participation (FLEP)
rates are lower, information among employers about female labour productivity is more imprecise.
This would lead to statistical discrimination against women. In this respect, fostering female PS

employment, often through open competitions, may offset this (asymmetric information) induced-

! Unfortunately, the EU-SILC, which is the follow up to the ECHP, does not provide separate information about public
and private sectors.



market failure by providing a relevant signalling device on female productivity, facilitating in this way

women’s efforts in making greater inroads into private sector jobs.

B. Pecuniary conditions

If women were to earn higher wages in the PS than in the private sector at all (or most of)
stages of their professional careers - which seems to be the case in some countries possibly because
of lower statistical or other forms of discrimination in the PS - this would provide a simple
economic rationalization of why women are prevalent in the PS as well as to explain low female

transitions from PS into the private sector.

C. Compensating Differentials

Even if private sector jobs were to pay higher wages, jobs in the PS may entail other non-
pecuniary labour market conditions - like shorter hours of work, flexibility at the workplace, etc. -
which would lead women (more often than men) to prefer PS jobs. These conditions would
facilitate conciliation of work and family lives. Further, if there were to be gender differences in
attitudes toward risk (see, e.g., Nierderle and Vesterlund, 2007) women might prefer PS jobs because
they often enjoy higher employment protection. Accordingly, even if women’s earnings and
promotion prospects in the PS were to be lower than in the private sector, the former may still

provide higher overall utility than private sector jobs.

D. Path dependence and Occupational Segregation

If PS jobs tend to be female dominated, then younger women may end up working in the PS
just because they prefer to work where older female cohorts did or because men dislike these jobs
because of stigmatization. Two theories may explain the existence of this sort of path dependence:
(i) men may avoid female jobs because they believe that they are stigmatised (in line with social
exclusion theoties 4 la Schelling, 1971) or, (ii) alternatively, women may avoid male-dominated jobs
because they dislike (or perceive discrimination) competing with men (in line with theories on

gender differences in the propensity to compete a la Gneezy ef al., 2003).



3. STYLIZED FACTS - CORRELATIONS BETWEEN PUBLIC SECTOR
EMPLOYMENT AND OTHER POSSIBLY RELATED VARIABLES ACROSS
COUNTRIES.

Unfortunately, PS data at the country level is relatively scarce. For example, the well-known
OECD employment database only provides information related to jobs in “Public administration
and defence” (PAD hereafter). However, this only accounts for a relatively small share of female PS
employment, since women tend to be much more prevalent in some other (not reported) industries,
such as public education or public health. Due to this limitation, our descriptive cross-country
analysis will instead rely on data drawn from Laborsta which is a database compiled by the
International Labour Organization (ILO) that provides much wider information on total PS
employment, including those sectors omitted from the OECD dataset, yet for a shorter period (at
most 14 years).” Table 1 illustrates the gender distribution of PS employment by sectors of activity,
highlighting those industries which are more representative in the PS (PAD, Education and Health
and Social Work). PAD represents between 15% and 47% of the PS employment while Education
and Health and Social Work account for 40-60%. In almost all countries, between 20% and 55% of
women who are employed in the PS work in Education and a similar proportion do in Health and
Social Work (except Luxembourg and US). Regarding men, the proportion of those employed in the
PS who work in Education is similar to the female one, but they represent a much lower proportion

than women, between 11% and 23%, in Health and Social Work.

Table 1. Distribution of PS employment by main sectors of activity (latest available year)

Public Administration and Education Health and Social Work Other sectors
Defence

All Women Men All Women Men All Women Men All Women Men
Canada 26.97% 22.21% 34.71% 30.56% 32.65% 27.16% 27.04% 36.03% 12.45% 15.43% 9.11% 25.68%
Denmark 15.14% 11.63% 22.56% 21.62% 19.43% 26.25% 47.58% 59.15% 23.12% 15.66% 9.79% 28.07%
Finland 16.97% 13.15% 26.74% 20.72% 19.42% 24.06% 42.79% 54.49% 12.83% 19.52% 12.94% 36.36%
Greece 38.40% 31.04% 44.38% 23.34% 31.70% 16.68% 15.16% 22.25% 9.38% 23.11% 15.01% 29.56%
Luxembourg 47.47% 47.37% 47.06% 36.00% 39.18% 33.33% 2.13% 2.92% 1.47% 14.40% 10.53% 18.14%
Netherlands 23.65% 13.63% 34.88% 21.82% 21.85% 21.80% 40.12% 57.47% 20.72% 14.40% 7.06% 22.60%
New Zealand 28.41% 24.78% 33.39% 30.47% 34.16% 25.39% 18.64% 25.12% 9.66% 22.48% 15.94% 31.55%
Poland 24.71% 20.55% 30.09% 26.47% 36.29% 13.78% 15.16% 22.01% 6.30% 33.66% 21.15% 49.84%
Slovenia 21.36% 18.82% 25.00% 24.37% 33.12% 11.83% 18.53% 26.01% 7.82% 35.74% 22.05% 55.35%
Spain 42.00% 32.09% 53.39% 24.58% 28.75% 19.78% 22.41% 31.74% 11.68% 11.01% 7.41% 15.16%
Turkey 40.58% 20.76% 46.70% 24.15% 39.41% 19.38% 13.65% 27.63% 9.32% 21.63% 12.20% 24.59%
United States 42.23% 33.49% 53.98% 46.38% 55.53% 34.06% 5.78% 7.39% 3.63% 5.61% 3.59% 8.33%

Source: ILO Labotsta

2 At any rate, we have checked (available upon request) that the trends followed by PS employment according to both
the OECD and the definition adopted in this paper are quite similar in spite of being different in absolute magnitudes
given the different definitions of PS in each database.



As a motivation device, we start by presenting some stylized facts regarding cross-country
correlations between female share in PS employment (FPSE) and a variety of labour market
outcomes, admittedly endogenously determined, which include overall labour market participation,
size of PS, educational attainment and occupational segregation. Later, the use of micro data will
allow us to address some of the serious shortcomings that arise in providing causal interpretations of
these correlations. Additionally, we provide some information about the degree of gender

segregation in each of the two sectors.

Labour Force Participation and Public Sector Employment Share: Differences by
Gender

Figure 3 displays a very strong positive correlation between female LFP (FLFP) and FPSE.
This merely descriptive evidence clearly confirms that those countries where the presence of women
in the labour market is higher are those where the incidence of females in PS employment is also
higher. Interestingly, such positive correlation is much weaker for men, basically because male
labour force participation (MLFP) seems to be very stable in almost all countries (between 80 and
90%) irrespectively of the male share in PS employment. Although we avoid making causal
interpretations from these correlations, one could conjecture that this preliminary evidence might be
consistent with Hypothesis (a), whereby higher FPSE decreases statistical discrimination against
women through a better signalling of their true labour productivity. This in turn may help them to

improve subsequently their access to jobs in the private sector.



Figure 3. Labour force participation and PS employment share (males and females)
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Simple correlation between MLFP (1995) and % Male PSE in Total
Employment (first available year)
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Female Public Sector Employment and Public Sector Employment Size

Do countries with higher FPSE have larger PS employment (relative to the private sector)?
According to Figure 4, the answer is definitely yes: women are disproportionately concentrated in

the PS in countries where PS employment is high. However, this correlation (not reported) barely

9



exists for males. In principle, this preliminary evidence could be interpreted as being consistent with
Hypotheses (b), (c) and (d) if either women choose PS jobs for pecuniary or non-pecuniary reasons

ot, alternatively, because they prefer to work in female-dominated occupations as those provided by

the PS.
Figure 4. Correlation between FPSE and total incidence of PS employment
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PSE in Total Employment (first available year)
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Simple correlation between % Female PSE in Total Employment and %
PSE in Total Employment (latest available year)
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Female Public Sector Employment and Educational Attainment

Figure 5 documents an interesting finding: whereas, for women, the higher their educational
attainment the higher their share in PS employment (which seems to suggest that this sector attracts
higher-educated females), we observe the opposite correlation for males, namely, that the private
sector is the one that attracts the higher-educated men. We will try later on to address potential
explanations for both stylized facts by analyzing the determinants of the decision to work in the PS,

relative to working in the private sector, and how they differ by gender.
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Figure 5. Correlations between FPSE and Educational Attainment — Females and Males (Latest

year available)

Simple correlation between % Female PSE in Total Employment and
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Female Public Sector Employment and Flexibility at the Workplace

It is often argued that one of the main reasons behind women’s preferences (relative to men)
for PS jobs is to better reconcile family and work lives, particularly in those countries where the
private sector does not provide enough flexibility to do so. To our knowledge, there are no
indicators of flexibility at the workplace by country, which allow distinguishing between both
sectors. As a result, we will only be able to use overall measures of flexibility. Figure 6 shows the
correlations between two indicators of flexibility at the workplace and FPSE. The first one, which
represents the share of women that report to be able to adjust their working schedules, exhibits a
clear positive correlation with FPSE that would be consistent with Hypothesis (c). Yet, the second
indicator, the share of part-time in total employment, reveals no correlation with FPSE possibly
because in those countries where part-time jobs are more prevalent, like in the Netherlands, they

tend be equally important in both sectors.

Figure 6. Correlation between FPSE and Work Time Schedule
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Simple correlation between % Female PSE in Total Employment and
Female Incidence of Part-Time Employment (latest year available)
70%
-
=
]
£
2 60% - Netherfands ————
= y =-0.0928x + 0.2986
£ R?=0.00824
o 50%
ET
hN
®
& 40% I Germany
o
8 M New Zealand
=
§ 30% ' Luxembourg Canada
E || = Denmark
Q M _Spain
=~ 20% -swed
g ’ W Turkey M United States B Finl den
o M Greece M Poland i tnian
10% . . . . !. Slovenia .
10% 20% 30% 40% 50% 60% 70% 80%
Female PSE

Source: Laborsta (ILO) and OECD Family Database. Notes: 1. For female incidence of part-time employment, the latest year
available is 2008. 2. For FPSE, latest year available is: 2008 for Canada, Finland, Spain and United States, 2007 for Denmark,
Germany, Netherlands, Poland and Sweden and 2006 for New Zealand

Female Public Sector Employment and Fertility

We next examine the issue of whether those countries with higher FPSE are also the ones
where women can afford, from a labor market perspective, to have more kids. Childcare is very time
intensive and one may think that PS jobs provide more flexibility that may be used to improve
childcare. However, despite this belief, we do not observe any significant cross-country correlation

between fertility rates and FPSE in Figure 7.
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Figure 7. Correlation between FPSE and Fertility Rates
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Female Public Sector Employment and Gender Wage Gaps

Here, we address the issue of whether FPSE is related to the existing gender wage gaps in
the two sectors. Figure 8 shows a positive correlation between the FPSE and the (raw) gender wage
gap in the PS. The latter is taken from Eurostat Structure of Earnings Survey for 2008. This positive
correlation may point out to the presence of glass ceilings in the public administration whereby the
top and best-paid jobs are generally allocated to men. By contrast, we find a negative correlation
between FPSE and the corresponding gender gap in the private sector. This last piece of evidence
would again be consistent with Hypothesis (a) in the sense that a FPSE should help reducing

statistical discrimination in the private sector and therefore in the gender wage gap.

Figure 8. Correlation between FPSE and Gender Pay Gaps
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Simple correlation between % Female PSE in Total Employment and
Gender Pay Gap in Private Sector (in %)
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Gender Segregation in the Public and Private Sectors

Finally, we address the issue of whether gender occupational segregation differs across both
sectors. To do so, we compute the well-known Duncan and Duncan (DD) segregation index for
each of the 1-digit occupations available in the ECHP (see Section 4 for details). The results are for

1997 - a representative year in this sample. The DD index is defined as: DD = 0,52i|ml. - ﬁ|

where #; and [ are the average proportions of male (female) workers in occupation 7 This index,
expressed as a percent, can be loosely interpreted as the proportion of women (men) who have to
“trade” occupations with a man (woman) for both sexes to be represented in all occupations in
proportion to their representation in the whole sample. A value of 0% indicates that the distribution
of men and women across occupations is the same, while a value of 100% indicates that women and
men work in completely different occupations. The results are presented in Table 2 below and the
main finding is that occupational segregation is much lower in the PS than in the private sector in
most countries but Denmark, Greece, Italy and Portugal where the differences are smaller. All in all,
this preliminary evidence seems to point out that PS employment tends to help women in getting

the same jobs as men and, therefore, it goes against Hypothesis (d) in the PS.
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Table 2. Duncan & Duncan Occupation Segregation Index (%)

Public sector Private sector
Belgium 17.89 33.06
Denmark 33.79 37.78
France 28.54 46.36
Germany 30.76 46.92
Greece 29.13 32.70
Ireland 28.62 40.23
Italy 30.58 32.81
Netherlands 29.70 37.10
Portugal 28.93 30.63
Spain 19.81 35.21
UK 17.60 40.57

Source: ECHP, own calculations

4. MICRO-LEVEL DESCRIPTIVE EVIDENCE ON GENDER DIFFERENCES IN
PUBLIC VS. PRIVATE SECTOR EMPLOYMENT

Given the data limitations of more recent cross-country databases (e.g. EU-SILC) for the
purpose of our study, we use the ECHP for the micro-level analysis regarding gender differences in
the relative choice between PS and private sector jobs. The ECHP is a survey based on a
standardised questionnaire that involves annual interviewing of a representative panel of households
and individuals in each country, covering a wide range of topics: income, health, education, housing,
demographics and employment characteristics, etc. Its available time span is 8 years, running from
1994 to 2001. In the first wave (1994), a sample of some 60,500 nationally represented households -
L.e. approximately 130,000 adults aged 16 years and over - were interviewed in the then 12 member
states. Hence, panel information at individual and country level is available for 8 years, 1994-2001,
for the following 11 countries: Belgium, Denmark, France, Germany, Greece, Ireland, Italy, The

Netherlands, Portugal, Spain and the UK, while in Sweden it is available only from 1997 onwards.

In the first part of this section, we present descriptive statistics for demographics such as
average age, children, marital status and educational attainment that help us describe the individual
characteristics of men and women that either work in the PS or in the private sector for each of the
12 countries in our sample. In addition, we present similar descriptive evidence on job
characteristics - such as industry and occupational distribution of public and private sector jobs - and

other labour-market related variables, such as weekly working hours, degree of satisfaction with
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labour conditions and wages, which may help us understand why women take jobs in different

sectors than men in order to reconcile family duties and work life.

4.1. Differences in workers” and job characteristics by gender — Public Sector vs. Private

Sectotr

Table 3 presents these demographic and job characteristics of individuals working in PS vs.
private sector. For this description, we consider the central year of the panel (1997) as a

representative one since very similar patterns hold for any other year in the sample.
1. Demographics:

Age: A very consistent result across all countries is that men and women who work in the

PS are 2-3 years older on average than those working in the private sector.

Cuvil status (Married vs. Not married): Another common feature in our sample is that
marriage rates among both men and women are higher in the PS than in the private
sector (in Belgium and Netherlands, there are more married women in the private sector
than in the PS, but the difference is very small). These differences in favour of the PS are
particularly striking in the South-Mediterranean countries (Greece, Italy and Spain) as

well as in Ireland.

Number of children: In general, women in the PS have more kids on average than those in
the private sector. However, this result does not show up so clearly for males. For
example, differences in this respect are negligible in Denmark, France, Greece, Sweden,

the Netherlands, and UK.
2. Educational Attainment:
There are several interesting findings to be highlighted in this respect:

Educational attainment in the PS: Quite remarkable differences arise across countries
regarding the proportion of individuals with tertiary education who work in either of the
two sectors. For instance, less than 19% of male and female workers in the PS have
attained this educational attainment in Italy and Portugal. This starkly contrasts with
other countries - such as Belgium, Denmark, Greece, Spain and UK - where more than
50% of women and more than 40% of men working in the PS have attained tertiary

education.
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Gender differences in educational attainment of workers in PS: It can be observed that women in
the PS are more educated than their male counterparts in countries like in Belgium,
France, Italy, Portugal and Spain. However, the opposite result holds in Denmark,

Sweden, The Netherlands and UK.

Differences in the educational attainment of workers in PS vs. Private Sector: For males, differences
are very high in favour of the PS (more than 20 %) in countries like Denmark, Spain,
Sweden UK, and The Netherlands, while they are smaller in Belgium, France, Italy and
Portugal. For females, differences are very high in favour of PS (more than 20 %) in all

countries, except in Italy and Portugal.
3. Job Characteristics — Public vs. Private Jobs:

Sector of activity: In most countries, the vast majority of PS employment is almost
exclusively devoted to two Services sectors: (i) Education, health, social work and other
community services and (i) Public administration and defence. Yet, Transportation has
also important PS coverage in some countries. By contrast, jobs in Trade, Hotels and

Restaurants and Financial intermediation belong to the private sector in all countries.

Hours of work (weekly): We observe remarkable differences in the hours of work in the PS
vs. private sector jobs across countries. For instance, for males, average weekly working
time is around 7 hours longer in the private sector in Greece, and between 3-4 hours
longer in Belgium, Ireland, Italy, Portugal, Spain and The Netherlands. These working
time gaps are reduced to about 2 hours in Denmark, France and Germany while there is
no difference in Sweden. Regarding women, average weekly working time is about 3-4
hours longer in the private sector in Italy, Portugal, Spain, while it is shorter (being
negligible or at most one hour difference) in Belgium, Denmark, France, Sweden and

UK.

Full-time/ part-time: A common feature in most countries is that part-time is a female
phenomenon. If we compare the part-time rates for females in PS vs. private sector,
part-time is negligible in the PS in Portugal, Spain and UK, whereas it employs around
10-20% of females in Denmark, and France, Italy and Sweden. A well known outlier is
the Netherlands, where about 45% of females work part-time, both in the PS and the

private sector.

20



Occupational Distribution of PS jobs: Given that we have documented that educational levels
are in general higher in the PS than in the private sector, we should observe that PS
Sector jobs are in general concentrated in the most qualified occupations. Indeed, this is
the case. In all countries, but Italy and Portugal, the share of PS workers in occupational
categories such as Professionals, Technicians and Clerks is much higher (in some cases

twice) than the corresponding shares in the private sector.

Satisfaction with working conditions and environment: Although there is no data for all
countries included in the ECHP on this issue, we can observe important disparities
across those countries where that information is available. For instance, average
satisfaction in PS is higher than in the private sector in France, Italy, Portugal and Spain.
However, the opposite holds for other countries such as Belgium, Denmark and The
Netherlands. These disparities might reveal important institutional differences across

countries with regard to public and private sector working conditions.

Hourly Wages: Given that wages were still defined in 1997 in each country’s own
domestic cutrency (no euro yet), we teport the ratio of public/private average houtly
wages (both gross and net). Two important findings stand out from this comparison: (i)
roughly speaking, all countries exhibit higher hourly wages in PS than in the private
sector which at least can be partially attributed to the higher educational attainment of
workers in PS, and (ii) there are large differences in the ratio public/private across
countries. In this respect, there is a first group of countries (Greece, Ireland, Italy,
Portugal and Spain) where hourly wages in the PS are at least twice higher than in the
private sector. A second group of countries (France, Germany, The Netherlands and
UK) exhibit ratios around between 1.3 and 1.5. Finally, average hourly wages in

Denmark are very similar in both sectors.
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Table 3. Descriptive statistics of ECHP by country

BELGIUM DENMARK FRANCE
Public sector Private sector Public sector Private sector Public sector Private sector
Men Women Men Women Men ‘Women Men Women Men Women Men Women
mean sd mean sd mean sd mean sd mean sd mean sd mean sd mean sd mean sd mean sd mean sd mean sd

Demographics

Age 40.81 862 | 39.19 877 | 3868 9.05 | 3678 870 | 41.19 1023 | 4037 953 | 3845 1027 | 3812 10.56 | 40.65  9.16 | 40.85  9.42 | 3829 997 [ 3733 973

Martied 0.71 0.45 0.65 0.48 0.71 0.46 0.66 0.47 0.58 0.49 0.60 0.49 0.55 0.50 0.56 0.50 0.67 0.47 0.58 0.49 0.60 0.49 0.57 0.50

No. of Children 1.98 0.85 1.88 0.80 1.92 0.87 1.87 0.82 1.78 0.81 1.81 0.85 1.81 0.82 1.71 0.78 1.92 0.86 1.79 0.79 1.98 0.98 1.77 0.83
Sector of activity

Industry (E+D+F) 0.07 0.25 0.01 0.09 0.50 0.50 0.21 0.41 0.06 0.23 0.01 0.07 0.50 0.50 0.29 0.45 0.09 0.28 0.02 0.14 0.52 0.50 0.26 0.44

Trade (G) 0.00 0.05 0.01 0.09 0.12 0.32 0.15 0.36 0.00 0.00 0.01 0.07 0.17 0.37 0.23 0.42 0.01 0.11 0.00 0.06 0.18 0.38 0.22 0.42

Hotel and restaurants (H) 0.00 0.07 0.00 0.05 0.03 0.16 0.04 0.20 0.00 0.06 0.00 0.06 0.02 0.13 0.02 0.15 0.01 0.09 0.01 0.07 0.02 0.15 0.04 0.19

Transportation (I) 0.18 0.39 0.03 0.16 0.06 0.24 0.01 0.10 0.11 0.32 0.04 0.19 0.07 0.26 0.04 0.21 0.15 0.36 0.05 0.22 0.07 0.26 0.02 0.15

Financial intermediation, real estate and business ~

0+K) 0.03 0.17 0.03 0.17 0.14 0.35 0.15 0.36 0.06 0.23 0.03 0.18 0.16 0.37 0.20 0.40 0.06 0.23 0.04 0.20 0.15 0.35 0.18 0.38

Education, health and social work and other -

community services (M+N+O-Q) 0.39 0.49 0.77 0.42 0.14 0.35 0.42 0.49 0.47 0.50 0.73 0.45 0.07 0.26 0.20 0.40 0.31 0.46 0.63 0.48 0.06 0.24 0.26 0.44

Public administration and defense (L) 0.32 0.47 0.16 0.37 0.01 0.10 0.02 0.14 0.30 0.46 0.19 0.39 0.01 0.09 0.01 0.09 0.38 0.48 0.25 0.43 0.00 0.06 0.02 0.14
Education

Recognised third level education ISCED 5-7) 0.46 0.50 0.04 0.48 0.37 0.48 0.44 0.50 0.53 0.50 0.51 0.50 0.30 0.46 0.32 0.47 0.32 0.47 0.43 0.50 0.23 0.42 0.24 0.43

Second stage of secondary level education ISCED 3)| 0.35 0.48 0.25 0.43 0.37 0.48 0.36 0.48 0.31 0.46 0.33 0.47 0.49 0.50 0.47 0.50 0.43 0.50 0.35 0.48 0.48 0.50 0.44 0.50

J&:;Sg‘:;;m“d stage of secondary education 020 040 | 012 032 | 026 044 | 021 040 | 016 037 | 016 037 [ 021 041 | 021 041 | 025 043 | 022 041 | 030 046 | 031 046
Labour market

Working hours 41.58 8.99 34.88 9.59 45776 11.17 | 36.53  11.89 | 39.92 7.62 35.10 6.82 41.84 9.55 36.03 8.61 39.56 9.87 34.80 9.77 42.73 8.64 35.82 9.21

Part-time 0.03 0.17 0.23 0.42 0.01 0.11 0.23 0.42 0.02 0.15 0.14 0.35 0.02 0.13 0.15 0.36 0.04 0.19 0.15 0.36 0.02 0.14 0.19 0.40

Full time 0.97 0.17 0.77 0.42 0.99 0.11 0.77 0.42 0.98 0.15 0.86 0.35 0.98 0.13 0.85 0.36 0.96 0.19 0.85 0.36 0.98 0.14 0.81 0.40
Satisfaction in terms of (1-minimum; 6-maximum):

Working conditions/environment 421 150 | 432 157 | 449 136 | 454 157 | 470 140 | 461 129 | 4835 112 | 484 143 | 418 167 | 431 123 | 396 200 | 419 151
Occupation

Legislators, senior officials and managers 0.08 0.28 0.02 0.13 0.10 0.30 0.03 0.18 0.09 0.29 0.02 0.13 0.09 0.29 0.06 0.23 0.03 0.16 0.01 0.11 0.08 0.26 0.03 0.18

Professionals 030 046 | 042 049 | 013 033 | 016 037 | 024 043 | 016 037 | 014 035 | 011 031 | 022 041 | 017 038 | 007 026 | 004 020

Technicians and associate professionals 020 040 | 021 041 | 014 035 | 017 0