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Appendix 
 
Table 1: Descriptive Summary Statistics 

Country 

Dependent 
Variable 2: 

 
Level of 

youth 
unemploy-

ment 

Dependent 
Variable 1: 

 
Youth-to-

adult 
unemploy-
ment rate 

Independent 
Variable 1a: 

 
EPL for 
regular 

contracts  
(0-6) 

Independent 
Variable 1b: 

 
EPL for 

temporary 
contracts  

(0-6) 

Independent 
Variable 2: 

 
Vocational 
Specificity 

(in %) 

Australia 13.38 
(2.66) 

2.56 
(0.24) 

1.32 
(0.18) 

0.88 
(0.00) 

40.48 
(3.67) 

Austria 7.75 
(2.16) 

1.93 
(0.36) 

2.61 
(0.19) 

1.31 
(0.00) 

39.14 
(2.47) 

Belgium 19.60 
(2.82) 

2.76 
(0.38) 

1.88 
(0.06) 

3.38 
(1.14) 

53.55 
(6.14) 

Canada 14.00 
(1.77) 

2.00 
(0.25) 

0.92 
(0.00) 

0.25 
(0.00) 

0.62 
(1.58) 

Switzerland 6.60 
(1.58) 

2.05 
(0.34) 

1.60 
(0.00) 

1.13 
(0.00) 

34.90 
(3.68) 

Czech 
Republic 

14.59 
(4.56) 

2.59 
(0.32) 

3.21 
(0.14) 

0.82 
(0.38) 

39.23 
(2.54) 

Germany 8.96 
(2.40) 

1.20 
(0.22) 

2.65 
(0.04) 

2.23 
(1.11) 

23.16 
(3.98) 

Denmark 10.12 
(2.38) 

1.84 
(0.42) 

2.16 
(0.03) 

1.74 
(0.72) 

28.18 
(2.33) 

Spain 33.73 
(10.38) 

2.37 
(0.24) 

2.75 
(0.59) 

3.32 
(0.37) 

19.61 
(5.19) 

Finland 18.50 
(6.20) 

2.64 
(0.52) 

2.39 
(0.25) 

1.42 
(0.16) 

30.90 
(3.85) 

France 22.33 
(3.00) 

2.71 
(0.30) 

2.39 
(0.07) 

3.51 
(0.23) 

23.55 
(3.00) 

United 
Kingdom 

14.76 
(3.22) 

2.66 
(0.78) 

1.17 
(0.08) 

0.30 
(0.06) 

15.67 
(5.71) 

Greece 29.46 
(8.72) 

3.81 
(0.90) 

2.74 
(0.21) 

4.02 
(1.03) 

16.38 
(1.83) 

Hungary 18.97 
(5.38) 

2.55 
(0.25) 

1.99 
(0.09) 

0.84 
(0.27) 

21.42 
(12.30) 
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Ireland 18.70 
(7.86) 

2.08 
(0.42) 

1.40 
(0.07) 

0.38 
(0.18) 

11.50 
(4.50) 

Italy 29.78 
(4.76) 

4.16 
(0.70) 

2.76 
(0.02) 

3.51 
(1.37) 

35.59 
(8.61) 

Japan 7.10 
(2.00) 

2.10 
(0.18) 

1.62 
(0.15) 

1.28 
(0.40) 

13.23 
(0.87) 

Korea 9.12 
(2.11) 

3.43 
(0.60) 

2.59 
(0.32) 

2.50 
(0.50) 

16.31 
(3.65) 

Mexico 7.34 
(1.98) 

2.50 
(0.24) 

2.19 
(0.03) 

3.92 
(0.40) 

14.26 
(3.04) 

Netherlands 10.89 
(3.78) 

2.25 
(0.43) 

2.92 
(0.09) 

1.15 
(0.22) 

45.52 
(6.85) 

Norway 10.02 
(2.38) 

3.61 
(0.45) 

2.33 
(0.00) 

3.03 
(0.15) 

31.28 
(2.23) 

New 
Zealand 

13.55 
(3.34) 

3.03 
(0.63) 

1.40 
(0.15) 

0.71 
(0.32) 

10.43 
(6.91) 

Poland 30.01 
(7.57) 

2.71 
(0.23) 

2.23 
(0.00) 

1.15 
(0.53) 

38.38 
(9.54) 

Portugal 16.47 
(7.62) 

2.74 
(0.43) 

4.52 
(0.40) 

2.83 
(0.56) 

13.37 
(7.91) 

Slovak 
Republic 

29.57 
(6.08) 

2.41 
(0.24) 

2.29 
(0.21) 

1.31 
(0.38) 

34.93 
(2.49) 

Sweden 15.86 
(7.03) 

3.25 
(0.71) 

2.70 
(0.09) 

2.07 
(1.25) 

31.73 
(3.31) 

Turkey 17.64 
(2.86) 

2.68 
(0.42) 

2.36 
(0.04) 

4.88 
(0.00) 

21.81 
(3.26) 

USA 12.68 
(2.36) 

2.63 
(0.28) 

0.26 
(0.00) 

0.25 
(0.00) 

0.00 
(0.00) 

Notes: Mean presented, Standard Deviations are reported in parentheses 
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Figure 1: Trends in employment protection legislation across selected OECD countries 1985–2013 
 
Notes: orange = EPL temporary; blue = EPL regular. Regarding New Zealand EPL indicators are only available from 1990 onwards. The same applies to the Czech 
Republic from 1993 onwards and to the Slovak Republic from 1994 onwards. 
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Comparing Employment Protection Legislation 
 

My country selection of 28 OECD countries shows six different trends regarding the 
development of EPL: A partial deregulation, where regular EPL remains constant and 
only temporary EPL is deregulated, upward and downward trends for both types of 

EPL, no changes at all, a deregulation of regular contracts combined with a higher 
regulation of temporary contracts and lastly an initial deregulation with subsequent re-

regulation of temporary contracts. Accordingly, the following Figure X shows how the 
two EPL types have developed from 1985 to 2013 – exemplarily illustrated with 

individual countries – with blue lines representing regular EPL and orange lines 
representing temporary EPL. Partial deregulation, where EPL on regular contracts remains 

high or stable and only temporary contracts are strongly deregulated, is particularly evident in 

Belgium, Denmark, Germany, Italy and Sweden. It can be seen as the dominant EPL reform 

pattern found across Western European and OECD countries. In Greece, Japan, Korea, 

Netherlands, Portugal and Spain restrictions on temporary contracts were also reduced, but so 

were restrictions on regular contracts. Particularly in Greece and Spain, a stronger trend towards 

deregulation can be seen after the economic crisis in 2011, as was the case in Portugal a year 

earlier. In some countries the regulation of temporary contracts was moderately increased over 

the period 1985 to 2013 (such as the Czech Republic, Finland, France, Hungary, Ireland, New 

Zealand, Poland and the UK). The EPL on temporary contracts remains largely unchanged in 

some liberal countries (Australia, Canada, USA) and in Austria, Mexico4, Switzerland and 

Turkey. A weak deregulation of temporary contracts, which is later reversed by a re-regulation 

can be observed in Norway, Poland and the Slovak Republic. With regard to the EPL for 

permanent contracts, it can be seen that deregulation took place to varying degrees in 14 

countries (Austria, Czech Republic, Finland, Greece, Ireland, Japan, Korea, Netherlands, 

Portugal, Slovak Republic, Spain, Sweden, Turkey), it was slightly increased in six countries 

(Australia, Belgium, France, Germany, New Zealand, UK) and remained stable in eight 

countries (Canada, Denmark, Hungary, Italy, Mexico, Norway, Poland, USA). 

 
 
 
 
 

 
4 However, there is a strong decline from 4.0 to 2.06 at the last measurement date in 2013. 
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Comparing Vocational Education and Training 
 
 
Table 2: VET classification Hanushek et al. (2011) 
Highly vocational countries:  
high share of participants in VET 

Belgium, Finland, Norway, 
Sweden 

Ducal vocational countries:   
having not only a high share of VET participation but 
also a high percentage of participants in combined 
school and work-based programs 

Austria, Denmark, Germany, 
Netherlands, Switzerland 

“non-firm vocational” countries:  
having some school-based VET in a system geared to-
ward general education  

Australia, France, Italy,  
Portugal, Spain 

“non-school vocational” countries:  
having little or no VET but relying on in-firm appren-
ticeship 

Canada, Ireland,  
New Zealand, UK, USA 

Note: Own table based on Hanushek et al. (2011)  
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