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Supplementary material

Table S1: List of studies, India

Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s)on non- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
Bagdeetal. India Education: Caste: 1°' Order: Estimation: Positive (+) Positive (+) n.a. n.a.
(2016) Admissions SC, ST,0OBC College Linear Affirmative action Improved priority in
quotas in higher matriculation Probability increases college college selection allows
(Journal: education Model attendance among targeted studentsto
American (Quota) 2" Order: targeted students, with attend higher-quality
Economic Academic success proportionally largest colleges, whichin turn
Review) effects for the most increases first-year
disadvantaged castes. achievement.The
study findsno evidence
of “mismatch” that
harms intended
beneficiaries.
Bamrah and India Education: Caste: 15" Order: Estimation: Positive (+) n.a. n.a. n.a.
Girdhar (2015) Reservation SC, ST,0OBC Enrolmentin Linear Hypothesis testing
policy (RP) higher education regression performed through z-test
(Working (Quota) supported thatthe
Paper) reservation policy favours
theenrolment of reserved
category students.
Basantand Sen| India Education: Caste: 1°' Order: Estimation: Positive (+) n.a. n.a. n.a.
(2020) Central OBC Enrolment DID Theintent-to-treatment
Educational effectis positive and
(Journal: Institutions statistically significantin
The Journal of (Reservations in the newly exposed states
Development Admissions) (eastern region).
Studies) AmendmentBill
(Quota)
Bertrand etal. | India Education: Caste: 15" Order: Estimation: Positive (+) Positive (+) Negative (-) Negative (-)
(2010) Admission SC, OBC Enrolmentin OLSand IV Even though applicants Despite much lower Targeting by caste | Theincome
guotasin higher education are positively selected entry exam scores, may lead to the losses
(Journal: engineering fromthe population, thosewhoare admitted | exclusionofother | experienced by
Journal of colleges 2" Order: caste-basedtargeting by AA economically disadvantaged displaced
Public (Quota) (Future) labour doesresultinthe benefitfrom attending groups (e.g., upper-caste
Economics) marketoutcomes redistribution of education | engineering college. reductioninthe applicantsare
resourcesto those who overallnumber of | largerthanthe
are more economically females entering income gains
disadvantaged. engineering experienced by
colleges). displacing
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s)onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
lower-caste
students.
Bhattacharjee | India Education: Caste: 1°' Order: Estimation: Positive (+) Positive (+) Insignificant Insignificant
(2019) Admission OBC Collegeenrolment | DID College enrolments The AA policyhad Theanalysesin Theanalysesin
quotas in central among OBS students significant positive this paperdonot | this paperdo
(Mimeo) government 2" Order: increased relative to spillovereffects onhigh | revealany notreveal any
funded colleges high school studentsfrom bothother | school completion rates | Worsening of worsening of
. _ outcomesfor outcomesfor
(Quota) completion rates ben efnmary (_SC/ST) and gnd_school enrolments non-beneficiary non-beneficiary
non-beneficiary groups in higher grades for groups. groups.
OBC students.
Bhavnaniand | India Employment/ Caste: 2" Order: Estimation: n.a. Insignificant n.a. n.a.
Lee (2021) Business: SC, ST,0OBC Bureaucratic OLSand Thedatasuggestthat
Admission Performance 2SLS disadvantaged group
(Journal: guotasin members recruited via
American bureaucracy AA performnoworse
Journal of (publicservice) than others.
Political (Quota)
Science)
Borooah India Employment/ Caste: 1% Order: Estimation: Positive (+) n.a. n.a. Negative (-)
(2019) Business: SC, ST,0BC Regular salaried Multinomial Positive discrimination in Itisthosefrom
Reservation for and wage logit the public sector in favour the SC who are
(Book /book jobsin employment ofmen fromthe SC was thenetgainers,
chapter) governmentand (RSWE) much strongerthan and those from
the public sector negative discrimination the FCwho are
(Quota) againsttheircounterparts the netlosers of
in the private sector. jobreservation
policies.
Cassan (2019) | India Education: Caste: 2" Order: Estimation: n.a. Positive (+) n.a. n.a.
SC and ST SC Education level, DID The paperfindsan
(Journal: Orders school completion, overallimportant but
Journal of (Amendment) literacy imprecisely estimated
Development Actof1976 effectof AA, which may
Economics) haveled to an increase

in literacy of 10 ppts
and in secondary
attainmentof 7 ppts. It
finds no statistically
significantincreasein
higher education.
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s)onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
Deshpandeand India Employment/ Caste: 1% Order: Estimation: Positive (+) Positive (+) n.a. n.a.
Ramachandran| Business: OBC Occupationshares | DID AA had thedirected AA also had anindirect
(2019) Extension of intended effect of incentive effect of
qguotasin 2" Order: increasing theshare of increasingthe
(Journal: government Secondary schoal OBCs with publicsector probability of
World employmentto completion jobs. completing secondary
Development) OBCsin 1993 schooling, aminimum
(Quota) qualification necessary
to be ableto access
government positions.
Deshpandeand India Employment/ Caste: 2" Order: Estimation: n.a. Insignificant n.a. n.a.
Weisskopf Business: SC, ST Productivity Fixed effects Higherproportions of
(2014) Reservation (FE) and Lev- SC/ST employment
policiesinthe Pet regression have nothurt—
(Journal: public sector and may even have
World (Indian helped—total factor
Development) Railways) productivity.
(Quota)
Frisanchoand | India Education: Caste: 1°" Order: Estimation: Positive (+) Negative (-) n.a. n.a.
Krishna (2016) Reservation SC, ST Targeting PSM Admission preferences Minority students,
policies in higher effectivelytarget minority | especiallythosein
(Journal: education 2" Order: studentswhoarepoorer | more selective majors,
Higher (Quota) Catch-up, and than average displaced fall behind theirsame-
Education) mismatch non-minority students. major peersin terms of
grades as they
progress through
college.
Gill (2002) India Education/ Caste: 2" Order: Descriptive: n.a. Positive (+) n.a. n.a.
Employment/ SC, OBC Social and Comparison of Thereservation policy
(Journal: Business: economic mobility | means has provided avenues
Social Article 16(4) and ofsocialand economic
Change) 335 mobility through
(Quota) educational and
occupational
opportunitiesto the
lower under-privileged
castes.
Gille (2013) India Education: Caste: 2" Order: Estimation: n.a. Negative (-) n.a. n.a.
Reservation OBC Application for oLS Stigmaplaysa
(Mimeo) Policies reserved places significantrolein
(Quota) preventing households
fromlocally high ranked
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s)onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
groups to applyfor
reservation.
Gulzaretal. India Employment/ Caste: 1°' Order: Estimation: Positive (+) n.a. Insignificant Negative (-)
(2020) Business: ST Workdays RDD NREGSdelivery No evidencethat Improvement
National Rural improves substantially for the quota causes appearsto
(Journal: Employment the targeted minorities achangein come primarily
American Guarantee (ST),who receive 24.2% employmentfor at the costof
Political Scheme more workdaysin thenon-targeted, | workfornon-
Science (NREGS) Scheduled Areas. historically minorities (non-
Review) disadvantaged SC/ST),who
minorities (SC). receive 11.5%
fewer
workdays.
Highamand India Education: Caste: 2" Order: Descriptive: n.a. Positive (+) n.a. n.a.
Shah (2013a) Quotasystem ST Secondaryschod | Comparison of Adivasiaccess toand
(Quota) outcomes Means attainmentin
(Journal: secondary school
Focaal— increased over time, as
Journal of the secondary sector
Global and expandedinRanchi
Historical districtand Jharkhand
Anthropology) more generally.
Highamand India Employment/ Caste: 1°" Order: Descriptive: Positive (+) Positive (+) n.a. n.a.
Shah (2013b) Business: ST Public Comparison of | By 2009, while older In 2009 the vast
Caste-based employment Means adivasis continued to majority of adivasis
(Journal: reservations pursueonlyfarmingand | overtheageof30
Compare: A (Quota) 2" Order: manual wage labour, a remained illiterate. A
Journal of Educational small but significant small proportion had
Comparative outcomes minority ofthe 21-30- completed primary or
and year-old age cohorthad, | middleschoolbutno-
International forthefirsttime, secured | onehad achieved a
Education) state-sector jobs (that Matriculation (Matric)
historically local elites pass. By contrast,
would have dominated). among 21-30-year-
olds, 16 outof65, or
25%, had passed
Matric.
Howard and India Employment/ Caste: 2" Order: Estimation: n.a. Mixed (+/-) n.a. n.a.
Prakash Business: SC, ST Occupational Multinomial Unequal effectsonthe
(2012) Employment structure logitmodels overall occupational
guotas in public structure of each
(Journal: sector jobs minority population: The
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s)onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
International (Quota) SCs are more likely to
Review of choose high-skill
Applied occupationsand less
Economics) likely to choose low-
and middle-skill
occupations, while STs
displaythe opposite
pattern. This suggests
thatthere is competition
between the two
populations for high-skill
employment, and that
STs arepossibly
subjectto greaterlabor
market discrimination
for these occupations.
Khanna India Employment/ Caste: 2" Order: Estimation: n.a. Positive (+) Insignificant n.a.
(2020) Business: OBC Years of RDD and DID The estimators These effects are
Caste-based Education consistently show that absentamong
(Journal: reservations at affirmative action ineligible
Review of the central level incentivizesabout 0.8 minorities,
Economics additional years of ineligible
and Statistics) educationfor the candidates within
average minoritygroup | the eligible minority
studentand 1.2 more groups, and low-
years of education fora | income students
studentfromamarginal | fromineligible
minority subgroup. upper castes.
Kumar et al. India Employment/ Caste: 1% Order: Estimation: Positive (+) n.a. n.a. n.a.
(2019) Business: SC, ST,0OBC Representation Logitmodel Thepolicy has helpedin
Reservationin increasing thechances of
(Journal: governmentjobs representation of people
Journal of (Quota) fromtargetgroups.
Asian and
African
Studies)
A. Lee (2021) | India Employment/ Caste: 1°' Order: Estimation: Positive (+) Positive (+) Insignificant n.a.
Business: OBC Years of DID and DDD | Theimplementation of Reservationsincreased | Reservationsdid
(Journal: Reservations for Education OBCreservationis the educationlevel of notdecreasethe
Comparative OBCs associated withan OBCs, thoughthese achievement
Political 2" Order: increase in government effects appeartohave | levels ofother
Studies) employment of between5 | been modestin groups.
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s)onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
Government and 7 pptsrelativeto the | substantive size—an
Employment declining trend among increase of
non-OBCs approximatelythree
(thoughthis may be a quarters ofayear of
resultofothersocialand | educationin the
political trends). immediate aftermath of
the policy, growing
slightly in subsequent
years.
Sabharwal et India Employment/ Caste: 2" Order: Descriptive: n.a. Negative (-): n.a. n.a.
al. (2020) Business: SC, ST,0OBC Participationin Comparison of Theanalysis of
Recruitment for conferences Means administrative records
(Journal: academic (hidden social found thataccess to
Gender and positions exclusion) conferenceswas
Education) (Quota) proportionally lower for
women and
marginalised caste
groups thantheir
representation at
faculty level.
Sheth (2004) India Employment/ Caste: 2" Order: Descriptive: n.a. Positive (+) n.a. n.a.
Business: SC, ST,0OBC Enrolment (ratios), | Comparison of Reservationshave
Reservations Literacy, Drop-out, | means helpedthe SCs, STs
(Working (Quota) Admissionin and the OBCs. By
paper) higher education, providing aconcrete
Representationin basis to their mobility
public employment aspirations, ithas
induced themto
achieve higherlevels of
literacy and living
standards.
Xaxa (2001) India Employment/ Caste: 1°" Order: Descriptive: Positive (+) n.a. n.a. n.a.
Business: SC, ST Seats in Comparisonof [ The SCs have, in
(Journal: Reservation parliament/state means general, fared better than
Economic and policy legislatures, the STsin achievingthe
Political employmentin reserved places.
Weekly) government
servicesand
admissionin
higher education

Source: authors’ elaboration.
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Table S2: List of studies, United States

Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s) on non- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
Alon and United States | Education: Race/colour: 2" Order: Estimation: n.a. Positive (+) n.a. n.a.
Tienda (2005) Racial quotas Blacks, Hispanics Graduationrate DID with The study rejectsthe
for college withinsixyearsof | Propensity mismatch hypothesis
(Journal: admissions enrolment scores for students who
Sociology of (Quota) enrolled atthe most
Education) selective institutions
duringthelate 1980s
and early 1990s.
Conditionalon
admission, all groups of
studentswho attended
selective institutions
were more likely to
graduate within six
years of enrolment than
their counterpartswho
attended less-selective
colleges.
Alon (2015) United States | Education: Race/colour: 1% Order: Descriptive: Positive (+) Positive (+) n.a. n.a.
Hypothetical Blacks, Hispanics College admission | Comparisonin | Thelevel ofracial Black and Hispanic
(Book/book comparison of means diversityatelitecolleges | freshman beneficiaries
chapter) race- vs- class- 2" Order: would substantially ofrace-conscious
based AA Graduation declineif class-based admissions at elite
(simulation) policies replaced race- schoolswere more
based ones. likely thantheirpeersat
less-selective schools
to continueinto their
secondyearandto
graduate.
Arcidiaconoand United States | Education: Race/colour: 1°' Order: Descriptive: Positive (+) Mixed (+/-) © n.a. Negative (-)
Lovenheim Consideration Blacks, Hispanics Admissionto Comparisonin | Black applicantswere Reshuffling some Thewhite
(2016) ofrace as one of selective means admitted to Michigan’s African American studentswho
many factorsin undergraduate law school in 2002 ata studentsto lessselective) were rejected
(Journal: university education/law slightly higherrate than schoolswould improve generallylook
Journal of admissions schools white students, despite some outcomesdueto academically
Economic the average academic match effects dominating strongerthan
Literature) 2" Order: index of blackapplicants | quality effects. However, the black
Enrolmentsto less being ca. 1.5 standard shifting minority studentswho
selective schools deviationslower thanthe | undergraduates to low- were admitted.
mean white applicant. resource,nonselective
schools ultimately may
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s)onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
undo anygainsfrom
higher match quality.
Arcidiacono United States | Education: Race/colour: 1°' Order: Estimation: Positive (+) Insignificant n.a. n.a.
(2005) (Removing) Blacks Educational Structural Removing race-based Removing preferential
preferential choices model advantagesin treatment for blacks in
(Journal: treatmentin admissionssubstantially | admissionsandin
Econo- university 2" Order: decreasesthe numberof | financialaid shows litie
metrica) admissionsand Future earnings black studentsattop-tier | effecton earnings.
in financialaid. schools. Removing
(Quota) advantagesin financial
aid causes adecreasein
the number of blackswho
attend college.
Arcidiaconoet | United States | Education: Race/colour: 2" Order: Estimation: n.a. Negative (-) n.a. n.a.
al. (2014) Proposition209 | Blacks, Hispanics, Graduation rates Linear The graduation rates of
thatremoved Natives and academic Probability minaorities increased after|
(Journal: 1ZA preferential preparation Model Prop 209, especially for
Journal of university those studentsin the
Labor admissions bottom partofthe
Economics) (Quota) distribution ofacademic
preparation (matching,
behavioural response,
and selection).
Ayres and United States | Education: Race/colour: 2" Order: Estimation: n.a. Mixed (+/-) n.a. n.a.
Brooks (2004) Admissions Blacks Expected number | Linear The analysesprovide
quotas in higher of black lawyers Probability mixed supportforthe
(Journal: education and probability Model academic mismatch
Stanford Law (Quota) that black students hypothesisin law
Review) will become schools, with results
lawyers showing no mismatch

effect, some supporting
a mismatch effect,
others pointingto a
reverse mismatch
effect. The study found
no compelling evidence
thatthe systemof AAin
placein 1991 reduced
the number of black
lawyers.
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s) onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
Barlow and United States | Education: Race/colour: 1°' Order: Estimation: Positive (+) n.a. n.a. n.a.
Villarejo (2004) Biology Blacks, Hispanics, Persistence and Multivariate Greatly improved
Undergraduate Natives performancein linear and persistence and
(Journal: Scholars basic math and logistic performance of minority
Journal of Program science courses regression studentsin basic math
researchin (BUSP) and graduation models and science courses
science outcomes (due to supplemental
teaching) instruction and possibly
other, unmeasured, facets
ofthe program).
Berry (2004) United States | Education: Race/colour: 1°' Order: Estimation: Positive (+) n.a. n.a. n.a.
AA programsin | Blacks, Hispanics, Perception of Regression Compared to whites,
(Journal: higher education | Natives institutional using the minority AAofficersare
Journal of barriers effectiveness | morelikelyto perceive
Public to barriers thatinstitutional barriers
Budgeting, model interfere with their role.
Accounting & Alarger AAbudgetdoes
Financial notnecessarily reduce the
Management) effect of institutional
barriers. However, as the
size ofthe AA staff
increases, theeffect of
institutional barriers
decreases. The benefits
ofan AA programthat has
been fully integrated into
mission of the institution
continue to outweighthe
costs.
Bleemer United States | Education: Race/colour: 1*"order: Estimation: Positive (+) ¥ Positive (+) ¥ n.a. Insignificant
(2022) (Removing) Blacks, Hispanics Enrolment DID Ending AA caused Contraryto the White and
Lowgr . ) (complemented ur.lder.represented mismatch .hypothesis, Asian students
(Journal: admission 2" Order: minority (URM) URM applicants’ justbelow
The Quarterly threshold for Course ,by RDD and applicantsto enrol at degree attainment Berkeley’s
Journal of minority performance, institutional lower-quality colleges. declined overallandin admissions
Economics) applicants choice of major, value-added STEM fields.URM threshold
degree attainment analyses) applicants’average attained similar
wages in their twenties educational and
and thirtiesdeclined labour market
(driven by declines outcomes after
among Hispanic
group).
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s) onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
enrolling at
other
universities.
Burstein and United States | Employment/ Race/colour: 1% Order: Descriptive: Positive (+) n.a. n.a. n.a.
Edwards Business: Blacks Relative earnings | Comparisonof [ Blacks'relative earnings
(1994) Civil Rights Act ofblacks and means rose along with victories
of1964 whites in courtthrough the mid-
(Journal: Law 1970s.
and Society
Review)
Button and United States | Employment/ Race/colour: 15 Order: Estimation: Positive (+) n.a. n.a. n.a.
Rienzo (2003) Business: Blacks Black employment | OLS Employersupport for AA
Employer has asignificantand
(Journal: support of AA positive effect on black
Social Science employment, particularly
Quarterly) at higherjoblevels.
Caldwell United States | Education: Race/colour: 1°' Order: Descriptive: Positive (+) n.a. Negative (-) Negative (-)
(2009) California's Blacks, Hispanics Admissionin Comparisonof [ Theyear AAended, the With the end of With the end of
Proposition 209 HigherEducation | means black-white ad missions AA, theadmission | AA, the
(Journal: and the rate gap morethan rates for Asians admission rates
University of Hopwoodv. doubled and hassince increased slightly | forwhites
Kansas Law Texas decision remained around 15-20%. from84.2%in increased
Review) The percentage of total 1997 to 85% in the | slightly from
admits who were black fall of 1998. 81.8%in 1997
also fell dramatically to 83.8%in the
aroundthe time of the end fall 0f1998.
of AA and has continued
to remain low.
Chambers et United States | Education: Race/colour: 1°' Order: Descriptive: Positive (+) Positive (+) © n.a. n.a.
al. (2005) Elimination of Blacks Enrolmentin law Comparisonof [ Ending AAwould have Without AAthe number
AA in admission schools means cutby about 32.5% the of African American
(Journal: to law schools numbers of African studentspassing the
Stanford Law (simulation) 2" Order: Americanswho would bar and becoming
Review) Production of have been admitted to lawyers would reduce

lawyers (graduation
and entering the bar
exam)

any accredited law
school.

in therange of 30-40%
each year. Particularly
the elimination of AAin
admissions at elite law
schoolswould be likely
to substantially diminish
African American

representationin
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s) onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
leadership positions
such as partnersin
corporate law firms,
professors teaching at
law schools, and
federal judges.
Charles United States | Employment/ Race/colour: 15" Order: Descriptive: Positive (+) n.a. n.a. n.a.
(2003) Business: Blacks, Hispanics Representative Comparisonof | Since 1975, the number
Managing bureaucracy means of minorityemployees in
(Journal: diversity the state of New Jersey
Public government workforce
Personnel has increased from 20%
Management) to 35%.
Chatterjietal. | United States | Employment/ Race/colour: 15" Order: Estimation: Positive (+) n.a. n.a. Negative (-)
(2014) Business: Blacks Self-employment DID and event | Black business It appearsthat
Reservationofa and employment study ownership rates city programs
(Journal: proportion of rates increased significantly led to a
Journal of government after program initiation, reallocation of
Labor contractsfor with the black-white self- self-employment
Economics) minority-owned employment gap falling fromwhite to
businesses (City by 3 ppts (35-40%). black men, as
Set-Aside Theracialgapin thereis little
Programs) employment fell by changeinthe
(Quota) roughly 4 ppts after aggregaterates.
program initiation.
Conradand United States | Education: Race/colour: 1% Order: Descriptive: Positive (+) Positive (+) Negative (-) ° Negative (-) °
Sharpe (1996) Ending AAin Blacks, Hispanics, Admissionin Comparisonof | Ending AAwill,inthe This redistribution will The number of The number
admissionsto Natives higher education means shortrun, reduce the lower the returnsto Asian American ofwhite studentg
(Journal: the California number of minority schooling for affected studentswill enrolled will also
The Review of State University 2" Order: studentsadmitted. It will | groups. Alowernumber [ increase withthe increase, but
Black Political system Returns to also redistribute minority | ofminoritygraduatesin | removal. only slightly.
Economy) (Quota) schoolingand studentsfromthemost law and medicinemay
servicedelivery competitive towardsless | negativelyaffectthe
competitive campuses. delivery oflegaland
health care servicesto
minority communities.
Contreras United States | Education: Race/colour: 1sr Order: Estimation: Positive (+) © Positive (+)© n.a. n.a.
(2005) Ending AAin Blacks, Hispanics, Admissionin Logistic With Prop 209, Class biasesmay have
admissionsto Natives HigherEducation | regression educational equityand emerged (minority
(Journal: University of access continuesto shift | studentswith higher
Educational California 2" Order: further away fromalevel | incomes and higher
Policy) Class hiases thatis adequately parenteducation had a
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s) onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
(Proposition representative ofall greater likelihood to be
209) groups. partofthe admitpool).
(Quota)
Detterman United States | Education: Race/colour: 2" Order: Descriptive: Negative (-) n.a. n.a.
(2000) AA policiesin Blacks College Comparisonof | n.a. Median salaries of
education completion and means white college graduates
(Journal: income between 25and 34
Psychology, years declined by 14%,
Public Policy, while those of Black
and Law) college graduatesin
thesameagerange
declined by 24%. If AA
is working, itis working
in the wrong direction.
Dobbin and United States | Employment/ Race/colour: 1°' Order: Estimation: Positive (+) n.a. n.a. Negative (-)
Kalev (2015) Business: Blacks, Hispanics Managerial Fixed effects Diversitymanagersand Diversity task-
Diversity diversity task forces have strong forces showa
(Book /book managers, positive effects on significant
chapter) diversity managerial diversityin negative effecto
taskforces and AA firms. AAplans have white men in
plans weaker effects. management.
Dometrius and | United States | Employment/ Race/colour: 1°" Order: Descriptive: Positive (+) n.a. n.a. n.a.
Sigelman Business: Equal [ Blacks, Hispanics, Representation Comparison of | State and local
(1984) Employment Natives and salary means governments aredoing a
Opportunity Act inequalities better job than the private
(Journal: sector bothinincreasing
Public the share of positions
Administration blacks holdandin
Review) providing them with
salaries closerto those of
white males.
DuBois (2015) | United States | Employment/ Race/colour: 1% Order: Estimation: Positive: n.a. n.a. n.a.
Business: Blacks, Hispanics, Hiring as Head DID with OLS | A minority candidateisa
(Journal: National Football [ Natives Coach statistically significant
American Law League’s (NFL) 19-21% more likely,
and “RooneyRule” dependingonthe

Economics
Review)

comparison group, to fill
an NFL head coaching
vacancyinthe post-
Rooney erathanthe pre-
Rooney era.
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s) onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
Eppleetal. United States | Education: Race/colour: 1% Order: Estimation: Positive (+) © Mixed (+/-) n.a. Negative (-)
(2008) Ban on race- Blacks, Hispanics College Computational | Minorities are significanty | The ban on AAresults Non-minorities
based AAand attendance Model hurtby the ban on AA. in an increasein gain fromthe
(Journal: theresulting Minority presenceinthe average SAT scores of ban on AA, but
Journal of adoption of 2" Order: top-tierof colleges non-whites in lower thosegains are
Public race-blind SAT scores declines by 35%. ranked colleges and a modest. For
Economic admission declineinhigher- whites, aban
Theory) policiesin ranked colleges. Thisis on AAimproves
higher a consequence ofthe college access
education reduced access of non- particularly for
white studentsto those with
higher-ranked colleges. relatively lower
incomes and
scores.
Epps (1998) United States | Employment/ Race/colour: 1°' Order: Descriptive: Insignificant: n.a. n.a. n.a.
Business: Blacks, Hispanics, Minority Comparison of | After three decades of
(Journal: Colleges and Natives representationin means AA, a substantialgap
Ohio State Law universities faculty positions remains betweenthe
Journal) (because they proportion of minority
acceptfederal students participating in
contractsand higher educationandthe
grants)are proportion of full-time
required to minority faculty.
demonstrate AA
efforts
Gandara United States | Education: Race/colour: 15" Order: Descriptive: Positive (+) n.a. n.a. n.a.
(2012) SP1 (eliminated | Blacks, Hispanics Admissionin Comparison of | Between 1995 and 1998,
AA withinthe HigherEducation | means there was a 22% decline
(Report) University of in enrolments of African
California) and American studentsand of
Prop 209 (state- 15% for Chicano/Latinos.
wide elimination)
Garces United States | Education: Race/colour: 15" Order: Estimation: Positive (+) n.a. n.a. n.a.
(2012a) Grutter v. Blacks, Hispanics Enrolmentin higher| DID Allowing the consideration
Bollinger education ofracein higher
(Journal: (landmark education admissions in
The Journal of Supreme Court Texas after Grutter helped
Higher case concerning increase the enrolment
Education) AAin student rates of students of colour
admissions) in publicgraduate and

professional schools in
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s) onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
the statein 2006, on
average, by about 3.4%.
Garces United States | Education: Race/colour: 1°' Order: Estimation: Positive (+) n.a. n.a. n.a.
(2012b) Bans of AA Blacks, Hispanics, Enrolmentin DID AA bans have reduced
Natives higher education the enrolment of students
(Journal: ofcolour by about 12.2%
The Review of acrossgraduate
Higher programs.
Education)
Garces (2013) | United States | Education: Race/colour: 1°" Order: Estimation: Positive (+) © n.a. n.a. n.a.
Bans of AA Blacks, Hispanics, Enrolmentin DID After the implementation
(Journal: Natives higher education of AA bans, the greatest
American declinesinthe proportion
Educational ofenrolled graduate
Research studentswho are students
Journal) ofcolourtookplaceinthe
fields of engineering
(26%), natural sciences
(19%), and the social
sciences (15.2%)—fields
where students of colour
are already the most
underrepresented—with a
slightly lowerdeclinein
the humanities (11.8%).
Gilmer (2007) | United States | Education: Race/colour: 1°' Order: Descriptive: Positive (+) n.a. n.a. n.a.
Academic Blacks, Hispanics Success in math, Comparison of | The BGSU AIMS program
(Journal: Investmentin GPA, semester means has demonstrated
Journal of Math and credithours success intheintended
STEM Science (BGSU (SCH), retention areas ofimproved GPA’s
Education) AIMS) and graduation versus control groups,
rate good retention, improved
progress toward gradua-
tion (measured by SCH’s)
and graduation rates.
Griffin (1990) United States | Employment/ Race/colour: 2" Order: Estimation: n.a. n.a. n.a. Negative (-)
Business: Blacks, Hispanics Firms' behavior Translog cost Thecostof
(Journal: Executive Order and costs function complying with
The Review of 11246 AA averaged
Economics 6.5% of costs

and Statistics)

for constrained
firmsin 1980.
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s) onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
Groveand United States | Education: Race/colour: 1% Order: Estimation: Positive (+) Insignificant Negative (-) n.a.
Hussey (2011) Racial Blacks, Hispanics Admission Fixed effect Being black positivelybut | Little evidence of Asians are
preferencesin regression weakly (10%-level) negative mismatch disadvantagedin
(Mimeo) collegeand 2" Order: increases thelikelihood of | effects due to admission | admission relative
university Grade point admission, such that preferences (blacksand | to whites (being
admission average, areas of blacks enjoy a 5% Hispanicsenjoy similar | Asian decreases
concentration, advantage over whites. or even higherreturns one’s likelihood of
degree to selectivitythan acceptance by
completion, whites). 6.3%).
wages, promotion
prospects, general
work quality
Harper and United States | Education: Race/colour: 15" Order: Descriptive: Insignificant Negative (-) n.a. n.a.
Griffin (2010) Preferential Blacks College access Qualitative Participants attributed While no participant
treatmentor inquiry (data their college access notto [ was knowingly given
(Journal: awarded points 1°' Order: collectedfrom | AA but to Initiatives preferential treatment or
Harvard in college Experienced 219 students) | targeted specifically to awarded points
Journal of admissions accusations of lower-incomestudents, forhisraceinthe
African unfairness including Whites. (These | college admissions
American initiativesinfluenced process, the vast
Public Policy) access atall levels, majority reported having
fromreadiness tocollege | been accused by White
choiceto financing high peers of being unfairly
tuition coststo admitted via AApolicies
persistence from and practices.
freshman through senior
year.)
Heckman United States | Employment/ Race/colour: 1°' Order: Descriptive: Mixed (+/-) n.a. n.a. n.a.
(1989) Business: Blacks Earningsgap Comparisonof | The evidence on AA
1964 Civil (between blacks Means programsis mixed. While
(Working RightsBill and whites) relative status of blacks
paper) increased over the period
1965-1981, absolute
differentials inreal
earnings between blacks
and whiteswidened
over thisperiod.
Heilig etal. United States | Employment/ Race/colour: 1°' Order: Descriptive: Insignificant n.a. Positive (+) n.a.
(2019) Business: Blacks, Hispanics, Ethnoracialand Comparisonof [ While some progresshas The study shown
Civil Rights Act Natives genderdiversity Means been made toward gender thatU.S. colleges
(Journal: of1964 equity, one of the biggest and universities

challengesis that ethno-

have notrealized
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s) onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
Hispanic racial diversity among much progress
Journalof Law tenured faculty continues toward ethnoracial
and Policy) to lag across institutional and gender faculty
types. diversityinrecent
years-the
exceptionbeinga
modestincrease
(between 1-2%)in
tenured Asians
acrossinstitutional
types.
Heller (2002) United States | Education: Race/colour: 1°' Order: Descriptive: Positive (+) Positive (+) © n.a. n.a.
Proposition209 | Blacks, Hispanics, Enrolmentin Comparison of | Both African American Administrators working
(Mimeo) and Initiative 200 | Natives higher education Means and Hispanic enrollment | with minority students
(1-200) representation decreased | reported an increasein
2" Order: by nearly 60% in thefirst | feelings of alienation
Feelings of year [-200 was in place. and isolation among
alienation and Native American these studentsfollowing
isolation enrolment also dropped the passage of 1-200.
26%. The enroliment
numbers for Hawaiian
Pacific Islanders dropped
fromalow number of 38
studentsto an evenlower
11 studentsinthe entire
freshman class, a percent
decrease of nearly 270%.
Hicklin (2007) | United States | Education: Race/colour: 1°' Order: Estimation: Mixed (+-) n.a. n.a. n.a.
Hopwood Blacks, Hispanics Enrolmentin Value-Added Forthe mostselective,
(Journal: judicial decision higher education Analysis highly selective, more
Public and California’s selective universities,
Administration Proposition 209 minority enrolments
Review) decreased significantly.
For the universities
considered non-selective,
less selective, or simply
selective,Hopwood and
Prop 209 led to an
increase in minority
enrolments.
Hinrichs United States | Education: Race/colour: 15 Order: Estimation: Positive (+) © n.a. n.a. Negative (-) ©
(2012) AA bans College enrolment | DID
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s) onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
Blacks, Hispanics, Affirmative action bans Bans increase
(Journal: Natives decrease white enrolment
The Review of underrepresented minority at selective
Economics enrolment at selective colleges.
and Statistics) colleges.
Hinrichs United States | Education: Race/colour: 1°' Order: Estimation: Positive (+) Negative (-) n.a. n.a.
(2014) AA bans Blacks, Hispanics, Number of Regression AA bans lead to fewer Although the graduation
Natives graduates analysis underrepresented rates for underrepre-
(Journal: minorities becoming sented minority groups
Economics of 2" Order: graduates of selective at selective institutions
Education Composition of colleges. risewhen AAis banned,
Review) studentsby initial this may be dueto the
qualification changing composition of
studentsatthese
universities. Moreover,
this effectis small
relative to the number
displaced fromselective
universitiesdue to AA
bans.
Holzer and United States | Employment/ Race/colour: 1* Order: Estimation: Insignificant Insignificant n.a. n.a.
Neumark Business: Blacks, Hispanics, Hires DID The probabilitythata Theresults show that
(1999) AA plans Natives minority or female was ratingsofwhite female
2" Order: hired isestimated to be or black employeesin
(Journal: Qualification and significantly higher when | establishmentsusing
Journal of job performance AAis used in hiring. AA are generally at
Labor leastas high as those of
Economics) other comparable
workers. (These results
arereversed onlyfor
Hispanicmen, who
receive significantly
lower performance
ratings.)
Holzer (1996) | United States | Employment/ Race/colour: 15" Order: Estimation: Positive (+) n.a. n.a. Negative (-)
Business: Blacks, Hispanics, Employment Logit AA raises the employment Thepresence
(Working Civil Rights Act Natives of mostminority groups of AAreduces
Paper) 0f1964 and and females relative to the employment
Executive white males. shares of white
Orders males by
roughly 3.5

ppts, or 10%.
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s) onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
House- United States | Employment/ Race/colour: 1% Order: Estimation: Positive (+) n.a. n.a. n.a.
Soremekun Business: Blacks Black business OLSand AA programs, and by
(2007) Ohio House Bill success (number | Logistical extension minority set-
584 ofyears the Regressions aside programs, appear to
(Journal: businesseshad have apositive and
Western New been in operation empirical impactonthe
England Law and total profits success of Black business
Review) peryear) owners.
Hutchinsand | United States | Employment/ Race/colour: 1°" Order: Descriptive: Positive (+) Insignificant n.a. n.a.
Sigelman Business: Blacks Public Comparisonof | In moststates, black But in every state
(1981) Equal employment means governmentemployment | exceptone, black
Employment is at leastproportionalto | salaries lag behind
(Journal: Opportunity Act 2" Order: the black share ofthe those ofwhites.
Social Science Salaries population, butin every
Quarterly) state exceptone, black
salaries lag behind those
ofwhites.
Jencks (1985) | United States | Employment/ Race/colour: 2" Order: Descriptive: n.a. Positive (+) n.a. n.a.
Business: Blacks Earnings Comparison of Lookingfirstat 25- to
(Journal: Executive Order means 34-year-olds, who are
American 11246 mostlikely to be
Behavioral affected by changing
Scientist) employment
opportunities, we see
thatblack male high
school and college
graduates both gained
relative to their white
counterpartsduringthe
1960s. Black male
college graduates
gained even more
duringthe1970s, but
black male high school
graduatesdid notgain
at all.
Kalev et al. United States | Employment/ Race/colour: 1°' Order: Estimation: Mixed (+/-) n.a. n.a. n.a.
(2006) Business: Blacks Representation Cross- AA structures establishing
Range of AA sectionaltime- | responsibility (AAplans,
(Journal: and diversity seriesmodels | diversitycommittees, and
measures diversity staff positions)

are followed by significant
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s)onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
American increases in managerial
Sociological diversity.
Review) Programsthattarget
managerial stereotyping
through educationand
feedback (diversity
training and diversity
evaluations) are not
followed by increasesin
diversity.
Programsthataddress
socialisolationamong
women and minorities
(networking and
mentoringprograms) are
followed by modest
changes.
L. M. Lee United States | Education: Race/colour: 1°" Order: Descriptive: Insignificant: n.a. n.a.
(2021) Supreme Blacks, Hispanics Matriculation Comparison of | For Black students, matriculation and degrees
Court’srulingin means awarded have remained stable on average but are
(Journal: Grutter v. 2" Order: considerably lowerthan the Black population
Michigan Law Bollinger Degrees nationally. For Latinx students, matriculation and
Review) degrees awarded have dramaticallyincreased; the
sameis true, however, of the national Latinx
population. As aresult, theratio of enrolmentand
degrees awarded to the respective populations has
remained stagnant for both minority groups.
Leonard United States | Employment/ Race/colour: 1°' Order: Estimation: Positive (+) Positive (+) n.a. n.a.
(1984) Business: Blacks, Hispanics Representation Multiple AA has led to improved Theincreaseinthe
Executive Order Regression employment opportunities | demand for black male
(Journal: no.11246 2" Order: Estimates for females and labor relative to white
Journal of Relative earnings minorities. ?C%Lé?:t ?g/rAaAéngan?ﬁEaelnﬁ
Labor . and labour partoftheincreasein
Economics) demand the relative earnings of
black males.
Lernerand United States | Education: Race/colour: 1°' Order: Estimation: Positive (+) n.a. n.a. n.a.
Nagai (2000) Racial preference| Blacks, Hispanics Enrolmentin DID Therelative odds-ratio of
in college higher education black-to-white applicants,
(Journal: admission controlling fortest scores,
Academic high schoolrank, legacy
Questions) status, and residencyis
111 to 1. Thatis, ablack
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s)on non- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
applicanthasover a
hundred-to-one chance of
admission compared to
an equally qualified white
candidate. The Hispanic
candidate, controlling for
all other variables, has a
4.85 to 1 odds-ratio,
whichis statistically
significant, butthe odds
ratio is not as favourable
as being black.
Lin (2013) United States | Education: Race/colour: 15" Order: Descriptive: Insignificant: Insignificant: n.a. n.a.
Elimination of Blacks, Hispanics Enrolmentin DID In contrastwiththe Observingthewage
(Mimeo) AAin higher higher education expectation, eliminating level of minority
education affirmative action does not | students12years after
admission 2" Order: reducethe enrolment of Californiaended AA,
Earnings minority students. the study finds a
negative but
insignificant effecton
the wage of California
minority students who
were influenced by the
policychangein 1995.
McCrary United States | Employment/ Race/colour: 1°' Order: Estimation: Positive (+) Insignificant
(2007) Business: Blacks Employmentshare | Parametric Substantial impacton Thereis mixed
Court-ordered Estimates work-force composition: | eyidence of differences
(Journal: AA in municipal 2" Order: l4-pptsgaininthe in police performance
American police Police fraction African American between litigated and
. among newlyhired "
Economic departments performance officers. unlitigated departments,
Review) (Quota) but the bulk ofthe
evidence suggestslittle
to no effect.
Merrittand United States | Employment/ Race/colour: 1* Order: Estimation: Positive (+) n.a. n.a. n.a.
Reskin (1997) Business: Blacks, Hispanics, Hireas professor | OLS White women and men of
AAs in law Natives colour, but surprisingly not

(Journal:
Columbia Law
Review)

faculty hiring

women of colour, began
teaching at somewhat
more prestigious schools
than white men with
comparable credentials.
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s)onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
The advantage, however,
was relatively modest.
Mickey- United States | Education: Race/colour: 1°' Order: Estimation: Positive (+) n.a. n.a. n.a.
Pabello and AA bans Blacks, Hispanics, Applications and DID The share of applications
Garces (2018) Natives admissionsin fromunderrepresented
higher education students of colour
(Journal: received by public
American medical schools dropped
Journal of by a moderate 0.7 ppt
Education) after the bans, whereas
the share of ad mitted
studentsof colour
droppedby 3.4
percentage points.
Naff and United States | Employment/ Race/colour: 1°' Order: Estimation: Insignificant n.a. n.a. n.a.
Kellough Business: Blacks, Hispanics, Employmentequity | Multiple Forthe mostpart, that
(2003) Diversity Natives regression thereis little evidence that
management broad-based diversity
(Journal: programs. programs, norany of their
International programmatic compo-
Journal of nents, have created a
Public Admi- more equitable work
nistration) environment forwomen or
people of colour.
Niemann and | United States | Employment/ Race/colour: 2" Order: Estimation: n.a. Mixed (+/-) n.a. n.a.
Dovidio (2005) Business: Blacks, Hispanics Job satisfaction Multiple AAthatwas seen as
AAin higher regression willingly pursued by the
(Journal: education departmentwas
Journal of positivelyrelated to job
Social Issues) satisfaction, whereas
perceptionsthatitwas
imposedtended to be
negativelyrelated to
satisfaction. This effect
is mediated by how
supportive colleagues
are seen and how much
self-doubt faculty
experience.
Orfieldand United States | Education: Race/colour: 2" Order: Descriptive: n.a. Positive (+) n.a. Positive (+)
Whitla (2001) Blacks, Hispanics Studentlearning Comparison of When asked to make an White students
experiences means overallassessment of appearto have
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s) onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
(Book /book U.S. Supreme whether diversitywas a a particularly
chapterr) Court's 1978 positive or negative enriching
Bakke decision elementin their total experience,
educational experience, sincetheyare
89% of Harvard by far the most
studentsand 91% of likely to have
Michigan students grown up with
reported a positive little interracial
impact (the large contact.
majorityreportinga
strongly positive
impact).
Ready (2001) | United States | Education: Race/colour: 15" Order: Descriptive: Positive (+) Positive (+) n.a. n.a.
Project3000by | Blacks, Hispanics, Enrolment Comparison of | After Project 3000 by The minority students
(Book /book 2000 (campaign | Natives means 2000 was launched, the who entered medical
chapter) of U.S. medical 2" Order: number ofunder- school through these
schoolsto Performance represented minority programs performed
increase minority students entering medical | academically atlevels
enrolment. Its school increased 36%, comparable to those of
goalisthat 3,000 from1,485in 1990to other students admitted
underrepresented 2,024 in 1994, and in traditional ways.
minority students remained virtually un- Those admitted tothe
will matriculate changedin1995. The medical profession
annually atU.S. enrolmentgainswere through AAhave proved
medical schools. made possibleby a65% | to be morelikely to
increase in minority addressthe healthcare
applications. needs of minorityand
disadvantaged patients
than otherdoctors.
Rodgersand United States | Employment/ Race/colour: 1°" Order: Estimation: Mixed (+/-) n.a. n.a. Negative (-)
Spriggs (1996) Business: Blacks, Hispanics Proportion of Logit Federal-contract status In 1982,
Executive Order Minorities in remains significantin federal-contract
(Journal: 11246 establishment's explaining the share of an status
The American work force establishment'swork increasedthe
Economic forcethatis African Asian share of
Review) American or Hispanic. For an

African Americans, the
effectis positive, while for
Hispanicworkersitis
negative.

establishment's
work force by
0.20 ppts and
by 0.25 pptsin
1992,
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s) onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
Rothsteinand | United States | Education: Race/colour: 1% Order: Descriptive: Positive (+) Positive (+) n.a. n.a.
Yoon (2008a) Race-based Blacks Admissionin Comparison of | Race-based preferences | Eliminating AAwould
preferencesin higher education Means have large effectsonthe | dramaticallyreduce the
(Working public university number of black law number of blackswho
paper) admissions (vs. 2" Order: students, andthereby on | become lawyers.
simulation of Number of diversityinlaw schools.
admissions Lawyers In absence of AA, black
under race-blind representation at the most
policies) selective schools would
fall by 90%, but extent
well beyond; all butthe
least selective schoadls
would enrol 1/3to 1/2
fewer black studentsthan
they do today.
Rothsteinand | United States | Education: Race/colour: 2" Order: Estimation: n.a. Mixed (+/-) n.a. n.a.
Yoon (2008b) Race-based Blacks Grades, OLSand Thereis noevidence of
higher education graduation, bar Probit mismatch effectson any
(Working admission examsuccess and students' employment
paper) preferences labour market outcomesor onthe
experiences graduationor bar
passage rates of black
studentswith moderate
or strong entering
credentials. What
evidencethereis for
mismatch comes from
less-qualified black
studentswho typically
attend second- orthird-
tier schools. Many of
these studentswould
nothave been admitted
to any law school
without preferences,
however, andthe
resulting sample
selection prevents
strong conclusions.
Sander (2004) | United States | Education: Race/colour: 1°" Order: Descriptive: Positive (+) Negative (-) n.a. n.a.
Supreme Courts | Blacks Admissionin Comparisonof | Forblacks,therearetwo | Mostblack law
(Journal: Bakke decision higher education means primary benefits of AA. applicantsend up at
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s) onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
Stanford Law (Quota) First, black students schoolswhere they will
Review) 2" Order: widely havethe struggle academically
Performance of opportunity to attend and fail athigher rates
beneficiariesand significantly moreelite than they wouldinthe
success on schoolsthan do white absence of preferences.
postgraduate bar peers with similar Thenettrade-off of
examinations credentials. Second, the | higher prestige but
systemas awholeleads | weakeracademic
to the admission ofan performance
additional five or six substantially harms
hundred black students- black performance on
aboutoneseventhofthe | barexamsand harms
annual total-whowould mostnew black lawyers
nototherwisebe admitted | on the job market
to any accredited school.
Sowell (1975) | United States | Employment/ Race/colour: 1% Order: Descriptive: Insignificant n.a. n.a. n.a.
Business: Blacks Academic Comparisonof | The pay differentials
(Book /book Civil Rights Act employment Means between minoritiesand
chapter) of1964 other academicswere
lessthan $100 per year
before affirmativeaction
and less than $1,000
afterwards indicating that
both the necessityfor
such programs and the
effectivenessofthemare
open to serious question.
Sweet (2006) United States | Employment/ Race/colour: 1°' Order: Estimation: Insignificant n.a. n.a. n.a.
Business: Blacks, Hispanics Minority oLs AAin govemment
(Journal: Government employment contracting doesnot
Journal of Law contracting AA significantlyincrease
and Society) programmes minority employmentand
is statistically insignificant
in eradicating
discriminationin
contracting.
Taylor (1994) | United States | Employment/ Race/colour: 2" Order: Estimation: n.a. Positive (+) n.a. n.a.
Business: Blacks Job Satisfaction, Analyses of No evidence that
(Journal: AA practiced by Work by Choice, covariance benefitingfrom AAhas
Basic and employers Intrinsic Work (ANCOVAS) detrimental social
Applied Social Orientation, psychological
Psychology) Ambition, Life consequences. Onthe
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second | Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s) onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
Satisfaction, Health contrary, those
Zestfor Life, employed at AA
Happiness workplacesshow
greater occupational
ambition. There was
also anearly significant
tendencyfor Blacks at
AA firms to believe that
other people are helpful.
Turner etal. United States | Employment/ Race/colour: 1% Order: Descriptive: Insignificant n.a. n.a. n.a.
(1999) Business: Blacks, Hispanics, Representationin | Comparison of | Statistical and narrative
Civil rights Natives the academic means data show thecontinued
(Journal: legislationand workplace underrepresentation and
The Journal of programs by exclusionoffaculty of
Higher higher education colourinthe Midwestern
Education) institutions collegesand universities
despite civilrights
legislationand programs
by higher education
institutions.
Welch and United States | Education: Race/colour: 1* Order: Descriptive: Insignificant n.a. n.a. n.a.
Gruhl (1998) Bakke decision Blacks, Hispanics, Admissions, Comparison of | Mostofthese officials
(abolitionofrace | Natives applications, and means appearedto perceive that
(Book /book as a definite and enrolmentin Bakke has had minimal
chapter) exclusive basis tertiary education impacton admissions
for university policies. The overall
admission growth in minority
decisions) enrolments inthe typical
(Quota) medical orlaw school
between 1978, the time of
Bakke, and 1987 was
extremely small.
Yaffe (1995) United States | Employment/ Race/colour: 15" Order: Descriptive: Insignificant n.a. n.a. n.a.
Business: Hispanics Employment Comparisonof | 25 years after Los
Journal: Equal patterns for Latinas| means Angeles County enacted
The American employment in management comprehensive AAand
Review of responsibilities positionsinlocal equal employment
Public government policies, across both
Administration) genderand ethnicor
racial lines, Latinas
remain the most
underrepresented ofany
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Autor(s) + Country AA policy/ Target group Outcome(s)of Analytical Evaluation of first order | Evaluation of second Evaluation of Evaluation of
year programme interest methods effect(s) on target order effect(s) on effect(s)onnon- | effect(s)on
studied group(s) target group(s) target minority/ non-target
marginalised majority/non-
group(s) marginalised
group(s)
protectedgroupin
management. This may
be attributed more tothe
failure of elected officials
to rationally and equitably
apply the policiesthan to
demographic availability
or educational factors.
Zhao and United States [ Employment/ Race/colour: 1°" Order: Estimation: Insignificant n.a. n.a. n.a.
Lovrich (1998) Business: Blacks Employment oLS Theinfluence ofthe
AA as defined by Participation presence of AAprograms
(Journal: federal courts is weaker compared to
Journal of and the Equal previousstudies. The
Criminal Employment significant effects ofthe
Justice) Opportunity presence ofan African
Commission American mayor and the
(EEOC) following presence ofaformal
the Equal affirmative action program
Employment disappear after controlling

Opportunity Act
1972

fortheinfluence of other
explanatory variables.

Notes: R indicesreverse coding, as the study investigates the effects of removing an ethnic AA policy.
Source: authors’ elaboration.
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