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Abstract: The study estimates the impact of COVID-19 on the labour market outcomes of major
industrial sectors in Toronto, the largest urban centre in Canada. Using various economic data, we
classify the sectors as distressed, stable, and those requiring ongoing monitoring. Furthermore, we
estimate the expected impact of the pandemic shock using the Impulse Response Function (IRF)
method. The results show an uneven impact of the pandemic with adverse outcomes for low-paying
front-facing sectors, such as accommodation & food services and manufacturing. The post-pandemic
projections show lingering negative implications for various sectors. The insights are helpful for
policy recommendations, such as targeted responses to address the declines and structural changes in
these sectors because of increasing technology adoption and the resulting labour market challenges.

Keywords: COVID-19; Canada; labour market; industrial sectors

1. Introduction

The COVID-19 pandemic has profoundly affected the global economy along with
causing grave implications for public health (Gormsen and Koijen 2020; Ingravallo 2020;
Ozili and Arun 2020). The socio-economic impact has been uneven, as vulnerable segments
of the population, such as racialised individuals, women, and those with less education,
face the brunt of the pandemic (Milani 2021; Béland et al. 2020; Blundell et al. 2020; Gupta
et al. 2020; Rojas et al. 2020; UN 2020; Yasenov 2020). Several key themes have emerged
that guide our reflection and understanding of the impact of COVID-19 and the ability to
predict future scenarios. Apart from the economic disruption and welfare losses resulting
from adverse health outcomes, the pandemic has profoundly changed consumer behaviour.
In the initial periods of the pandemic, consumers followed health concerns by changing the
way they shopped, moving aggressively towards online shopping and limiting purchases
that were considered essential (Andersen et al. 2020; Ceylan et al. 2020; Goolsbee and
Syverson 2020). Several sectors of the economy, such as retail, hospitality, and travel &
tourism, continue to experience significant disruptions, with the resulting organisational
changes expected to last well beyond the pandemic. The effects of the pandemic are likely
to shift the economic trajectory, with the recovery from the downturn being uneven. Many
sectors will continue to struggle, while others will likely grow beyond pre-pandemic levels.

This study seeks to identify emerging trends that are likely to continue in the post-
pandemic phase and transform the labour market and industrial sectors in Toronto, the
largest urban centre in Canada. The research question we ask is: How has COVID-19
influenced the labour market of major sectors of the economy in Toronto? The motivation
for this study stems from the unequal impact of the pandemic on the economy and its
sectors. Addressing this question and identifying the potential causes of the differential
effects of the pandemic on different sectors can help make predictions and, consequently,
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policy suggestions for the post-pandemic period. We first estimate the impact of COVID-19
on the economy and the resulting labour market trends. Then, we analyse the top industry
sectors, assessing the economic fallout due to the pandemic and provide forecasts of how
they are likely to evolve in the post-pandemic economy. Our study offers several contri-
butions. The findings can contribute to policymaking; the initial identification of industry
and organisational trends can spark strategic conversations about potential interventions
needed to change the current revenue tools and policy frameworks in the post-pandemic
era. The study is structured as follows. Section 2 provides a brief literature review, while
Section 3 explains the methodology. Section 4 presents the results, and Section 5 concludes
with a discussion and conclusion.

2. Literature Review

The industrial transformations resulting from the pandemic come with an extensive
list of inefficiencies and structural problems. Some sectors of the economy are likely to go
through a labourious process of reassessing their core structures. Traditional industries
will need to seek new operational frameworks to provide short-run confidence, including
remote-work flexibility and the re-evaluation of key supply chains. Notably, while the
pandemic has touched every industry, the challenges are not uniform. Studies in other
jurisdictions show a profound impact on employment in specific sectors, such as accommo-
dation and food services, retail, real estate, and other personal services (Svabova et al. 2020;
Almeida and Santos 2020; Byrne et al. 2020; Bartik et al. 2020; Harris et al. 2020; Rapaccini
et al. 2020). In Canada, the initial impact of the pandemic was severe, with a 32% decline in
aggregate weekly hours for workers in the age category of 20–64, leading to an overall 15%
decline in employment (Lemieux et al. 2020).

Deng et al. (2020) find that only 40% of employed Canadians have even a slight
possibility of working remotely. However, despite the lack of agility to transform the
workforce, the study finds observable changes in some industries, such as financial services,
prevented a worst-case scenario for the Canadian labour market. Although there are
considerable operational differences in the flexibility and ability of sectors to offer remote
work, there are often overlooked aspects of industries, such as their ability to adapt quickly
to the rethinking of the workplace during the pandemic. As Adams-Prassl et al. (2020) note,
there is significant variability and heterogeneity within industries regarding employee
ability to work remotely—the effect is comparatively more important than the observed
differences in adaptability between sectors. For example, retail giants such as Walmart,
Amazon, and Costco were financially and operationally insulated compared to their smaller
competitors. While labour supply shifts beneath them, they can capitalise on the rest of
the demand left in the wake of their smaller competitors, potentially going out of business
because of the pandemic. Barrero et al. (2020) talk about this phenomenon and note that
from March to May 2020, mega-businesses hired between three and four new employees
for every ten layoffs in North America due to COVID-19. However, the pandemic has had a
disproportionate impact on labour market outcomes on specific segments of the population,
such as females (UN 2020), youth (Churchill 2021; Svabova and Kramarova 2021) and older
individuals (Svabova and Gabrikova 2021) leading to societal inequalities.

Another significant theme evident during the pandemic is the increasing technology
adoption in industries, also known as Industry 4.0.1 According to Rymarczyk (2020), IR
4.0 refers to the prominence of a range of emerging technologies, including but not limited to
big data, cloud computing, artificial intelligence, the internet of things, advanced machines,
and blockchain. New technologies provided resiliency in supply chains and cost savings
that were pivotal in the survival of many economic sectors.2 While the mass replacement of
labour due to automation sounds grim in an already damaged labour market, this situation
does not have to be the ultimate fate of industries in a post-pandemic world. Shestakofsky
(2017), who analysed 19 months of industry and technology co-evolution, observes a sharp
shift to labour involving more computational and technological skills rather than full
automation of work. Lichtenthaler and Fischbach (2019) recalls that the basis of technology
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implementation is to move towards the ultimate goal of competitive advantage—while
some artificial intelligence technologies can offer immediate operational benefits, there is a
need to create a technologically positive infrastructure. While these studies put forward
the changes in the industrial landscape, none provide a deeper understanding of how the
pandemic changed the sectors, especially their labour market outcomes in Toronto. Our
study fills this key literature gap.

3. Methodology

Our study seeks to identify and classify sectors based on their stability level to un-
derstand the impact of COVID-19 across sectors within Toronto. To that end, we use the
following survey data: Canadian Labour Force Survey (LFS), Canadian Survey of Busi-
ness Conditions (CSBC) and Longitudinal Employment Analysis Program (LEAP) from
Statistics Canada. To forecast3 the impact of COVID-19 on various sectors, we employ
a 4 × 4 VAR model4, which uses quarterly data from 2000q1 to 2020q3. Such a model
permits the dynamics of shocks—impulse response functions (IRFs)—imposed by different
variables on unemployment by sector. Due to data availability, the IRFs are estimated using
provincial data. The VAR model includes seasonal dummies as exogenous variables to
address seasonality. Cholesky ordering is used to estimate the impulse response functions
(IRFs):5
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where, Unt denotes unemployment rate in each sector in Ontario; GDPSectort represents
the GDP growth rate of each sector; In ft indicates the aggregate inflation rate for Ontario;
GDPGt represents the growth rate of Ontario’s economy, Dumi denotes an exogenous
seasonal dummy variable, and et is a random error with 0 mean and constant variance. The
response from the shock is measured starting the first quarter of 2021, and the total period
for the response is ten quarters. The GDP data are from the Ontario Ministry of Finance,
and the unemployment rate is derived from Statistics Canada for the first quarter of 2000
to the third quarter of 2020. Please note that the employment data frequency is monthly,
while the IRFs use quarterly periods.

We classify sectors according to the effects of COVID-19.6 The top industries or sectors
are identified according to the significance of their share of total employment in Toronto
(Table 1) and classified according to the criteria listed in Table 2 7. To identify sectors in
the “distressed” category, we use two measures—an adverse change in year-over-year
(2020–2019) employment along with eight or more month-to-month declines in employ-
ment (Table 2). Such sectors not only faced immense adverse effects during the pandemic,
but are also likely to take the longest to recover in the post-pandemic period. Their recovery
will likely require targeted assistance and a policy framework for structural reforms. Sec-
tors classified as “must be monitored” are those with an adverse change in year-over-year
employment (2020–2019) with a 3 to 8 month decline in employment. While not in crisis,
these sectors will need ongoing monitoring and limited help to recover from the pandemic.
Finally, those in the “stable” category experienced a positive change in employment over
2019–2020 and did not require targeted assistance.



Economies 2022, 10, 40 4 of 24

Table 1. Top 10 sectors by employment (Toronto).

2016 2017 2018 2019 2020

Professional, scientific and technical services 12% 13% 13% 13% 14%
Finance, insurance, real estate & leasing 12% 12% 11% 11% 12%
Healthcare & social assistance 11% 11% 11% 12% 12%
Retail trade 9% 10% 10% 9% 10%
Educational services 7% 6% 7% 8% 8%
Manufacturing 9% 8% 8% 8% 7%
Construction 6% 6% 6% 6% 6%
Accommodation & food services 7% 8% 7% 6% 5%
Transportation & warehousing 3% 4% 5% 5% 5%

Source: Labour Force Survey, Statistics Canada.

Table 2. Sector Classification criteria.

Category Criteria

Distressed
Negative change in the year over year employment levels
(2020–2019) and 8 or more negative monthly year over year
(2020–2019) decline in employment

Must be monitored
Negative change in the year over year employment levels
(2020–2019) and 3–8 negative monthly year over year (2020–2019)
change in employment

Stable Positive change in the year over year employment levels
(2020–2019)

4. Results

Table 3 illustrates the placement of the major sectors of Toronto’s economy in various
categories based on the criteria listed in Table 1. Amongst all the sectors studied, the accom-
modation & food services and manufacturing sectors fared the worst, with losses of 31%
and 10% in employment in 2020, respectively. Furthermore, they exhibited persistent nega-
tive sentiments—eight or more monthly employment declines—classified as “distressed.”
The retail, transportation & warehousing, health care & social assistance, construction,
and educational services sectors are placed in the “must-be monitored” category—despite
an annual decline in employment in 2020, they show a revival in employment numbers
towards the later part of the year. Last, the financial, insurance, real estate & leasing and
professional, scientific & technical services sectors are classified as “stable” because of their
robust employment structure and a positive year-over-year change in employment.
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Table 3. Sector Classification.

2016–2017 2017–2018 2018–2019 2019–2020
# of Months
of Negative

Change
Category

Negative
IRF Periods
(Quarters)

Is the
Impulse

Persistent?

(1) (2) (3) (4) (5) (6) (7) (8)

Accommodation &
food services 14% −8% −9% −31% 12 Distressed 5 No

Manufacturing −8% 9% −8% −10% 8 Distressed 9 No

Retail trade 4% 7% −8% −6% 5 Must be
monitored 8 No

Transportation &
warehousing 20% 14% 16% −19% 4 Must be

monitored 3 No

Healthcare & social
assistance −1% −0.4% 11% −8% 4 Must be

monitored N/A No

Construction −1% −3% 8% −8% 3 Must be
monitored 4 No

Educational services −8% 10% 13% −9% 3 Must be
monitored 6 No

Finance, insurance,
real estate & leasing −4% −7% 7% 2% 1 Stable 9 No

Professional,
scientific & technical
services

5% 4% 2% 1% 1 Stable 5 No

Notes: (1) Columns 1 to 4 depict the annual year-over-year change in employment. (2) Column 5 depicts the
number of months of negative employment change in 2020. (3) Column 6 depicts the category where the sector
falls using the criteria listed in Table 1. (4) Column 7 depicts the number of negative quarters of response to the
COVID-19 shock starting after the first quarter of 2021, using the Impulse Response Functions (IRF). Due to lack
of data, IRF is not estimated for the healthcare & social assistance sector. Provincial data is used to estimate the
IRFs. (5) Column 8 indicates if the response from the COVID-19 was persistent (remained negative) over the ten
quarters starting from the first quarter of 2021.

4.1. Distressed Sectors
4.1.1. Accommodation & Food Services

This sector comprises establishments primarily engaged in providing short-term
lodging and the preparation and sale of food.8 The COVID-19 restrictions around dining
and the restrictions and fears around travel heavily impacted this sector, with most of
the workforce unable to pivot to remote work—only 7% of the workforce transformed to
remote work due to the pandemic (Table 3). The demographics of employees tend to be less
educated and likely to be youth because of the flexibility in scheduling—approximately 62%
were between the ages of 15–24 and working part-time.9 Likewise, the average hourly wage
in this sector was in the lower quartile compared to other industries—the provincial average
salary was $17.07 in 2020, the lowest compared to other sectors.10 More businesses closing
than opening also depict sectoral weakness—in 2020, there was a net loss of 1327 businesses
in this sector in Toronto (Figure A2, Appendix A). Business closing as a percentage of
active businesses was 8%, almost double the rates in the previous two years (Table A1,
Appendix A).

Employment in this sector declined by 31% in 2020 compared to the previous year—
the largest drop among all major sectors (Table 2). This sector was especially vulnerable
because of the weakness in job numbers before the pandemic. Employment trended down,
with declines of 8% and 9% in 2017–2018 and 2018–2019, respectively. Trends in 2020 show
that employment in all months was lower than in similar months in the previous three
years due to the onset of COVID-19 and the early lockdown (Figure 1). Employment fell
by 40% in March, the highest among all major sectors, and by another 17% in April. With
the reopening in July, the number rose again, with a peak in September of 73,000, but fell
again in October and December because of the lockdown in response to the pandemic’s
second wave. Overall, this sector lost 349,000 jobs in 2020, ranking the most impacted by
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the pandemic, led by losses in its largest subsector—food services and drinking places
(Figure 2). A shift in retail spending on food expenditure from restaurants to home cooking
was likely a contributor to the pain experienced by this sector (Goddard 2020). The IRF
forecast starting the first quarter of 2021 shows that a negative shock is likely to increase
unemployment for five quarters (Figure 3 and Table A2, Appendix A). However, the future
is expected to be volatile, with a recovery from a decline in employment expected only in
the ninth quarter. Other countries such as Slovakia (Svabova et al. 2020), Portugal (Almeida
and Santos 2020), Ireland (Byrne et al. 2020) and the US (Bartik et al. 2020) also reported a
rapid decline in employment in this sector due to the pandemic.
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Figure 1. Employment in the Accommodation and Food Services sector. The employment in all
months in 2020 was lower than the corresponding months in previous years. The y-axis of the figures
represents the number of employees in 1000s. Source: Labour Force Survey, Statistics Canada.
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in the sector, starting the first quarter of 2021. The effect (response) of the shock (COVID-19) was
negative in the fourth and fifth quarters and did not entirely dissipate until the ninth quarter.

4.1.2. Manufacturing

The manufacturing sector comprises establishments primarily engaged in the chemical,
mechanical or physical transformation of materials or substances into new products.12

The trends in this sector were closely related to the shutdowns in the spring and early
summer of 2020—four-fifths of manufacturers in Toronto reported a negative impact of
COVID-19 on their operations.13 At the onset of the pandemic restrictions, the yearly
month-over-month drop in manufacturing sales was 40% (Table 4). While a rebound took
place in the subsequent months, the year ended with a decline in the remaining year. The
pandemic took a toll on enterprise viability in this sector, with 3472 businesses opening and
4036 closings, with the bulk of the shutdowns occurring from March to July (Figure A2,
Appendix A).

Table 4. Manufacturing sales.

January February March April May June July August September October November December

Month to
month change −2% 4% 0% −40% 19% 41% 1% 0% 8% −1% 0% −9%

Year over year
change −7% 1% −11% −43% −39% −9% 1% −7% 2% −5% −1% 1%

Source: Monthly Survey of Manufacturing, Statistics Canada.

This sector accounted for 7% of total employment in 2020, down from 8% in the previ-
ous year (Table 3). The weakness in manufacturing sales also translated into a depressed
job market in 2020, with a loss of 8% compared to the previous year (Table 2). Employment
fell to a low of 86,100 in July, with a slight rebound in the subsequent months due to
the economy’s reopening (Figure 4). A drill-down of the key subsectors indicates that
employment in durable goods manufacturing fared better because of the surge in online
shopping (Figure 5). Despite this, the monthly employment numbers remained lower than
those in the previous three years (Figure 4). The inability of most of the jobs in this sector to
transition to remote work hampered the employment market—only 10% of the workforce
could transition to remote work (Figure A1, Appendix A). The IRF forecast shows that
the negative shock is likely to increase unemployment for at least nine quarters (Figure 6
and Table A2, Appendix A). Other countries, such as the UK (Harris et al. 2020) and Italy
(Rapaccini et al. 2020), also face rapid declines in their manufacturing sector.
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Figure 5. Manufacturing—employment in key segments, 2020. The y-axis of the figures represents
the number of employees in 1000s. Source: Labour Force Survey, Statistics Canada.
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4.2. Must Be Monitored Sectors
4.2.1. Retail Trade

The retail sector comprises of firms engaged in retailing merchandise, generally with-
out transformation, and rendering services related to merchandise sales.15 It was the fourth
largest sector in Toronto in terms of employment, accounting for 10% of the total workforce
(Table 3). The pandemic shutdown immediately impacted retail sales, resulting in a plunge
of 40% in April 2020 (Table 5). The front-line facing nature of much of the employment
in this sector meant that only 12% of the workforce could transition to remote work (Fig-
ure A1, Appendix A). While sales rebounded strongly in the following months, a second
COVID-19 wave led to a further decline during the important holiday season in December.
The number of businesses that closed as a percentage of active businesses was 7% in 2020
compared to the average of 4% in the previous two years, highlighting the weakness in this
sector (Table A1, Appendix A). More businesses closed (9728) than opened (8620) owing to
many closings during April, May and June (Figure A2, Appendix A).

Table 5. Retail sales in 2020.

January February March April May June July August September October November December

Month to
month change −2% 4% 0% −40% 19% 41% 1% 0% 8% −1% 0% −9%

Year over year
change −7% 1% −11% −43% −39% −9% 1% −7% 2% −5% −1% 1%

Source: Survey of Retail Trade, Statistics, Canada.

The employment market also mimicked the sales drop in April; however, the numbers
rebounded in the subsequent months, ending 2020 with an annual decline of only 6%
from the previous year (Figure 7 and Table 2). Interestingly, the employment trend shows
that December 2020’s monthly employment figure was higher than the previous three
years. The robust rebound in employment was because of the increase in online retail
sales.16 Monthly employment at the end of 2020 outpaced that of 2017–2019 due to a rise in
consumer purchases in response to travel and leisure restrictions.17 An analysis of major
retail subsectors finds a robust increase in employment in food & beverage as well as
store retailer segments of this sector (Figure 8). The impulse response to the COVID-19
shock illustrates a persistent negative trend for the next eight quarters, highlighting the
vulnerability to lockdowns and changing consumer shopping behaviour (Figure 9 and
Table A2, Appendix A).
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Figure 7. Employment in the Retail Trade sector. The employment in months after the pandemic in
2020 declined rapidly, but bounced back starting August. The y-axis of the figures represents the
number of employees in 1000s. Source: Labour Force Survey, Statistics Canada.
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Figure 8. Retail Trade sector—employment in key segments, 2020. Unlike miscellaneous store
retailers, employment in the food and beverage stores segment remained lower in the period after the
start of the pandemic. The y-axis of the figures represents the number of employees in 1000s. Source:
Labour Force Survey, Statistics Canada.
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4.2.2. Transportation and Warehousing

This sector includes organisations primarily engaged in transporting passengers and
goods, warehousing and storing goods.19 It employed 5% of the workforce in Toronto in
2020 (Table 3), including many essential workers.20 While employment in the warehousing
segment increased because of the dependence on online shopping and people working
from home, the transport segment suffered considerable losses owing to the pandemic.21

Transit usage in Toronto dropped by 21% since the pandemic’s onset due to work-from-
home orders and fears associated with public transport (Habib et al. 2021). The rising
virus cases in the TTC further depressed transit ridership.22 Federal and provincial travel
bans also affected the industry, with air travel and other tourism-related travels falling
significantly during the pandemic.23 Likewise, business travel decreased owing to many
workplace restrictions, leading to a decline in travel revenues (Lundy 2021). The percentage
of businesses closing out of the total active businesses was 9% in 2020, the highest among
all the major sectors and exceeding the rates of 8% in the previous two years (Table A1,
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Appendix A)—net business closures amounted to 977, the third most impacted sector in
Toronto.

The employment trends during 2020 indicate a moderate decline in the initial months
of the pandemic. Nevertheless, the situation in the subsequent months changed with a
significant loss of 10,000 jobs in July (Figure 10). Monthly employment trends also remained
lower than in previous years, starting in August. The transit & ground transportation sub-
sector experienced a sharp decline in employment mitigated by the revival in employment
in truck transportation (Figure 11). The year ended with a 19% drop in employment, the
second-largest decline amongst all sectors (Table 2). The IRF forecast for the sector’s GDP
shows that the initial negative impact of COVID-19 occurs in the second quarter of 2021
(Figure 12 and Table A2, Appendix A). Further declines occur in the sixth and seventh
quarters, tapering off in the ninth quarter.
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Figure 10. Employment in Transportation and Warehousing sector. While employment after the start
of the pandemic in 2020 did not decline immediately, a rapid decline occurred from June, with the
monthly levels starting in August being lower than those in the corresponding months in previous
years. The y-axis of the figures represents the number of employees in 1000s. Source: Labour Force
Survey, Statistics Canada.
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Figure 11. Transportation and Warehousing sector—employment in key segments, 2020. The y-axis
of the figures represents the number of employees in 1000s. Source: Labour Force Survey, Statistics
Canada.



Economies 2022, 10, 40 12 of 24

Economies 2022, 10, 40 11 of 24 
 

 
Figure 10. Employment in Transportation and Warehousing sector. While employment after the 
start of the pandemic in 2020 did not decline immediately, a rapid decline occurred from June, with 
the monthly levels starting in August being lower than those in the corresponding months in previ-
ous years. The y-axis of the figures represents the number of employees in 1000s. Source: Labour 
Force Survey, Statistics Canada. 

 
Figure 11. Transportation and Warehousing sector—employment in key segments, 2020. The y-axis of 
the figures represents the number of employees in 1000s. Source: Labour Force Survey, Statistics Canada. 

 
Figure 12. Transportation and Warehousing sector—IRF24. The figure depicts the impact of inflation, 
GDP growth for Ontario, and GDP in the transportation and warehousing sector on the sector un-
employment, starting the first quarter of 2021. The negative shock lasts for two quarters, further 
declining in the sixth and seventh quarters and dissipates at the end of the ninth quarter. 

0

5

10

15

20

25

Jan Feb March April May June July Aug Sep Oct Nov Dec

      Truck transportation
      Transit and ground passenger transportation
      Couriers and messengers
      Warehousing and storage

Figure 12. Transportation and Warehousing sector—IRF24. The figure depicts the impact of inflation,
GDP growth for Ontario, and GDP in the transportation and warehousing sector on the sector
unemployment, starting the first quarter of 2021. The negative shock lasts for two quarters, further
declining in the sixth and seventh quarters and dissipates at the end of the ninth quarter.

4.2.3. Healthcare and Social Assistance

This sector consists of establishments primarily providing health care by diagnosis,
treatment and social assistance, such as counselling, child protection, community housing
and food services.25 It is the third-largest sector in Toronto, accounting for 12% of total
employment (Table 3); it reported an 8% decline in job numbers in 2020 (Table 2). Even
though business closures exceeded business openings, the net closures (178) were lower
than those in other sectors (Figure A2, Appendix A). The sector was shielded from massive
layoffs, as experienced in other sectors, as many workers were classified as essential and
benefited from being in the higher quantile of employment wages (Tal 2021).

The drop in employment mainly occurred from April to July, resulting from the
COVID-19 lockdowns and the layoffs of registered nurses and administrative staff stem-
ming from budgetary cuts of the province (Figure 13). However, there was an uptick in
employment, especially in ambulatory health care and hospitals, because the provincial
government added resources to address the critical health care needs related to virus trans-
mission (Figure 14). After July, the revival in employment provided a respite, although the
numbers failed to match the pre-pandemic levels.
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Figure 13. Employment in Healthcare and Social Services sector. The employment dropped at the
start of COVID-19; however, a revival is noted starting July due to increased levels of government
funding to mitigate the impact of the pandemic. The y-axis of the figures represents the number of
employees in 1000s. Source: Labour Force Survey, Statistics Canada.
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Figure 14. Healthcare and Social Services sector—employment in key segments, 2020. The y-axis
of the figures represents the number of employees in 1000s. Source: Labour Force Survey, Statistics
Canada.

4.2.4. Educational Services

Educational services, including colleges, universities, and training centres engaged
in providing instruction and training in various subjects26, and employed 8% of the total
workforce in Toronto in 2020 (Table 3). This sector was relatively unscathed by business
closings, with a net closing of 149 in 2020, the lowest among the city’s top sectors (Figure A2,
Appendix A). However, it was impacted by the pandemic shutdown and transition to
online learning as employment fell by 9% in 2020 (Table 2), with sharp declines during
February, March, April and May (Figure 15). Even before the pandemic, employment in
this sector had been reeling from provincial cutbacks and labour disputes in elementary,
secondary, and postsecondary institutions.27
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Figure 15. Employment in Educational Services sector. While the start of the pandemic led to a rapid
decline in employment in April and May, the levels recovered due to the reopening of schools and
added funding to meet online learning requirements. The y-axis of the figures represents the number
of employees in 1000s. Source: Labour Force Survey, Statistics Canada.

The growth in employment in August 2020 was likely related to the provincial govern-
ment’s efforts to increase headcounts to facilitate smaller class sizes and online education
to aid with COVID-19 safety regulations.28 Most of the additional jobs were in elementary
& secondary schools, while community colleges & universities sub-sector ended the year at
a net loss in employment (Figure 16). However, the impulse response from the shocks from
the pandemic shows six quarters of expected adverse reactions (Figure 17 and Table A2,



Economies 2022, 10, 40 14 of 24

Appendix A). Despite a respite in the fifth quarter, further declines occurred in the next
three quarters.
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4.2.5. Construction

The construction sector includes establishments primarily engaged in constructing,
repairing, renovating buildings, engineering, subdividing and developing land.30 The
sector accounted for 6% of employment in Toronto in 2020, the proportion that remained
stable despite the pandemic contractions (Table 3). Significant business closures occurred in
2020, especially during April, May and June, during which business closings as a percentage
of active businesses jumped to 18%, 13% and 9%, respectively (Table A1, Appendix A).

This sector employed approximately 97,430 individuals in 2020. However, a sharp
decline followed the COVID-19 closures, with job losses concentrated in April (−10%)
and May (−14%) (Figure 18). The losses were much more profound in the specialty trade
subsector that bore the brunt of the crisis due to households delaying construction projects
out of the fear of virus transmission and social distancing rules (Figure 19). The year ended
with a net loss of 81,000 jobs in this sector or a decline of 8% from 2019 (Table 2). The IRF
shows a lag in the pandemic’s shock, with five negative quarters (Figure 20 and Table A2,
Appendix A).
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Figure 19. Construction—employment in key segments, 2020. The y-axis of the figures represents the
number of employees in 1000s. Source: Labour Force Survey, Statistics Canada.
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Figure 20. Construction—IRF31. The figure depicts the impact of inflation, GDP growth for Ontario,
and GDP in the construction sector on unemployment in the sector, starting the first quarter of 2021.
A lag in the pandemic’s shock occurs with declines in employment in the third period and volatility
in the proceeding periods.
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4.3. Stable Sectors
4.3.1. Professional, Scientific and Technical Services

This sector comprises establishments primarily engaged in activities in which human
capital is the major input.32 It was the largest sector in Toronto in terms of employment,
with a share of 14% of total jobs in 2020 (Table 3). It employed 200,012 workers at the start
of the year, which fell to 69,056 in June and then climbed to 221,073, ending the year with a
net annual increase of 1% (Table 2). The yearly employment exceeded the previous three
years, substantiating this sector’s strength (Figure 21). A likely reason for strength was
that this sector comprises higher-paying legal, accounting, engineering, and other technical
jobs. The ability to pivot towards virtual work was also a critical factor in the workforce’s
stability—approximately 45% of this sector could transition to virtual work, the highest
among all sectors due to the pandemic (Figure A1, Appendix A). Even though the IRF
estimate shows an increase in unemployment in the initial five quarters, convergence to a
transitory trend occurs in the seventh quarter (Figure 22 and Table A2, Appendix A).
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4.3.2. Finance, Insurance, Real Estate, Rental and Leasing (FIRE)

The FIRE sector comprises entities engaged in financial transactions—those involving
the creation, liquidation, or change in ownership of financial assets—or facilitating financial
transactions.34 Historically, it has been one of Ontario’s strongest sectors, accounting for
two-thirds of its employees in the Toronto Economic Area (ER).35 In 2020, it was the second-
largest sector, accounting for 12% of all employment in Toronto (Table 3). This sector’s
profits are closely correlated to interest rates, household and business credit use, return
on investments and economic stability. The year 2020 started with an employee count
of 169,095 and ended at 178,052, increasing by 2%, the highest gain reported compared
to other sectors (Figure 23 and Table 2). The annual employment outpaced previous
years, except for 2019, with both major subsectors—finance & insurance and real estate &
leasing—showing strong reliance in the face of the COVID-19 lockdowns (Figure 24). Many
factors contributed to stable employment in this sector. The banking system’s digitisation,
the lack of equity stakes and lower claims in the insurance industry, and the continued
sales growth in the detached housing market compensated for the sluggish numbers in
the rentals and commercial real estate subsector. Approximately 25% of the finance and
insurance workforce and 33% of the real estate subsectors could transfer to remote work
due to the pandemic, one of the highest proportions among the sectors analysed (Figure A1,
Appendix A).
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Figure 23. Employment in Finance, Insurance, Real Estate and Leasing sector. Despite a short-term
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In general, the insurance industry experienced little disruption during the pandemic.
More than half of the industry was immune to declines in capital markets, as it held little
or no equity in its portfolios, regardless of size (Grzadkowska 2020). The Office of the
Superintendent of Financial Institutions (OSFI) also took measures to allow insurers to
maintain work during the pandemic by postponing certain initiatives to allow insurers
to focus on COVID-19.36 Furthermore, a fall in the number of auto accidents during the
lockdown led to fewer payouts by the auto insurance industry. As with the insurance
industry, Toronto’s financial and banking industry was relatively unaffected due to support
from the Bank of Canada and technological advancements in the banking system.37 The
digitisation of online banking and the increased use of direct deposits, e-transfers, and
other app-based banking enabled many employees in the financial subsector to work from
home and simplified banking for consumers stuck at home (Keefe and Monas 2020).
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far-reaching impact of the pandemic means that targeted policy measures to help the ail-
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Figure 24. Employment in Finance, Insurance, Real Estate and Leasing sector—employment in key
sub-sectors. The y-axis of the figures represents the number of employees in 1000s. Source: Labour
Force Survey, Statistics Canada.

The real estate rental and leasing market experienced some fluctuations during the
pandemic. The sales held steady during the pandemic but were not as strong as the Greater
Toronto Area (GTA), which experienced a 24.3% increase from the previous year (Nanowski
2020). One residual effect of downtown residents’ moving to the suburbs was the decline
in the condo market. In November 2020, condo market sales increased marginally by 0.8%,
while prices dropped by 3%, compared to an increase of 13% in sales in other residential
housing market segments (Zivitz 2020). As with the impact of increased suburban home
sales on the condo market, an increase in available rental units was visible as renters took
advantage of lower interest rates by moving to the suburbs (Macdonell 2020). The increase
in available rental homes led to a dramatic drop in rental prices, with the price of a one-
bedroom apartment in Toronto falling by 20.4% in 2020. The commercial real estate market
did not fare well during the pandemic. With telecommuting and virtual work at an all-time
high, there was an increase in Canada’s commercial vacancies of 10.8% in 2020 (Kerr 2020).
The pandemic’s impulse response shows that the negative trend in response disappears in
the seventh quarter (Figure 25 and Table A2, Appendix A).

Economies 2022, 10, 40 18 of 24 
 

 
Figure 24. Employment in Finance, Insurance, Real Estate and Leasing sector—employment in key 
sub-sectors. The y-axis of the figures represents the number of employees in 1000s. Source: Labour 
Force Survey, Statistics Canada. 

 
Figure 25. Finance, Insurance, Real Estate and Leasing sector—IRF38. The figure depicts the impact 
of inflation, GDP growth for Ontario, and GDP in the FIRE sector, starting the first quarter of 2021. 
The negative effect on employment disappears in the seventh quarter with the convergence. 

5. Conclusions 
The results of this study show that COVID-19 has had an uneven impact on the var-

ious sectors of Toronto’s economy, with low-paying sectors suffering disproportionately, 
leading to job losses. In particular, sectors such as accommodation & food services and 
manufacturing have suffered the most, with several others, such as retail, also facing a 
tremendous squeeze on revenues and viability. The results confirm similar findings in 
other countries such as Slovakia (Svabova et al. 2020), Portugal (Almeida and Santos 2020), 
Ireland (Byrne et al. 2020), the US (Bartik et al. 2020), UK (Harris et al. 2020) and Italy 
(Rapaccini et al. 2020). 

While we limit our analysis to Toronto, we expect the impact to be similar in other 
areas of Canada, as evident by recent studies such as Roy et al. (2021), who analyse the 
effects of the pandemic on sectors such as Vancouver, another major city in Canada. The 
far-reaching impact of the pandemic means that targeted policy measures to help the ail-
ing sectors are required. First, accommodation & food services and the manufacturing 
sector need assistance to deal with ongoing public health measures and a rapid increase 
in the use of technology at the expense of human labour. Second, adopting technology at 
the city level can increase the speed of new permit approval and recall of historical permit 
records to facilitate growth in the construction sector. Third, commercial tax breaks can 
address rising vacancies due to increased virtual work. Fourth, to attract residents back to 

0

20

40

60

80

100

120

140

160

Jan Feb March April May June July Aug Sep Oct Nov Dec

      Finance and insurance
      Real estate and rental and leasing

Figure 25. Finance, Insurance, Real Estate and Leasing sector—IRF38. The figure depicts the impact
of inflation, GDP growth for Ontario, and GDP in the FIRE sector, starting the first quarter of 2021.
The negative effect on employment disappears in the seventh quarter with the convergence.

5. Conclusions

The results of this study show that COVID-19 has had an uneven impact on the
various sectors of Toronto’s economy, with low-paying sectors suffering disproportionately,
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leading to job losses. In particular, sectors such as accommodation & food services and
manufacturing have suffered the most, with several others, such as retail, also facing a
tremendous squeeze on revenues and viability. The results confirm similar findings in
other countries such as Slovakia (Svabova et al. 2020), Portugal (Almeida and Santos 2020),
Ireland (Byrne et al. 2020), the US (Bartik et al. 2020), UK (Harris et al. 2020) and Italy
(Rapaccini et al. 2020).

While we limit our analysis to Toronto, we expect the impact to be similar in other
areas of Canada, as evident by recent studies such as Roy et al. (2021), who analyse the
effects of the pandemic on sectors such as Vancouver, another major city in Canada. The
far-reaching impact of the pandemic means that targeted policy measures to help the ailing
sectors are required. First, accommodation & food services and the manufacturing sector
need assistance to deal with ongoing public health measures and a rapid increase in the
use of technology at the expense of human labour. Second, adopting technology at the
city level can increase the speed of new permit approval and recall of historical permit
records to facilitate growth in the construction sector. Third, commercial tax breaks can
address rising vacancies due to increased virtual work. Fourth, to attract residents back to
the core, measures are needed to address the decline in commercial land usage, such as
outdoor space development (parks and recreation). Fifth, repurposing commercial land to
residential space, particularly affordable housing, can help increase housing affordability
and reduce homelessness. Sixth, programmes for the most vulnerable segment of the
population should focus on retraining to prepare for technology-oriented jobs in the future.
Retraining and job readiness programmes can address the redundancy in organisations
created by the increased use of technology. The impacts of the COVID-19 pandemic on
Toronto will undoubtedly be widespread and unpredictable, but the focus remains on a
strong recovery from the crisis despite this uncertainty. Navigating through the uncertainty
of recovery can be positively supplemented by how the pandemic has forced changes in
the various sectors of its economy. In guiding the city, policymakers need to understand
these changes, trends, disruptions within sectors, and the effects on socio-economic groups.
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having no employees in the previous month to having at least one employee in the current month. 
These instances occur when a new small firm begins, when a large firm opens a new establishment 
or when a seasonal firm reopens. (2) Closing businesses are those that transition from having at least 
one employee in the previous month to having no employees in the current month. These instances 
occur when a small firm goes out of business, when a large firm closes an establishment temporarily or 
permanently, and when a seasonal firm ceases business activity for the year. (3) Net: refers to the aggre-
gate number for the year. Source: Longitudinal Employment Analysis Program, Statistics Canada. 
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Notes: (1) The data is for Toronto. (2) Active businesses are those businesses that reported having 
one or more employees in a given month. Closing businesses are those that transition from having 
at least one employee in the previous month to having no employees in the current month. These 
instances occur when a small firm goes out of business, when a large firm closes an establishment 
temporarily or permanently, and when a seasonal firm ceases business activity for the year. Source: 
Longitudinal Employment Analysis Program, Statistics Canada. 

  

Figure A2. Bankruptcy (opening–closing businesses). Notes: (1) Opening businesses transition from
having no employees in the previous month to having at least one employee in the current month.
These instances occur when a new small firm begins, when a large firm opens a new establishment or
when a seasonal firm reopens. (2) Closing businesses are those that transition from having at least
one employee in the previous month to having no employees in the current month. These instances
occur when a small firm goes out of business, when a large firm closes an establishment temporarily
or permanently, and when a seasonal firm ceases business activity for the year. (3) Net: refers to
the aggregate number for the year. Source: Longitudinal Employment Analysis Program, Statistics
Canada.
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Table A1. Closing businesses as a % of active business.

January-
2020

February-
2020

March-
2020

April-
2020

May-
2020

June-
2020

July-
2020

August-
2020

September-
2020

October-
2020

November-
2020

December-
2020 Avg. 2019 Avg. 2019 Avg. 2020

Construction 5% 5% 8% 18% 13% 9% 4% 4% 4% 5% 5% 5% 5% 5% 7%

Manufacturing 3% 3% 4% 12% 8% 5% 4% 2% 2% 2% 3% 3% 3% 3% 4%

Retail 4% 3% 6% 22% 15% 10% 3% 3% 3% 3% 4% 4% 4% 4% 7%

Transportation &
warehousing 8% 8% 11% 24% 10% 10% 7% 7% 7% 7% 7% 7% 8% 8% 9%

Finance and insurance and
management of companies
and enterprises

5% 5% 5% 11% 7% 6% 5% 5% 5% 5% 5% 5% 5% 5% 6%

Real estate and rental and
leasing 5% 5% 6% 14% 11% 10% 4% 5% 5% 6% 6% 6% 5% 5% 7%

Professional, scientific and
technical services 6% 6% 6% 11% 9% 8% 5% 5% 5% 5% 5% 6% 6% 6% 7%

Educational services 4% 3% 5% 25% 15% 11% 4% 3% 3% 3% 3% 4% 5% 4% 7%

Health care and social
assistance 3% 3% 4% 13% 14% 7% 3% 2% 2% 3% 3% 3% 3% 3% 5%

Accommodation & food
services 3% 4% 9% 27% 22% 13% 5% 2% 3% 3% 4% 5% 4% 4% 8%

Notes: (1) The data is for Toronto. (2) Active businesses are those businesses that reported having one or more employees in a given month. Closing businesses are those that transition
from having at least one employee in the previous month to having no employees in the current month. These instances occur when a small firm goes out of business, when a large firm
closes an establishment temporarily or permanently, and when a seasonal firm ceases business activity for the year. Source: Longitudinal Employment Analysis Program, Statistics
Canada.

Table A2. Impulse Response to COVID-19.

Period Accommodation
& Food Services Manufacturing Retail Trade Transportation &

Warehousing
Educational

Services Construction FIRE Professional Scientific &
Technical

1 0 0 0 0 0 0 0 0
2 −0.212 −0.1068 −0.0808 −0.0792 −0.0148 0.2006 −0.0782 −0.1062
3 −0.0439 −0.0689 0.0124 0.0863 −0.0419 −0.3233 −0.0574 −0.1303
4 0.1257 −0.0554 −0.1407 0.1026 −0.0022 −0.0718 −0.028 −0.0748
5 0.0937 −0.0413 −0.1163 0.0205 0.1889 0.1625 −0.0122 −0.0327
6 −0.1261 −0.0312 −0.0532 −0.0285 −0.1248 −0.5813 −0.0048 −0.0072
7 −0.2412 −0.0235 −0.0456 −0.0199 −0.0178 0.357 −0.0018 0.0029
8 −0.1028 −0.0178 −0.0188 0.0025 0.0789 −0.1734 −0.0006 0.0047
9 0.1039 −0.0134 −0.0149 0.0089 −0.0678 −0.334 −0.0002 0.0034
10 0.1133 −0.0101 −0.0174 0.0029 0.0161 0.5125 −0.0001 0.0017

Note: The response refers to the impact on employment due to the COVID-19 shock starting in the first quarter of 2021. The periods refer to the quarters.
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Notes
1 Source: https://www.forbes.com/sites/bernardmarr/2018/09/02/what-is-industry-4-0-heres-a-super-easy-explanation-for-

anyone/?sh=5b5d8a599788 (accessed on 15 September 2021).
2 Source: https://www.weforum.org/agenda/2021/11/how-tech-4-0-helped-companies-survive-covid-19/ (accessed on 11

December 2021).
3 The forcast from the VAR model for each sector starts from the fourth quarter of 2020 and lasts for 10 periods. The use of 10

period allows us to measure a reasonable future response to the shock. It should be noted that the use of such time horizon
corresponds to standard practice in the literature, for example, see Darolles and Gourieroux (2015); Oscar Jordà (2005) and Koop
et al. (1996).

4 We chose optimal lag of 1 according to AIC and SC information criteria for Accommodation & food services, Manufacturing,
Retail trade, Transportation & warehousing, Educational services, Professional scientific & technical, and Finance, insurance, real
estate and leasing sectors. For the Construction sector, the optimal lag is 2.

5 The same VAR model was estimated for each sector to obtain the Impulse Response Functions (IRFs).
6 We use monthly data from 2017 to 2020.
7 A cutoff criterion of 5% of total employment is used to identify the top sectors.
8 Source: https://www23.statcan.gc.ca/imdb/p3VD.pl?Function=getVD&TVD=118464&CVD=118465&CPV=72&CST=0101201

2&CLV=1&MLV=5 (accessed on 15 March 2021).
9 Source: https://www.jobbank.gc.ca/content_pieces-eng.do?cid=12204 (accessed on 15 March 2021).

10 Ibid.
11 The responses of unemployment to Cholesky One S.D (d. f. adjusted) Innovations ± 2 S. E.
12 Source: https://www23.statcan.gc.ca/imdb/p3VD.pl?Function=getVD&TVD=118464&CVD=118465&CPV=31-33&CST=0101

2012&CLV=1&MLV=5 (accessed on 15 March 2021).
13 Source: https://www150.statcan.gc.ca/n1/daily-quotidien/200715/dq200715a-eng.htm (accessed on 17 March 2021).
14 The responses of unemployment to Cholesky One S.D (d. f. adjusted) Innovations ± 2 S. E.
15 Source: https://www23.statcan.gc.ca/imdb/p3VD.pl?Function=getVD&TVD=118464&CVD=118465&CPV=44-45&CST=0101

2012&CLV=1&MLV=5 (accessed on 15 March 2021).
16 Retail e-commerce sales in Canada increased from 2.9 billion in July 2020 to 4.3 billion in November 2020. Source: https:

//www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=2010007201 (accessed on 15 March 2021).
17 Source: https://www15.0.statcan.gc.ca/t1/tbl1/en/tv.action?pid=2010007401 (accessed on 17 March 2021).
18 The responses of unemployment to Cholesky One S.D (d. f. adjusted) Innovations ± 2 S. E.
19 Source: https://www23.statcan.gc.ca/imdb/pD.pl?Function=getVD&TVD=118464&CVD=118465&CPV=48-49&CST=010120

12&CLV=1&MLV=5 (accessed on 15 March 2021).
20 Source: https://www.jobbank.gc.ca/content_pieces-eng.do?cid=14662 (accessed on 15 March 2021).
21 Source: https://www.cbc.ca/radio/asithappens/as-it-happens-Tuesday-edition-1.5851623/ontario-lockdown-doesn-t-do-a

nything-to-help-warehouse-workers-says-advocate-1.5852114 (accessed on 15 March 2021).
22 Source: http://www.ttc.ca/Coupler/Editorial/Notices/index.jsp (accessed on 20 March 2021).
23 Source: https://travel.gc.ca/travel-covid/travel-restrictions/border (accessed on 20 March 2021).
24 The responses of unemployment to Cholesky One S.D (d. f. adjusted) Innovations ± 2 S. E.
25 Source: https://www23.statcan.gc.ca/imdb/p3VD.pl?Function=getVD&TVD=118464&CVD=118465&CPV=62&CST=0101201

2&CLV=1&MLV=5 (accessed on 15 March 2021).
26 Source: https://www23.statcan.gc.ca/imdb/p3VD.pl?Function=getVD&TVD=118464&CVD=118465&CPV=61&CST=0101201

2&CLV=1&MLV=5 (accessed on 15 March 2021).
27 Source: https://www.jobbank.gc.ca/content_pieces-eng.do?cid=15197 (accessed on 15 March 2021).
28 Source: https://www150.statcan.gc.ca/n1/daily-quotidien/201009/dq201009a-eng.htm (accessed on 17 March 2021).
29 The responses of unemployment to Cholesky One S.D (d. f. adjusted) Innovations ± 2 S. E.
30 Source: https://www23.statcan.gc.ca/imdb/pD.pl?Function=getVD&TVD=118464&CVD=118465&CPV=23&CST=01012012&

CLV=1&MLV=5 (accessed on 15 March 2021).
31 The responses of unemployment to Cholesky One S.D (d. f. adjusted) Innovations ± 2 S. E.
32 Source: https://www23.statcan.gc.ca/imdb/p3VD.pl?Function=getVD&TVD=118464&CVD=118465&CPV=54&CST=0101201

2&CLV=1&MLV=5 (accessed on 15 March 2021).
33 The responses of unemployment to Cholesky One S.D (d. f. adjusted) Innovations ± 2 S. E.
34 Source: https://www23.statcan.gc.ca/imdb/p3VD.pl?Function=getVD&TVD=118464&CVD=118465&CPV=52&CST=0101201

2&CLV=1&MLV=5 (accessed on 15 March 2021).
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35 Source: https://www.jobbank.gc.ca/content_pieces-eng.do?cid=14525 (accessed on 15 March 2021.
36 Source: https://www.osfi-bsif.gc.ca/Eng/Pages/COVID-19.aspx (accessed on 19 March 2021).
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38 The responses of unemployment to Cholesky One S.D (d. f. adjusted) Innovations ± 2 S. E.

References
Adams-Prassl, Abi, Teodora Boneva, Marta Golin, and Christopher Rauh. 2020. Work That Can Be Done from Home: Evidence on Variation

within and across Occupations and Industries. Discussion Paper Series. Bonn: IZA Institute of Labor Economics.
Almeida, Fernando, and José Duarte Santos. 2020. The effects of COVID-19 on job security and unemployment in Portugal. International

Journal of Sociology and Social Policy 40: 995–1003. [CrossRef]
Andersen, Asger Lau, Emil Toft Hansen, Niels Johannesen, and Adam Sheridan. 2020. Consumer Responses to the COVID-19 Crisis:

Evidence from Bank Account Transaction Data. CEBI Working Paper, No. 18/20. Copenhagen: Center for Economic Behaviour and
Inequality, University of Copenhagen. [CrossRef]

Barrero, Jose Maria, Nicholas Bloom, and Steven J. Davis. 2020. COVID-19 Is Also a Reallocation Shock. NBER Working Paper Series,
27137. Cambridge: National Bureau of Economic Research.

Bartik, Alexander W., Marianne Bertrand, Feng Lin, Jesse Rothstein, and Matt Unrath. 2020. Measuring the Labor Market at the Onset of
the COVID-19 Crisis. NBER Working Paper, w27613. Cambridge: National Bureau of Economic Research.

Béland, Louis-Philippe, Abel Brodeur, and Taylor Wright. 2020. The Short-Term Economic Consequences of Covid-19: Exposure to Disease,
Remote Work and Government Response. Discussion Paper Series, 13197. Bonn: IZA Institute of Labour Economics.

Blundell, Richard, Monica Costa Dias, Robert Joyce, and Xiaowei Xu. 2020. COVID-19 and Inequalities. Fiscal Studies 41: 291–319.
[CrossRef] [PubMed]

Byrne, Stephen, Dermot Coates, Enda Keenan, and Tara McIndoe-Calder. 2020. The initial labour market impact of COVID-19. Central
Bank Economic Letter 4: 25.

Ceylan, Rahmiye Figen, Burhan Ozkan, and Esra Mulazimogullari. 2020. Historical evidence for economic effects of COVID-19. The
European Journal of Health Economics 21: 817–23. [CrossRef]

Churchill, Brendan. 2021. COVID-19 and the immediate impact on young people and employment in Australia: A gendered analysis.
Gender, Work & Organisation 28: 783–94.

Darolles, Serge, and Christian Gourieroux. 2015. Contagion Phenomena with Applications in Finance. Amsterdam: Elsevier.
Deng, Zechuan, René Morissette, and Derek Messacar. 2020. Running the Economy Remotely: Potential for Working from Home

during and after COVID-19. In Statcan COVID-19: Data to Insights for a Better Canada. Ottawa: Statistics Canada.
Goddard, Ellen. 2020. The impact of COVID-19 on food retail and food service in Canada: Preliminary assessment. Canadian Journal of

Agricultural Economics/Revue Canadienne D’agroeconomie 68: 157–61. [CrossRef]
Goolsbee, Austan, and Chad Syverson. 2020. Fear, Lockdown, and Diversion: Comparing Drivers of Pandemic Economic Decline 2020. NBER

Working Paper, 27432. Cambridge: National Bureau of Economic Research. [CrossRef]
Gormsen, Niels Joachim, and Ralph S. J. Koijen. 2020. Coronavirus: Impact on stock prices and growth expectations. The Review of

Asset Pricing Studies 10: 574–97. [CrossRef]
Grzadkowska, Alicja. 2020. Short and Long-Term Impacts of the Coronavirus on Canadian Insurers. Insurance Business Canada.

Available online: https://www.insurancebusinessmag.com/ca/news/breaking-news/short-and-longterm-impacts-of-the-cor
onavirus-on-canadian-insurers-225115.aspx (accessed on 18 March 2021).

Gupta, Sumedha, Laura Montenovo, Thuy Dieu Nguyen, Felipe Lozano-Rojas, Ian M. Schmutte, Kosali Ilayperuma Simon, Bruce
A. Weinberg, and Coady Wing. 2020. Effects of Social Distancing Policy on Labor Market Outcomes. NBER Working Paper, 27280.
Cambridge: National Bureau of Economic Research.

Habib, Khandker Nurul, Jason Hawkins, Saeed Shakib, Patrick Loa, Sk Mashrur, Alireza Dianat, Kaili Wang, Sanjana Hossain, and
Yicong Liu. 2021. Assessing the impacts of COVID-19 on urban passenger travel demand in the Greater Toronto Area: Description
of a multi-pronged and multi-staged study with initial results. Transportation Letters 13: 353–66. [CrossRef]

Harris, Jack L., Peter Sunley, Emil Evenhuis, Ron Martin, Andy Pike, and Richard Harris. 2020. The Covid-19 crisis and manufacturing:
How should national and local industrial strategies respond? Local Economy 35: 403–15. [CrossRef]

Ingravallo, Francesca. 2020. Death in the era of the COVID-19 pandemic. The Lancet Public Health 5: e258. [CrossRef]
Jordà, Òscar. 2005. Estimation and inference of impulse responses by local projections. The American Economic Review 95: 161–82.

[CrossRef]
Keefe, Blair W., and Eli Monas. 2020. Canada’s Financial Sector: An Industry in Transformation. Torys Quarterly: The Race to

Transform: Canada’s Financial Services. Available online: https://www.torys.com/insights/publications/2020/10/canadas-fin
ancial-sector-an-industry-in-transformation (accessed on 15 July 2021).

Kerr, Kathy. 2020. Commercial Real Estate: Trends to Watch in 2021. The Globe and Mail. December 1. Available online: https:
//www.theglobeandmail.com/featured-reports/article-commercial-real-estate-trends-to-watch-in-2021/ (accessed on 15 June
2021).

Koop, Gary, M. Hashem Pesaran, and Simon M. Potter. 1996. Impulse response analysis in nonlinear multivariate models. Journal of
Econometrics 74: 119–47. [CrossRef]

https://www.jobbank.gc.ca/content_pieces-eng.do?cid=14525
https://www.osfi-bsif.gc.ca/Eng/Pages/COVID-19.aspx
https://www.bankofcanada.ca/2020/05/financial-system-review-2020/
http://doi.org/10.1108/IJSSP-07-2020-0291
http://doi.org/10.2139/ssrn.3609814
http://doi.org/10.1111/1475-5890.12232
http://www.ncbi.nlm.nih.gov/pubmed/32836542
http://doi.org/10.1007/s10198-020-01206-8
http://doi.org/10.1111/cjag.12243
http://doi.org/10.3386/w27432
http://doi.org/10.1093/rapstu/raaa013
https://www.insurancebusinessmag.com/ca/news/breaking-news/short-and-longterm-impacts-of-the-coronavirus-on-canadian-insurers-225115.aspx
https://www.insurancebusinessmag.com/ca/news/breaking-news/short-and-longterm-impacts-of-the-coronavirus-on-canadian-insurers-225115.aspx
http://doi.org/10.1080/19427867.2021.1899579
http://doi.org/10.1177/0269094220953528
http://doi.org/10.1016/S2468-2667(20)30079-7
http://doi.org/10.1257/0002828053828518
https://www.torys.com/insights/publications/2020/10/canadas-financial-sector-an-industry-in-transformation
https://www.torys.com/insights/publications/2020/10/canadas-financial-sector-an-industry-in-transformation
https://www.theglobeandmail.com/featured-reports/article-commercial-real-estate-trends-to-watch-in-2021/
https://www.theglobeandmail.com/featured-reports/article-commercial-real-estate-trends-to-watch-in-2021/
http://doi.org/10.1016/0304-4076(95)01753-4


Economies 2022, 10, 40 24 of 24

Lemieux, Thomas, Kevin Milligan, Tammy Schirle, and Mikal Skuterud. 2020. Initial impacts of the COVID-19 pandemic on the
Canadian labour market. Canadian Public Policy 46: S55–S65. [CrossRef]

Lichtenthaler, Philipp, and Andrea Fischbach. 2019. A meta-analysis on promotion-and prevention-focused job crafting. European
Journal of Work and Organizational Psychology 28: 30–50. [CrossRef]

Lundy, Matt. 2021. A Devastatingly Poor Year: Why the Outlook for Business Travel Remains Bleak. The Globe and Mail. Available online:
https://www.theglobeandmail.com/business/article-will-corporate-travel-rebound-in-2021-dont-count-on-it/ (accessed on 18
March 2021).

Macdonell, Beth. 2020. Once in a Lifetime Rental Market Price Drop Leads to Crazy Incentives. CTV News. October 24. Available
online: https://toronto.ctvnews.ca/once-in-a-lifetime-rental-market-price-drop-leads-to-crazy-incentives-1.5159306 (accessed
on 15 March 2021).

Milani, Fabio. 2021. COVID-19 outbreak, social response, and early economic effects: A global VAR analysis of cross-country
interdependencies. Journal of Population Economics 34: 223–52. [CrossRef]

Nanowski, Natalie. 2020. A Year in Real Estate Review: Toronto’s Biggest Trends of 2020. CBC News. December 20. Available
online: https://www.cbc.ca/news/canada/toronto/toronto-realestate-ontario-homes-condo-pandemic-1.5847995 (accessed
on 15 March 2021).

Ozili, Peterson K., and Thankom Arun. 2020. Spillover of COVID-19: Impact on the Global Economy. Available online: https:
//papers.ssrn.com/sol3/papers.cfm?abstract_id=3562570 (accessed on 10 June 2021).

Rapaccini, Mario, Nicola Saccani, Christian Kowalkowski, Marco Paiola, and Federico Adrodegari. 2020. Navigating disruptive crises
through service-led growth: The impact of COVID-19 on Italian manufacturing firms. Industrial Marketing Management 88: 225–37.
[CrossRef]

Rojas, Felipe Lozano, Xuan Jiang, Laura Montenovo, Kosali I. Simon, Bruce A. Weinberg, and Coady Wing. 2020. Is the Cure Worse than
the Problem Itself? Immediate Labor Market Effects of COVID-19 Case Rates and School Closures in the U.S.. NBER Working Paper,
27127. Cambridge: National Bureau of Economic Research. [CrossRef]

Roy, Hiran, Vikas Gupta, Anisur R. Faroque, and Alpa Patel. 2021. The impact of COVID-19 on the foodservice industry in Vancouver,
British Columbia, Canada. Anatolia 32: 157–60. [CrossRef]

Rymarczyk, Jan. 2020. Technologies, opportunities and challenges of the industrial revolution 4.0: Theoretical considerations.
Entrepreneurial Business and Economics Review 8: 185–98. [CrossRef]

Shestakofsky, Benjamin. 2017. Working algorithms: Software automation and the future of work. Work and Occupations 44: 376–423.
[CrossRef]

Svabova, Lucia, and Barbora Gabrikova. 2021. The rise in youth employment? Impact evaluation of COVID-19 consequences. Journal
of Eastern European and Central Asian Research 8: 511–26. [CrossRef]

Svabova, Lucia, and Katarína Kramarova. 2021. An analysis of participation factors and effects of the active labour market measure
Graduate practice in Slovakia—Counterfactual approach. Evaluation and Program Planning 86: 101917. [CrossRef] [PubMed]

Svabova, Lucia, Zdenko Metzker, and Tomasz Pisula. 2020. Development of unemployment in Slovakia in the context of the COVID-19
pandemic. Ekonomicko-Manazerske Spektrum 14: 114–23. [CrossRef]

Tal, Benjamin. 2021. Canadian labour market dichotomy—Deeper than perceived. In Focus. Toronto: CIBC Economics. Available
online: https://economics.cibccm.com/economicsweb/cds?ID=12030&TYPE=EC_PDF (accessed on 24 January 2022).

UN. 2020. The Impact of COVID-19 on Women. Policy Brief. Available online: https://www.unwomen.org/-/media/headquarters/a
ttachments/sections/library/publications/2020/policy-brief-the-impact-of-covid-19-on-women-en.pdf?la=en&vs=1406 (ac-
cessed on 10 June 2021).

Yasenov, Vasil. 2020. Who Can Work from Home? Discussion Paper Series, 13197. Bonn: IZA Institute of Labour Economics.
Zivitz, Noah. 2020. Toronto Home Prices Fall from Record as Condo Market Goes Cold. Toronto: BNN Bloomberg. Available online:

https://www.bnnbloomberg.ca/toronto-home-prices-fall-from-record-high-as-condo-market-goes-cold-1.1530951 (accessed on
24 January 2022).

http://doi.org/10.3138/cpp.2020-049
http://doi.org/10.1080/1359432X.2018.1527767
https://www.theglobeandmail.com/business/article-will-corporate-travel-rebound-in-2021-dont-count-on-it/
https://toronto.ctvnews.ca/once-in-a-lifetime-rental-market-price-drop-leads-to-crazy-incentives-1.5159306
http://doi.org/10.1007/s00148-020-00792-4
https://www.cbc.ca/news/canada/toronto/toronto-realestate-ontario-homes-condo-pandemic-1.5847995
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3562570
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3562570
http://doi.org/10.1016/j.indmarman.2020.05.017
http://doi.org/10.3386/w27127
http://doi.org/10.1080/13032917.2020.1857803
http://doi.org/10.15678/EBER.2020.080110
http://doi.org/10.1177/0730888417726119
http://doi.org/10.15549/jeecar.v8i4.757
http://doi.org/10.1016/j.evalprogplan.2021.101917
http://www.ncbi.nlm.nih.gov/pubmed/33611162
http://doi.org/10.26552/ems.2020.2.114-123
https://economics.cibccm.com/economicsweb/cds?ID=12030&TYPE=EC_PDF
https://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2020/policy-brief-the-impact-of-covid-19-on-women-en.pdf?la=en&vs=1406
https://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2020/policy-brief-the-impact-of-covid-19-on-women-en.pdf?la=en&vs=1406
https://www.bnnbloomberg.ca/toronto-home-prices-fall-from-record-high-as-condo-market-goes-cold-1.1530951

	Introduction 
	Literature Review 
	Methodology 
	Results 
	Distressed Sectors 
	Accommodation & Food Services 
	Manufacturing 

	Must Be Monitored Sectors 
	Retail Trade 
	Transportation and Warehousing 
	Healthcare and Social Assistance 
	Educational Services 
	Construction 

	Stable Sectors 
	Professional, Scientific and Technical Services 
	Finance, Insurance, Real Estate, Rental and Leasing (FIRE) 


	Conclusions 
	Appendix A
	References

