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Supplementary Material for “Gender discrimination in hiring. Evidence from a cross-
national harmonized field experiment”.

Table S1: Proportion of female employees by occupation and country. Percentages.

Country Cook  Payroll Clerk  Receptionist Sales Rep.  Software Dev.  Store Assistant
GER 374 735 73.9 37.3 13.8 70.0
NL 23.3 80.0 71.2 36.5 10.8 66.5
NOR 45.0 83.7 69.0 34.8 17.3 63.9
ESP 50.7 65.7 75.9 30.8 24.3 67.0
UK 73.1 77.2 72.9 43.8 16.7 62.9
USA 19.7 89.5 60.9 27.1 18.7 50.3
Mean tot. 42.4 71.6 71.6 36.1 15.9 64.1

Source: EU-LFS, averaged from 2014-2016. U.S. data from U.S. Bureau of Labor Statistics (2020), U.S. Department
of Labor, Current Population Survey.



Table S2: Linear probability models.

Dependent variable:

Callback
UK ESP GER NOR NL USA
1) ) ®) (4) (®) (6)
Gender (Female = 1) 0.053" 0.055™  0.093*** 0.029 0.069** -0.003
- (0.030) (0.026) (0.034) (0.039) (0.029) (0.040)
Constant 0.404™  0.194™" 0.685***  (0.322*** (.739***  (.495***
(0.042) (0.025) (0.045) (0.056) (0.033) (0.055)
Occupation controls: Yes Yes Yes Yes Yes Yes
Observations 786 959 717 547 982 502

Note: "p<0.1"p<0.05""p<0.01.



Table S3: Cross-country differences, country coefficients omitted. Linear probability models.

Ref: GER

Ref: NL

Callback

Ref: NOR

Ref: ESP

Ref: UK

Ref: USA

Female
Female*NL
Female*NOR
Female*ESP
Female*UK
Female*USA
Female*GER
Female*NOR
Female*ESP
Female*UK
Female*USA
Female*GER
Female*NL
Female*ESP
Female*UK
Female*USA
Female*GER
Female*NL
Female*NOR
Female*UK
Female*USA
Female*GER
Female*NL
Female*NOR
Female*ESP
Female*USA
Female*GER
Female*NL
Female*NOR
Female*ESP
Female*UK

Constant

0.075** (0.034)

0.008 (0.045)
-0.050 (0.052)
-0.013 (0.045)
-0.027 (0.047)
-0.056 (0.053)

0.494™ (0.025)

0.083*** (0.029) 0.024 (0.039) 0.062** (0.030) 0.048 (0.033) 0.019 (0.041)

-0.008 (0.045)
-0.059 (0.049)
-0.021 (0.042)
-0.035 (0.044)
-0.064 (0.050)

0.486™ (0.021)

0.050 (0.052)
0.059 (0.049)
0.038 (0.049)
0.024 (0.051)
-0.005 (0.057)

0.304"
(0.028)

0.013 (0.045)
0.021 (0.042)
-0.038 (0.049)
-0.014 (0.044)
-0.043 (0.051)

0.185™ (0.020)

0.027 (0.047)
0.035 (0.044)
-0.024 (0.051)
0.014 (0.044)
-0.029 (0.053)

0.218™
(0.023)

0.056 (0.053)
0.064 (0.050)
0.005 (0.057)
0.043 (0.051)
0.029 (0.053)

0.283"
(0.029)

Occupation
controls

Observations

Yes
4,493

Yes
4,493

Yes
4,493

Yes
4,493

Yes
4,493

Yes
4,493

Note: Country main effect coefficients omitted. “p<0.1"p<0.05""p<0.01



Table S4: Callback ratios (strict definition) by country, occupation and gender.

Callback Callback

Country Occupation Gender n rate  gender ratio
Germany Cook Male 66 0.59
0.80 0.33
Germany Cook Female 55 0.47
Germany Payroll Clerk Male 61 0.13
1.60 0.38
Germany Payroll Clerk  Female 62 0.21
Germany Receptionist Male 61 0.46
o 1.35 0.10
Germany Receptionist Female 66 0.62
Germany  Sales Representative Male 49 0.35 0.72 0.40
Germany  Sales Representative Female 72 0.25 ' '
Germany Software Developer Male 58 0.50 130 0.20
Germany  Software Developer Female 54  0.65 ' '
Germany Store Assistant Male 51 0.18 155 0.33
Germany Store Assistant  Female 62  0.27 ' '
Netherlands Cook Male 113 0.68
0.94 0.71
Netherlands Cook Female 133 0.64
Netherlands Payroll Clerk Male 97 0.19 1.45 0.27
Netherlands Payroll Clerk  Female 89 0.27 ' '
Netherlands Receptionist Male 62 0.24 132 0.57
Netherlands Receptionist ~ Female 50 0.32 ' '
Netherlands  Sales Representative Male 83  0.28 197 0.52
Netherlands ~ Sales Representative Female 68  0.35 ' '
Netherlands  Software Developer Male 82 0.71 0.88 0.46
Netherlands ~ Software Developer Female 72 0.62 ' '
Netherlands Store Assistant Male 65 0.12
. 2.75  0.001
Netherlands Store Assistant  Female 68 0.34
Norway Cook Male 36 0.25
0.78 0.80
Norway Cook Female 41 0.20
Norway Payroll Clerk Male 46 0.20
0.59 0.52
Norway Payroll Clerk Female 43 0.12
Norwa Receptionist Male 9 0.33
Y p_ . 0.27 0.33
Norway Receptionist Female 11  0.09
Norway Sales Representative Male 91  0.11 105 0.08
Norway Sales Representative Female 84  0.21 ' '
Norway Software Developer Male 59 0.32 105 0.97
Norway Software Developer Female 53  0.34 ' '
Norway Store Assistant Male 35 0.09
. 1.79 0.55
Norway Store Assistant  Female 39  0.15
Spain Cook Male 175 0.22
. 1.05 0.96
Spain Cook Female 189 0.23
Spain Payroll Clerk Male 86 0.14
. 1.86 0.07
Spain Payroll Clerk ~ Female 81 0.26



Spain Receptionist Male 76
Spain Receptionist Female 51
Spain Sales Representative Male 34
Spain Sales Representative Female 35
Spain Software Developer Male 28
Spain Software Developer Female 23
Spain Store Assistant Male 105
Spain Store Assistant  Female 76
United Kingdom Cook Male 61
United Kingdom Cook Female 49
United Kingdom Payroll Clerk Male 115
United Kingdom Payroll Clerk ~ Female 93
United Kingdom Receptionist Male 53
United Kingdom Receptionist Female 51
United Kingdom Sales Representative Male 67
United Kingdom Sales Representative Female 71
United Kingdom Software Developer Male 64
United Kingdom Software Developer Female 50
United Kingdom  Store Assistant Male 49
United Kingdom  Store Assistant  Female 63
United States Cook Male 37
United States Cook Female 40
United States Payroll Clerk Male 55
United States Payroll Clerk Female 34
United States Receptionist Male 46
United States Receptionist Female 38
United States Sales Representative Male 37
United States Sales Representative Female 39
United States  Software Developer Male 36
United States  Software Developer Female 46
United States Store Assistant Male 43
United States Store Assistant  Female 51

0.05
0.24
0.38
0.31
0.46
0.43
0.10
0.17
0.26
0.24
0.05
0.15
0.09
0.08
0.07
0.11
0.12
0.16
0.24
0.08
0.54
0.42
0.13
0.15
0.13
0.21
0.32
0.26
0.36
0.26
0.23
0.33

4.47

0.82

0.94

1.80

0.93

2.89

0.83

1.51

1.28

0.32

0.79

1.16

1.61

0.79

0.72

1.43

0.001

0.79

0.97

0.21

0.97

0.01

0.95

0.66

0.83

0.03

0.50

0.96

0.52

0.76

0.52

0.44




Figure S1: Effect of gender on callback probability (strict definition).
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Note: Coefficients with 95% confidence intervals from linear probability models estimated for each country,
including occupation controls (table S5, models 1-6.)



Table S5: Strict callback definition. Linear probability models.

Dependent variable:

Callback (strict)

UK ESP GER NOR NL USA

(1) (@) (©) (4) () (6)
Gender (Female = 1) 0.010 (0.024) 0.056** (0.026) 0.045(0.035)  0.017 (0.034)  0.042 (0.029) -0.009 (0.039)
Constant 0.250*** (0.034) 0.193*** (0.025) 0.517*** (0.045) 0.212*** (0.049) 0.636*** (0.033) 0.485™" (0.054)
Occupation controls: Yes Yes Yes Yes Yes Yes
Observations 786 959 717 547 982 502

*k*k

Note: "p<0.1"p<0.05""p<0.01.



Table S6: Cross-country differences, country coefficients
omitted. Linear probability model.

Callback (strict definition)

Ref: GER
Female 0.029 (0.032)
Female*NL 0.027 (0.043)
Female*NOR -0.014 (0.049)
Female*ESP 0.035 (0.043)
Female*UK -0.020 (0.045)
Female*USA -0.018 (0.051)
Constant 0.376™" (0.023)
Occupation controls Yes
Observations 4,493

Note: Country main effect coefficients omitted.
"p<0.1""p<0.05""p<0.01



