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CORRIGENDUM

Navigating the Double Bind: Transformations to Balance Contextual Responsiveness and Authenticity 
in Women’s Leadership Development

Gelaye Debebe

Cogent Business & Management (2017), 4: 1313543 https://doi.org/10.1080/23311975.2017.1313543

When this article was submitted, the author accidentally omitted the name of a colleague proof-
reader in the Acknowledgements section. This version has been amended to include the previously 
omitted name. The author apologizes for this oversight.

© 2017 The Author(s). This open access article is distributed under a Creative Commons Attribution 
(CC-BY) 4.0 license.
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