ECOMNZTOR

Make Your Publications Visible.

A Service of

ﬂ I I I Leibniz-Informationszentrum
° Wirtschaft
o B Leibniz Information Centre
h for Economics

Mihi-Ramirez, Antonio; Rodriguez, Yolanda Garcia; Metelski, Dominik

Article

Economic factors concerning the migration of the
best educated workers: The case of college teachers

Comparative Economic Research. Central and Eastern Europe

Provided in Cooperation with:
Institute of Economics, University of £6dz

Suggested Citation: Mihi-Ramirez, Antonio; Rodriguez, Yolanda Garcia; Metelski, Dominik
(2015) : Economic factors concerning the migration of the best educated workers: The case
of college teachers, Comparative Economic Research. Central and Eastern Europe, ISSN
2082-6737, De Gruyter, Warsaw, Vol. 18, Iss. 4, pp. 99-122,

https://doi.org/10.1515/cer-2015-0031

This Version is available at:
https://hdl.handle.net/10419/184373

Standard-Nutzungsbedingungen:

Die Dokumente auf EconStor dirfen zu eigenen wissenschaftlichen
Zwecken und zum Privatgebrauch gespeichert und kopiert werden.

Sie durfen die Dokumente nicht fur 6ffentliche oder kommerzielle
Zwecke vervielfaltigen, 6ffentlich ausstellen, éffentlich zuganglich
machen, vertreiben oder anderweitig nutzen.

Sofern die Verfasser die Dokumente unter Open-Content-Lizenzen
(insbesondere CC-Lizenzen) zur Verfigung gestellt haben sollten,
gelten abweichend von diesen Nutzungsbedingungen die in der dort
genannten Lizenz gewahrten Nutzungsrechte.

.: A B\ https://creativecommons.org/licenses/by-nc-nd/4.0

WWW.ECONSTOR.EU

Terms of use:

Documents in EconStor may be saved and copied for your
personal and scholarly purposes.

You are not to copy documents for public or commercial
purposes, to exhibit the documents publicly, to make them
publicly available on the internet, or to distribute or otherwise
use the documents in public.

If the documents have been made available under an Open
Content Licence (especially Creative Commons Licences), you
may exercise further usage rights as specified in the indicated
licence.

Mitglied der

Leibniz-Gemeinschaft ;


https://www.econstor.eu/
https://www.zbw.eu/
http://www.zbw.eu/
https://doi.org/10.1515/cer-2015-0031%0A
https://hdl.handle.net/10419/184373
https://creativecommons.org/licenses/by-nc-nd/4.0
https://www.econstor.eu/
https://www.leibniz-gemeinschaft.de/

Comparative Economic Research, Volume 18, Number 4, 2015

10.1515/cer-2015-0031
DE gEEGNRUVTER ;-“\l‘“ Im*"f, Univwersytot
M ; vopz«i

ANTONIO MIHI-RAMIREZ *, YOLANDA GARCIA
RODRIGUEZ ", DOMINIK METELSKI

Economic Factors Concerning The Migration Of The Bet Educated
Workers. The Case Of College Teachers

Abstract

The migration flow of highly skilled workers is eoging and changing
issue, especially under the economic conditionse@ent yearsThis research
focused on the migration of university teachershighly skilled collective
responsible for the training of future skilled werk and also the innovation of
a country through their research. An empirical aysa¢ of migration flow of this
collective and its relation with economics factar Europe in the last decade
showed that earnings are a key factor explainingat@ns in the migration
flow of university teachers over time. Furthermomgnsidering the real
purchasing power and the effect of personal taxegould be possible to show
which countries are more relevant to the decisi@isthis collective on
migration. Thus, the higher the purchasing powble greater the number of
university teachers who migrate to a given courlttgnce those countries that
keep or increase the earnings level of univergchers, especially during an
economic depression, can attract or maintain higlskilled workers. In
addition, the results showed that unemployment fpmigh factor for migration
for these best educated workers.

Keywords: international migration, economic factors of mitjoa, university
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1. Introduction

The migration of highly skilled workers is a notetiny question. It entails
important economic consequences for any countigh s higher added value,
highly skilled workers and economic progress (Hawtke 2009; Krisciunas and
Greblikaite 2007), especially in the time of glolmaid growing migration in
Europe (Kaczmarczyk and Okolski 2008).

University teachers represent a highly skilledeatie. They are responsible
for the future training of skilled workers and atbey decisively contribute to the
innovation of a country through their research.

Hence all changes in this collective should be mjigpecial attention,
especially if they decide to settle down in otheurtries. While decision to
migrate is also related to non-economic reasorm$, a8 the reputation of the host
organization, etc. (Eurydice, 2012), the econonspeats constitute the main
factor in this decision (Papademetriou and Sumgiaiil; Schierup et al. 2006).

Economic factors have a different impact on migmatowing to their
continuous variations over time (Aceleanu 2011peeglly with respect to
different and changing economic cycles (Stulgieand Daunoriei 2009).
Further, activities connected with research andeldgument conducted in the
university have a significant impact on the evantbf the economic cycles of
any country (Fix et al., 2009; Krisciunas and Gitelite 2007).

However, the literature on the migration of higtdiilled workers is
focused on brain drain at the general level. Incdge of academic research it is
limited to the migration of primary and secondadyeation teachers (EACEA’s
2012), in particular because it is very difficdtdbtain relevant data

Therefore, this paper analyses the migration ofamity teachers and the
impact of variations of economic factors on thiggration flow. This research
analyses the literature and empirical data fromQ@nganisation for Economic
Cooperation and Development statistics (OECD) ame$iat. The contents of
this paper are organised into the following sediomtroduction, theoretical
background, methodology and discussion, and coimgugmarks.

2. Theoretical background

Net migration in Europe (the difference betweenrthmber of immigrants
and the number of emigrants during a period ofeastl 12 months) has been
growing since the second half of the twentieth wsntand especially from 1990
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to the present (see Figure 1). Each country hafement situation, according to
their differences in economic, demographic andatdactors. (Aceleanu 2011).

Figure 1. Net migration plus statistical adjustmentin Europe since 1990
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Source: Eurostat (2015).

Economic factors are the main factors in migrati@iarniere and
Kumpikait 2011; Cushing and Poot 2004). For these reasanarthalysis focuses
on such factors. Among these factors are earnic@ssumer prices, personal
income tax, gross domestic product, unemployment public investment
(Kumpikait and Zickué 2012; Stulgieé and Daunorien2009).

Several studies have analysed worker migrationpbiyta small proportion
are dedicated to the highest educated workerssae iwhich is called ‘brain drain’.
(Daugeliene and Marcinkeviciene 2009). Krisciunasd aGreblikaite (2007)
analysed migration conditions in the European Urionntries of ‘knowledge
workers'. Bagdanavius and Jodkoniene (2008) examined brain drainrdicgpto
push-pull factors for qualified specialists, sastst and students.

Mobility of university teachers is an important amecessary aspect in this
profession in order to improve learning. Even maloinstitutions encourage it
because it enables the development of a sciengfivork and the improvement of
human capital (Kilijoniea et al. 2010).

With respect to earnings, they encompass grossahmarnings before
any tax deductions and social security contribwi@urostat, 2015). Earnings
imbalances between regions causes workers movéhéw tegions in order to
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obtain higher earnings (Jennissen 2003; Zimmern296)1 Thus, a reduction in
earnings imbalances could encourage the returnmigrants to their native

countries (Boman, 2011). In addition, this analgd$® pointed out that migrants
decide to stay in new countries when their earninggase.

The harmonised index of consumer prices (HICP) idely used for
international price comparisons, so it is also d¢atbd to compare the living
costs for migrants Mihi-Ramirez and Kumpikai2013). In this sense EACEA
(2012) evaluated earnings with respect to theiclpasing power (prices). Price
imbalances in different countries could be analyaedording to purchasing
power parities (PPPs) per capita, which reflectedéinces in the volume of
goods and services produced (OECD, 2015).

While a higher level of personal income tax ne@gdyiaffects disposable
incomes, it also is linked to a better welfare elys{Kumpikaié¢ & Zickuté 2012).
Both personal income taxes and consumer pricesihengased in Europe in recent
years, reducing the purchasing power (Mihi-Raméret Kumpikait 2013).

The gross domestic product (GDP) per capita is dseednternational
comparison between countries in order to evalu#ferent levels of development.
Higher levels of development could be a prerequisit a reduction of migration
(Mixon 1992). The evolution of GDP (economic cyglesmn also condition
migration flows, but with different intensity accomng the situation of each
country (OECD 2015).

Van der Gaag and Van Wissen (2008) demonstratetdthiealevel of
unemployment was the most important reason fornate®nal migration in the
Netherlands, Germany and England. When unemployrgesws in a given
country, emigration increases, and vice versa (Kkaitp & Zickute 2012;
Martinoia 2011). Likewise the unemployment of watkewith the highest
education demonstrates the level of labour maretashds for an educated labour
force, and a low demand has negative consequencebhd economy of any
country (Glinskies and Petuskien2009).

According to Eurostat (2015), expenditures on etilbredavour economic
growth. Such expenditures are structured by themgonents of each country of
Europe. Expenditures on education are analyseanmbimation with economic
variables because they are considered an investivenénhances the prosperity
of a country, diminishing the unemployment rate amigration (De Haas 2010).
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3. Methodology and Discussion

The growing trend in migration in Europe, as showfigure 1, changes
according to the economic circumstances (ReherRewlena 2009; Rey and
Cebran 2010). Therefore, an empirical analysis Ishtake into account the
evolution of the migration and those economic fexctdfecting it. The migration
data was collected from several sources: OECD, dicey national statistics,
and Eurostat.

This research analyses how the number of univetesitghers who migrate
is explained by the following economic factors: €&rdomestic Product (GDP),
Harmonized Index of Consumer Prices (HICP), puekpenditures on education
in universities (EXPENDITURE), earnings of univéysieachers (EARNINGS),
unemployment (UNEMPLOYMENT) and personal income (fB&X).

The sample includes 32 countries of Europe: AusBelgium, Bulgaria,
Croatia, Cyprus, Czech Republic, Denmark, Estdrildand, France, Germany,
Greece, Hungary, Ireland, Iltaly, Latvia, Lithuanibuxembourg, Malta,
Netherlands, Poland, Portugal, Romania, Slovak@eBia, Spain, Sweden and
the United Kingdom (EUZ28), as well as Iceland, Nayw Switzerland and
Turkey. The analysis of migration flow was perfodm@king into account its
evolution over time (Cushing & Poot 2004), focusomgthree economic cycles:
the economic recession in Europe in 2002; the enanexpansion (2006); and
the latest crisis (2010).

Description of variables

The number of researchers and teachers at tharyelevel is determined
based on collected data from the National Stagi€dffices, Eurydice, OECD, and
Eurostat. The number of annual contracts is anneakeequirement for any
worker and are officially registered by the NatibMinistries, which include
statistical information such as native country, upation, age, etc. Thus
inconsistencies in the collection of available dataeluded.

The earnings of teachers and researchers is cadulaking into
consideration the total gross yearly salary givgnBorostat and Eurydice in
Euros, adjusted by a corrective coefficient to iovarthe precision of the study
data. The yearly salary consisted of gross earnpmags during a year by the
employer before tax deductions and social secaatyributions. The corrective
coefficient is the most recent update of Power Fase Parities (PPPs) by
Eurostat. The application of the corrective coéfit selected is as follows:
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Annual Earnings in Euros divided by PPPs. Thesarigal can be compared in
terms of standardised PPS, taking into considerdkie different costs of living
in each country.

The HICP provide the official measure of consumegnflation in the euro
area and is produced by National Statistical lrstit and also collected by Eurostat.

Personal income tax is applied to the gross wageirgs plus the
employee's social security contributions, lessensial cash benefits, expressed as
a percentage of gross wage earnings. The taxaatesponds to a typical married
couple with two children, where both spouses e@f¥d.of the average wages.

Gross Domestic Product (GDP) is the main indicabbr economic
development of any country and is calculated oargnual basis by Eurostat.

Unemployment data is collected from Eurostat andudes all persons
between 15 and 74 years that are not working andeaistered in the employment
services.

Expenditure on education at the tertiary level asnpiled by OECD and
Eurostat through educational questionnaires thavercoexpenditures on
universities and other public and private institnf delivering or supporting
educational services, including instruction sersj@ncillary services for students
and their families, and research expenditures lgatnal institutions. Around
77% of total public expenditure on education in dpgr consists of teachers’
salaries (Eurostat, 2015).

Results and Discussion

Several scientific works have used correlations amdltiple linear
regression research about migration. Vojtovich @nalysed migration flow
and its relation to GDP in Slovakia through corielas and regressions.
Schulzek (2012) studied immigration and economuidis in several OECD
countries. Chun and Griffith (2011) examined ingéérmigration in the United
States. Dreher and Poutvaara (2005) focused oergidmigration flow in the
United States. Zhan and Song (2003) analysed theatitin of several regions
of China. In addition, Zimmermam (1996) studied ratgn flow in Germany.

Therefore, we used correlations and multiple limegression in this research.

The correlation coefficients for the years 20020&@Gnd 2010 were
calculated with the aim of analysing what extemt phedictors (Arah et al. 2008)
- i.e. earnings, HICP, tax, unemployment, GDP axmkaditure - are associated
with endogenous variables, i.e. migrant universggchers.
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Migrant university teachers are significantly andsifively associated
with the number of university teachers who migrated earnings (r=0.916
(2002); 0.936 (2006) and 0.972 (2010) respectivety,001),and also with the
personal income tax (r=0.870; 0.898 and 0.904 ws@dy, P<.001). This
relation is stronger over time. In the case ofuhemployment it is negatively
associated with the number of university teacheh® wnigrated (r=-0.781,
-0.969 and -0.789 respectively, P<.001). This tesuderlines the role of
unemployment as a push-pull factor. An unemploymamrease denotes
a migration decrease and vice versa (Mihi-Ramined Kumpikait 2013).
Thus, during the economic stabilisation of 2006 tibenber of migrants was
reduced due to the better economic conditions & dbnder countries, and
higher unemployment would imply a lower inflow ofgrant teachers.

In addition, the results showed that earnings aso@ated with tax and
also with unemployment, but in this latter respés negative (the higher the
earnings, the less unemployment and vice versd).654 (2002); -0.867 (2006)
and -0.763 (2010) respectively, P<.001). Earningsewhigher during the
periods of economic growth and the unemploymerg veds the lowest in the
analysed period. We attempted to explain the malaliips between:

» Earnings and the number of university teachers migpate.

HICP and the number of university teachers who ategr

GDP and the number of university teachers who rtégra

Unemployment and the number of university teachérs migrate.
Expenditures for education and the number of usityeteachers who migrate.

The variables followed a normal distribution (K&3t) and our model met
the assumptions with respect to linearity (R(X,YNdependence (Durbin-
Watson), and homoscedasticity (p. F-Snedecor) (&tath. 2008).

Moreover, changes in the economics factors expai®@.9% of the
changes in the number of university teachers whyrated (see Table 1).

Although earnings is the most decisive variableplaining university
teachers’ migration, the results of our analysiswatd that personal income tax
was also meaningful.
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Table 1. Standardized parameter estimates of the datminants of the numbers of migrant
university teachers in Europe

Constant 24340.20 (1.86)
Earning -0.58 (-2.58)
hicp 257.93 (0.16)
Tax -748.05 (-1.37
GDP -0.52 (-2.93)
Une mployme nt 3.99 (0.87)
e xpe nditure 15.13 (9.47)
Pearson's correlation coefficient R(X,Y) 0.989
Coefficient of determination R2 0.979
Durbin-Watson 2104,00
F-Snedecor 115.96
Earning 29753.66
hicp 2.10
Tax 22.18
Average
GDP 434390.16
Une mployment 875.86
Expe nditure 5632.10
Earning 16678.15
hicp 2.04
Standard = Tax 6.81
Deviation GDP 650894.22
Unemployment 1170.90
Expe nditure 7641.82
Earning 0.75
hicp 0.74
Kolmqgorov— Tax 0.59
Smirnov
GDP 1.53
Une mployment 1.52
Expe nditure 1.10

dependent variables:teachers
explanatory variables: earnings, hicp,tax, gdp, onpdoyment, expenditure
Numbers in parentheses are t-statistics

Source: own elaboration.

Hence, earnings are the main factor to explaimatians in the number of
university teachers who migrated.
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According to EACEA (2012), application of a cortiget coefficient
considering the power purchase parities (PPPs)dcreduce the differences
between the remunerations of different countrie26%o, but the existence of
different tax rates throughout the European andogéiased Countries has the
most significant impact on the nominal wages, re@dudifferences in the cost
of living (r=0.987, 0.983 and 0.961 respectively,@1, table 1)

Therefore, earnings after fiscal deductions imprthe attractiveness of
any research location. As a result the highestimgsn taking in account the
PPPs and personal income taxes, could help to bekhattractive research
locations (EACEA, 2012). In this sense, Figure 2veh a map of the
attractiveness of various countries for migrantheas at tertiary level in 2010,
based on Eurostat data about PPPs and using theat@corresponding to
a married couple with two children.

Figure 2. Map of attractiveness of European countgs for migrant teachers according to the
PPPs level after taxes, 2010

high
intermediate
low

Source: own elaboration based on Eurostat data.
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According to this methodology, and based on thelte®f our research,
earnings were the main reason for the migratiainofersity teachers in Europe in
the last decade. In this respect, Luxembourg, 8uatad, Ireland, Cyprus and
Austria were the most attractive countries for duighly skilled workers in 2010.

This result extends to ISCED level 5-6 the EACEHRG12) results for teachers
at ISCED level 1-4. Therefore this issue is an iapee element in designing an
appropriate policy for keeping teachers and reBescand attracting more highly
skilled workers, which improves the economic dewelent of a country.

Furthermore, according to data from Eurostat anmgtdize (2013) during the
economic recessions of the last decade a large emunfbEuropean countries
adopted a policy of salary restrictions for teash@iaking in account the strong
association between personal income tax and earnargl also the number of
migrant teachers (Tables 1 and 2), a nominal egsniaduction would decrease
their purchasing power, and also would reduce tinectiveness of these countries
for migrant university teachers. Thus several a@s)tsuch as Denmark, Estonia,
Czech Republic, Finland, Norway, Poland, Latviaxémbourg, Iceland, Romania,
Slovakia, Sweden and Switzerland, have tried tcease the nominal earnings of
teachers in order to maintain or increase theichasing power, although an
absolute growth in earnings does not always transito a real growth due to rises
in the cost of living (Eurodyce 2012), (Figure 3).

Figure 3. Changes in the level of the nominal statary earnings of teachers in Europe

Il increase
- frozen
[ decrease

Source: own elaboration based on Eurostat data.
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Additionally, the results addressed the significant negative association
between the number of migrant university teachedstmemployment (r=-0.781,
-0.969 and -0.789 respectively, P<.001, see Tabl&Hus, during the economic
downturn of 2002 and 2010 the higher unemploymevellin a country implied
a reduction in the number of university teacher® wiigrated to that country.
And during the economic stabilization of 2006 tippasite effect occurred. For
instance, Figure 4 shows the level of the unempéoynnate in Europe in 2010
(the higher unemployment rate, the lower the numdfeuniversity teachers
migrating to that country).

Figure 4. Map of attractiveness of European countgs for migrant teachers according to the
unemployment rate in 2010

B hich
- intermediate

‘ low

Source: Eurostat, 2015.
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4. Concluding remarks

This article has analysed the role of economicofacin the migration of
university teachers, focusing on the three diffelronomic stages of the last
decade for 32 countries of Europe, with the ainardlysing how the economic
factors affect the migration of high skilled workeo a particular country, which
can strongly contribute to the economic developroéatcountry.

The results showed a significant association beatwig® number of
university teachers and earnings. Further, thied@atson became stronger over
time. Thus earnings are the main factor explaicimgnges in migration flows of
university teachers.

Additionally, personal income tax was significantdgsociated with the
number of university teachers who migrated, and ailéth their earnings.
Therefore, taking in account the impact of taxegamings it would be possible
to show which countries are more attractive in dieeision to migrate. Thus,
including the purchasing power parity (PPP) is Ime excellent method to
analyse the real attractiveness of a country. Tigkeh the PPP, the larger the
number of university teachers who migrate to thatintry. Therefore those
countries that keep or increased the earnings Evbleir teachers, especially in
downturn moments, could attract or maintain sudhllyi skilled workers as
university teachers.

Contrary to this, our results showed unemploymena ipush factor for
migration for the best educated workers. This figdtould be added to literature
about the relation between unemployment and magyafe.g. Vojtovich 2013;
Zimmermam 1996).

If, after reading this article, the reader woukklto know more about the
labour conditions of the higher education systemth&f European countries
analysed, Appendix 1, based on Eurodyce, 2012, shbem in detail and is
attached at the end of this article.
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Conditions of Service for Academic Staff Working in Higher Education in the field of the
humanities and social sciences. Austria
Planning By 2015 roughly one fifth of the 1,900 professotsoware employed for an unlimited

Policy duration will be emeriti or retired. This makegpdssible for universities to restructure and

gives them the option tdncrease their proportion of womenThe number of
tenured university teachers decreased to 4,662oymgeht relationships by late 2010, 963
fewer or 17% less than 2007. There were even higheportions of civil servants
among professors according to §98 of the Univeritly(52%) and readers (93%). In 2010
a total of 315 appointments were recorded. In 20882009 the proportion of women was,
at 34.6%, higher for professorships of limited diarathan for those of unlimited duration
(23.7%). A share of 40.9% of those appointed in8P010 came from a university or
employer in Austria, 48.2% from countries of thedpean Union.

Professional The collective bargaining agreement which has beealid for all 21 public

Status universities since October 2009 forms the basighef law of personnel management
pursuant to the 2002 University Act.

Salaries According to the collective bargaining agreementemd into between the umbrella
organisation of universities and the Union of Pub$ervice for employees of all
universities, the minimum entry salary for univerassistants is € 2,398 (including two to

four weekly hours of teaching a semester) at thginméng. For assistant professors the

minimum salary is € 3,270, forassociated profes€or 4,142, and for
an appointed university professor € 4,360.
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Conditions

of Service for Academic Staff Working in Higher Education in the field of the

humanities and social sciences. Greece.

Planning
Policy

The appropriations granted every year by the Mipist Education for the Teaching and
Research Faculty Staff, are distributed by the &eofithe Universities to the Departments
and by the general assemblies of the DepartmertietSectors. The Rector announces the
opening, following the decision of the relevant Begment, in the framework of the four-
year academic-development programme and the rdlpvagramme agreements, and after
the Institution has conducted a legality control.

Professional

Higher Education Teaching Staff members are pud#ivants. The Institutions' teaching

Status staff is divided into ranks. Teaching staff progiea from one rank to the next requires
that the abovementioned conditions be met.
Salaries Average monthly salary €1.773 (Eurostat 2010)
Conditions of Service for Academic Staff Working in Higher Education in the field of the

humanities and social sciences. Belgium.

Planning Current legislation does not define any planninicgavith regard to higher education.
Policy
Professional The function of a member of the teaching staff barmodified by the executive board, on
Status the advice of the body responsible for his/her Jaa#l, after asking the views of the staff
member in question, and with due consideratiomeflatter's qualifications and rights.
Salaries Salary supplements depend in particular on:
. the possession of special diplomas;
. social programming (end-of-year bonus);
. exercising a selection-grade, promotion-grade tiebpaid function.
Average monthly salary €3.910 (Eurostat 2010)
Conditions of Service for Academic Staff Working in Higher Education in the field of the

humanities and social sciences. Spain.

Planning
Policy

The Education Authorities, both the Ministry of Edtion, Culture and SpoMIECD), the
Regional Ministry or Department of Education of lea&utonomous Community, are
responsible for managing the conditions of serfacgrofessors of university institutions.
There are also several bodies for coordinatingtheation policy where these entities and
other ones reach agreements on the teaching\ataéin all the necessary agreements are
reached, the universities themselves, dependinth@n needs, publish their own public
vacancies for teaching staff, both for the teachingies and the staff on a contractual
basis.

Salaries

Average monthly salary €2.172 (Eurostat 2010)

Conditions

of Service for Academic Staff Working in Higher Education in the field of the

humanities and social sciences. Lithuania.

Planning competence of every higher education institution

Policy

Professional Teachers and management staff are employees woukidgr a contract of employment

Status concluded with a higher education institution canee.

Salaries 4 April 2007, in Resolution No. 337 teachers’ piositbased salary coefficients: 22.7-40.9
(€761—€1,371) for professors; 15.6—31.8 (€523—&),08 associate professors; 13.2—24.2
(€441—€811) for lecturers; and 13.2-16.7 (€441-¥5@0assistants.

Conditions of Service for Academic Staff Working in Higher Education in the field of the

humanities and social sciences. Sweden

Planning competence of every higher education institution

Policy

Professional Teachers are state employees.

Status

Salaries Salaries at all institutions are individually nagted between the teacher, the employer and

a trade union, and there are no salary scales @ndiles on minimum or maximum years
of work before obtaining any specific salary levélverage monthly salary €3,617
(Eurostat 2010)
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Conditions of Service for Academic Staff Working in Higher Education in the field of the
humanities and social sciences. Latvia

Planning The Action Plan for Necessary Reforms of Higher é&dion 2010-2012 envisages that the

Policy number of new doctors has to be increased espefwalmultidisciplinary study fields. The
Plan envisages regular evaluation of the efficiesfogoctoral study programmes in terms of
enrolment and number of graduates. The planned eupflnew doctors graduated in 2010-
2012 is 600. Implementation of the objective isparted by the European Structural Fund

programme.
Professional In general teachers do not have a civil servantist&Employment terms and conditions are
Status defined by the Law on Institutions of Higher Eduecatand by the contract, and the

collective agreement if there is such. The emplaynoentract with a person elected to an
academic position (professor, associate profeskment, lecturer or assistant) is signed by
the rector of higher education institution for heriod of election — six years. The contract
may be prolonged.

Salaries Professor average monthly salary €928 (Eurostad)201

Conditions of Service for Academic Staff Working in Higher Education in the field of the
humanities and social sciences. Estonia.

Planning In Estonia, there is no national planning policy xademic staff working in higher
Policy education.

Professional All academic staff in universities and professiorfagher education institutions is
Status employed on the basis of employment contracts.

Salaries . Average monthly salary €1.121 (Eurostat 2010)

Conditions of Service for Academic Staff Working in Higher Education in the field of the
humanities and social sciences. Poland.

Planning The responsibility for teaching staff policies goldnning for the higher education sector

Policy rests with the Ministry of Science and Higher Edicg established on 5 May 2006,
following the division of the former Ministry of Eatation and Science into the Ministry of
National Education and the Ministry of Science &figher Education.

Professional Academic teachers are employed on the basis ofisppent, providing greater legal

Status protection, or an employment contract. They may rwevemployed on the basis of
appointment only when they hold a professoriat tithd are employed on a full-time basis
in a given HEI as the place of their primary emphent (before the last amendments to the
Law on Higher Education (LoHE), teachers were equired to have a professorial title in
order to be appointed).

Salaries . Average monthly salary €1.154 (Eurostat 2010)

Conditions of Service for Academic Staff Working in Higher Education in the field of the
humanities and social sciences. Cyprus.

Planning N/A

Policy

Professional Academic staff at the university level are accobletzato the governing bodies of the
Status universities.

Salaries Professors: Al5 to A16 (€5208.24 - €6769.96)

Conditions of Service for Academic Staff Working in Higher Education in the field of the
humanities and social sciences. Malta.

Planning While it is recognised that employing part-time @emic/vocational staff (or visiting

Policy professionals in the case of UOM) can bring a widgige of educational experiences to
the educational institutions involved in higher edltion, it is the established procedure to
first engage full-time academic staff. A call foore lecturing staff (full-time or part-time)
will be made by the respective Heads of Departrifehe incumbent staff is deemed not to
be enough.
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Professional n/a
Status
Salaries Average monthly salary €1.680 (Eurostat 2010)

Conditions of Service for Academic Staff Working in Higher Education in the field of the
humanities and social sciences. Slovakia.

Planning
Policy

The planning policy indicating filling the posts afiversity teachers has not been worked
out.

Professional

Higher education institutions are legal entitieee Tabour-legal relations of employees of

Status the public higher education institutions and that&higher education institutions with an
employer are regulated by a special provision,aséet up otherwise.
Salaries Average monthly salary €1.054 (Eurostat 2010)

Conditions of Service for Academic Staff Working in Higher Education in the field of the
humanities and social sciences. Switzerland.

Planning
Policy

There is no planning policy at national level. Eagtiversity usually takes charge of its
own planning policy, in some cases within the freumi of the relevant conferences.

Professional

Employees at higher education institutions areestat some cases private employees of

Status the canton, or employees of the Confederation & dhse of the Federal Institutes of
Technology (FIT), the Swiss Federal Institute foocdtional Education and Training
(SFIVET) and the Magglingen Federal University opphed Sciences for Sports
(EHSM).

Salaries Average monthly salary €5.716 (Eurostat 2010)

Conditions of Service for Academic Staff Working in Higher Education in the field of the
humanities and social sciences. Czech Republic.

Planning
Policy

The Higher Education Act lays down the obligatidrboth the Ministry of Education and
higher education institutions to publish long-teohjectives for institutions of higher
education and keep them up-to-date. These long-tdjectives are one of the factors on
the basis of which the level of subsidies for thiblie higher education institutions is
determined. In the long-term objectives, principeiorities and goals relating to the
development of higher education are worked out, Itveg-Term Plan for Educational,
Scientific, Research, Development, Artistic and étiCreative Activities of Higher

Education Institutions for 2011 — 2015.

Professional

Academic staff are subject to general labour lagish (only the employees of the state

Status schools with the status of civil servants are goedrby specific legislation). The status of
academic staff is set by the Higher Education
Salaries Average monthly salary €1.297 (Eurostat 2010)

Conditions of Service for Academic Staff Working in Higher Education in the field of the
humanities and social sciences. France.

Planning
Policy

By virtue of the reform of the teacher-researcheatus introduced by decree no. 2009-460
of 23 April 2009 amending decree no. 84-431 of 8eJ1984 defining the status of teacher-
researchers and decree no. 93-1335 of 20 DecerBB8rrilative to the decentralisation of
certain management operations relating, amongsr dtfings, to teacher-researchers, all
routine management actions regarding the caretitese personnel which were previously
the responsibility of the minister for higher edtima, are transferred to the presidents of
universities and directors of higher educationitugbns.
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Professional Teachers in higher education are Category A cefiants and are therefore subject to the
Status rules that apply to all civil servants.

Salaries Average monthly salary €3.399 (Eurostat 2010)

Conditions of Service for Academic Staff Working in Higher Education in the field of the
humanities and social sciences. Italy.

Planning n/a

Policy

Professional University professors have always enjoyed a pddicstatus and privileges. One privilege
Status is lack of mobility, meaning that they cannot kensferred to another campus without their

consent. As regards their activity, the assuraféezedom to teach and carry out scientific
research is fundamental, but they must assurephesence for not less than 250 hours per
year for the teaching activities, including thetjg@ation to the examination boards and
degree examination board.

Salaries Average monthly salary €2.747 (Eurostat 2010)

Conditions of Service for Academic Staff Working in Higher Education in the field of the
humanities and social sciences. United Kingdom (Efrand).

Planning Recruitment and retention of academic staff is dtendor individual higher education
Policy institutions (HEIs).Each higher education institatiis responsible for deciding which
qualifications and skills it requires to fill a piaular post.

Professional Academic staff in higher education institutions (s)Eare employees of the individual

Status institution. They are considered to be part of fhublic sector but they are not civil
servants. They are not guaranteed employment astage of their professional life and
must apply for specific posts.

Salaries Average monthly salary €3.759 (Eurostat 2010)

Conditions of Service for Academic Staff Working in Higher Education in the field of the
humanities and social sciences. Bulgaria

Planning The state exercises its higher education managefueations through the National

Policy Assembly and the Council of Ministers. The Nationsdsembly approves Higher
Education Development Strategy which sets natiqmédbrities and aims for higher
education development as well as measures forftiigiiment.

Professional Academic staff is appointed in compliance with gemeral Labour Code and its members
Status do not have the status of state employees.
Salaries Average monthly salary €505 (Eurostat 2010)

Conditions of Service for Academic Staff Working in Higher Education in the field of the
humanities and social sciences. Croatia

Planning The Draft Strategy on Education, Science and Tdolgyoenvisages measures for

Policy redefining selection criteria and grading systenacddemic staff as well as redefining of
conditions of service in regard of working time,spg workloads and hiring policy of
academic staff.

Professional Academic staff on public higher education institng are public servants
Status
Salaries Average monthly salary €1587 (Eurostat 2010)

Conditions of Service for Academic Staff Working in Higher Education in the field of the
humanities and social sciences. Denmark

Planning There is no specific legislation concerning forwatdnning policy for teacher supply and
Policy demand.
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Professional

In tertiary education, almost all categories argleyed on a group contract basis, as this

Status form of employment is gaining more and more ground.
In certain areas, the predominant form is howetibresnployment as a civil servant or on
civil servant-like conditions, e.g. the educatairing colleges. Fixed-term employment is
also a widely used form of employment.
Salaries Average monthly salary €5237 (Eurostat 2010)
Conditions of Service for Academic Staff Working in Higher Education in the field of the
humanities and social sciences. Finland.
Planning There is no national programme or initiative fortieipating the quantitative and
Policy qualitative needs of university academic staff lasre is for teachers in primary and

secondary education. The higher education institstiare themselves responsible for
planning policies.

Professional

Since the reform of university legislation, teachistaff at universities are appointed in

Status accordance with general employment legislationpdtytechnics teachers generally hold
tenured posts as municipal civil servants.
Salaries Average monthly salary €3479 (Eurostat 2010)
Conditions of Service for Academic Staff Working in Higher Education in the field of the
humanities and social sciences. Germany.
Planning Staff planning in the higher education sector iplamented primarily on the basis of staff
Policy appointment plans laid down by the relevant Landistiy; however, the legal situation

differs in each Land depending on whether therenged for such plans and how binding
they are. With the increasing autonomy of the higlducation institutions, responsibility
for staff planning is increasingly devolving on thetitutions themselves.

Professional

As part of the process of increasing the autonofmpsiitutions of higher education, the

Status responsibility for appointing Professors as ciwhants with limited or unlimited tenure
has in several Lander been transferred from thastnigs responsible for science to the
institutions of higher education. Professors caméver, also be taken on as employees.

Salaries Average monthly salary €3584 (Eurostat 2010)

Conditions of Service for Academic Staff Working in Higher Education in the field of the
humanities and social sciences. Hungary.

Planning n/a

Policy

Professional The professional status of teachers is similah&b 6f school teachers. The Act on Higher

Status Education determines professional conditions of legympent. That includes a clear
criminal record, unobstructed capacity to act, astdadegree and compliance with the
requirements of the institution. The most usuaetgp employment in tertiary education is
for an unspecified period.

Salaries . Average monthly salary €1175 (Eurostat 2010)

Conditions of Service for Academic Staff Working in Higher Education in the field of the
humanities and social sciences. Iceland.

Planning There is no planning policy in Iceland on educalstaff working in higher education.

Policy

Professional University teachers are state employees.

Status

Salaries 25.357€ (Eurostat, 2010)
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Conditions

of Service for Academic Staff Working in Higher Education in the field of the

humanities and social sciences. Ireland.

Planning
Policy

Staffing is a matter for the institutions. Howevan employment control framework has
been in place since 2008 to bring about a redudti@verall pay costs in light of the need
to reduce public expenditure to alleviate econoutiticulties. While this framework
provides the sector with overall target reductionstitutions have been given flexibility in
how they achieve these targets.

Professional
Status

Academic staff members in higher education insting are public servants

Salaries

Average monthly salary €3 788 (Eurostat 2010)

Conditions of Service for Academic Staff Working inHigher Education in the field of the humanities
and social sciences. Liechtenstein.

Planning n/a
Policy
Professional Academic staff working in higher education insétsiare no civil servants but are privately
Status employed.
Salaries 5,835€ (Eurostat, 2010)
Conditions of Service for Academic Staff Working in Higher Education in the field of the

humanities and social sciences. Luxembourg.

Planning
Policy

The planning policy for academic staff is definédh& level of the institution concerned.

The University of Luxembourg defines a wage bilthin its four-year plans. This budget
is taken into account when the four-year contrémistrat d'établissement plurianngel
with the Ministry for Higher Education and Reseaach established.

Professional

Members of academic staff hold private working cacts with the University of

Status Luxembourg. They enjoy academic freeddibefté académiguewhich includes freedom
of thought and expression, freedom of educatiorwel as freedom of research and
studies.

Salaries Average monthly salary €4605 Eurostat 2010)

Conditions of Service for Academic Staff Working in Higher Education in the field of the

humanities and social sciences. Netherlands.

Planning
Policy

The conditions of service and legal status of etloicgpersonnel in both the public and
private sectors are determined partly at suprasgcend sectoral level and partly at
decentralised and institutional level.

Professional

Teaching staff in public-authority schools and itasibns are formally public sector

Status personnel; they are public servants.
Salaries Average monthly salary €3639 Eurostat 2010)
Conditions of Service for Academic Staff Working in Higher Education in the field of the

humanities and social sciences. Norway.

Planning
Policy

n/a

Professional
Status

For conditions for academic staff in higher eduaratthe HEIs must adhere to the ordinary
provisions of the Working Environment Act , Civieice Act (employees at state HEISs),
and special provisions pursuant to the Act relatbog universities and university
colleges. Some conditions of service also followsnf various collective agreements
applying to public or non-public HEI.




Econorhriactors Concerning The Migration... 121

Salaries

Average monthly salary €5767 Eurostat 2010)

Conditions

of Service for Academic Staff Working in Higher Education in the field of the

humanities and social sciences. Portugal.

Planning
Policy

Public HEI must have a permanent group of profesatio are beneficiary of a reinforced
statute of working stability, in an appropriate rhen and complying with the Education
Careers Statutes.

Professional

Teachers and management staff are employees warkiher a contract of employment.

Status
Salaries Average monthly salary €1708 (Eurostat 2010)
Conditions of Service for Academic Staff Working in Higher Education in the field of the

humanities and social sciences. Romania.

Planning
Policy

National educational planning regarding recruitmehthe teachers applies only to Pre-
academic education

Professional

Teaching positions in higher education can be decupith permanent teachers, associate

Status teachers and consultant teachers. Permanent tearieeappointed for an indefinite period
of time through decision of the rector. Permaneatchers are the only one that can be
elected for management positions.

Salaries . Average monthly salary €748 (Eurostat 2010)

Conditions of Service for Academic Staff Working in Higher Education in the field of the

humanities and social sciences. Slovenia.

Planning
Policy

Demographic projections, student intake, the nundfeemployees and the manner of
employment is monitored and published by the Nati@tatistical Office. The Ministry of
Education monitors statistics and gives conserstudent intake proposals. There are no
regulations regarding long-term human resourcasnig in higher education. Planning in
individual higher education institutions is onlyrpially influenced by financial regulations
and regulations related to the quality in higheraadion.

Professional

Lecturers and instructors in public vocational egéls are public servants.

Status
Salaries Average monthly salary €1892(Eurostat 2010)
Conditions of Service for Academic Staff Working in Higher Education in the field of the

humanities and social sciences. Turkey.

Planning
Policy

Higher Education Law (YUksekéetim Kanunu): This law is the basic law regulating
Turkish Higher Education System. In this contelkg said law includes issues related to
duties, working principles, appointments, promatidraining and assignment to other
universities or in abroad of teaching staff.

Professional

“Associated professors” and “professors” among téeching staff in higher education

Status institutions in Turkey are employed in the statfip@rmanent position. Working type of
the same can be either full time or part time statu
Salaries Average monthly salary €1289 (Eurostat 2010)
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Streszczenie

WPLYW CZYNNIKOW EKONOMICZNYCH NA MIGRACJ E
PRACOWNIKOW Z WYSOKIMI KWALIFIKACJAMI.
PRZYKLAD PRACOWNIKOW NAUKOWYCH
NA EUROPEJSKICH UNIWERSYTETACH

Migracja pracownikow posiadagych wysokie wyksztalcenie zngmz
zwiekszyta st w ostatnich latach. Szczegélny wplyw na te zmisywarty okrélone
warunki ekonomiczne. Przeprowadzone przez nas mdamcentruje gi na analizie
przeptywdw migracyjnych pracownikéw naukowych, gcwiysoce wyksztalconej grupy
zawodowej i ksztaltugej rownie w przysziéci przygotowanie zawodowe innych
pracownikéw, ale rownieodpowiedzialnej w wysokim stopniu za realizowamewacje
m.in. dz¢ki badaniom naukowym jakie prowadz

Analiza przeptywu migracji tego gremium zawodowegggo relacja z rénymi
czynnikami ekonomicznymi (w Europie) w ostatniéfadeie — pokazataie dochody ¢
kluczowym czynnikiem, ktory ttmaczy zmigamoprzetywach migracyjnych pracownikéw
naukowych.

Poza tym, biayc pod uwag rzeczywist site nabywcz i efekt podatkéw osobistych,
mana dowigé w ktdrych konkretnie krajach pedje decyzji dotyezxej migracii jest
kwesty bardziej wraliwg i istotry zarazem.

Generalnie wiksza sita nabywcza w jakirraju jest czynnikiem przygajgcym
wigksz liczbe pracownikdéw naukowych do takiego kraju. Wgzku z tym, te pastwa,
ktore zwgkszay poziom zarobkéw dla swoich pracownikéw naukowysztzegolnie
w okresie dekoniunktury ekonomicznej) — jedngséeeutrzymu i przycizgajg wysoce
wykwalifikowanych pracownikow.

Wyniki naszego badania pokazaty réwniee bezrobocie stanowi czynnik
wypychagcy (push factor) dla najlepiej wyedukowanych pragitédw naukowych.

Stowa kluczowemigracja mgdzynarodowa, czynniki ekonomiczne wplgeajna migragi,
migracja pracownikow naukowych



