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INTRODUCTION:
LABOUR ECONOMICS, DEMOGRAPHY
& GENDER STUDIES

One of the famous quotes of Bertolt Brecht “unhappy the land that is in need of heroes”
might be a good expression to comprehend the situation of today’s working class in the
world. The working class in the grip of capitalism has enormously lost their social rights
that they have gained since 20th. Century. The wage rates have been reduced to the
most miserable level today, and unemployment rate has threatened almost everybody
in any societies. However, there is no serious movement or unionization despite these
conditions. This seems like they had left their destiny to someone else rather than their
unionized power. Cleatly, it is not (individual) heroes, but rather; the collective class
consciousness and unionized power that could save the working class/labour movement

from the challenges it is currently facing.

Since the 1970s, the welfare state policies have been weakened due to the competition
and growth policies of states across the world. Apparently, the working class has lost
power and status in the workplace due to increased rate of unemployment, disintegration
of production, the decline of unionization and precarity which refers to the insecurity,
vulnerability and uncertainty in the workplace for workers. Furthermore, while the
reel wage rates continue to decline relatively, the workers’ rights got melted under the
various governments’ flexibility policies. These facts created polarized two groups; some
privileged people earn higher wages, the others earn less and less. In addition, by the
increase of insecurity and deregulation in the labour markets due to the neoliberal
policies, more disadvantaged individuals such as women, children, disabled, immigrant,
and elderly became the most affected group as being pushed to the informal sector.

As a result of these facts, the needs of cheaper labour for the economic competition
of states pushed people to migrate overseas and the international migration has never
been such immense and immeasurable. Stephan Castles defined 20th century as an
“Age of Migration” due to this increase. Considering the dimensions of migration
flow in the 21st century, migration would be accepted as an ordinary phenomenon
and it will be gradually increasing in the following periods. The increase in migration,
however, brought a new challenge -hostility-and anti-migrant policies by the increase

VI



of force migration such as war etc.... Migrants had challenged with these hostility and
discrimination when they had to find a job and work in the receiving countries as
well. All these conditions got worsened for women and sexual minorities by the sexist
characteristics of labour market or gender issues.

This book as the outcome of the 6th International Congress on “Current Debates in
Social Sciences 2017” covers the papers from the participants. The articles in the book
discuss different aspects of main topics of Labour Economics, Demography and Gender
Studies.

The book covers a wide range of subjects from labour markets research analysed through
gender approach to art and cultural studies related to gender studies. Within this context,
the articles also discuss how gender is created in art or mythology, what are women’s and
sexual minorities or native workers’ real employment situations and challenges in the
labour markets. The book consists of 12 articles from the mentioned areas.

In the first article of Part I, Giil¢in Tagkiran elaborates working conditions of women in
Turkey. She provides a broad analysis to the conditions of domestic work that prompted
women to work and become vulnerable to violence including psychological, physical
and sexual. She also draws attention to their employment status which is informal and
unsecure in the labour market.

Giilgin Tagkiran, in her second article of Part I, examines the workers’ perceptions of
work right which is one of the social rights of individuals. She conducted a quantitative
research by using semi-structured questionnaire technique in her study.

In the third article of Part I, Esra Aydin Géktepe analyzed the role of work engagement
in perceived supervisor support’s effect on new career attitudes in the banking sector.
She uses a questionnaire method for the analysis. She collected data from 373 white
collar employees in the banking sector. This research could be a pioneer as the author
claimed that it was still under-research.

In the fourth article in Part I, Cagdas Tiirkoglu, Berna Turak-Kaplan and Mehmet
Kaplan question the work safety of nurses in hospitals. They use questionnaire method
in their research. They highlight the role of nurses’ knowledge on the job security and

patients’ security as well.
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In the Fifth article in Part I, Banu Ozbucak-Albar, explores the relationship between job
security and the concept of burnout of women in domestic work. In Ozbucak-Albar’
study quantitative research is conducted by using in depth-interview technique.

The first article in the Part I, Derya Demirdizen-Cevik draws attention to the theoretical
background of women migration through a gender lens. In her study, she questions how
the gender approach, which provides a convenient method of analysis to conduct this
questionnaire, is included in migration studies, and what contributions it provides to
research. She also uses statistical data to show the increase of women in migration.

In the second article of Part IT, Emre Ozcan, Merve Deniz Pak and Mehmet Can Aktan
highlights the role of international and national law on the rights of LGBTTI refugees.
They assert that LGBTT refugees are among the most marginalized and vulnerable
collective identities. They also claim that LGBTI refugees face discrimination in Turkey,
as they do not have specific protection under any specific laws.

In the third article of Part II, Ebru Dede in her research “Expression of Gender Theme
in Contemporary Art Practices” explores the relationship between art interpretation
and gender stereotypes by examining the art of Hossein Edalatkhah, Monica Bonvicini,
Elmgreen & Dragset and the performance of Sarah Lucas.

The fourth article of Part I, Fatma Zehra Fidan, in her study “The Effect of Religiousness
on Sharing Parental Roles” paints the social construction of gender role in children
by evaluating the parents’ religiousness. She conducted in depth-interview method to
analyse the discourse of children’s mothers.

In the fifth article of Part II, Ozlem Gozen and Ilkay Basak Adigiizel discuss gender
perception in the Greek Mythology. They question the concept of gender perception
and hegemonic masculinity in the Greek Myths by comparing today’s perception. They
conclude that the Myths play an important role to transfer the concept of gender.

In the first article of Part I1I, Selcen Kok, Sabahat Ozkan and Kifayet Kiibra Serbetgioglu
draw attention to a very important issue which is child bride as a symbol of violence
against children in Turkey. They conducted a case study in the city of Kilis where the
concept of child bride is quite common. They used in depth-interview technique with
17 so called child bride. In their study, they analyse the violence against children under

IX



the age of 18 who were forced to get married.

In the last article of this volume, Serap Akkaya examines the relationship between infant
mortality and the number of health employees in 2015, Turkey. She uses regression
analysis method to explores the relationship between these two variables.



Part |

Labour Economics
Neoliberalism,
Labour Markets and
Case Studies






1

WORKING CONDITIONS OF INFORMAL
DOMESTIC WOMEN WORKERS IN
TURKEY: A CASE STUDY'!

Giilgin Tagkiran

Abstract

Domestic work is a field that enables woman to work as informal and it is difficult ro control. Domestic
workers in Turkey are our of the scope of Labour Law but they are in the scope of Code of Obligations.
This situation is a case that encourages informal employment in a tacit way. Researches reveal that
informality is common in domestic works and large part of workers is comprised by women in this
sector; informal employment makes more workers vulnerable against psychological, physical and sexual
disturbance; long working hours and uninsurance are basic difficulties met by domestic workers in
Turkey. In this study, emphasizing the role of woman work’s in the employment sectors, to be able to
observe informal working conditions of domestic work, results obtained from in-depth interviews that
were done with 2 officers from EVID-SEN (Domestic Workers Solidarity Union) and 38 women who
work as informal at a neighbourhood in Istanbul were evaluated. In the study, it was emphasized on
which jobs women workers concentrate, working conditions, difficulties in working informally. They
have preferred to work as informal who they have health insurance thanks to their husbands — they
have no chance to find another job. As single, uninsurance and no record into social security
organization women couldn’t go ro hospital, they have had long illness period. They have exposed to
verbal harassment and as this situation results from their low qualification, they have to stay in silence.

Key words: Informal employment, women workers, domestic workers, working conditions.

! This study is an extended version of the paper presented orally in "Second international conference
Social boundaries of work. The varieties of informal work in contemporary societies 12-13 November
2015, Zielona G6ra, POLAND ".
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WORKING CONDITIONS OF INFORMAL
DOMESTIC WOMEN WORKERS IN TURKEY: A CASE STUDY

Giilgin Taskiran

Introduction

Women’s work in which precarious employment has the serious importance is the one
of the discussed subjects in current labour markets. It has also significant share in
informal employment. Existing data shows that the majority of economically active
women in developing countries are engaged in the informal sector and they stay
unsheltered under flexible and exploitive conditions of informal economy. According
to official data in Turkey, half of women workers are employed as informal and 83%
of domestic workers comprises of women. In addition, 94.2 % of these woman who are
engaged in cleaning, maintenance and food jobs are informally employed.

Female work force in the labour markets is largely concentrated in informal jobs that
require low qualifications. Women, one of the most important sub-groups of precarious
employment, are over-represented in the informal sector worldwide (Standing 2011).
Existing data suggest that the majority of economically active women in developing
countries are engaged in the informal sector (Chen 2001) and informally employed
workers remain precarious against flexible and exploiting conditions of the informal
economy (Castells and Portes 1989:11).

Informal domestic workers have to experience problems arising from both informal
employment and domestic work simultaneously. In general, current problems of
domestic workers include uncertainty of their work definition, long working hours,
uncertainty of wage, risk of being subject to adverse attitudes and behaviours of
employer, lack of job continuity and security, poor occupational health and safety
conditions, lack of social security and unionisation (Erdogdu and Toksoz 2013, Karaca
and Kocabas, 2009: 174).

The matter of who are included in the definition of domestic worker is quite
problematic. For the purpose of the ILO Domestic Work Convention- 2011 (No.189),

a. the term domestic work means work performed in or for a houschold or

households,

b. the term domestic work means any person engaged in domestic work within
an employment relationship,
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c. a person who performs domestic work only occasionally or sporadically and
not on an occupational basis is not a domestic worker.

Provision (a) is meant to cover both domestic workers who are members of the
household and live with the household (live-in domestic workers) and domestic workers
who are not members of the household and do not live with the household but work as
domestic worker for that household (live-out domestic workers). Provision (b) is meant
to exclude persons performing domestic work in or for the household who do not have
an employment relationship such as members of the family who are taking care of the
house without an employment relationship. Finally, provision (c) is meant to exclude
persons performing domestic work on a casual basis such as the babysitter or the
handyman bringing the purchases made at the supermarket (ILO, 2014: 5).

The domestic worker definition of ILO is very extensive. The scope of the definition
was kept extensive so that as many domestic workers as possible can benefit from the
Convention No. 189. The extensive scope provides a basis for domestic workers to
benefit from basic rights. Nevertheless, domestic work is a fertile environment for
informal employment since it is very difficult to conduct audits in private property.

Informal Domestic Women Workers in Turkey

Studies reveal that informal work in Turkey is very common in domestic work and
comprise a large portion of women working in this sector. Informally employed workers
in Turkey are exposed to psychological, physical and sexual harassment, they work long
hours and they do not have insurance (Erdogdu and Toksoz 2013; Yildirimalp, 2014:
48). These problems are evident in the formal sector as well. However, workers in the
informal sector experience these problems more frequently with harsh results. Domestic
work in particular forces them to work in more precarious and vulnerable jobs.
Domestic work is difficult to audit which enable it to remain unrecorded. According to
the official data, half of the women working in Turkey are informally employed and
women constitute 83% of the home-based workforce. Furthermore, 94.2% of these
women, generally engaging in cleaning, care, and cooking jobs, work informally
(TurkStat, 2014). The reason that the field research in this study focuses on female
informal domestic workers is the large area they occupy in the informal employment in
Turkey. Domestic work is left to informal employment and no measures are taken,
which are among important problems of the labour market in Turkey.

15
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Giilgin Taskiran

Another problem is that women have to employ another woman for babysitting or
household chores in order to participate in the workforce. In a sense, this is part of the
social gender inequality. The other woman hired to fulfill the duties of a woman is
usually informally employed. Because the woman who owns the house (individual
employer) does not actually derive profit, but she is a worker who works for a certain
salary herself. She hands over her household duties to another woman in exchange for
money. It is ironical to expect the individual employer to cover social security premiums
of the domestic worker. Individuals who are not able to cover this cost are forced to
informally employ workers. Government support for domestic workers is required in
order to promote women’s employment. In cases where this support is not provided,
domestic workers are pushed to the informal sector.

The matter of who are included in the definition of domestic worker and what their
rights are is problematic in Turkey. Instead of domestic work and domestic worker,
these concepts are referred to as domestic service and domestic servant in Turkey.
However, domestic workers are excluded from the Labour Law No. 4857 and no
definition has been made for domestic work and domestic worker. In many Supreme
Court decisions, the concept of domestic servant was addressed with a limited scope.

Domestic workers in Turkey are subject to the Code of Obligations rather than the
Labour Law. The fact that domestic workers in Turkey are not subject to the Labour
Law limits their rights they would otherwise be entitled to. This situation is a case that
encourages informal employment in a tacit way.

Pursuant to a new adjustment in the Social Security and General Health Insurance Law
No. 5510 issued in April 2015, those who are employed for domestic work for 10 or
more days must be insured in Turkey. However, this situation cannot be inspected due
to the inefficient control mechanism and the informality of those who work less than
10 days is considered normal. Groups that are not protected by the law are pushed to
the informal sector.
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A Case Study

The Purpose, Scope and Method of the Study

The purpose of this study is to focus on working conditions of female domestic workers
and why they choose to work informally. The research is based on semi-structured in
depth interviews with female domestic workers who work informally in a neighborhood
in Istanbul. The snowball technique was used to reach interviewees in the study.
Interviews were ended at the point where research findings showed similarities. In this
context, interviews were made with 2 directors from EVID-SEN (Domestic Workers
Solidarity Union) which is an organization that carries out unionization works for
domestic workers and 38 female domestic workers.

5 of the workers were primary school graduates, 17 were middle school graduates and
16 were high school graduates. The average working time of these workers as a domestic
worker was 7 years. However, the average time working in the informal sector was 12
years. 18 of the workers were babysitters and 20 were cleaners.

Findings
1. Uncertainty in Work Definition and High Workload

Domestic workers do not work under a specific contract or within a definition with
strict boundaries and their work definitions extend throughout their working period.
Employers ask from their babysitters to help with household chores or prepare dinner
or expect their cleaners to look after their children and help them with their homework.

A 44-year-old domestic worker working as a babysitter expresses the problems that she
experiences due to her work definition extending with each passing day as follows:

“When I was hired, we agreed on that I would only babysit a 2-year old. After 2-3
months, I was told that I had to clean the house, prepare breakfast when I came in the
morning and babysit the other child as well when he came home from school and
prepare dinner. My salary remains the same but the work expected from me changes
constantly.”

17
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Domestic workers are subject to a big unfairness in terms of receiving recompense for
changing their work definitions. Constantly increasing workload and flexible working
hours against workers are among most significant problems (Ramirez-Machado, 2003:
1; Employment Development Department, 1998: 2) experienced by domestic workers.

2. Lack of Job Continuity

The workers stated that they sometimes had to change jobs in a matter of weeks and
had financial difficulties until finding a new job.

43-year-old female domestic worker expresses the difficulties that she experiences due
to her lack of job continuity as follows:

“I do not feel safe when I start a new job. Having social security is like a warranty that
the job will go on for a while. But when I work informally, I am unemployed when the
employer says ‘you do not have to come tomorrow’. We have no security. We live
without a clue about the future working in temporary jobs.”

3. Lack of Social Security

One of the most important problems of informal work is the lack of social security.
Informal workers can not dream about retiring one day. Also, they have to pay for all
of their health related costs since they are not registered to social security institution
and therefore have no health insurance (Karadeniz, 2011). It has been observed that
those who have health insurance through their spouses choose to work informally -since
they have no chance of finding another job. Seeing that even university graduates are
unemployed in Turkey, the reality that they have a low educational status lead them to
think informal work is ‘normal’.

A 37-year old babysitter states the following regarding her working informally and
having no social security:

“I use my husband’s health insurance. Working informally only affects my retirement.
Even my university graduate daughter who speaks a foreign language is unemployed.
Considering that even she can not find a job, how can I, a primary school graduate,
find a job with social insurance?”
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In terms of health care, lack of social security specially affects single workers. It was
found that uninsured single women with no registration to social security institution
suffer long periods of sickness because they can not go to a hospital and get a proper
medical care.

4. Verbal and Sexual Harassment

The issue of harassment is a phenomenon that is common especially in domestic work
in labour markets. Factors such as working in the household of an individual employer,
sharing the same house usually with just the employer and working in a closed area pave
the way for physical harassment. Two interviewees stated that they were sexually
harassed by relatives of their employers in households they used to work regularly.

A 34-year-old domestic worker stated that the offender denied the harassment event
when she told the employer about it:

“There was a house that I used to work 3 days per week as a cleaner. The house owner
(employer) was a very nice woman. But one day, when I went to the house for cleaning
there was a guest. We were alone after the house owner left and I was cleaning the house.
I was very disturbed by his stare. I screamed when he came to me and tried to grab me.
I left the house immediately and called the house owner. She did not believe me. “That
person is my relative, do not cast aspersions’. I never went there again. Now I am always
nervous in other jobs as well when I am alone with a man.”

Although sexual harassment was rare in the interviewees, verbal harassment was quite
common. Especially the low educational level of workers is one of the most important
matters of verbal harassment.

A 44-year-old domestic worker expresses verbal harassment that she experienced as
follows:

“Our employers are learned people. I am a primary school graduate. After all, we would
not be doing this job if we were learned people. Sometimes this causes us to be subject
to insults. One of my employers said ‘you are so ignorant’. I will never forget those
words. I could not go to high school or university but there are many educated, yet
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ignorant people. I am not ignorant, but I am unlucky. I have been working as a cleaner
since I was 14. I am unlucky because I was born in a poor family.”

In comparison to cleaners, babysitters (live-in or otherwise) are rarely subject to sexual
or verbal abuse. They are supported by their employers and considered to be a part of
the family. The most significant reason behind this difference is that employers are
usually more kind and tolerant toward the person to whom they trust. They trust their
worker since they leave her alone with their children. In addition to this, they believe
that babysitter’s good spirits will have positive effects on their children. This creates an
emotional bond between the employer and the worker.

5. Lack of Measures Related to Worker’s Health and Safety

Domestic workers in Turkey are not subject to the Occupational Health and Safety
Law. The difficulties related to conducting audits are given as justification of this
situation. However, female domestic workers suffer from accidents such as falling out
of a window, getting injured or electric shock as well as various occupational illnesses
due to cleaning agents containing hazardous chemicals and lifting heavy objects
(Karadeniz, 2012; Ulutas and Oztepe, 2013).

A 38-year-old female domestic worker explains an occupational accident that she
experienced as follows:

“I used to work as a babysitter, although I would help with daily chores as well. One
day, I slipped and fell while wiping the floor. My arm was broken. My employer took
me to a private hospital. They casted my arm. I had to go to work the next day. Because
the woman who was my employer had to go to work too. She could not go to work
leaving her child alone. I did not do any chores, but I had to look after the baby.”

Women have to employ another woman to look after their children so that they can
participate in the labour force. These women are not employers, but individual
employers. They do not own a profit-making company. Their houses are registered as
workplaces. They employ other women by paying them a part of their salary. Thus,
covering insurance costs can be very expensive. Government’s covering insurance costs
of domestic workers to promote women’s employment may be an important step to
prevent informal domestic work.

20



CURRENT DEBATES IN LABOUR ECONOMICS, DEMOGRAPHY & GENDER STUDIES
Derya Demirdizen Cevik, Giilgin Taskiran

6. Low Pay or Uncertainty of Payment

Wages of informal workers are determined with a verbal agreement between the
employer and the worker. Compliance with minimum standards is not mandatory since
wages are not determined within legal boundaries. Although the minimum wage is a
legal regulation in Turkey, this amount is stretched downwards in informal sectors.
However, it was observed that the interviewed workers earned at least the minimum
wage. Also, workers who work 30 days a month ask their employers to add the insurance
premium to their wages. Especially those who use health insurance through their
spouses voluntarily ask to work without insurance and their insurance premiums are

added to their wages (Erdogdu — Toksoz, 2013).

12 out of 38 workers in the study voluntarily asked to work without insurance. This is
because they have social security through their spouses and the minimum wage is not
sufficient to live off. The minimum wage in Turkey is 304 Euros. This wage is not
enough for even a single person to live off. According to calculations made by unions,
the hunger threshold of a family of four is 408 Euros and the poverty threshold is 1,332
Euros as of August 2015 (TURK-IS 2015).

It is impossible to make a living with 304 Euros and put a child through school at the
same time. For this reason, it is more appealing for workers that the insurance premium
of about 150 Euros is added to their wages. A 39-year-old worker who voluntarily works
informally explains the reason behind this as follows:

“We work for very low fees. It is impossible to make a living. My husband is retired and
I have health insurance thanks to him. I have three kids, two of them go to middle
school and the other one goes to high school. Their education is more important than
my health insurance. So, I do not have dreams about retirement. I only want them to
study and not end up like me.”

Female domestic workers put up with harsh conditions of informal work to save their
children from poverty. The system that forces them to work under such conditions is a
separate subject of debate by itself. However, it can be concluded that informal
employment is a common form of employment in Turkey. According to official data,
32.7% of the total employment is informal as of March 2015. Considering the fraction
not reflected in the official data, it can be said that this ratio is much higher.
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7. Role of EVID-SEN and Female Domestic Workers’ Reasons for Working Informally

Constitutionally and legally, domestic workers in Turkey are entitled to participate in
unions. Having social insurance is not a prerequisite for exercising union rights.
However, for an informal worker, applying for trade union membership using the e-
government system means reporting herself or himself.

EVID-SEN (Domestic Workers Solidarity Union) is a union founded in order to
organize domestic workers in Turkey. EVID-SEN provides financial, legal and
psychological support for workers who are exposed to abuse and violence; creates a pool
in order to provide job opportunities for workers; issues press statements and organizes
demonstrations in order to create awareness about problems of domestic workers;
organizes home meetings in several neighborhoods in Istanbul; and takes an active role
in demonstrations against vulnerable employment and violence against women.

Regarding informal domestic workers, the officials of the union pointed out problems
similar to those mentioned above. One of the officials of the union stated their
expectations from the government to solve these problems as follows:

“We want the government, to use official channels to prevent employers from
employing female domestic workers informally and conduct audits, to give legal rights
to domestic workers by recognizing them within the scope of the Labour Law, to
approve ILO Domestic Work Convention No.189 and make necessary adjustments in
the national law.”

A general assessment shows that conditions of informal work are also reasons for
informal work. For individual employers, the most important reason for employing
informal workers is the burden of social insurance premium. Also, it is observed that
workers deliberately choose informal work and ask the premium is added to their wages
in an attempt to improve their income. Women’s having social security through their
spouses encourages them to work without insurance.

Another reality is that domestic workers agree to work informally because they are
unable to find another job due to their educational level. High unemployment rate,
especially among university graduates, creates a perception that informal work is
normal. In addition, one of the most important reasons that women agree to work
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informally is their desire to gain some money and cover educational expenses of their

children.

Reasons for working informally can be listed as follows: Employers want or have to
employ informal workers, workers want to work informally in order to increase their
wages, some workers have social insurance through their spouses, workers are unable to
find another job, they have no other alternative to cover educational expenses of their

children.

Conclusion

Domestic work is a field that enables woman to work as informal and it is difficult to
control. Existing data shows that the majority of economically active women in
developing countries are engaged in the informal sector and they stay unsheltered under
flexible and exploitive conditions of informal economy. This situation is the same in
Turkey. According to official data in Turkey, half of women workers are employed as
informal and 83% of domestic workers comprises of women. In addition, 94.2 % of
these woman who are engaged in cleaning, maintenance and food jobs are informally
employed.

Workers who accept to make interview in this study mentioned about several important
points that reveals the working conditions and issues forcing them to stay in silence.
They prefer to work as informal since they have health insurance thanks to their
husbands or they have no chance to find another job. Uninsured single women with no
registration to social security institution suffer long periods of sickness, because they do
not go to hospitals and they do not have enough money to cover medical expenses.
They expose to verbal harassments and they have to stay in silence in order not to lose
their job. Besides, interviewers complaining of enlarging work description day by day
that was decided before they started to work draws attention.

Finally, union authorities describe basic governmental process to improve working
conditions of domestic workers. Working of domestic workers informally must be
prevented by official channels and essential audits must be performed; their legal right
must be given by accepting them as worker within the scope of Labour Law and ILO
Domestic Work Convention No.189 must be approved by Turkey.
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LABOR IN NEOLIBERAL PERIOD:
A QUALITATIVE STUDY WITHIN
THE CONTEXT OF RIGHT-TO-WORK

Giilgin Tagkiran

“...So goes the logic of the capiralist mode of
production, which, rather than threaten the
hierarchical  social relations by which it
accumulates wealth in the hands of the owners of
society, prefers to leave the worker ignorant despite
years of schooling, and to rob humanity of its
birthright of conscious and masterful labor.”

(Braverman, 2008: 403-404)

Abstract

Ranked among the fundamental rights in international and national law and being a comprehensive
human right, the right to work doesn’t mean only having a job that yields money. It is a concepr
involving just, convenient, safe, and guaranteed work. However, today’s neoliberal labor market
conditions caused reducing the meaning of this right given by labor day after day. The purpose of this
study was to determine the meanings given by workers on the concept of the right to work under the
neoliberal labor market conditions. Within this context, 38 workers, who work in service industry
inappropriate to their qualifications in Tokat, were interviewed using semi-structured interview forms.
The findings of the field study showed that all of the interviewees viewed work as a right, but defined
this right as a job bringing money, and thought thar they were unable ro reach this right only when
they were unemployed. Those who worked at jobs inappropriate to their qualifications were getting
unskilled day by day; however, they thought that they used their right to work since they had a job no
matter what the quality or security of it was. Difficult conditions of labor market, high unemployment
rate, long-term unemployment, not working at jobs appropriate to qualifications, working unsafely
with low wages, and no unionization force the labor to consent the current situation, and cause them
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to view the right to work, which, in fact, involves rights to work at just, convenient, safe, and decent
Jjobs, as having a job with payment.

Keywords: Right to work, neoliberalism, insecurity, unemployment, deskilling, consent.

Introduction

Considered as the first social right, the right to and freedom of work is defined as a
human right in Universal Declaration of Human Rights, European Social Charter, and
the Constitution of the Republic of Turkey. It doesn’t have a narrow meaning involving
only being employed. It should be considered in a broader context involving safe and
healthy working conditions, and education and rehabilitation.

Having an important place among human rights, the right to work is defined as
“everyone has the right to work, to free choice of employment, to just and favorable
conditions of work and to protection against unemployment” in article 23 of Universal
Declaration of Human Rights, and it was foreseen as a human right for all societies of
all political and economic order (Talas, 1991: 410). Although European Social Charter
(ESC-Strasburg 3.5.1996) doesn’t define the right to work, it involves regulations about
right to work and conditions aiming at activating and complementing it.

ESC prioritized the use of right and effect within a wide framework including free
choice of employment, just working conditions, living safe and healthy, free choice of
organizing, the right of children and young persons to protection, and the right to a fair
remuneration. Moreover, the article 1 of Part II indicates “with a view to ensuring the
effective exercise of the right to work, the Parties undertake: to accept as one of their
primary aims and responsibilities the achievement and maintenance of as high and
stable a level of employment as possible, with a view to the attainment of full
employment; to protect effectively the right of the worker to earn his living in an
occupation freely entered upon; to establish or maintain free employment services for
all workers; to provide or promote appropriate vocational guidance, training and
rehabilitation” (Kilicoglu, 2010: 1). This right is one of the fundamental rights specified
in the Constitution of the Republic of Turkey and it was indicated as “everyone has the
right and duty to work.” (Article 49/1).
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Along with how this right is regulated by international or national legislation, how it is
perceived by employees is another matter of debate. Under the current conditions of
labor market and unemployment factor, first of all, the situation of labor in the
neoliberal period and how the consent was developed were examined in order to
determine perceptions of the right to work ascribed by employees working at jobs
inappropriate to their qualifications. Then, the findings were presented after
examination of the concept of the right to work and its place in legal regulations.

Consent to Precarity in The Clamps of Neoliberalism

Facing with many crises from its emergence, the capitalist system has tried ways to
overcome them within the system and facilitate the continuance of the system whenever
it faced a crisis. After the rapid decrease in profit late in the 1960s, the crisis emerged as
“oil shock” in 1974. Keynesian policies didn’t seem to solve this capitalist crisis (Harvey,
2010: 189).

In Harvey’s words, “neoliberalism as a potential antidote to threats to the capitalist
social order and as a solution to capitalism’s ills had long been lurking in the wings of
public policy” (Harvey, 2015: 27). Starting from the early 1980s, neoliberal policies
have been extended in England by Margaret Thatcher, in the USA by Ronald Reagan,
and in Turkey by Turgut Ozal through supranational institutions such as the World
Bank and IMF as a response to another crisis of the capitalist system. Turkey put
structural harmonization policies into effect with the decisions made on January 24,
1980. The period after 1980 removed the obstacles of the regime shift on September
12, 1980, thanks to the liberal model carried out under the military regime (Boratav,
2013: 145- 174).

In the period following this process, the rights of labor gradually diminished on behalf
of flexibilisation policies. The wages underwent real and relative decrease. Full
employment policies were ended in OECD countries, strikes reached to peak, and
inflation increased rapidly. The wages melted due to increasing oil prices and fulltime
labor started to change with independent businesses. Part-time working and constantly
job changing became common. Polarization started between a minor group working in
the service industry with satisfying wages and a major group whose wages melted day
by day. Deregulation policies, which started in that period, still keep on at a great pace.
Decentralization of production negatively affected unionization. The national and
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international laws regulating labor market were used as the legal grounds to bend the
law protecting labor. In all crisis periods, Turkey tried to regulate labor market and
working conditions on behalf of flexibilisation through a variety of structural
harmonization programs (Tagkiran, 2014: 63- 64).

One of the most notable issues of the neoliberal process is the problem of
unemployment. According to ILO data, the global unemployment rate is 5.8 in 2016.
It means that 197.7 million people are unemployed. Moreover, according to the report
of ILO, “World Employment and Social Outlook — Trends 20177, the number of
unemployed people will be 201 million in 2017. Moreover, this number is expected
added by 2.7 million in 2018 (ILO, 2017: 1- 6). According to Turkish Statistical
Institute (TUIK) July 2017 data, unemployment rate in Turkey is 10.7%. When
discouraged workers, those not secking a job but available to start, time-related
underemployment, and seasonal workers were considered within Turkey’s
unemployment rate, the total unemployment rate becomes 17.7% in July 2017 (DISK-
AR, 2017).

Apart from the high unemployment rate, educated unemployment is another issue.
According to July 2017 data, the educated unemployment rate is 14%. In their
qualitative study, Bora and his colleagues emphasized that many people including
teachers, lawyers, engineers, and journalist experienced long-term unemployment. The
many interviewees who were white-collars/educated/graduates of higher education
expressed that they were exposed to long-term unemployment after long years of
employment (Bora et al., 2013). On one hand, this aspect of employment including
educated or qualified groups has been increasing. On the other hand, the expectations
of capital from the labor such as more diplomas, certificates, and self-development have
been increasing. The number of people who constantly participate in courses, try to
increase the number of diplomas by enrolling in different bachelor programs, being
exposed to job interviews under the high threat of unemployment, and consent to work
for lower wages has been increasing day by day. This situation creates a context suitable
for qualified labor to work for lower wages and facilitates the consent to it. The role of
ranks of unemployment, which is defined as the reserve army of labor by Marx is
significant in the creation of conditions of “consent”. While the wages are negotiated
in job interviews, the interviewees are constantly reminded how many people applied
for the job and how many people are available for lower wages.
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Harvey asks the question “how was sufficient popular consent generated to legitimize
the neoliberal turn?” Consent is grounded on what Gramsci called “common sense”,
which isn’t the same thing as the “good sense” that can be constructed out of critical
engagement with the issues of the day. The active construction of consent for neoliberal
policies has varied from country to country, which can be understood by looking
beyond the infinitely varied ideological and cultural mechanisms to the qualities of
everyday experience. Especially when it’s looked at how the everyday life was
experienced in the 1970s, it is easier to see how neoliberalism penetrated ‘common-
sense’ understandings. The effect in many parts of the world has increasingly been to
see it as a necessary, even wholly ‘natural’, way for the social order to be regulated
(Harvey, 2015: 47- 49).

Populist — clientelist discourse and practices aiming at the continuance of the system
and power strengthened after 1980 in Turkey introduced a limping welfare state by
removing the understanding of right off the agenda (Koray and Celik, 2015: 30). It also
diminished the individuals’ perceptions of and beliefs in their rights because it isn’t
wrong to state that current neoliberal discourse has been creating the consent
conditions.

Within the scope of this study, it is necessary to explain what the “right to work” is in

order to reveal the perspective of labor about the conditions produced by neoliberalism
. . . W . »

— precarious jobs, and to describe the concept of “right to work” and the relevant legal

regulations and scope in order to examine the problem of whether the precarious labor

reached the right to work or not.

The Concept of Right to Work

The right to work is a social right which is one of the measures taken for the social state
within the principle of the social state. In the decision of Constitutional Court dated
26.10.1988 and numbered 19/33, social law state was defined as “the state which is
responsible for real equality — social justice and social balance — by protecting the weak
against the strong...” In the light of this decision, the social state can be defined as the
state responsible for the minimum standard of living suitable for human dignity for all
people and providing social justice and social security. It is clear that the
accomplishment of such a goal requires the state to intervene the economic life. What
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should be discussed is the measure and limits of this intervention (Ozbudun, 1995:
102).

Since its foundation in 1962, the Constitutional Court has explained and defined the
characteristics of the social state in a variety of verdicts. High Court defined the social
state during the period of 1961 Constitution as the state: respecting human right and
freedom; ensuring and guaranteeing individual’s peace and welfare; balancing between
the individual and the society; regulating the balance between labor and capital;
ensuring the activities of private enterprise safely and determinedly; protecting workers
by taking social, administrative, and financial precautions for workers to live humanly;
and taking measures to prevent unemployment and ensure the distribution of national
income equally (AYMK., 26-27.9.1967, E.1963/336, K.1967/29). In this verdict, the
elements including both social and law state emphasized: “labor-capital balance”,
“workers living humanly”, “prevention of unemployment”, and “equal distribution of
national income” (Ozbudun, 1195: 125-126).

The first of social rights is right and freedom to work, while the second one is social
security. These rights are indispensable to maintain one’s life. Social rights such as union
freedom and strike are defined as the “mediator” rights of working and social security
rights (Miitevellioglu, 2000).

Unemployment makes the rights and freedoms relative, even meaningless. Therefore,
the right to work is a fundamental right. However, there are two issues related to it.
The first one is about the restrictions on other constitutional rights put forward by the
state in order to create job opportunities. The second one is about whether the

unemployed individuals would demand the state to create job opportunities (Kaboglu,
2002: 462).

When it is considered in terms of restrictive precautions, the state which is obliged to
ensure that private entrepreneurs “will behave in accordance with the requirements of
national economy and the social goals” ( AY. m 48/f.2) will be able to regulate the
“freedom of entrepreneurship” in order to “improve the employees’ levels of living and
working life.” Maintaining freedom is a restriction for the state (Kaboglu, 2002: 463).
In terms of the principle of equality, precautions about employees can be taken through
legislation in order to improve the youth employment. “The duty to work” justifies the
lack of some social benefit because of rejection of a job or duty without an acceptable
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or good cause. The right to work also justifies the restrictions on “the freedom of work”
(Kaboglu, 2002: 463). Within this context, according to article 65, “the State shall
fulfill its duties as laid down in the Constitution in the social and economic fields within
the capacity of its financial resources, taking into consideration the priorities
appropriate with the aims of these duties.” “The protection of economic stability” and
“lack of financial resources” are completely under the hegemony of the political power
(Gozler, 2000: 162). The second question is related to whether the individual would
compel the state to create business space. When this issue is considered within the
context of articles 49 and 65 of the constitution, the article 49 involved the
“unemployed” in the duty of “protecting the employees” (Kaboglu, 2002: 463).

The right to work doesn’t mean to have a job no matter what it is. Working
environment and conditions supplement this right. In other words, the right to work
can be expressed if it is completed by the right of employment security, the right to ask
workplaces appropriate to working and health conditions, the appropriateness of
working hours, the protection of employed children, women, or youths, the right of
just wage, paid vacation, the right to rest, and the right of social security (Kaboglu,
2002: 464). This wider definition of the right to work can be seen as having the right
to work as a human right.

A Case Study

The Purpose, Scope and Method of the Study

The purpose of this study was to discuss the change of “right to work” against
unemployment and precarity threats in the light of qualitative findings. Within this
framework, it was examined whether the employees’ perceptions of “right to work”
differed in terms of long-term unemployment and income poverty and the status of
working/not working at a job based on its quality. It was also examined whether “the
consent to temporary works”, which was developed against the unemployment threat,
was also developed for the concept of work or not.

Within the scope of this study, 38 employees that are working at jobs inappropriate to

their skills in the service industry in Tokat were interviewed using semi-structured
interview forms. The participants were reached using snowball sampling method. 21 of
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the participants were male, while 17 were female. The mean age was 34. The interviews
were performed with individuals who work as waiters/waitresses in Tokat in addition
to computer repairmen, house cleaning, sales consultancy, coal dealing. Voice recording
devices were used in 9 interviews. The rest of the interviewees didn’t accept to be
recorded. Therefore, notes were taken during those interviews.

Findings
The Loss of Self-Confidence and Consent Within the Context of Deskilling

Defining the devaluation of not only blue collar jobs but also white collar jobs, the jobs
in general, and labor as the “deskilling” during the development of capitalism and
viewing deskilling as a structural tendency peculiar to capitalism, Braverman states “in
the capitalist mode of production, the prolongation of an ever emptier ‘education’
combined with the reduction of labor to simple and ignorant tasks represent a waste of
the educational years and a wasting of humanity in the years thereafter.” The advocates
of this system argue that there is no need for "wasting" the resources of society in
educating all to the engineering standard; training a worker means merely enabling him
to carry out the directions of his work schedule (Braverman, 2008: 403- 404).

The thesis of deskilling has been constantly tried to be rejected by capital and its organic
intellectuals. The theses of information society and concepts such as information
workers, golden collars, human capital, and social capital that covered grounds in social
sciences during the beginning of the 21* century were directly attacking the thesis of
deskilling. The youths that have university diplomas, are fluent in foreign languages,
are open to change, are constantly taking risks and have many certificates in labor
market meant the collapse of deskilling thesis because on one side, “the thesis of
deskilling day by day”, and on the other side, “the thesis of labor market full of skilled
youths.” (Yiicesan, 2014: 109). As the high unemployment rate forces the labor to work
at low-quality jobs inappropriate to their skills, the thesis of deskilling of skilled labor
maintains its validity.

The interviewees of this study who worked at jobs inappropriate to their skills expressed

that they were getting unskilled day by day, forgot what they learned during their
education, felt ashamed of this situation, and lost self-confidence.
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Participant C (age 34 — male) who graduated from sociology, but working as a salesman
of major appliance expressed his deskilling with the words below:

“I graduated as a sociologist. I learned lots of theories and theorists. I used to give
examples from Weber, Marx, Durkbeim while trying to understand and interpret
social events. I knew the method well, and constantly experienced field study when
L was a student. It’s been 11 years since graduation. I never worked as a sociologist.
Now, I can’t even make comment when someone talks about the theory. I forgor
everything. If I'm appointed somewbhere as a sociologist by chance, I would be
[rightened. Even 10% of my old knowledge didn’t remain. I try not ro give it
away and feel ashamed of being such this.”

Participant Z (age 32 — female) who graduated from science education, but working as
a sales consultant expressed what she felt like of not being able to practice her profession

as:

“I graduated as a science teacher 9 years ago. When I wasn’t able to be appointed,
1 gave up hope from courses and exams and worked at different jobs in private
sector. I mostly worked in sales. I think that field has more job vacancies. Now,
when the child of neighbors or relatives asks for help in his/her science course, I get
stressed. 1 forgor most of it. You feel ashamed ro say I forgor. Would I be like this
if I practiced my profession? Let’s move on feeling ashamed, if a miracle happens
and they appoint us, I already forgor whar I knew. What will I tell the students?
If I were a parent, I wouldn’t want someone like me to be the teacher of my
children. It isn’t my fault, but I still wouldn’r want.”

Deskilling without using the knowledge obtained during the long years of education,
labor loses its confidence in its profession and itself over time. The statement of the
participant “if I were a parent, I wouldn’t want someone like me to be the teacher of
my children” shows that the obligation to work at a job inappropriate to her skills causes
her to lose all her hope about her profession and more importantly self-confidence over
time, and causes her to consent to less qualified jobs as she got unskilled.

The Conceptualization of Right to Work Limited to Being Employed

Within the scope of this study, the participants were asked what the right to work was
and whether they accessed to this right or not. One of the most significant findings was
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the conceptualization of right to work within the boundaries of being employed.
Although these participants were working at jobs inappropriate to their skills, they
stated that they accessed this right since they were employed.

Participant M (age 34 — Male), who graduated from science education but never
practiced his profession and were selling coal expressed that he viewed accessing to right
to work meant having an income-generator job through these sentences:

“l would like ro practice my profession. I made a great effort to be a teacher. But
thank god, I earn my bread. I can’t say that I'm not using my right to work. 1
would say that I'm not using my right to work if I couldn’t find any jobs”.

Participant A (age 29 — female) who graduated from economy but working as a waitress
expressed her opinions regarding the right to work as:

“When I graduated, I was saying that finding a minimum wage job was enough.

1 looked for jobs related to economy in banks and companies, but no one returned.

In some of them, I was invited to job interviews, but thar was it. The classic of
They tell you that they will call, but they didn’t. I started to work as a waitress in

the café in my apartment. They gave me a minimum wage job, thanks to them.

I'm not learning a job related to my profession but it is better than to be completely
incomeless and socially unsecured.”

What caused interviewees to say “yes” to the question of whether they accessed to right
to work was observed to being employed even if it was insured or uninsured or
inappropriate to their skills. Although the right to work can be expressed if it is
supplemented by the right of employment security, the right to ask workplaces
appropriate to working and health conditions, the appropriateness of working hours,
the protection of employed children, women, or youths, the right of just wage, paid
vacation, the right to rest, and the right of social security, meeting the necessity of
regular income made them accept that they accessed to right to work. Moreover, it can
be considered that precarity was got used to over time.

Consent Created by Long-Term Unemployment

The first element in individuals’ profession choices is naturally the content knowledge
that they were educated, their diploma, or proficiency certificates. However, this is what
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should be done in theory, and it is different from the practice. In sectors where the
unemployment is high, what determines the skilled and qualified labors™ choice of
profession is the possibility of finding a job rather than where they want to work.

Another important factor that restricted the interviewees’ perceptions of the right to
work was being exposed to long-term unemployment. It was observed that participants
preferred their current jobs because of long-term unemployment.

Participant Z (age 34 — male) who were working as a computer repairman although
graduated from biology expressed why he was doing that job by stating:

“l was unemployed for 4 years. I wasn’t able to sit at home while looking for a
job. I worked at daily wage jobs. After all, I had to earn money. But I figured out
that daily jobs didn’r work, I decided that I can do this job while sitting with a
[riend at his computer repair office also with the effect of my interest in technical
stuff. I started as an apprentice. Now, I can repair on my own. It is my profession
now. I wish I could work as a biologist. Sometimes, I say that don’t [ have a right
to work as a biologist, did I study for nothing? Then, I say what if I didn’t have
this repair job...”

Participant H (age 35 — male) who graduated from social studies education but wasn’t
appointed expressed his opinions regarding the long-term unemployment period and
right to work as:

“When 1 first graduated, I spent my family’s saved money to private training
centers to prepare for PPSE. That time, if you asked me what the right to work
was, I would use fancy words like one’s doing its own profession. But after I was
unemployed so long that I wasn’t able to go out in public and when I saw that
those who graduated from better schools and were unemployed, I told myself that
it was enough for me to have a minimum wage job. Now, I'm the head of security
in a company. I access to the right to work this way. I can’t tell is this the right to
work after so long of unemployment.”

As in this sample in Turkey, unassigned teachers are common in labor market as “the
professional unemployed” in terms of especially educated unemployment. The biggest
problem that led the unassigned teachers to work in different professions was that they
were not appointed and needed some income generator jobs during this period.
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Unassigned teachers had to work at jobs inappropriate to their skills due to long-term
unemployment (Kiraz, 2014: 9). Long-term incomeless and poverty facilitates the labor
to consent to current conditions by moving them away from the right to legal remedies.

Consent to a Job Appropriate to One’s Profession, Albeit Precarity: Thankfulness

Although the interviewees worked at jobs appropriate to their profession precariously
and without the social rights, they thought that they accessed to right to work. What
triggered this situation was that employees in Turkey thought that it was luxury even
to work at jobs appropriate to their profession, and considered themselves lucky.

Participant Z (age 35 — female) who graduated from preschool education and working
at kindergartens part-time thought that she was using her right to work since she was
working in her profession. She explained the reasons as:

“Is there anyone who works in hislher own profession today? No, there isn’t.
Especially among teachers, there are people who are unemployed and can’t find jobs
even ar private teaching centers. I work at a kindergarten part-time. I'm grateful
because at least I'm doing my own profession”

Although the right to work is the first of all social rights, the possibility of doing one’s
own profession under the labor market conditions where unemployment is common,
which prevents the access to right to work, brings along this thankfulness.

It creates the necessary grounds to be thankful for individuals who were driven away
right-based social policy by the post populist-clientelist understanding which targeted
the continuation of power especially after 1980.

Conclusion

Defined as a human right in Universal Declaration of Human Rights, European Social
Charter, and the Constitution of the Republic of Turkey, the right to work has a
broader definition than only being employed. This right should be considered within
the scope of fair work conditions, secure and healthy working conditions, education,
and rehabilitation. Viewed as the first of all social rights, the right to work is also a
prerequisite to being a social state. However, factors such as diminishes of labor rights

38



CURRENT DEBATES IN LABOUR ECONOMICS, DEMOGRAPHY & GENDER STUDIES
Derya Demirdizen Cevik, Giilgin Taskiran

created by the neoliberal process, high unemployment rate, loss of union rights,
deunionization, precarity, low protection against working accident and occupational
diseases caused impracticality of the rights ensured in national and international law,
and resulted in labor to develop consent about its rights.

Although the participants of this study worked at jobs that were both inappropriate to
their skills and precarious and they worked for a lower wage under the conditions of the
labor market which got more flexible and precarious day by day, they thought that they
used their right to work. With reference to this situation, one of the most significant
findings of this study was that the right to work was considered limited by being
employed. However, this right doesn’t only mean to have an income-generator job;
instead, it involves just, convenient, secure, and guaranteed work. Long-term
unemployment and working at jobs’ inappropriate to participant’s skills made them
think that having a job meant access to the right to work. As the unemployment
duration extended, it became easier for individuals to develop consent to precarious
conditions. Moreover, none of the participants were members of any union. They
weren’t in a process of resistance or organization, which created the conditions causing
them to develop “consent” and become ignorant of their legal rights.

One of the most adverse effects of working at jobs inappropriate to one’s skills is the
deskilling. It was observed that individuals — who graduated from their schools after
long years of education, constantly went to private teaching institutions under the
pressure of the capital for better skills in order to compete with other unemployed, but
weren’t able to do their own profession and worked at jobs inappropriate to their skills
— got deskilled day by day, forgot what they learnt, and lost their self-confidence.

It was observed that the interviewees thought that they weren’t able to access the right
to work only when they were unemployed. High unemployment rate and long-term
unemployment caused them to think that even the temporary jobs saved the day. The
increase in unemployment led them to think that having a job although it is
inappropriate to their skills was a big chance and caused the perception of the right to
work in a limited scope. It is possible to state that the biggest factor that created the
conditions of “consent” was the unemployment threat.

It isn’t wrong to express that neoliberalism creates all of the conditions it requires
through “social consent.” Moreover, this consent went so far as to make labor forget
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how to defend and demand their rights through the increasing unemployment from the
viewpoint of labor affected directly by neoliberal conditions. The harsh conditions of
labor market, high rate of unemployment, long-term unemployment, working at jobs
inappropriate to one’s skills, and working unsafe with low wages force labor to consent
to the current conditions; and they cause labor to perceive the right to work, which
indeed involves just, convenient, secure, and humanly working, as being able to work
at an income-generator work.
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RELATIONSHIP BETWEEN NEW CAREER
ATTITUDES, PERCEIVED SUPERVISOR
SUPPORT AND WORK ENGAGEMENT

Esra Aydin Goktepe

Abstract

The present study aims to specify the role of work engagement in perceived supervisor support’s effect on
new career attitudes in the banking sector, which remained under-researched. Perceived supervisor
support scale was developed in the scope of this research. After the interviews with 26 white-collar
employees in the banking sector and the scale was developed with equation modelling. After scale
development, the data were collected from 353 white-collar employees in the banking sector and
analyzed to determine the role of work engagement in perceived supervisor support’s effect on new career
attitudes. To the best of my knowledge, the research topic addressed in the present study is a gap to be
filled, and this study is the first attempt to fill this niche. In this research, boundaryless and protean
career attitudes career attitudes. In light of the obtained data, the findings showed that work
engagement and supervisor support fully mediated the role on the boundaryless and protean career
attitude. The findings showed that work engagement’s vigor-absorption dimension and perceived
supervisor support’s tangible and intangible dimension fully mediated role in the boundaryless career
attitude’s physical mobility dimension. It is decided thar work engagement’s vigor-absorption
dimension and supervisor support’s tangible supporr dimension has partially mediating role on
boundaryless career attitude’s psychological mobility dimension Work engagement’s vigor-absorption
dimension and perceived supervisor support had a fully mediating role on protean career and protean
career’s self-values driven career management dimension. According to demographic variables,
according to the study year, unlimited career attitude, according to departments, only physical mobility
dimension, according to gender and marital status variable career style and self-management career
dimension.

Key Words: Perceived supervisor support, baundarylm career attitudes, protean career attitudes, work
engagement.
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Introduction

The relationship of employees working under a hierarchy with the supervisor with
whom they primarily communicate as the representative of the enterprise is a crucial
determinant in understanding human resources. In the perceived organizational
support scales based on the view that perceived organizational support and perceived
supervisor support have the same psychometric characteristics and are highly correlated,
only the word “organization” was replaced with the word “supervisor”, and the same
questionnaire was used as the perceived supervisor support questionnaire (Rhoades,
Eisenberger, 2006: 689-695). First of all, apart from being the representative of the
organization, the supervisor can provide support independently from the organization,
depending on their personality and the relationship they would have with their
subordinates. While the support provided by the organization is limited to being
formal, the supervisor can provide informal support as well. Thus, different questions
need to be asked to employees to measure the supervisor support. Since the use of
perceived supervisor support, which is considered to be the premise of many
organizational behavior patterns, is intended to improve the scale, it is the first step of
contribution to the literature. Driven by a motive of new career, long-term
employment has given way to employability; the career directed by the organization has
given way to the career directed by the individuals depending on their values; the career
success valued, accepted and approved by the organization and others has given way to
the career success valued and accepted by the individual; and the career mobility
towards the top in a single organization has given way to the career mobility between
organizations in horizontal and vertical directions (Sullivan, 1999:458). In this context,
new career attitudes observed in the modern employee profile have been recently
explored in the literature on human resources and are addressed as the dependent
variable of this study. The employees that receive the desired support of their supervisors
turn into dynamic and engaged employees in demand by enterprises in the new working
order. Recently, positive work behavior has been researched in the area of organizational
behavior, the focus of which is on the behavior of employees that has a considerable
impact on organizational output. For enterprises that need the physical, intellectual and
emotional contributions of their employees, it is now more important to have engaged
employees to improve their contribution to the business as employees are expected to
have weaker ties with the organization because they adopt the new career attitudes.
Thus, work engagement is used as the mediator variable in this study. Moreover, since
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a limited number of studies address new career attitudes, this study is intended to serve
as a reference for researchers who will conduct research in this area.

Conceptual Framework

Perceived Supervisor Support and its Dimensions: Cohen et al. define support as “meeting
the expectations of an individual through the use of emotional, material and
informational resources to provide the assistance they need” (Cohen et al., 2000:7).
Perceived supervisor support is the extent to which the value, incentive and support
provided by the supervisor are felt by the employee (Babin and Boles, 1996: 60). Muse
and Richer define supervisors as the representative powers who actually allocate the
resources of the organization in line with its rules and policies (Muse and Puncler, 2011:
653-666). Dimensions of Perceived Supervisor Support: As the needs of employees
undetlie the need for support, the four areas of needs in which employees expect support
are informational, emotional, material and career-related. Thus, the employees” desire
for being informed and receiving feedback regarding their performances is addressed as
informational support, their desire for being appreciated and receiving attention as
emotional support, their expectations for tools and funds as material support, and their
expectations regarding the setting and attainment of career goals as career support,
which is dealt with by a limited number of studies and is regarded as a specific form of
informational support. Informational Support is defined as “zhe dimension supervisor
support focused on work-related issues, including the rewards, punishments, feedback,
information and skills required to enhance productivity of employees” (Bhanthumnavin,
2012:155-166). Emotional supervisor support refers to the support provided by
“paying attention to, loving, respecting, valuing and approving employees and helping
them cope with difficulties and stress and resolve conflicts” (Rooney and Gottlieb,
2015:187). Similarly, in another study, “confidence, respect and the willingness of
supervisor to belp employees” are noted as the items of supervisor support considered to
be important. Bhanthumnavin defines material supervisor support as “the provision of
materials, tools, time, services, funds and human resources required for employees to
attain their goals” (Giray, 2013: 72- 92). Career Support: Career is defined as “a
professional lifestyle or mode of employment that offers opportunities to achieve progress”
(Granrose, 1995:5) and “a sequence of business roles undertaken by individuals throughour
their lives” (Arthur, Lawrence, 1984: 1). By looking at the dimensions of perceived
supervisor support from the viewpoint of the dimension career support, Kraimer and
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Wayne define career support as the interest of the organization in the career needs of
employees (Wayne et all. 1999:577).

New Career Attitudes and its Dimensions: Career is defined as the “set of work
experiences gained by an individual over time” (Arthur, et all. 1989:8), which could be
conceptualized as an individual’s “process of development consisting of their work and
experiences in one or more organizations’ Baruch, Rosenstein, 1992: 478). According to
Kuijpers and Scheerens, knowledge economy, dynamic work environment, growing
career mobility, career support by organizations and the phenomenon of employability
nullify the traditional understanding of career (Marinka et all. 2006:303-319). The
use of new technologies entails renders it mandatory for the bureaucratic structures of
organizations to give way to more flexible, non-mechanical and flatter horizontal
structures (DeFillippi et all. 2003:751-767). The concepts used regarding new career
approaches in the relevant literature include boundaryless career, protean career,
portfolio career, post-corporate career (Baruch and Peiperl, 2000: 347), flexible career
(Erdogmus,2003: 169) and global career (Thomas et all.2005: 340-347). Since
implementers and theoreticians focus more on the concepts of boundaryless career and
protean career (Briscoe and Hall, 2006: 1), and these concepts represent the changing
nature of career and reflect new career attitudes, this study rules out the other career
concepts and deals with the boundaryless and protean career approaches in detail. The
concept of boundaryless career was first used in 1996 in the compilation book of Arthur
and Rousseau titled “7The Boundaryless Career: A New Employment Principle for a New
Organizational Era” where the concept of boundaryless organization is defined as the
organizational structure in contrast with traditional organizational structures (Inkson,
2006:57). Arthur and Rousseau define the concept of boundaryless career, noting that
employment gaps are unavoidable in the relationship between organization and
employee where job insecurity prevails and that there is a need for a new concept that
would reflect the new conditions (Arthur, Rousseau, 1996:28-39). In the boundaryless
career approach, “personal information (individual’s knowledge of the roles and duties
required for their career) and industrial information (individual’s knowledge of their career
conditions and of when to advance and when to stop regarding their work position)” are
interaction with each other (Erdogmus, Kocer, 2009: 1469-1479). In defining
boundaryless career and protean career, it is quite important to note the differences
between them. Although the concepts are interrelated, boundaryless career basically
refers to the career environment and the individual’s competences in that environment,
whereas the protean career is rather related to adaptation and identity (Wiersma,
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Mcmorland, 2006: 147-167). In the boundaryless career approach, two basic concepts
relating to career mobility are reported, namely, “physical mobility” and “psychological
mobility” (Sullivan and Arthur, 2006:21). In some resources, physical mobility refers to
organizational mobility preference (Briscoe et all. 2006: 30—-47) and psychological
mobility refers to boundaryless mindset (Briscoe, Hall, 2003:6). Physical mobility is
where factors that motivate the employee are money, title and promotion, physical
mobility are defined as the employee changing their job, duty, organization and country
(Sullivan and Arthur, 2006: 21). Psychological mobility involves that Individuals
exhibit boundaryless career attitudes when they are supported by their relations in and
outside their organization and have career opportunities including vertical and
horizontal career movements. The term protean career was first used in Hall’s book
titled “Careers in Organizations”, published in 1976, in several subjects, such as the
changing nature of career, boundaryless career, new psychological contracts, career
selection and decision are addressed. Hall advocated a proactive view, reported 30 years
beforehand the concept of protean career (Valcour, Ladge, 2008: 307) which would be
commonly used in the 1990s claiming that this concept is closely related to subjects,
such as  dual-career spouses, provision and attainment of equal career opportunities,
career success focused on internal factors, and the need for flexibility by both employees
and organization in the labor market (Hall, 1996: 4) .The word “protean”, derived from
the name of the mythological god Proteus who is capable of changing his shape as
described in Homer’s Odyssey, means readily taking on varied shapes, forms, or
meanings. Hall used this concept with inspiration from the god Proteus and emphasized
the individuals’ capability to change shape and adapt themselves constantly depending
on their conditions and personal needs in the changing nature of career (Inkson,
2003:51-52). As with the concept of boundaryless career, Hall defines the concept of
the protean career as the career directed by the employee themselves, not the
organization, and which is in contrast with the traditional concept of career (Hall,
2004:8). In the literature, protean career is used interchangeably with dynamic career
(Seymen, 2004:86) and versatile career (Kale and Ozer, 2012:174). Protean career,
which the employee directs by their own and in which the employee focuses on personal
goals and aims for psychological success rather than objective achievements, such as
income, promotion and power (Hall, 2004: 152), is addressed in two dimensions,
namely, “values-driven career” and “self-directed career” (Briscoe and Hall,2003:8;
Briscoe et al. 2003:31). The dimension values-driven career is described as the employee
defining their career based on their own values. This dimension, which may also be
interpreted as self-consciousness, is described as the individual’s knowledge of their own
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values (Hall and Moss, 2003: 31). For employees who prioritize their values, objective
career success give way to subjective career success, as required by the protean career
attitude. The dimension self-directed career is defined as the active direction of the
career by the employee themselves based on their own values (Greenhouse and
Callanan, 2003:45) and as acting independently from the organization regarding the
employee’s career management (Briscoe and Hall, 2011:8; Brisco et al.,2007:31).
Characteristics of new career attitudes highlight current developments influencing
business policies and the failure of organizations to provide employees with job security,
long-term employment and stable career paths cause more and more employees to adopt
new career attitudes every day as a way of surviving in the labor markets. What these
career attitudes have in common is that employees have increased responsibility in
career management. New career behavior includes career mobility, employability, career
self-management and psychological/subjective career success (Briscoe et all., 2003:31-

32).

Regarding the concept of work engagement and its dimensions, according to the
positive organizational behavior approach that investigates positive psychological
conditions of employees, one of the positive psychological conditions is the concept of
work engagement for modern organizations that need the mind, heart and soul of
employees (Schaufeli, et all,, 2006: 702). The positive and emotional condition
representing the energy and psychological commitment that individuals have regarding
their work performance is defined as work engagement (Biggs, Brough, Barbour,
2014:301). Work engagement is defined as the employee putting their mind to doing
their job for higher work performance and fulfilling the roles expected from them by
making physical, cognitive and emotional efforts (Ashforth, Humphrey, 1995: 110),
and also, as the emotions individuals have regarding their organization and the endeavor
they make to contribute to the organizational success (McBain, 2007:17). As for
dimensions of work engagement, work engagement is described as the positive and
satisfactory mood regarding working and has three dimensions, namely, vigor,
dedication and absorption (Schaufeli et al., 2011:74). In many studies, the concept of
engagement is addressed with the dimension’s vigor, dedication and absorption, like
Schaufeli did in his study. Vigor: As a dimension of work engagement, vigor refers to
the individual’s high energy and mental strength while working, which bring about
willingness to make more effort for work and help the individual resist to difficulties
and not get exhausted easily (Schaufeli, Bakker, 2006: 5). Dedication is characterized
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by the feelings of a strong commitment to working, meaningfulness, enthusiasm,
inspiration, pride and worthiness to struggle (Schaufeli, Bakker, 2005:3).

Methodology

Research Model and Method

The variables of this study are perceived supervisor support, work engagement, and new
career attitudes, which consisted of boundaryless and protean career attitudes. While
developing the research model, perceived supervisor support was designed as the
independent variable and boundaryless and protean career attitudes as the dependent
variable. Work engagement is the mediator variable. The research model is shown in
Figure 1.

INDEPENDENT MEDIATOR DEPENDENT
VARIABLE VARIABLE VARIABLE
Work

Engagement

Perceived Boundaryless
Supervisor Career
Support - protean career

Figure 1: Research Model

Research hypotheses were tested by both qualitative and quantitative research methods.
The research was conducted in 4 steps as follows:
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Step 1: The development of a semi-structured interview form through examination and
compilation of the scales used in the relevant literature and the collection of data
through conducting interviews to measure the variable perceived supervisor support.

Step 2: The development of a 52-item questionnaire form based on the information
obtained, the review of the questionnaire form based on the opinions of two academics
and two implementers, and the development of the questionnaire form as a 31-item
draft questionnaire form by removing the repeated or misperceived items.

Step 3: The distribution of the 31-item draft questionnaire form given to 102 employees
and the conducting of structural validity and factor analyses on 102 sets of data so that
the final perceived supervisor support questionnaire can be developed (Durmus,
Yurtkuru, Cinko, 2013:88)

Step 4: The combination of the first section of the questionnaire form, namely the
questions for collecting demographic data, and the second section, which includes the
perceived supervisor support, boundaryless career attitude scale, protean career attitude
scale and work engagement scale for testing the research hypotheses; the distribution of
the questionnaire form given to 353 white collar bank employees and the conducting
of analyses.

Scope and Limitations of the Research

The 2-stage questionnaire form prepared for the research was distributed to white collar
personnel who were working in the banking sector who had been selected by random
sampling. 26 one-on-one interviews were conducted in the first phase. In the second
phase, the scale was improved by the participation of 102 employees from the banking
sector. 353 respondents were reached in the final phase. In the study, boundaryless and
protean career attitudes are addressed as the new career attitudes, and other career
attitudes are ruled out.

Scales Used in the Present Research

Perceived Supervisor Support Scale (PSSS): Perceived supervisor support was divided
into two dimensions obtained in Step 3, namely concrete and abstract support, and was
measured by a scale consisting of 7 items.
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Boundaryless Career Attitude Scale (BCAS): The scale was developed by Brisco et al. in
2006 consisted of two dimensions, namely psychological mobility composed of eight
items and physical mobility composed of five items, making up a total of 13 items
(Briscoe, et all., 2003: 31-32).

Protean Career Attitude Scale (PCAS): The scale was developed by Brisco et al. in 2006,
consisting of two dimensions, namely values-driven predisposition composed of six
items and self-directed career composed of eight items (Briscoe, et all., 2011: 31-32.).

Work Engagement Scale (WES): The scale was developed by Schaufeli and Bakker
consisted of three dimensions, namely vigor composed of six items, dedication
composed of five items and absorption composed of six items, making up a total of 17
items (Schaufeli, Bakker, 2007: 32-33).

Step 1: Individual Interviews for Identifying the Supervisor Support Expectations of
the Banking Sector Employees

Interviews were conducted with white-collar employees from the banking sector to
identify the areas in which they expect supervisor support. The form prepared using the
scales for determining perceived supervisor support in the relevant literature was used
in the interviews. 26 employees were interviewed until similar or same data started to
be received from the participants. Content analysis was performed to analyze interview
data. 13 key words related to the areas in which individuals expect support, including
“career support, possibility to get promoted and assignments open to promotion”,
“appreciation, valuation, importance of welfare, respect, moral rewards”, “performance
tracking, possibility to value oneself and positive feedback”, “training support”, “open
communication”, “provision of support for familial issues/problems with colleagues”,
“adaptation support”, “sharing of experiences/information”, “material rewards/support
for extra income”, “possibility to use resources”, “assignment of duty to represent and
increasing responsibilities and powers” were put in order by their frequencies in the
interview notes.

Step 2: Development of a Scale for Measuring Perceived Supervisor Support of Banking
Sector Employees
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The 52-item draft questionnaire form developed based on the interviews was reduced
to a 31-item scale by removing the repeated and ambiguous items according to the
opinions of two academics and two Human Resourceexperts. Thus, the scope of the
scale was validated. The 31-item questionnaire forms were distributed to 102 white
collar bank employees to test the comprehensibility and validity. Before the validity and
factor analyses of the 31-item questionnaire, the correlation of the items was checked.
16 items were removed. KMO value was found to be significant, and the scale was
found to be valid. The perceived supervisor support obtained from the pilot study had
2 dimensions and 8 items. The data obtained from 102 employees were first examined
by total item correlation analysis. The 8-item and 2-dimension perceived supervisor
support scale was obtained as a result of the total item correlation and factor analyses.
The KMO and Bartlett analysis results of the 2-dimension and 8-item questionnaire
developed to measure perceived supervisor support that consists of 2 dimensions whose
factor structure eigenvalue was above 1,000. The total explained variance was found to
be 83.10%. Any explained variance ratio equals to or above 0.50 is considered a good
ratio indicates that the analysis is valid. The KMO value was found to be 0.886, and
the result of the Bartlett test was found to be 0.000. The sample size obtained from this
result is sufficient to conduct the necessary analyses. The results obtained indicated that
the conditions required for conducting factor analysis are met. Factor 1 is defined as
Concrete Support and Factor 2 as Abstract Support. The data indicated that the
divergent and convergent validity were ensured. Cronbach’s Alpha coefficient of the
PSSS was found to be 0.938. The Cronbach’s Alpha coefficient of the Concrete Support
dimension of the scale was calculated to be 0.836, and the Cronbach’s Alpha coefficient
of the Abstract Support dimension of the scale was found to be 0.959.

Step 3: Structural Validity Analyses of the Perceived Supervisor Support Scale and
Validity and Reliability Analyses of the Other Scales

In this section, the analysis is conducted in light of the data obtained from the
distribution of the scales to 353 white collar bank employees. First, the PSSS was
checked for reliability as well as for structural validity through confirmatory factor
analysis. The reliability coefficient was calculated in an attempt to determine the
internal validity of the 8-item “Perceived Supervisor Support Scale”. Cronbach’s Alpha
coefficient was calculated to be 0.935. Following the exploratory factor analysis,
confirmatory factor analysis was conducted using Lisrel 9.2. To test the Perceived
Supervisor Support Scale. The most common statistical analyses used in the
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confirmatory factor analysis to ensure the structural validity of a scale include chi-square
statistic, GFI, CFI and RMSEA statistic analyses. The data obtained indicated that the
scale had acceptable values regarding the goodness of fit. The reliability coefficient of
the final form of the scale obtained from the analyses was calculated to be 0.925.

Boundaryless Career Attitude Scale Reliability and Factor Analyses: Cronbach’s Alpha
coefficient value of the BCAS was found to be 0.776. The Cronbach’s Alpha coefficient
of the Psychological Mobility dimension of the scale was calculated to be 0.881, and
the Cronbach’s Alpha coefficient of the Physical Mobility dimension of the scale was
found to be 0.835. Since the Cronbach’s Alpha coefficients obtained are higher than
0.70, the scale and its dimensions are considered reliable.

Protean Career Attitude Scale Reliability and Factor Analyses: Cronbach’s Alpha
coefficient value of the PCAS was found to be 0.930. The Cronbach’s Alpha coefficient
of the Self-Directed Career dimension of the scale was calculated to be 0.911, and the
Cronbach’s Alpha coefficient of the Values-Driven Career dimension of the scale was
found to be 0.893. Since the Cronbach’s Alpha coefficients obtained are higher than
0.70, the scale and its dimensions are considered reliable.

Work Engagement Scale Reliability and Factor Analyses: Cronbach’s Alpha coefficient
value of the WES was found to be 0.922. The Cronbach’s Alpha coefficient of the
vigor/dedication dimension of the scale was calculated to be 0.911, and the Cronbach’s
Alpha coefficient of the absorption dimension of the scale was found to be 0.891. Since
the Cronbach’s Alpha coefficients obtained are higher than 0.70, the scale and its
dimensions are considered reliable.

Following the validity and factor analyses of the perceived supervisor support,
boundaryless career attitude, protean career attitude and work engagement scales,
confirmatory factor analysis was conducted to determine the goodness of fit of the
research model, and the results (x?/df=1.68, GFI=0.94, CFI=0.97, IFI=0.97,
AGFI=0.84 and RMR=0.07) indicate that the research model is structurally valid.

Demographic Characteristics

41.6% of the participants were female, and 58.6% were male. 43.9% of the participants
were below 30 years of age, 31.8% between 31-35 years of age, 17.2% between 36-40

53



RELATIONSHIP BETWEEN NEW CAREER ATTITUDES,
PERCEIVED SUPERVISOR SUPPORT AND WORK ENGAGEMENT

Esra Aydin Giktepe

years of age and 6.5% above 41 years of age. 38% of the participants were single, 25.6%
were married without children, and 35.8% were married with children. 12.4% of the
participants were working in the same organization for less than one year, 32.1% for 1-
4 years, 38.9% for 5-10 years and 16.1% for more than 11 years. 55.5% of the
participants had bachelor’s degree, 40% master’s degree and 3.9% PhD degree. 18% of
the participants worked in the human resources department, 45% in the
audit/inspection and risk management department and 36.3% in a branch. The current
organization was the first organization of 33.2% of the participants, second
organization of 33.8%, third organization of 20.3% and fourth organization of 12.1%.

Step 4: Correlation Analyses

Table 1: Correlation between Perceived Supervisor Support, Boundaryless Career Attitude, Protean
Career Attitude and Work Engagement

Perceived Boundaryless Protean Work
Supervisor Career Attitude Career Engagement
Support Attitude
Perceived 1 0.264** 0.124** 0.400**
Supervisor
Support
Boundaryless 0.264** 1 0.365** 0.294**
Career Attitude
Protean Career 0.124** 0.365** 1 0.206**
Attitude
Work 0.400**0 0.294** 0.206** 1
Engagement

Correlation analysis was conducted to identify the relationships between the research
variables as well as the directions of the relationships. Perceived supervisor support and
protean career attitudes were found to be slightly and positively correlated. Perceived
supervisor support and work engagement were also found to be slightly and positively
correlated. Boundaryless career attitude and protean career attitude were found to be
slightly and positively correlated. Boundaryless career attitude and work engagement
were slightly and positively correlated as well. A slight and positive correlation was
found between protean career attitude and work engagement. The relationships
between perceived supervisor support, boundaryless career attitude, and protean career
atticude and also work engagement are shown in Table 1.
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According to Baron and Kenny, there are some conditions that a variable must meet to
be a mediator variable (Baron, Kenny, 1986: 1176)

Tablo 2: Mediation Relationships between the Variables and Dimensions of Perceived Supervisor
Support, Boundaryless Career Attitude, Protean Career Artitude and Work Engagement

Independent Variable Mediator Variable Dependent Variable Mediation
Effect
Perceived Supervisor Work Engagement Boundaryless Career Full Mediation
Support Attitude
Perceived Supervisor Work Engagement Protean Career Attitude — Full Mediation
Support
Concrete Support Dedication/Vigor Physical Mobility Full Mediation
Concrete Support Dedication/Vigor Psychological Mobiliry Partial
Mediation
Abstract Support Dedication/Vigor Psychological Mobility — Full Mediation
Abstract Support Dedication/Vigor Self-Directed Career Full Mediation
Abstract Support Dedication/Vigor Values-Driven Career  Full Mediation

The independent variable must be significantly correlated with the dependent variable

(o).

The independent variable must be significantly correlated with the mediator variable

(a).
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The mediator variable must be significantly correlated with the dependent variable (b).

The effect of the independent variable on the dependent variable must decrease or be
eliminated when the mediator variable comes into play. Full elimination of this effect
is indicative of fitll mediation relationship, whereas the decrease of the effect is indicative
of partial mediation relationship, meaning that there are some other mediator variables
as well.

To test the research aim, the 4-step mediation analysis model developed by Baron and
Kenny was applied. The results obtained are summarized in Table 2.

Summary of the Research Findings

First, 26 employees were interviewed one-on-one to develop the tool for measuring
perceived supervisor support, and a 52-item draft scale was developed using the items
obtained. The draft obtained was reduced to a 31-item scale according to the opinions
of two experts and two academics. The 31-item scale that was distributed to 102
employees was reduced to 15 items by removing 16 items that had a total item
correlation value below 0.20. Following the first omission, factor and validity analyses
were conducted on the remaining 15 items. After the exploratory factor analysis
(KMO= 0.886, Cronbach’s Alpha= 0.938), a 2-dimension and 8-item scale were
obtained.

For the analysis of the research scales distributed to 353 employees, the validity and
factor analyses of each scale were performed. Following the exploratory factor analysis
of the perceived supervisor support scale, it was reduced to 2 dimensions and 7 items
(KMO=0.855, Cronbach’s Alpha= 0.935). Considering the content of the items, the
dimensions were named concrete and abstract support. Confirmatory factor analysis
was conducted on the scale to check its validity. Using the values obtained, the scale’s
structural validity was confirmed, and the final scale was obtained.

The analysis conducted to test the hypothesis “Work engagement has a mediation role
regarding the effect of perceived supervisor support on boundaryless career attitude”
revealed that work engagement had a full mediation role regarding the effect of
perceived supervisor support on boundaryless career attitude. Based on this result,
hypothesis 1 was accepted. The findings showed that the vigor/dedication dimension

56



CURRENT DEBATES IN LABOUR ECONOMICS, DEMOGRAPHY & GENDER STUDIES
Derya Demirdizen Cevik, Giilgin Taskiran

of work engagement had a full mediation role regarding the effect of the concrete
support dimension of perceived supervisor support on the physical mobility dimension
of boundaryless career. The vigor/dedication dimension of work engagement had a
partial mediation role regarding the effect of the concrete support dimension of
perceived supervisor support on the physical mobility dimension of boundaryless career.
Also, the vigor/dedication dimension of work engagement had a full mediation role
regarding the effect of the abstract support dimension of perceived supervisor support
on the psychological mobility dimension of boundaryless career.

The analyses conducted to test the hypothesis “Work engagement has a mediation role
regarding the effect of perceived supervisor support on protean career attitude” revealed
that work engagement had a full mediation role regarding the effect of perceived
supervisor support on protean career attitude. Based on this result, hypothesis 2 was
accepted. The vigor/dedication dimension of work engagement had a full mediation
role regarding the effect of the abstract support dimension of perceived supervisor
support on the self-directed career and values-driven career dimensions of protean
career attitude.

To test the last hypothesis of the research, namely, “as to the demographic variables, a)
supervisor support perception, b) work engagement and ¢) new career attitudes of
participants differ”, the results of the ANOVA test, Tukey test and means table were
used.

a) No difference was found between the supervisor support perceptions by demographic
variables.

b) Physical mobility was found out to be increasing in parallel to the years of service in
the organization. The findings showed that physical mobility differed by the
department in which the participants worked. Findings showed that employee who
were working in the human resources department and bank branches had higher
mobility than those working in the audit/inspection/internal control department.

It was found that values-driven career and self-directed career attitudes differed by
gender and marital status among the demographic factors. It was found that female
employees acted more on a values-driven approach and had a more self-directed career
than male employees. It was found that employees that were married with children
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acted more on a values-driven approach and had a more self-directed career than single
employees.

The supervisor support perception, boundaryless and protean career attitude and work
engagement as well as their dimensions were found to not differ by age and educational
attainment.

Conclusion

This study was conducted to identify the role of work engagement regarding the effect
of perceived supervisor support on boundaryless and protean career attitudes, to
determine whether perceived supervisor support, boundaryless and protean career
attitudes and work engagement differ by demographic factors, and to examine by which
demographic factors they differ. The new perceived supervisor support scale obtained
contributes to the relevant literature by gathering the supervisor support perception in
the literature under the dimensions concrete and abstract support, and thus the first
research aim has been achieved.

The findings in the present research showed that work engagement had a full mediation
role regarding the effect of perceived supervisor support on boundaryless and protean
career attitude. It was observed that the employees that participated in the research were
supported by their supervisors. The findings indicated that employees tended to be
involved in projects that would help them improve themselves and their employability,
be open to different assignments and have the opportunity to collaborate with the
employees of other enterprises, as they are proud of their job, find their job meaningful
and are enthusiastic, dynamic and eager for their job. Physical mobility differed by the
department in which the participants worked among the demographic factors.
Employees who were working in the human resources department and bank branches
had higher mobility than employee who were working in the audit/inspection/internal
control department. This finding suggests that employee working in the
audit/inspection/internal control department have a low tendency to change their job
since there are not many positions to which they may be vertically promoted in the
hierarchical order, and they would have a lower income if they are appointed to another
department or a bank branch.
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The findings showed that values-driven career and self-directed career dimensions of
new career attitude differed by gender and marital status among the demographic
factors. Female employees acted more on a values-driven approach and had a more self-
directed career than male employees. Since female employees had a lower chance of
advancing in organizations than male employees because of their secondary roles and
gender-based prejudices, which suggests that they manage their career by their own and
independently from their organization and investigate career opportunities outside the
organization. Employees that were married with children exhibited a more self-directed
career and acted more on a values-driven approach than single employees. An
explanation for this finding could be that having children may change the priorities of
individuals regarding their job and family, employees that are married with children act
more on a values-driven approach than single employees, as they are more emotional
and more sensitive, and that organization’s demands are of secondary importance for
them.

Using the scale obtained in the study that works engagement had a mediation role
regarding the effect of perceived supervisor support on new career attitudes. Thus, in
addition to the determination of the mediation effect, which was the second research
aim in the present study, the results obtained are in favor of the thesis that employees
supported by their supervisors would be more devoted to their job, would work more
vigorously, eagerly and zealously and would not give in when they encounter problems,
and that work engagement decreases new career attitudes brought by modern working
conditions that weaken the ties with the organization, such as physical mobility. Also,
the thesis that employees with a high supervisor support perception would be open to
cooperation with other enterprises because their increased work engagement would tend
to act on a values-driven approach because of their increased self-confidence and would
be more likely to exhibit career attitudes, such as self-management of career, was
confirmed.

As to whether the findings of the present research are consistent with the previous
studies, no study was found which addresses the variables perceived supervisor support,
new career attitudes and work engagement together. In the study by Cakmak Otluoglu
who examined the effect of supervisor support on new career attitudes, the findings
showed that supervisor support did not affect new career attitudes (Cakmak Otluoglu,
2002: 698). Contrary to the result obtained from Cakmak Otluoglu’s study, the
significant and positive relationship between perceived supervisor support and new
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career attitudes may depend on the variation of the scales used, of the areas of support
investigated, of the questions asked and of the sectors in which participants are working.
The findings obtained are in favor of Rhoades and Eisenberger’s view that supervisor
support has a positive effect on career development opportunities (Rhoades and
Eisenberger, 2006:698) and the view of Wayne et al. that the instrumental and
emotional support provided by supervisors positively affect the subjective and objective
career success of employees (Wayne, et all. 1999:577). Since physical mobility, as a
dimension of new career attitudes, suggests actual realization of the action of quitting
and changing job, the findings are also in favor of the view of Maertz et al. that
supervisors influence the career move decisions of employees (Maertz, et all, 2013:1064)
and the view of Wayne et al. that the support provided by supervisors is a tool that
negatively affects the career mobility desires of employees, such as wage and career
opportunities (Wayne et al., 1999:593).

The recommendations that could be given based on the results of the research are that
the scale developed in the study should be further examined using employees from other
sectors and different research variables, should be applied to different cultures and
occupational groups, and should be explored with conditional variables, such as
personality types and control focus of values-driven approach and self-directed career
dimensions of new career attitudes. In the relevant literature, it is advocated that new
career attitudes are exhibited by the so-called business elites who are employees that can
easily change their job whenever they like. Thus, the data to be obtained by applying
the perceived supervisor support scale to employees who possess the valuable and rare
knowledge and skills in sectors, such as Silicon Valley information technologies, movie
industry and biotechnology would make new contributions to the literature. In the
study, boundaryless and protean career attitudes are addressed as the new career
attitudes, and other career attitudes are ruled out. The study can be made more
comprehensive by developing a scale for other career approaches.
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Abstract

In hospitals, an accident of one of the patients is of a great importance not only for the patient, bur also
for the employee. An accident of the patient or the health worker can slow down the treatment to be
applied and adversely affect health outcomes. In this respect, the purpose of the study is ro measure the
work safety of nurses who play a role in the implementation, supervision and monitoring of patient
care. The universe of the study is the nurses working at the Suleyman Demirel University Education,
Research and Application Hospiral, which operates in the province of Isparta. The study was evaluated
by the questionnaire method. In the hospital where 396 nurses are working, with 5% error tolerance,
95% confidence level, 195 samples are seen sufficient. Considering given replies, mean and standard
deviation values will be determined and demographic data will be analyzed by looking at whether the
data are normally distributed. Findings that will be obtained as a result of the study are thought to
contribute to the field and provide useful ideas for practical application.
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Yazin Taramast: Insan Kaynaklari Yonetiminin Koruma Islevi Olarak Is
Giivenligi

Insan kaynaklart yonetimi bir isletmede galisanlarin etkinlik ve verimliligini artirmak ve
calisanlarin daha rahat bir ortamda ¢aligmalarini saglayacak olan faaliyetlerin biitiinii
olarak ifade edilmektedir (Celik vd., 2016). Baska bir ifade tarziyla insan kaynaklari
yonetimi isletmelerin amag¢ ve hedeflerine erigmelerini kolaylagtiran faaliyetleri
yapilandirmak, diizenlemek ve yiirtitmekle ilgili bir siirectir (Ertiirk, 2011: 5).
Guniimiiz  igletmelerinin  uzun vadeli basarisini  saglayan ve bu bagarinin
stirdiiriilebilirligine katkida bulunan en 6nemli unsur sahip oldugu insan kaynaklaridir
(Barutgugil, 2004: 29). Insan kaynaklari yonetiminin altinda yatan en onemli fikir
isletmelerin rekabetci tistinliigii saglamalaridir. Buna bagli olarak insan igletmeler icin
stratejik bir kaynak olarak ifade bulmakta ve en iyi insan kaynaklari yonetimi karmagik
sorunlarin ¢oziimiinde sakli bir gii¢ olarak ortaya ¢ikmaktadir (Enz, 1999: 13-15;
Papatya, 2015: 297). Etkili ve stratejik bir insan kaynaklari yénetiminin en 6énemli
islevlerinden biri de insan kaynaginin korunmasidir. Insan kaynaklari yonetiminin
koruma iglevi is glivenligi ve isgdren sagligini ifade etmektedir (Sadullah, 2010: 447).

Insan kaynaklari yonetiminin koruma islevinin amact galisanlarin isletme ortaminda
fiziksel ve ruhsal varliklarinin korunmasidir. Ciinkii insan kaynaklarinin korunmasi
verimlilik ve etkinlik agisindan 6nemli olmaktadir. Koruma isleviyle birlikte insan
kaynaklar: yénetiminde calisanlar acisindan giivenli bir ¢alisma ortaminin yaratilmast
icin gerekli olan insan davraniginin saglanmast, is kazalari ve mesleki hastaliklari yaratan
nedenlerin belirlenmesi ve ortadan kaldirilmasi ve son olarak da bunlarin neden oldugu
is kayiplarinin azalularak verimliligin yiikseltilmesidir (Sadullah, 2010: 447).

Is giivenligi, calisanlarin fiziksel, ruhsal ve sosyal sagliginin korunmasi igin gerekli
caligmalari iceren biittincil bir siirectir (Celik ve Simgsek, 2016: 27). Diger bir ifade
tarziyla is giivenligi calisanlarin is kazalarina ve meslek hastaliklarina maruz kalmalarini
onlemeye yonelik olan bir dizi faaliyetlerdir (Simsek ve Oge, 2010: 335). Dolayisiyla
aslinda is giivenligi ile calisanlar icin giivenli bir ¢aligma ortami inga edilmeye
calistlmaktadir (Giirbiiz, 2017: 305).

[s giivenligi hem calisanlar hem de isletmeler agisindan 6nemlidir. Kuskusuz galisanlar

agisindan giivenligin 6nemi oldukea fazladir. Ciinkii onlarin is ortaminda yasamlari ve
gelecekleri risk altindadir ve dolayistyla bir yasama hakk: s6z konusudur. Calisanin is
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ortaminin yol actif1 tehlikelerden, 6zellikle yasamina, viicuduna ve sagligina yonelik
tehditlerden ve zararlardan korunmast geregi acikur. Ciinkii is kazasi ve meslek
hastaliklar1 ¢alisanlar: gelirinden yoksun birakma tehlikesi yaninda onun gelirinde bir
azalmaya ya da igsiz kalmasina neden olabilir. Dahasi is kazasi veya meslek hastaligt
sonucu ¢alisanin sakat kalmasi veya oliimii durumunda ailesi de maddi ve manevi
kayiplara ugrayacakur. Diger taraftan yasadigimiz toplumda bir isletmeden beklenen en
onemli unsurlardan biri de caliganinin giivenligini koruyucu nitelikte ¢aligma
kosullarint saglamasidir (Karacan ve Erdogan, 2011: 104). Sozgelimi, Uluslararast
Caligma Orgiiti’'niin verilerine gore yilda 321 bin kisi is kazalarindan dolay1 ve yaklagik
2 milyon kisi de meslek hastaliklart sonucu hayatuni kaybetmektedir (ilo.org).
Dolayistyla is giivenligi insani agidan énemli bir konudur. Is giivenligi ikinci olarak
isletmeler agisindan da 6nemli bir konudur. I giivenligi isletmenin verimliligi ve
finansal yon bakimindan onemlidir. Is kazalari ve meslek hastaliklari nedeniyle
isletmeler finansal acidan zarara ugramaktadir. Dahasi bedensel, ruhsal ve sosyal acidan
sagligt ve esenligi yerinde olmayan bir calisanin iretkenligi ve verimliligi de
diigmektedir. Ayni zamanda is giivenliinin saglanamadigi ya da yetersiz saglandigt
isletmelerin kurumsal itibar ve imajlari da zarar gérmektedir (Giirbiiz, 2017: 305).

Arasturmanin Amaci, Kapsami ve Yontemi

Caligmanin amact, hemgirelerin is giivenligi diizeyinin dlctimiinii belirlemek ve eksik
yonlerini tespit etmekeir. Bununla birlikte demografik degiskenler g6z o6niinde
bulundurularak farklilik olusup olusmadigint belirlemektir. Aragtirmanin evrenini
Siileyman Demirel Universitesi Egitim Arastirma ve Uygulama Hastanesi'nde calisan
hemsireler olusturmaktadir. Hastaneden alinan verilerden hareketle evren biytiklagi
396 hemsireden olugmaktadir. Evren bitytikliigii goz 6niinde bulunduruldugunda hata
toleranst %5, giivenirlik diizeyi %95 olmast durumunda 195 kisi yeterli olarak
gorilmekeedir. Calisma sonucunda 200 anket tam ve dogru olarak degerlendirmeye
alinmistr. Olgme araci olarak gegerligi ve giivenirligi arastrmaci tarafindan sinanmug
hastanelerde is giivenligi dleegi (HIGO) kullanmistir. Olgek 45 maddeden ve 7 alt
boyuttan olugmaktadir. 6t likert tipinde olan oleekte her bir madde kaulimcinin
verdigi yanita gore 1 ve 6 arasinda puanlandirilmakeadir. Olgek toplam 45-270 puan
araligindadir. Kaulimcinin yiiksek puanla degerlendirmesi hastanede is giivenliginin
saglandigini gosterirken, diisiik puanla degerlendirmesi is glivenliginin saglanmadigini
gostermekredir. Olgeklerden olusturulan anket formuna kaulimcilara yonelik
demografik degiskenler de eklenerek uygulama gerceklestirilmigtir. Elde edilen veriler
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SPSS 23.0 paket programi kullanilarak her bir boyut i¢in ortalama ve standart sapma
degerleri belirlenmistir.

Bulgular ve Yorumlar

Kaulimeilarin demografik 6zelliklerine iliskin yagi, cinsiyeti, egitim durumu, hizmet
stiresi, medeni durumu ve ¢aligma gekline dair bulgulari icermektedir. Kaulimeilarin
demografik verilere gore frekans ve yiizdelikleri Tablo 1°de gosterilmistir.

Tablo 1: Demografik Veriler

Frekans Yiizde
Yas 18-25 54 27%
26-35 72 36%
36-50 46 23%
51 tsti 28 14%
Toplam 200 100%
Egitim Saglik Meslek Lisesi 37 19%
On lisans 98 49%
Lisans/Lisansiistii 65 33%
Toplam 200 100%
Hizmet Siiresi 1-5 Yil 46 23%
6-10 Yil 42 21%
11-15 Y1l 41 21%
16-20 Yil 37 18%
21 Y1l Ustia 34 17%
Toplam 200 100%
Medeni Hal Evli 138 69%
Bekar 62 31%
Toplam 200 100%

Tablo 1’den hareketle katilimcilarin 54’1 (%27) 18-25, 72’si (%36) 26-35, 46’s1 /%23)
36-50, 281 (%14) 51 ve ustii yas grubundan olugmustur. Egitim durumuna
bakildiginda ise saglik meslek lisesi mezunu 37 (%19), 6n lisans mezunu 98 (%49) ve
lisans/lisansiistii mezunu 65 (%33) kisiden olusmaktadir. Katllimcilarin hizmet siireleri
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dikkate alindiginda 1-5 yil arasinda ¢alisan 46 (%23) kisi, 6-10 yil arasinda ¢alisan 37
(%18) kisi, 21 yil ve lizeri calisan 34 (%17) kisi oldugu goriilmekeedir. Son olarak
kaclimcilarin biiytik bir kismini medeni durumu evli (%69) olan hemsireler
olusturmugtur.

Caligmaya kaulan hemgirelerin is giivenligi 6lgegine vermis olduklari yanitlardan
hareketle puan ortalamalari ve standart sapmalar alt boyutlariyla birlikte Tablo 2’de

gosterilmistir.

Tablo 2: Hemgirelerin Is Giivenligi Olgek Puan Ortalamalar:

Alt Boyutlar Ort. +SS
Mesleki Hastaliklar ve Sikayetler 4,72 0,60
Saglik Taramasi ve Kayit Sistemi 4,80 0,74
Kazalar ve Zehirlenmeler 4,92 0,76
Yonetsel Destek ve Yaklagimlar 4,79 0,67
Malzeme, Arag ve Gere¢ Denetimi 4,98 0,81
Koruyucu Onlemler ve Kurallar 4,95 0,68
Fiziksel Ortam Uygunlugu 4,86 0,72
TOPLAM 4,86 0,47

Toplam 7 alt boyutta degerlendirilen 6l¢ekte, Siileyman Demirel Universitesi Egitim ve
Aragturma Uygulama Hastanesinde ¢alisan hemgirelerin is giivenligi degerlendirmesinde
en yitksek ortalamanin malzeme ara¢ ve gere¢ denetimi alt boyutunda oldugu
gorilmekeedir (ort. 4,98). Bu ortalamaya dayanarak olcekte yer alan sorulara
bakildiginda hastanede bozuk/sorunlu alet-araglar kullanilmadig: (ort. 4,92), kullanilan
alet-araglarin diizenli kontrolleri ve bakimlarinin yapildigina kauldiklari (ort.5,33)
soylenebilir.  Yine koruyucu malzemelerin (eldiven/gézlik vb.) bulundugu
gorilmekeedir(ort. 4,46). Hemsirelere gore satun alinan malzeme ve araglar kaliceli (ort.
5,33) ve kullanilan ekipmanlar giivenlik acisindan degerlendirilmektedir (ort. 4,85). 45
maddelik 6lcekee verilen ifadelerde en diisiik ortalamanin yonetime giivenlikle ilgili
sorunlarin iletildiginde ilgili davrandig: ifadesidir (ort. 3,79). Yine is giivenligi egitim
programlari diizenlenmekeedir (ort. 3,85) ve astrt yorgunluk yok denecek kadar azdir
(ort. 3,96) ifadelerinin diger maddelere gore daha diisiik bir ortalamaya sahip oldugu
gorilmekeedir.
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Sonug

200 hemsire {izerinde uygulanan bu ¢alismada; Siileyman Demirel Universitesi Egitim,
Aragurma ve Uygulama Hastanesi’'ndeki hemgsirelerin is giivenligi puan ortalamalari
4,86 olarak gerceklesmistir. Samur’un (2014), hemgireler {izerinde ayni olcekle
degerlendirdigi calismada toplam ortalamanin 3,02 oldugu goriilmekeedir. Ale
boyutlarda ise en diisitk ortalamayr meslek hastaliklart ve sikayetler (ort. 2,50)
olustururken, en yiiksek ortalamayr koruyucu énlemler ve kurallar (ort. 3,66)
olusturmakradir. Yine Oztiirk, Babacan ve Anahar (2012) tarafindan uygulanan baska
bir ¢aligmada ise toplam ortalamanin 4,17 oldugu goriilmektedir. Alt boyutlarda ise en
disik ortalamay: mesleki hastaliklar ve sikayetler (ort. 3,06), en yiiksek ortalamay1
fiziksel ortam uygunlugu (ort. 4,17) olusturmustur. Bu caligmaya bakildiginda toplam
ortalamanin diger iki calismaya gore daha yiiksek oldugu goérilmekeedir. Her ti¢
caligmada da mesleki hastaliklar ve sikdyetler alt boyutunun toplam ortalamadan daha
disik diizeyde oldugu ve hatta en disitk ortalamaya sahip oldugu sonucuna
ulagilmigtir. Bu sonuglardan hareketle hastane yoneticileri hemsirelerin is giivenliginden
eksik olan noktalari goz éniinde bulundurmalidir. Hastanede calisan diger saglik
personelleri iizerinde is giivenligi caligmalarinin yapilmasi kurumun olumlu ve eksik
yonlerini daha iyi gozler 6niine serecektir.
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JOB INSECURITY AND BURNOUT
RELATIONSHIP:RESEARCH ON WOMEN
WORKING IN HOUSE SERVICES

IS GUVENCESIZLIGI VE TUKENMISLIK
ILISKISI: EV HIZMETLERINDE CALISAN
KADINLARA YONELIK ARASTIRMA

Banu Ozbucak Albar

Abstract

Job security has become increasingly important in terms of the uncertainties of the economic fluctuations
experienced in recent years, flexible working arrangements, business downsizing and restructuring
strategies, protection of employees 'rights and the avoidance of employers' arbitrary practices in this
regard. Job insecurity, which is as important as unemployment in our country, has physical and
psychological effects on employees' health. Burnout, one of the mental negativities that will be
experienced at the individual level, is diminished as the energy resources of the individual can not cope
with work stress. The aim of working in this context is to reveal the perceptions of women working in
home services in relation to job insecurity and burnout.

Key words: Job security, job insecurity, burnout, women workers

Giris

Son yillarda degisen ekonomik kosullarla birlikte ¢alisanlar, yaptiklari isin devamliligina
ve gelecegine iligkin belirsizlikler yasamaktadir. Bireyin her an isini kaybetme korku ve
endisesi, is giivencesizliginin algilanan bir gostergesidir. Ozellikle belirsiz siireli islerde

calisanlarin  hayatlarini kontrol edebilmelerini giiclestiren is giivencesizligi, birey
tizerinde uzun vadede is tatminsizligi, is stresi, saglik problemleri, performansta diisme,
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ise yabancilagma, orgiite baglilik ve giiven sorunlar: gibi problemlere neden olmaktadir.
Issiz kalma kaygistyla, yasanan diisiince yogunlugu ve kroniklegen stres, diger bir ¢alisma
hayat kavrami olan titkenmiglige yol acabilmektedir. Bu dogrultuda tiikenmiglik is
stresinin bir belirtisi degil, kontrol altina alinamayan is stresinin bir sonucudur(Yirik
vd., 2014: 6225). Bireyin calisma hayaunda isinin gereklerini yerine getiremeyecek
duruma gelmesini ifade eden tikenmiglik, kisiden kisiye farkli gsiddetlerde
gozlemlenebilmekte ve sonuglart da farkli olabilmektedir. Kadinlar bu anlamda
titkenmigligin duygusal boyutunun daha yogun yasayabilmektedirler.

Kadinlar, aile hayatindan kaynaklanan sorumluluklari ve cinsiyet 6zelliklerinin getirdigi
dezavantajli  durumlari  sebebiyle isgiici  piyasasina  girmekte  zorluklarla
kargilagmakeadir. Bu agidan daha ¢ok kayit dist ve ucuz isgiicii olarak istthdam
edilmektedir. Caligma hayatunda belirsizligin ve giivencesizligin yogun olarak yasandig:
hizmet sektorlerinden biri olan ev hizmetleri, kadinlarin aile gelirine katkida bulunmak
amactyla tercih ettigi ve egitim gerektirmeyen bir is alanidir. Bu alan kayic digiligin
neden oldugu esitsizlik, giivencesizlik ve yoksullugun icinde kadinin titkenmesini
saglayan en onemli sekedrlerden biridir. Ev hizmetlerinde caligan birey yasal
diizenlemelerle korunmaya calisilsa da, isverenler tarafindan ucuz isgiicii olarak
gorilmekee ve is kazalari ile ileride meslek hastalifi olusturabilecek riskleri
tastmaktadirlar. Kadinlar bir yandan siirekliligi olmayan islerde ¢alistiklar: icin is kaybi
korkusunu yasarken, bir yandan da calisma kosullarinin zorlu sartlari yiiziinden
titkenmiglige maruz kalmaktadir.

Is hayatinda etkileri gittikge artan is giivencesizligi ve titkenmislik iligkisinin ev
hizmetlerinde ¢alisan kadinlar tizerinde incelenmesi amaglanmaktadir. Bu dogrultuda
caligmanin ilk bolimiinde ¢alisanlar tarafindan algilanan is glivencesizligi olgusu, ikinci
béliimiinde titkenmislik sendromu, tigiincii béliimiinde kavramsal iligkinin kurularak
uygulamanin yapildigi ev hizmetlerinde ¢alisma kavramlari agiklanmaya caligilmistur.
Son boliimde ise is glivencesizligi ve titkenmigliginin ev hizmetlerinde ¢alisan kadinlar
tizerinde uygulamast yapilarak, bulgularina yer verilmistir. Calisma sonucunda ev
hizmetlerinde ¢alisan kadinlarin kendilerini hem is giivencesiz hem de ¢aligma
kosullarinin yipratct sartlarindan dolayr titkenmis hissettigi sonucuna ulagilmistir.
Temizlik sirketi eleman: ya da kendi namina calisanlar olarak, kadinlarin is
glivencesizligi ve titkenmisligi algilarinin degerlendirildigi bu caligmayla alan yazinina
katki saglayacag: diisiintilmektedir.
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Is Giivencesizligi Olgusu

[ giivencesi kavrami, Diinya’da ilk kez 1917 yilinda Meksika Anayasasi’nda isverenlerin
calisanlarini isten ¢ikartmalarin gegerli bir nedene dayandirilmasi gerekliligi kapsaminda
bir hiikiim olarak yer almistir(Candan,2002:8). Ulkemizde ise ilk kez 1960-1970li
yillarda is iklimi envanterleri aragtirmalarinda ve is tatminini etkileyen faktorlerden biri
olarak literatiirde karsimiza ¢ikan is giivencesi kavrami, 1980 ve sonrasinda igletmelerin
kiigiilme ve kapanmalari, yeniden yapilanma stratejileri, esnek ¢aligma diizenlemeleri ve
gecici is sozlesmelerindeki aruglar gibi temel degisikliklerle tizerinde sistemli bir sekilde
calistlmaya baglanilan sosyal bir olgu haline gelmistir(Cetin, 2015: 75).

[s giivencesi kavram1 temelde, gegimini emegi ile saglayan bagimli alisanlarin, herhangi
gecetli bir neden olmaksizin ve sebep gostermeksizin isveren tarafindan is sozlesmesine
son verilmesinin engellenmesi amagli normatif diizenlemelerdir (Onsal, 2017: 224). Is
sozlesmesinin gecerli bir nedeni olmaksizin igveren tarafindan feshedilebilme olasiligs,
calisana igverenin haksiz uygulamasina karsi hakkini arayamayacagi, her an isten
ctkartlma korkusu, stresi ve belirsizligi yasadigt bir ¢aligma ortaminin yani sira bu
olasiligin gerceklesmesi hali de calisanin gelirini kaybederek hem kendisi hem de
bakmakla yiikiimlii oldugu ailesinin yasaminin maddi acidan stkintiya diigecegi
tehdidini yasatmaktadir. Bu agidan is glivencesinin 6nemi, is giivencesizliginin
sonuglarindan beslenmektedir.

[s giivencesizligi ise farkls sekillerde tanimlanmustir. Is giivencesizligini “igsizlik tehditi”
olarak algilayan Greenhalh ve Rosenblatt (1984:438) bu kavrami, kisinin ise
devamliliginin tehdit altinda olmast halinde, istekli olarak ¢alismaya devam etmesindeki
gligstizliigii; Sverke vd. (2002:243) bireyin istemsiz bir sekilde is kayb: olasiligi hakkinda
kaygilar;; Cheng ve Chan (2008:275) bireylerin, islerinin siirekliligi tizerindeki olast
tehlikenin algilanmasi; Heaney, Israel ve House (1994:1431) bireyin s6z konusu isinin
devamliligina iliskin potansiyel tehdit algis; Buitendach ve Witte (2005:27) calisanin
igsiz kalma korkusu; Rosenblatt ve Ruvio (1996:587) ise bireyin gelecekte isinin var
olup olmayacagi konusunda duydugu endise olarak tanimlanmaktadir.

Hesselink ve Van Vureen (1999) ise, is glivencesizligini orgiitsel cevrenin algilanan bir
yonii olarak ifade etmekte ve bu kavrami 6znel olmasi, isin gelecegiyle ve isin kendi
korumasiyla ilgili olmast agisindan ii¢ temele dayandirmaktadir. Is giivencesizliginin
oznel olmasini érnek verecek olursak, sirketin sipariglerinin azalmasi gibi objektif bir
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durumu sirket ¢aliganlari farkli algilayabilirler. Calisanlarin bir kismi gegici istihdam
edilme gibi nedenlerle sirketin gelecegini tehlikede hissedip isinin devamliligiyla ilgili
endige duyarken bir kismi da is yiikiiniin azaldigini ve buna bagli is konforunun artugini
diisiinerek is giivencesizligi hissetmeyebilir. Isin kendi korumastyla ilgili algilanan
orgiitsel cevre fakeorii ise, sirket ici teknolojik degisimler, egitimsel iyilestirmeler ve isin
niteligiyle ilgili degisimlerden kaynaklanmaktadir(Witte, 2005:1). Is giivencesizligine
iligkin tanimlar dogrultusunda bu kavram, ¢alisanin istihdam edildigi orgiicteki meveut
isinin siirekliligini ve glivencesini engelleyici yasal ya da yasal olmayan esasl: degisimler
sonucunda, ¢alisanin Srgiitteki istihdamu ile ilgili inan¢larinin degisime ugramasi ve isini
kaybetme kaygisi yasamas: halidir.

Is giivencesizliginin altinda yer alan unsurlar; belirsizlik, algilanan tehdit ve issizlik
kaygisidir. Caligma hayaunda isten ¢ikarilip cikarilmayacagi konusunda belirsizlik
yasayan bir birey, hem is hem de 6zel yasanusinda gelecegine iliskin kararsizlik,
kontrolsiizliik ve caresizlik yasamaktadir. Orgiit igerisinde algilanan bu belirsizlikle
birlikte, isin siirekliligini tehdit eden, isin niteligi ve ¢alisma kosullarina iliskin
degisiklikler tehdit unsuru olarak algilanmaktadir. Calisanin hak ve menfaatlerinde
gerilemeye yol agug diisiiniilen diizenlemeler is glivencesizligi kaygisini arttirmakeadir.
Mevcut isini kaybedecegine iligkin bir tehdic algilayan calisan, kendisini giicsiiz
hissediyorsa, is giivencesizligi kaygisi da siddetlenecektir. Yaganilan giigsiizliigiin sebebi
calisanin sendika ya da is sozlesmesine tabi olmamaktan kaynaklanan bir korumasizlig
nedeniyle olabilecegi gibi, calisanin yagi, egitimi, tecriibesi gibi bireysel nitelikleri
kaynakli da olabilmektedir (Cakir:2007:120-122). Wittle (2005:1-2) ise benzer sekilde
is glivencesizligini, calisanin isini kaybetmeye yonelik yasadig: belirsizlik ve beraberinde
getirdigi endige seklinde ele almis ve nedenlerini ii¢ baglik altunda 6zetlemistir. Bunlar;

Bolgesel veya orgiitsel seviyedeki makro degiskenler (igsizlik oranlari, orgiitsel yapidaki
degisimler)

Calisanin is konumunu belirleyen 6zellikler (yas, hizmet siiresi, tecriibe gibi pozisyonel

ozellikler)

Calisanin  kisilik  6zellikleri (igsel kontrol odagi ve olumsuz duygulanim gibi

ozellikler) dir.
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Literatiirde is giivencesizligiyle ilgili {i¢ yaklagtm bulunmakeadir. Bunlar nesnel veya
oznel is giivencesizligi, biligsel veya duygusal is glivencesizligi ve niteliksel veya niceliksel
is giivencesizligidir.

Nesnel - Oznel Is Giivencesizligi; Calisma hayatinda ayni isyerinde alisan tiim calisanlar
aynt derecede is glivencesizligi riski ile kargilagmamaktadir. Bu riskin algilanmasinda,
calisanin i¢inde bulundugu durumun ve bu durumu algilama ve yorumlama seklinin
farkli diizeylerde olabilmesi s6z konusudur. Nesnel is giivencesizligi, gecici, kayit dist ve
kismi siireli istihdam iligkisi dogrultusunda algilanan is giivencesizligini ifade ederken;
Oznel is giivencesizligi, calisanlarin algiladiklart risk dogrultusunda islerini kaybetme
korkusu ve endigesi yasayarak, islerinin devamliligi konusunda kaygt esiklerinin
yiikselmesini ifade etmektedir. Her iki tiir giivencesizlik birbiri ile iligkilidir(Cakur,
2007:123).

Bilissel - duygusal is giivencesizligi; is glivencesizliginin biligsel yani, calisanin isini
kaybetme ihtimaliyle alakaliyken; duygusal yani calisanin isini kaybetme olasiligy ile
ilgili sahip olunan korku ve endise hissini kapsamaktadir. Ozellikle 6znel is
glivencesizliginin anlagilmasinda, bilissel ve duygusal is giivencesizligi ayrimi énemli yer
tutmaktadir(Seger,2012:351-352).

Niteliksel - niceliksel is giivencesizligi; is giivencesizliginin niteliksel yant, terfi, maag artigt
ve kariyer olasiliklart gibi isin nitelikleri hakkinda algilanan risk ve belirsizligi ifade
ederken; niceliksel yani, isin potansiyel kaybina yo6nelik algilanan riski
kapsamaktadir(Van ve Pienaar, 2008:54). Niceliksel yaklagim, is giivencesizligini isten
¢ikarilmanin 6n agamasi olarak ele alirken, niteliksel yaklagim calisma kogullarindaki
olumsuz degisimlerin ve yiikselme, {icret gibi ¢alisan haklarindaki gerilemenin ¢alisan
agisindan algillanan boyutlarini kapsamaktadir. Calisanin isinde meydana gelen
ckonomik, hukuki ve orgiitsel degisimlerin sonucu olarak her iki giivencesizlik de
yasanmaktadir(Cakur, 2007:124-125).

Is giivencesizligi, belli basl ii¢ grupta siklikla yasanmaktadir. Bu gruplar igerisinde en
cok ikincil isgiicii yani siirekli is sozlesmesine sahip olmayan kismi siireli ¢alisanlar,
mevsimlik isciler ve gecici calisanlar yiiksek risk altunda yer almaktadir. Diger grupta
uzmanlik ve teknik bilgi gerektiren ¢alisma alanlarinda is bitimi siiresiyle ¢alistirilan,
tele calisanlar gibi yapug: isi isyerine bagli olarak yiirtitmek zorunda olmayanlar
kisilerdir. Usgiincii grupta ise ise yeni baglayanlar ve deneme siiresi kapsaminda yer
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alanlar ¢alisanlar  bulunmaktadir(Cakir,2007:118). 15 giivencesizligi algilayan
calisanlarin tepkileri dogrultusunda, is giivencesizliginin orgiitsel ve bireysel sonuclart
bulunmaktadir. Orgiitsel agidan, Grgiite bagllik ve giiven sorunlarinin yani sira uzun
vadede is performansinda azalma, ise devamsizlik ve isten ayrilma egilimi
gozlenmektedir. Kisa ve uzun vadeli bireysel sonuglar kapsaminda ise is tatmini, ise
baglilik sorunlari ile is stresine bagli fiziksel ve zihinsel saglik sorunlari yasganmaktadir.
(Sverke vd.,2002: 243). Bireyin igsiz kalma kaygistyla yasadig: endige ve kronik stres hali
beraberinde umutsuzluk, depresyon, asabiyet, dikkat kayb: ve 6zgiiven sorunlarini da
getirmekeedir. Bu olumsuz duygu ve davranislar bireyin icindeki enerjisinin titkenmesi
durumudur.

Tiikenmislik Olgusu

Tikenmiglik kavrami, ilk olarak 1970°li yillarda Amerika’da miisteri hizmetlerinde
calisanlarin is hayatinda yasadig bunalimi ifade etmek icin kullanilmig bir kavramdur.
Fakat 1961 yilinda yayinlanan Greene’nin “Bir Tiikenmiglik Olay1” , orijinal adiyla “A
Burn-Out Case” isimli romaninda bu kavram, bir mimarin ruhsal ¢6kiintiisiinii ve hayal
kirikligint anlatan ve sonrasinda herseyini birakip Afrika’ya gidisini konu alarak yer
bulmugtur. “Biiytik bir bikkinlik ve kisinin isine duydugu baglilik ile idealizminin
sonmesi” seklinde tanimlanmistir. Tiikenmislik kavrami ozellikle aragtirmacilar
tarafindan incelenen bir konu olmasindan ¢ok, bu konu hem uygulayicilar hemde sosyal
elestirmenler tarafindan sosyal bir problem olarak énemi anlagilmis bir konudur
(Stirgevil Dalkilig, 2014:5).

Tikenmigligin sozlik anlami, “insanlarin yogun calisma, stres, doyumsuzluk gibi
nedenlerle islerinin gereklerini yapamama hali” olarak tanimlanmaktadir (Onsal,
2017:508). Freundenberger (1974:159) ise tiikenmigligi; "basarisiz olma, yipranma,
enerji ve glic kaybt veya karsilanamayan istekler, zorlanmalar sonucunda olusan i¢
kaynaklarda titkenme hali” olarak tanimlamis ve tiikenmenin sebebi ne olursa olsun her
insant etkisiz ve pasif hale getirdigini belirtmistir(Bastm ve Sesen, 2006, s.16).
Tikenmiglikle ilgili giiniimiizde en kabul gérmiis olan tanim, bu konuyla ilgili
aragtirma yapan calisanlar arasinda ilk siralarda yer alan ve kendi adiyla anilan Maslach
Tiikenmislik Envanterini gelistiren Christina Maslach’a aittir. Maslach bu kavrami “isi
geregi insanlarla yogun iletisim icerisinde olanlarda goriilen duygusal tikenme,
duyarsizlagma ve diisiik kisisel basar: hissi” seklinde ii¢ boyutta tanimlamistir (Maslach
ve Zimbardo, 1982:3).
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Duygusal Tiikenme; titkenmisligin bireysel stres boyutunu ifade etmekte olup, duygusal
titkenme (ige gitme diisiincesinin yorgunluk hissettirmesi) ve fiziksel titkenme (kronik
bas agrilari, iisiime, uykuda azalma gibi) seklinde kendini gostermekeedir.

Duyarsizlagma; tiikenmisligin  kisiler arast boyutunu ifade etmekte olup, kisinin
miigterilere karsi ilgisiz, kat ve negatif tutum sergilemesi, miimkiin oldugunda az is
yapma egilimi gostermesi, meslektaglarina kargi alayct davraniglarda bulunmasi seklinde
kendini gostermekeedir.

Kigsisel Basar: (Kisisel Yeterlilik); tikenmigligin kisisel gelisme boyutunu ifade etmekte
olup, kisinin i¢ diinyasinda kendini yeterli ve bagarili hissetmesinde eksilen duygulars,
kendini olumsuz degerlendirmesi ve kendine olan inancindaki eksilme seklinde ortaya
cikmaktadir (Yirik vd., 2014: 6225-6226).

Tikenmiglige etkileyen fakedrler; bireysel ve drgiitsel fakedrler olarak incelenmekeedir.
Ancak bu caligmada bireysel fakedrlere kiyasla caligma hayatinda 6rgiitsel fakedrlerin
titkenmiglik tizerindeki etkisi incelenmek istendiginden rgiitsel faktorlere daha agirlik
verilmistir. Bu dogrultuda, bireyde tiikenmiglik duygusunu etkileyen orgiitsel fakedrler;
yildirma davranigina maruz kalma, agir1 is ytikii alunda kalma, rol catigmast yasama ve
orgiitsel adalet sorunu olarak siralanabilmektedir (Keser, 2015:189).

Yildirma davranisina maruz kalma; orgiitte bireye yonelik gerceklestirilen yildirma
davranigina mobbing adi verilmektedir. Bu davranis is yerinde calisana kargt bilingli
olarak yapilan ve o6zellikle is arkadaslari ya da yoneticileri tarafindan uygulanan
faaliyetleri kapsamaktadir. Belirli bir saldirganlik ve yikicilik iceren yildirma
davranisinin altinda yatan amag, calisani rahatsiz ve huzursuz ederek, bu zorbalikla bag
etmeye zorlamaktir. Yildirma davranigtyla birlikte kurban tiikenmislik *siirecine
girmekte ve onlem alinamazsa hizla tikenmiglik sendromununun getirdigi disiik
moral, is tatminsizligi, ise devamsizlik, performansta diisiig, orgiit baglhiliginin azalmast,
isten ayrilma, saglik problemleri, cevre ile iletisimsizlik ve dzgiiven problemleri gibi
bireysel ve orgiitsel sonuglari birey tizerinde ortaya ¢tkmakeadir(Keser, 2012:462-4606).

Agsre is yiikii; asirt gorev yikii olarak da ifadesi miimkiin olan bu kavram, bireyin normal
zaman dilimi ve yetenekleriyle belirli bir kalitede yapabileceginden daha fazla isle
gorevlendirilmesi olarak tanimlanmaktadir(Yiiksel, 2004: 215). Asurt is yikiiniin, is
stresini arttirdigt ve bu durumun ¢alisan tizerinde yiiksek kolesterol, artan kalp ats hizt
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gibi psikolojik gdstergelerinin yani sira is kalitesinde diisme ve is tatminsizligine de
sebep oldugu belirtilmektedir. Ozellikle hizmet agurlikl iglerde; askerler, saglik
calisanlari, biiro memurlars, hava trafik kontrolorleri ve avukatlar gibi meslek
calisanlarmin yiiklendigi is yiikiiniin bir stres kaynagi oldugu belirtilmektedir (Kizildag,
2014:253).

Rol catigmast yasama; ¢alisma hayatunda bireyin c¢oklu yetki sahibi olmasindan
kaynaklanan ve is titkkenmigligi ile pozidif iligkili oldugu ortaya konulan bir kavramdur.
Bireyin yapmasi gerektigine inandiy is ile baski grubunun (diger ¢alisanlar ya da
yoneticiler) kendisinden yapmasini bekledigi is arasinda kalma ve catigma yasama
halidir. Bu durumdaki bireyler islerine tam olarak baglanamamakta ve igleri tizerinde
yeterli kontrolii saglamada zorluk yasamaktadirlar. Bu yogun catigma hali zaman
icerisinde bireyin, olumsuz duygulanimlar, gerilimler ve saglik problemleri yasamasina
sebep olmaktadir(Siirgevil Dalkilig, 2014: 100-101).

Orgiitsel adalet; bir isyerinde calisanlar agisindan 6nemli bir degisken olup, eksikligi hali
onemli bir stres kaynagidir. Bireyler arasinda esitlik ilkesinden uzaklagmay: ifade eden
adaletsizlik, orgiitte degisik sekillerde kendini gostermektedir. Bunlar arasinda en yaygin
olanlar1 ise alim asamasindaki adaletsizlik, {icret adaletsizligi, calisanin
degerlendirilmesinde ve odillendirilmesinde adaletsizlik, kariyer olanaklarindaki
adaletsizlik ve sosyal haklar agisindan adaletsizliktir (Keser,2013:42). Orgiit igerisinde
algilanan adaletsizligin bireyin tilkenmigligi tizerindeki etkisi, hem duygusal ac¢idan
liziicii ve yipratict olmakta hem de bireyin orgiite kargt bagliligini yitirerek hizla
duyarsizlagmasini tetikleyici olmaktadir(Keser, 2012:462-463).

Bireyin ¢aligma hayaunda yasadig titkkenmigligin de is giivencesizliginin de kaynaginda
orgiitsel fakedrler bulunmaktadir. Ancak ayni fakeorlere maruz kalsalar bile algilanan bu
kavramlarin etkisi kisiye 6zel olup, sonuglari da bireyler tizerinde farkli olmakreadur.
Kadinlarin cinsiyet 6zelliklerinin getirdigi duygusal yapist da ozellikle tiikenmigligin
algilanan giddetinde etkili olabilmektedir. Giniimiiz kosullarinda kadinin isgiicii
piyasasina girebilmesi ve is siirekliligini saglayabilmesi 6nemli bir sorun olup tasidigt
ailevi sorumluluklar, es/baba baskisi ve egitim seviyesinin diisitk olmasi mecburen kayit
dist sekeore yonelmelerini saglamustir. Bu sekedr icerisinde ev hizmetlerinde ¢alisma,
kadinlar icin 6nemli bir is sahasini olugturmaktadir.
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Ev Hizmetlerinde Calisma

Ev hizmetleri, ¢alisma hayatinin hizmetler sektorti alunda yer alan bir ¢alisma alan:
olup, genel olarak evle ilgili yardimct igler; hizmetgilik, bakicilik, bah¢ivanlik, agcilik,
soforliik, usaklik, bekgilik gibi ev hizmetleri calisanlar: tarafindan yapilan eve 6zgii isler
kapsaminda temizlik (pisligin yok edilmesi), toplama (diizensizligin 6nlenmesi) seklinde
negatif yapisi ve anlami olan isler olarak tanimlanmakradir(Fidan ve Ozdemir,2011:80).
Ancak bir isin ev hizmetleri kapsaminda yer alabilmesi icin belirli kogullari saglamis
olmasi gerekir. Bu kosullar asagidaki gibidir(Ramirez ve Machado,2003:9-15, Gékeek
Karaca ve Kocabas, 2009:162-165, Fidan ve Ozdemir,2011:80-81);

[sin yapildig: yer olarak evin sahsa mahsus olmast,
Yapilacak isin evin hizmeti ile ilgili olmast,
Yapilacak isin siireklilik ve diizenlilik gostermesi,
Yapilacak isin ticret kargiligi yapilmast,

Ev hizmetleri ¢alisaninin ikametghinin isin tanimini etkilememesi (calistgi yerde
oturup oturmamanin énemsiz olmast)

Yapilacak isin igverenin otoritesi, yonetimi ve denetimi alunda onun namina yerine
getirilmesi,

Ev hizmetleri ¢alisan: tarafindan yapilan faaliyetlerden isverenin maddi kazang
saglamamasidur.

Calisma hayatinda kadinin yer almasiyla birlikte ev iglerine zaman ayrramamasi, bu
isleri yapmasi icin bagka bir calisana olan ihtiyact dogurmustur. Ev iglerinin geleneksel
olarak kadina 6zgii ve egitim gerektirmeyen bir is olmasi agisindan, ev isleri konusunda
calisurilan kisiler kadin olmaktadir (Kalaycioglu ve Tilig, 1998:234). Bas aktorleri
kadinlardan olusan “Ev Hizmetleri Sektorii”, giintimiizde ozellikle orta ve iist gelir
seviyelerine sahip pek ¢ok ailenin istihdam sagladigi ve ayni zamanda caligma
kosullarindan ve yasal diizenlemelerden kaynaklanan 6énemli sorunlart da iginde
barindiran bir sekeordiir (Yildirimalp,2014: 46). Bununla birlikte diinya genelinde ev
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hizmetlerinde c¢alisanlarin sayisi arug gosterdiginden uluslararasi sdzlesmelerle ev
hizmetleri alaninda ¢alisanlarin sorunlari agilmak istenmektedir. Uluslararasi Caligma
Konferansi 2011 yili Haziran ayinda 189 sayili Ev Iscileri Sozlesmesi'ni ve 201 sayilt
Tavsiye Karari’'nt benimsemistir. S6z konusu iki belge ilk kez 6zel olarak ev is¢ileri i¢cin
insana yakisir iglerin tegvik edilmesini hedefleyen uluslararasi standartlar getirmistir. O
zamandan bugiine iki belge, ev iscilerinin yasam ve calisma kosullarini iyilestirmeye
calisan politika yapicilar i¢in  6nemli bir rehberlik kaynagi olarak islev
gormiistiir(Erdogdu ve Toksoz, 2013: Onsoz).

2013 yilinda ¢ikarilan Ev Hizmetlerinde 5510 sayili Kanunun Ek 9. Maddesi
Kapsaminda Sigortali Calisurilmasi Hakkindaki Teblig’'de ise ev hizmetleri, ev
icerisinde yasayan aile bireyleri tarafindan yapilabilecek temizlik, yemek yapma,
camagtr, {iti, aligveris, bahge isleri gibi giindelik igler ile cocuk, yaslt veya 6zel bakima
ihtiyaci olan kisilerin bakim iglerinin aile bireyleri disindaki kisiler tarafindan yapilmasi
seklinde tanimlanmisur. Cocuk,yasli ve 6zel bakim isinin ev hizmetinde ¢alisanin
evinde ya da hastane, bakimevi vb. yerlerde yapilmast da ev hizmeti olarak kabul
edilmektedir. Ayni evde oturan ii¢lincii dereceye kadarakraba olanlarin yapuklart igler
ev hizmetleri sayilmayacakur(www.sgk.gov.tr, 20.10.2017).

5510 sayilt Kanunun Ek 9. Maddesi Kapsaminda Sigortali Caligtirilmas: Hakkindaki
Teblig’den evinde sigortali caligtiran gercek kisiler yararlanacak olup, tiizel kisilik adina
bu madde kapsaminda sigortalt caligtirilmasi talepleri kabul edilmeyecektir. Ayda 10
glinden az calisanlar is kazasi ve meslek hastalig1 yoniinden sigortali sayilacak, primleri
calistiran kigi tarafindan 6denecek, sigortalilar isterlerse takip eden ayin sonuna kadar
uzun vade (emeklilik) ve genel saglik sigortast primi ddeyebilecektir. Ayda 10 giin ve
tizerinde caliganlarin primleri isverenleri tarafindan kolay isverenlik uygulamalar:
cergevesinde 6denecektir. Isveren tarafindan; igveren ve giindelikgi olarak galistirilacak
kisi tarafindan imzalanan “Ev Hizmetlerinde 10 Giin ve Daha Fazla Calistirilacaklara
Mligkin Bildirge’ ile sosyal giivenlik merkezlerine ya da sosyal giivenlik il miidiirliiklerine
basvuru yapilacakur. Bildirgede, giindelik¢inin ise giris tarihi, giinliik kazanci, ayda kag¢
glin calisacagy, ev hizmetinde ne icin ¢alistirilacags (temizlik mi, hasta bakici m1, cocuk
bakicist mi) gibi bilgilere yer verilmelidir. Caligtiran kisi bu kisiler icin calisurdiklar: her
bir giin icin asgari ticretin giinlitk tutarinin % 2’si oraninda is kazasi ve meslek hastaligt
primi odeyecektir. Sigortaliyr bildirmek igverenin en o6nemli ylikiimlalagidiir.
Sigortasiz  caligtirilan  her  sigortali  i¢in 2 asgari  {icret  ceza
ddenir(www.resmigazete.gov.tr, 09.03.2017).
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Sigortasiz isci calistirmanin igveren acisindan en biiyiik risklerinden biri, sigortasiz
calisanin is kazasi gecirmesi ya da meslek hastaligina tutulmasidir. Ev hizmetlerinde
calisan kadinlar i¢in bu risk 6nemle iizerinde durulmast gereken bir husustur. Ozellikle
bu sektorde calisanlarinin kayit dist ve kismi siireli olarak calistirilmast, igverenlerin de
sigorta yapmanin prosediitlerinden ve maliyetinden kagma egilimleri neticesinde,
calisanlar acisindan bu durum ciddi sonuglar dogurabilmektedir.

Ev Hizmetlerinde Calisan Kadin Aragtirmasi

Aragtirmanin Amaci ve Yontemi

Aragturmada ev hizmetlerinde ¢alisan kadinlarin istihdam edilme gekilleri, yapilan isin
icerigi, calisma siiresi, ¢alisma kogullari, ticret diizeyi ve is siireglerinde kargilagilan
sorunlarin ornekler {izerinden ortaya konulmasi, algilanan is giivencesizligi ve is
titkenmigliginin ortaya konulmasi amaglanmistir. Bu baglamda Zonguldak’ta ev
hizmetlerinde temizlik isciligi yapan, 12 bagimsiz (kendi ¢evreleriyle istihdam edilme
imkani bulan) ve 8 bagimli (temizlik girketi biinyesinde istthdam edilen) toplam 20
kadin caligan ile derinlemesine miilakat yapilmistir. Goriismeye baslanmadan once
kadinlara caligmanin amact anlaulmig ve genel kabul alinarak, goniilliliik esasina gore
calismada yer almigslardir.

Aragurmada bicimsel miilakat teknigi kullanilmigtir. Goriigmeler sirasinda énceden
yapilandirilmis sorular sorulmus, goriismenin seyrine gore planda olmayan sorular da
yoneltilmistir. On bes kadin ile yiiz yiize, bes kadin ile de telefon goriigmesi yapilarak
cevaplar elde edilmigtir. Yiiz ylize goriisme yapilan her bir kadinla 40 ile 60 dakikalik
goriismeler gerceklestirilmis olup, telefonla yapilan gériismeler 20 ile 30 dakika
araliginda stirmisgtiir. Yapilan tiim gortismeler izin alinarak, kayit cihaziyla kayit aluna
alinmistur.

Aragtrmanin Bulgular:

Goriismelerde elde edilen veriler siniflandirilarak asagida degerlendirilmistir.

83



iS GUVENCESIZLIGI VE TUKENMISLIK ILILISKiSI: EV HIZMETLERINDE
CALISAN KADINLARA YONELIK ARASTIRMA

Demografik Bilgiler
Tablo 1: Gorigiilen Kadinlar: Agiklayscr Profil Tablosu

Istihdam gekli Yas Egitim Cocuk Sayist Esinin Meslegi Kod
Kendi Cevresiyle 31 Ortaokul 2 Ingaat iscisi Gl
Istihdam Imkani 38 Ortaokul terk 3 Maden iscisi G2
Bulan, Bagimsiz 42 Ilkokul 3 Issiz G3

Calisan 32 Lise 2 Memur G4
39 Ilkokul 1 Esi 6lmiis (maden isgisi) G5

38 ilkokul 2 Taksi goforii G6

40 {lkokul terk 3 Ciftgi G7

44 Okur- yazar 5 Emekli (¢alismiyor) G8

43 Ilkokul 3 Maden isgisi G9

48 Okur- yazar 6 Hirdavatgt G10

41 Ilkokul 0 Seyyar satict Gl11

51 Okur- yazar 3 Emekli Gl12

Temizlik 27 Ortaokul terk 0 Bekar G13
Sirketine 28 Ilkokul 1 Esinden bosanmig G14
Biinyesinde 31 Lise terk 3 Pazarci G15
Calisan 38 [lkokul terk 2 Belediye iscisi G16
39 Ortaokul 2 Maden iscisi G17

35 Ilkokul 4 Esi 6lmiis (maden iscisi) G18

30 Ilkokul 2 Issiz G19

37 Ortaokul terk 4 Esinden bosanmig G20

Aragtirmaya katilan ev hizmetlerinde ¢calisan kadinlarin 12’si bir sirkete bagli olmaksizin
kendi ¢evre ve tanidiklari sayesinde istihdam edilmekee; diger 8 kisi ise temizlik sirketine
bagli olarak istthdam edilmektedir. Aragtirmaya kaulan kadmlar 27 ile 51 yas
araligindadir. Agirlikls yas araligt % 65 oraninda 30 ile 40 yas olarak belirlenmistir.

Aragurmaya kaulan kadmlarin  ¢ogunlugunun  egitim diizeyi disiik olarak
belirlenmistir. Kadinlarin %15’i okur yazar, %50 ‘si ilkokul terk yada mezun, %25’i
ortaokul terk yada mezun, %2’si ise lise terk yada mezun konumdadir.

Aragurma kapsaminda degerlendirilen kadinlardan sadece %10’unun hi¢ ¢ocugu
bulunmamaktadir. Bu bayanlardan biri hi¢ evlenmemis, digerinin ise ¢ocugu
olmamigtir. Kaulimcilardan en fazla 6 cocuk sahipligi (%5) goriilmekeedir. %30 ‘ar
oranla 2’ser ya da 3’er ¢cocuk sahibi olanlar cogunlukta olup, 4 ¢ocugu olanlarin orant
%10, cocuk sayis1 5 ya da 6 olanlarin orani %5’er olarak tespit edilmistir.
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“Siirekli gittigim bir ev var, ailevi maddi stkintilarimdan dolayr calisyorum.
Lsimde mutluyum gittigim evin cocuklart da var. Kendi cocugum olmads en
azindan onlarin ocuklarini sevdigim igcin mutly oluyorum” (G11)

Aragtirmaya katlan evli kadinlarin eglerinin ¢alisma durumlar incelendiginde; esi isci
olan kadinlarin orani % 25, gecici iglerde ¢aliganlarin orani % 35, memur olarak
caliganlarin orani ise % 5 , emekli olanlarin orani % 10, ¢alismayanlarin orant %10
olarak goriilmektedir. Katulimer kadinlarin % 10’unun esinden bosandig, % 5’inin ise
bekar oldugu tespit edilmistir.

“Ben evin erkegi ve calisant oldum, adamsa evin hanimi oldu. Benim adam
calismzyor ne yapayim, 3 cocugum var yapmak zorundayim.”(G3)

Arasturma kapsaminda kadinlarin yasadigs evlerin kira olup olmadig incelendiginde;
%70’inin oturduklart evin kiracist konumunda olduklars, % 30’unun ise miilkiyeti
eslerine ait olmakla birlikte, evin sahibi oldugu belirlenmistir.

“Ekonomik sikintilar ve gecim darligimiz sebebiyle ¢alismaya bagladim. Esimle
birlikte calistigimiz evin miistemalatinda kalryorduk, evim yoktu orda yiyip
iciyordum. Sonra yaptigim isten kaynakls rabatsizligim baslayinca ev sahibi isten
¢tkartti. Mecbur kiradayim. (G7)

Kadinin Caligmasinin Nedeni

Ev hizmetlerinde temizlik isciligi yapan kadinlarin caligma nedenleri arasurildiginda,
“evin gecimine katki saglamak” ve ozellikle “cocuklars igin bir gelecek olmak” kadinlar icin
¢alismanin temel nedeni olarak karsimiza gikmakeadir. Ozellikle “egitim dineminde
olan” ve “kendi imkanlaryyla yasitlarminkini  kyyaslayabilecek yasa gelen” ¢ocuklarin
varlig1” kadinlarin, o ana kadar diigiinmeseler bile artik caligmalari gerektiginin temelini
olusturmaktadir.

“Maddi sikintilar sebebiyle calismaya bagladim, temizlik cok zor ama seviyorum
isimi. Insan sevmedigi isi yapamaz zaten. llerde cocuklarima daba iyi bir gelecek
sunmak igin, ilerde anne baba maddi durumu yoktu okutamadiniz demesinler
diye calismak zorundayim. Yoksa kim ister el isini yapmak...”(GG6)
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“Eve katk: oluyor, hi¢ kimseye mudaram olmuyor, evin bir cok eksigini aldim.
Calismasam esimden para isteyip yetistirmeye ¢alismak zorundayim. Insanin az
da olsa kendi kazanci gibisi yok. Cocuklarima baza aldim. Onlarin taksiti
bitiyor, biitiin eksiklerimi alyyorum, mutly oluyorum.(G16)

Ayrica gelir saglamak icin kadinlarin ev isini tercih etmesinde, egitim seviyelerinin
diisiik olmasi, buna bagli vasifsiz olmalari ve yillardir ev hanimi olarak en iyi bildikleri
isin bu is oldugunu savunduklart gézlemlenmistir.

“Cocuklarimin ibtiyaclarin  karsilayabilmek, esime yardimer olabilmek ve
egitimim olmadigs icin bu isi yapryorum. Aldigim dicret yaptigim isin niteligine
gore az ama yapacak bir seyim yok. Caligmak zorundayim...(G10)

Yapilan Is Igerigi Ve Caligma Siiresi

Yapilan is icerigi ve caligilan siireler incelendiginde, genel bir standarttan soz
edilememektedir. Yapilan igler ev ici temizligi, is yeri temizligi ya da apartman temizligi
olabilmektedir. Gidilen her yerde yapilan isin mikear: ve tiirit birbirinden farklidir. Ev
temizliginde genel olarak ev temizligi (cam silme, siipiirme, yer silme, toz alma, banyo
ve lavabo temizligi), bulasik yikama, ¢amagir yikama, {itii yapma, yemek yapma ve
misafirlere hizmet etme gibi isler yer almaktadir. Kendi namina calisanlar, ise
baglamadan once yapilacak igler ve iicret tizerinde sozlii anlagma saglayarak istihdam
edilmektedirler. Sirket elemani olarak calisanlarda ise yapilan isler genel ev temizligi
olarak yapilmaktadir. Yapilacak temizligin sinirlart belli olup, istenirse koltuklar icin
robot tedariki saglanabilmektedir. Evin biiytikliigii, ekstra hizmet (duvar silme, mutfak
dolap i¢i temizligi vb.) istenilip istenilmemesine ve deterjanin kimin tedarik edecegine
gore ticret degismekreedir. Bu konuda anlagma, sirket yetkilisi ile ev sahibi arasinda olup,
6demeyi ev sahibi is bitiminde ¢alisan araciligiyla sirkete gondermekeedir.

Bu isler anlagmali olarak bazen haftanin belirli giinlerinde sabitken, bazen ise ¢agri

tizerine degiskenlik gostermektedir. Gériisme yapilan kadinlarin genel olarak haftanin
her giinii calisug gorilmekeedir. Ancak kendi namina calisan 2 kadinin, eglerinin
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haftasonu ¢aligmaya izin vermemesinden dolayr sadece hafta ici c¢alistiklan
belirlenmigtir. Kadinlardan 4’tiniin haftada bir ya da 15 giinde bir sabit olarak gittigi
bir ev bulunmakta olup, 1’inin de yarim giinligiine merdiven temizligi amaciyla gictigi
sabit glinleri bulunmaktadir. Caligilan siire degerlendirildiginde, belirli bir standartn
olmadig1 ancak merdiven temizliginde ¢aligilan siirenin yarim giin olarak degerlendirilip
ortalama 3-4 saat stirdiigii, tam giin caligilan is yeri ya da ev temizliginin ortalama 9-10
saat stirdiigii belirlenmistir.

“Maddi sikintilar sebebiyle calismaya basladim, temizlik cok zor ama seviyorum
isimi. Insan sevmedigi isi yapamaz zaten. llerde cocuklarima daha iyi bir gelecek
sunmak igin, ilerde anne baba maddi durumu yoktu okutamadiniz demesinler
diye calismak zorundayim. Yoksa kim ister el isini yapmak. .. (G6)

“Merdiven yikamaya gittigim zaman 3-4 saatlik calistyorum. 15 giinde bir
girtigim  Sevim  Hanim var. Oraya sabah 8den aksam Gya kadar
gidiyorum.Arada  da sabir olmayan apartmanlara  merdiven yikmaya
gidiyorum. Fakat herkesin evine de temizlige gidemem esim izin vermiyor. (G1)

Sirket elemani olarak calisanlarda ise yaz ve kis aylarina gore degisen caligma sekilleri
mevcuttur. [§ yogunlugunun fazla oldugu yaz aylarinda her giin, kis aylarinda genellikle
iki elemanin sabit ¢alistiritlip digerlerinin ihtiya¢ duyuldukea ¢agirdig: tespit edilmigtir.

Istihdam Edilme Siireci ve Algilanan Is Giivencesizligi iligkisi

Aragurma kapsamindaki kadinlarin %60°lik kismi bir sirkete bagli olmaksizin, isini
kendi akrabalart ve tanidiklarinin referanslari sayesinde bulmustur. Ayrica yaninda
calisu@ ailenin bagka arkadaglarina onermesi seklinde de, is bulma imkani saglandigt
ortaya ¢ikmaktadir. Sirket elemani olarak ¢aligmayan bu kadinlardan sadece %5’i elde
ectigi gelirden kendi sigortasint yatrmaktadir. Aragurma kapsamindaki kadinlarin
%40’1n1 kapsayan bir kesim ise, ayn:i ilde faaliyet gdsteren temizlik sirketlerinde
istihdam edilmektedir. Sirket elemani olarak calisan kadinlarin puantaj usuliine gore
glinliik sigortalar yapilmaktadir.

Calisma kogullari agisindan agir ve yorucu nitelikli iglerde ¢aligtiklart i¢in, ugradiklar: ig
kazalarinin olup olmadigt soruldugunda, goriismeye katlanlardan sadece birinin ciddi
bir is kazast yasadigi tespit edilmistir. Ug parmaginin tirnak hizasindan kopmak
suretiyle kalict bir is kazasi yasayan kadinin yagadigi bu kazay: dile getirirken kurdugu
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ciimle dikkat cekicidir: “benim akluma geldiydu bir sakatlik olacagu ama karu disteleyince
bisey diyemedim...”

“Gettigum evde karu balkondaki roprag: atalim asagu dedi. Ben atmayalum
dedim. Usteleyince bende sonradan atak bari dedim. Atarkene karu kendini geri
cekince, ip eliime dolanwverdi, kopru iste... (G8)

Sirket elemani olarak ya da kendi namlarina calisan kadinlar arasinda algilanan ig
glivencesizligi kavrami degerlendirildiginde, her iki grupta yer alanlarin da ¢aligma
hayatunda is glivencesizligi yasadigi tespit edilmistir. Kendi namlarina calisanlarin
sigortali olmay1 ya da haftanin belirli giinlerinde sabit olarak gidebilecekleri bir isin
olmasini is giivenligi olarak algiladiklari ortaya konulmustur. Bu baglamda kayicdist
calisan bu gruptaki kadinlar kendilerini ¢alisma hayatinda giivencesiz ¢aligan olarak
nitelendirmistir.

“Ev yapturduk, borclanduk o yiizden bagladim bu ise. Giinliik cagrildukea
gidiyom. Aslinda bizim Zeynep gibi bir- iki evi baglayabilsem haftada iki giiniim
garanti olur, gitvencem olur, hemiide ne alcagimi biliirdiim. .. (G9)

Sirket elemani olarak calisanlarin ise ayni sekilde sigortali olmay:r ve bir problemle
kargilagtiklarinda sirketin kendilerini ev sahiplerine kargt koruyacaklarina inanglarinin
olmasini, is giivenligi olarak algiladifi tespit edilmistir. Ancak bu c¢aliganlarda
performanslarinda diisiis ya da yapilan isin neticesinde miisteri sikayeti sebebiyle, isten
¢tkarilma korkusunu yasayarak is giivencesizligini algiladiklar: tespit edilmisgtir.

“Bu ev sahipleri ¢ok fena. Evde zorlu kir yok diyorlar bir gidip bakiyoruz, yerler
camlar badana lekeleriyle dolu. Temizlemesen arkamizdan arayip hemen gsikayet
ediyorlar. Ama igrendim ariik hakkimi ariyorum, hemen forografini cekip sirkete
once ben gonderiyorum...(G20)

Caligma Kosullart ve Tiikenmislik Iligkisi

Emek yogun olarak caligilan ev hizmetleri isinin genellikle enformel olmasi, iicretin
diisiik olmasini beraberinde getirmektedir. Tiirkiye’de ev hizmetinde belli bir ticret
sistemi yoktur ancak genelde iicretler benzer diizeydedir. Diinya genelinde ve iilkemizde
ev hizmetleri ¢alisanlarinin ticretleri, cogunlukla asgari {icretin altinda seyretmektedir
(Ozyegin, 2005: 138). Piyasa kosullari ve o ¢evrede 6denen iicret diizeyi ev hizmetlerine
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kendi namma giden kadinlarin alacag: ticretin belirleyicisi olmaktadir. Yapilan isin
cesitlenmesi ya da daralulmasina gore iicret degisikligi olmakeadir. Ayrica kisiye ve
yapugy isin titizligine duyulan “gzven” icretin yiikselmesini saglayan énemli bir etken
olmaktadir. Kendi namina ¢alisan kadinlarin ortalama giinliik ticreti 100 ya da 120
Tiirk lirasidur.

Sirket biinyesinde istihdam edilen kadinlarin iicreti, sirket tarafindan belirlenmektedir.
Kadinlar ticretlerini tercihleri dogrultusunda isterlerse giinliik is bitiminde, isterlerse ay
sonunda toplu olarak alma imkanina sahiptirler. Sirket ydneticilerinin gidilecek eve
genellikle 2 ya da 3 kadini birlikte gonderdigi ve calisma kargiligt alinan giinliik ticretin
de buna gore belirlendigi tespit edilmigtir. Bu tutar ortalama giinlitk 70 ya da 80 Turk
lirasidir.

“ Onceden kendi buldugum miisterilerime temizlige gidiyordum ama kocam
sorun gikartyordu. Sonra bir tanidik araciligryla sirkete girdim. Simdi sirker
evlere 2- 3 kisi gonderiyor bizi. Kocamda bisi demiyor artik. Aslinda aldigim
para azaldy ama sigortam var en azindan...(G17)

Aragurma kapsamindaki kadinlarin yapuklar is ile titkenmislik diizeyleri arasindaki
iligki degerlendirildiginde, ev hizmetleri isi ile kadinlarin niteligi arasinda énemli bir
bagin oldugu tespit edilmistir. Bu bag 6zellikle kadinlarin bildigi bir isi yaptyor olmast
ve egitim seviyelerinin diisiik olmasi neticesinde piyasa kosullarinda bagka bir is
bulamayacaklarina iligkin inangtan kaynaklanmakeadir. Bagka firsatlarin yoklugu, ev
hizmetlerinde ¢aligan kadinin is tatminini saglarken; ¢alisma kosullarinin agirhigs, is
glivencesizligi, asiri is ylikii, diisiik ticret ve ozellikle bir kadinin bagka bir kadindan emir
almasi ve hor gorildigint dustinerek c¢aligmak zorunda kalmasi tiikenmislik
sendromuna sebep olmaktadir. Ayrica calisan kadinlarin igvereni konumundaki ev
sahibi olan diger kadinlarin, iicretli bir galisan olmasi tercih edilen bir fakeordiir. Isin
yapilmasi esnasinda bu tip ev sahiplerinin daha anlaysli, esnek ve nazik olabildigi
calisanlar tarafindan ifade edilmigtir. Diger taraftan caligmayan ev hanimi
konumundaki ev sahibinin iginin yiiriitilmesinde ¢aligan kadinlar, daha zorlayict ve
bask: kurma egiliminde olunan davraniglara maruz kaldiklarini ve kendileriyle emir
kipiyle konusuldugunu ifade etmislerdir.

“ Evin hanimi evde olunca insan diken iistiinde oluyo, bikmigim zaten
hayatimdan 3 kurusa elin pisligiyle ugrasiyom bide kendisi bisi biliyomus gibi
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benim yaprigimi  begenmeyince ¢ok bozuluyom. Ama bisi de diyemiyom,
napim...(G19)

“Birgiin evin hanima isimi bitirdim cikarken bana bir poset verdi, icinde kiyafer
var, atacaktim sen kullanirsin dedi. Belki de korii niyetli degildi ama ¢ok
moralim bozuldu. Almazsam alinir bi daba cagirmaz diye aldim. Mecbur
olmasam yapilcak is degil inan ki ...(GG6)

“Bizim iste oran buran agarmicak, kimse hastaltk neyim dinlemiyor. Para
verince robot gibim ¢alistiriyollar. Bir tanesi bigiin cok yavassin teyze, acele ol
dedi. Bende kizim 51 yasindayim anca bu kadar dedim. Daba da cagirmads
beni evine...(G12)

Sonug

Ev hizmetleri niteligi ve icerigi itibariyle kadinin 6zel alana ait sorumluluklarin: ifade
etmektedir. Ev hizmetlerinde, sorumlulugunu bir baskasina devreden kadin ile bu
sorumlulugu tcret kargihigi devr alan kadin olmak tizere iki ayri grup kadin
bulunmaktadir. Arasurmada bu iki kadin grubu arasi iliskide ¢alistirilan kadinin bagka
bir kadinin emrinde ¢alismay: kolay kabul edemedigi ve kendinde gordiigii eksikler
(egitim ve para gibi) sebebiyle mecbur hissetmektedir. Bu mecburiyetin temel sebepleri
ise kadinin evin gecimine katki saglama ve cocuklarina bir gelecek kurma istegidir.

Ev hizmetlerinde calisanlarin kargilagtigt en énemli sorunlarin baginda, caligtirilan
kadinin is kazast ve meslek hastaligina yakalanma durumu yer almaktadir. Aragtirmada
sitket eleman: olarak sigortali calisan kadinlar kendilerini bu konuda giivende
hissederken, kayitdist ¢alisan kadinlar her an béyle bir olumsuzlugu yasayip caligma
hayatindan uzaklasmak zorunda kalacaklarini distinerek tedirginlik yasamaktadirlar.
Ayrica aragurmaya kaulan kadinlarin tamaminda kronik saglik sorunlari tespit
edilmigtir. 13 kadinda bel-sirt ve eklem agrisi, 4 kadinda cile ve deri rahatsizliklari, 3
kadinda ise solunum ve akciger problemlerinin yasandig: ifade edilmistir.

Caligmanin temel amaci ev hizmetlerinde calisan kadinlarin algiladiklar: is giivensizligi
ve tiikenmigligi iligkisidir. Kadinlarin istihdam edilme sekillerine gére, bu iliski daha
detaylt degerlendirilmeye calisilmis ve temel bulgular Tablo 2°de karsilagtirilmals olarak
gosterilmistir.
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Tablo 2: Gériigiilen Kadinlarin Istibdam Edilme Sekline Gore Algilanan I giivencesizligi ve
Tiikenmisligi Iliskisi

Sirkete biinyesinde ¢alisan kadin

Kendi namina calisan kadin

Sigortali olmasi sebebiyle algilanan is tatmini
ve is giivenligi yiiksek

Ucretin diisiik olmas1 sebebiyle is tatminsizligi
yiiksek

Ev sahibinin sonradan sirkete yaptig1
sikayetler nedeniyle yaganan tedirginlik
algilanan is giivencesizligini arttirmakta

Calist1g1 eve en az iki kisi olarak gidilmesi,
kisiye diisen is yiikiinii hafifletmekte,
titkenmislik seviyesi kismen diisiik

Calisanin, calisma saat ve giiniinii belirlemede
insiyatifi sinurly

Yapilan igin kontroliinii saglayan ev sahibi ve
sirket yetkilileri olmak iizere iki taraf mevcut.
Bu durum stresi ve tiikkenmisligi arttirmakta

Miisteri bulma sikintis1 yok, sirket tiim
sorumlulugu iistlenmekte, anlagmay1

saglamakta

Ev sahibi ile caligilan giin iletisim kurulmakta,
iligkiler samimi degil

Sigortasiz  olmasi  sebebiyle algilanan i

giivencesizligi yiiksek

Ucretin daha fazla olmst sebebiyle, is tatmini

kismen daha yiiksek

Ev sahibinin yapilan isi begenmemesi nedeniyle
isin devamliligr agisindan yaganan belirsizlik
algilanan is giivencesizligini arttirmakta

Genellikle calistigt evde tek bagina caligmasi, is
yiikiiniin ~ arttrmakea,  titkenmiglik

artmakta

seviyesi

Calisanin, calisma saat ve giiniinii belirlemede
insiyatif hakki bulunmakta, esneklik hakim

Yapilan isin kontroliinii saglayan sadece ev
sahibi. Tiikenmislik kismen diisiik

Miisteri bulma sikintist var (6zellikle meslegin

ilk yillarinda)

Ev sahibi ile ikili iliskiler daha samimi, isin
devamliliginda etkili

Ozetle ¢alisma hayatinda ev hizmetlerinde ¢alisan tiim kadinlarda is giivencesizligi ve is

titkenmigligi yasanmakta ve algilanan is giivencesizligi is tiikenmigligini arctirmakeadir.

Bulgular neticesinde kendi namina ¢alisan kadinlar is giivencesizligini, temizlik sirketi

biinyesinde ¢alisan kadinlara kiyasla daha fazla hissetmektedir. Her iki istihdam seklinde

de sebebi farkli olarak tiikenmislik yasanmaktadir. Kendi namina calisan kadinlar

acisindan agiri is yiikii, sirket namina calisan kadinlar agisindan ise otorite ve denetim

baskisi algilanan tiikenmiglige sebep olmaktadir.
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Derya Demirdizen Cevik

Abstract

Immigrant domestic workers recognized as unqualified labours have been influenced by international
labour migration labelled as global exploitation system. This system has been developed with
transferring domestic works to women from poorer countries through a global division of labour. In
this pattern, the exploitation of women's household labor has been moved from household level to global
level while traditional gender roles of women are being reproduced by a global division of labor through
immigrant women. Along with this process, women have increasingly participated in global migration,
and international migration came to a new stage called "feminization of migration". In this study, we
planned to question the dynamics that lead women to migrate in the context of gender, globalization
and the specificity of domestic works. First, this research discusses how the gender approach, which
provides a convenient method of analysis to conduct this questionnaire, is included in migration studies,
and what contributions it provides to research beside its some deficiencies. This research will discuss the
Jactors leading women to migrate in two parss. In the first part of the discussion, it will be questioned
how globalization give women a ground ro migrate. In the second part, this paper will focus on why
women migrate for domestic works in the context of relationship between gender and globalization in

' Bu ¢alisma, “Farkli Go¢ Politikalar1 Kapsaminda Ev Hizmetlerinde Caligan Kadinlar: Kanada ve Tiirkiye
Ornegi” adli doktora tezimden iiretilmistir.
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the other part. As a result, this research will analyze women's migration patterns and the relationship
between domestic work and migration.

Key words: women migration, labour migration, gender, migration, globalization

Giris

Kadinlarin 15 ve 16. yiizyilda tiretim ve yeniden {iretim iglerinde kullanilmak {izere kole
olarak alinip saulmalariyla baglayan go¢ deneyimlerine ragmen (Tokséz, 2006: 13) goe¢
literatiiriinde yer almasi oldukga ge¢ baglamistir. Go¢ aragtirmalarinda, 1980’lere kadar,
goclin ana unsurunun erkekler ve gencler oldugu disiincesi yaygin kabul géren bir
olgudur (Peterson, 1969; UN, 1979 raporundan aktaran Houstoun Kramer ve Barrett,
1984; Willcox and Ferenczi,1929’den aktaran Alexander ve Steidl, 2012; Pedreza,
1991). Bu aragtirmalarin ana temasini gd¢menler ve aileleri olustururken; gécmenleri
erkekler, aileyi de kadinlar ve ¢cocuklar temsil etmistir (Boyd ve Grieco, 2003; Ghosh,
2009). Dolayistyla, gog arasurmalar teorik baglamda uzunca yillar kadinlar géz ardi
edilerek “erkek” dzneler ekseninde yiiriictilmisgtiir (Morokvasic, 1983: 13).

Aragtirmalarda, kadinlarin go¢ deneyimlerinin ¢ok yeni bir olgu oldugu, bir¢ok ¢evrede
kabul edilen bir goristir. Oysa goc literaciiriindeki ilk caligmalardan biri olan
Ravenstein’in (1885) go¢ yasalarinda, “kadinlarin kisa mesafeli go¢lerde daha yogun”
oldugu belirtilmesine ragmen, kadinlar gé¢ aragurmalarinin cinsiyetsiz yapist icinde
yillarca kaybolmustur. Houstoun, Kramer ve Barrett (1984), kadinlarin gog
hareketlerindeki bu goériinmezliklerini, hesaplama hatalarina baglamisur. Kadinlarin
daha ¢ok yasal olmayan yollardan go¢ etmeleri kargisinda erkeklerin yasal yollarla go¢
ettiklerini ve bu nedenle gd¢men kadinlarin erkeklerden daha az gériindigiinii ileri
sirmiigtiir. Morokvasic (1983) ise bu gériinmezligi, kadinlarin “bagli gé¢menler”
olarak tanimlanmalarina atfetmistir. Ayrica, 6nemli go¢ aragtirmalarinda dahi kadinlar;
aileleriyle go¢ eden, takipci, bagimly, tiretken olmayan birey, toplum dist, okuma-yazma
bilmez ve cahil bireyler olarak yansitlmistur (Morokvasic, 1983: 16).

Gog¢ aragtirmalarinda kadinlarin ailenin bir parcast olarak ele alinmast 1960 ve 1970’li
yillara kadar yaygin bir bicimde devam etmistir (Boyd ve Grieco, 2003). Bu tarihlerden
itibaren, hem feminist hareketin hem de iiniversitelerde kadin arastirmalar: birimlerinin
kurulmaya baglamasiyla birlikte gd¢ arastirmalari farkli bir arasurma yontemi
kazanmistir. Ozellikle feminist hareketin gog iginde kadinin goriinmezligini, pasif
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konumla tanimlanmasini ve ev eksenli degerlendirilmelerini sorgulamasiyla kadin
gociine iliskin caligmalara ilgi artar (Boyd ve Grieco, 2003). Bu gelismeyle birlikte,
1970’lerin sonu ve 1980’lerin baginda kadinlar, gd¢menler icinde ayri bir aragtirma
degiskeni olarak incelenmeye baglar (Donato vd. 2006; Boyd ve Grieco, 2003). Ancak,
bu ydntem kadinlarin neden ve nasil goc¢ ettigine iligkin analitik bir yaklagim
sunamamigtir. Dolayisyla, go¢ aragtirmalarinin bu agsamasi “ekle karigtir” (add, mix and
stir) yaklagimi olarak da tanimlanmistr (Hondagneu-Stelo; 2000; Boyd ve Grieco,
2003).

Kadinlarin gogiine iliskin cevaplanamayan bircok soru, feminist arasurmacilar
toplumsal cinsiyet kavramina ydnlendirmistir. 1980’lerin ortalarindan itibaren, go¢
siirecinin agiklanmasinda kadin ve erkekler arasindaki farklardansa bir iligkiler sistemi
olarak toplumsal cinsiyete odaklanidmistir. Gog aragurmalarina toplumsal cinsiyet
perspektifinin dahil edilmesiyle birlikte gociin neden ortaya ¢ikugy, nasil gerceklestigi
ve sonuglarinin neler oldugu gibi sorular derinlemesine analiz edilmeye baslanmigtir
(Boyd ve Grieco; 2003). Toplumsal cinsiyet; kadin ve erkegin gociinii etkileyen
kurumlar, sosyal yapilar, kimlikleri degistiren ve organize eden sosyal iliskiler icinde ele
alinacak bir degisken olarak distiniilmiistiir (Hondagneu-Sotelo, 1994).

Go¢ aragtirmalarina toplumsal cinsiyet bakis agisinin yerlestirilmesinde, 1984 yilinda
ozel bir sayyla cikarilan “International Migration Review” dergisinin dnemli bir yeri
olmugtur. Derginin bu sayisinda, 6zellikle Morokvasic’in kadinlarin gociinii toplumsal
cinsiyet odaginda analiz etmesi, go¢ literatiiriine onemli bir katki saglamistr.
Morokvasic (1984), gog kararinin olugmast ve gogiin sonuglarini; emek piyasast, kiiltiir
ve hane i¢indeki esit olmayan toplumsal cinsiyet sistemiyle agiklamigtur.

Ayrica, Boyd (1989) da “Gécte Aile ve Kisisel Aglar” caligmasinda, toplumsal cinsiyet
yaklagimiyla kadinlarin gociinde sosyal aglarin énemini analiz etmistir. Toplumsal
cinsiyetin; gdeiin siirekliligi, yonii, kaynagi ve bilegenlerinin kavranmasinda énemli bir
roli oldugunu gostermistir. Bu baglamda, orta diizey analizlerde kullanilan
hanehalkinin, arkadaglik ve sosyal iligkilerin gociin siirdiiriilmesindeki etkisini,
toplumsal cinsiyet fakeorityle aciklayarak goc literatiiriine dnemli bir katk: saglamistr.

Toplumsal cinsiyet yaklagimi, gd¢ arastirmalarinda kullanilan ii¢ temel analiz diizeyiyle

(makro, orta-mezo ve mikro) iliskilendirilerek arastirma yontemlerine dahil edilmistir.
Bu siirecin gelismesine katki saglayan degisim 1980’ler ve 90’l1 yillarda feminist teori
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olmustur. Toplumsal cinsiyet perspektifinin bu {i¢ diizey analiz yontemine dahil
edilmesiyle; go¢ arastirmalarinda kadin merkezli tek disiplinli yaklagim yerine
bictinlitketi ve disiplinlerarast bir yaklasim gelistirilmistir (Donato vd, 2006: 3-4).
Béylece, gog teorilerine toplumsal cinsiyet perspektifinin dahil edilmesiyle kadinlarin
go¢ hareketlerinin ¢ok boyutlu analiz edilmesi daha olanakli hale gelmistir (Ghosh,
2009).

Toplumsal cinsiyete zamanla farkli anlamlar yiiklenip, goc stireci daha farkli boyutlarda
incelenmeye devam etmigtir. Bu siirecte toplumsal cinsiyet, Hondagneu-Sotelo’nun
(2003) da belirttigi gibi “gociin esas bileseni” veya belirleyicisi olarak dikkate alinmaya
baglamistir. Bu yaklagimla, gociin icerdigi birbirinden farkli deneyimler, kimlikler ve
kurumlarda toplumsal cinsiyetin nasil belitleyici olduguna iliskin sorular iretilmistir.
Bununla birlikte toplumsal cinsiyet; patriarkayla, iktidar hiyerarsisi ve kadinlarin
tizerindeki erkek hakimiyetiyle iligkilendirilerek erkeklerin kaynaklara nasil erisim
sagladig1 ve bunun kadinlarin go¢ deneyimleri tizerindeki etkisinin sorgulanmasina
katkida bulunmustur (Boyd ve Grieco, 2003).

Bu geligmelerle birlikte, goc siirecine iligkin daha detayli analizler ve sorular ortaya
¢tkmaya baglamugstir. Boyd (2006); kadin ve erkek olmakla iliskili hiyerarsiler, normlar,
sosyal iligkilerin potansiyel go¢men olmayi, gociin kadin ve erkeklerin deneyimlerini
nasil etkiledigi, toplumsal cinsiyet esitsizliginin hedef tilkede kadin ve erkek go¢menleri
nasil etkiledigi, gociin kadin ve erkekler acisindan ne dereceye kadar yarar ve zarar
getirecegi, kadin ve erkek gd¢menlerin esit firsatlara sahip olabilmesi i¢in ne gibi adimlar
aulmasi gerektigi sorularina ancak toplumsal cinsiyet bakis acisiyla yanitlar
bulunabilecegini belirtmistir.

Toplumsal cinsiyetin, gog siirecinin daha iyi anlagilmasinda sundugu 6nemli katkiya
ragmen bazi smirhliklart oldugu savunulmaktadir. Manalansan  (2006), go¢
caligmalarinda toplumsal cinsiyetin yaygin kullanimiyla yalnizca heteroseksiiel iligkiler
baglaminda “kadin”1 icerdigini; farkli kadin kimliklerini diglayarak farkli cinsel
yonelime sahip goc¢menlerin deneyimlerinin géz ardi edildigini beliremektedir.
Toplumsal cinsiyetin bu sinirhiligi, Butlerin (2010: 43) da belirttigi gibi; feminist
teorinin tek bir “kadinlar kategorisi” varmis gibi, “kadin” kavraminin tim kadinlar
temsil etmesinden kaynaklanmakeadir.

100



CURRENT DEBATES IN LABOUR ECONOMICS, DEMOGRAPHY & GENDER STUDIES
Derya Demirdizen Cevik, Giilgin Taskiran

Go¢ aragtirmalarinda, toplumsal cinsiyetin tek bir kadin temsilini yaratmast,
gocmenlerin tamaminin heteroseksiiel bir ailenin devami olarak algilanmasina yol
agmistir. Bu temsil, go¢ caligmalarinda ozellikle ev iscisi gé¢men kadinlarla ilgili
literatiirde 6ne ¢ikmaktadir (Manalansan, 2006). Ehrenriech ve Hochschild’in bakict
gocmen kadinlar icin kullandigr “kiiresel bakim zinciri” teriminin tim go¢men
kadinlart kapsayacak bir bicimde kullanilmasi, literatiirdeki bu heteroseksist dile vurgu
yapmaktadir. Kendi c¢ocuklarini bir bagkasinin bakimina birakan kendileri de
baskalarinin ¢ocuklarina bakmak icin go¢ eden evli ve cocuk sahibi kadinlart tanimlayan
“kiiresel bakim zinciri”ne, gog literatiiriinde ayricaliklt bir yer verilmistir. Literatiirdeki
bu heteroseksist vurgu, ev iscisi gd¢menler icinde bekar ve escinsel kadinlarin goriinmez
olmalarina yol acar.

Gog aragurmalarinda heteroseksiiel, evli ve cocuklu kadinlara verilen bu ayricalik,
Butler'in isaret ettigi kuralci toplumsal cinsiyet kavramiyla ortiigmekeedir. Butler
Cinsiyet Belas: kitabinda; kuralci toplumsal cinsiyetle birlikte tanimlanan kadin temsili
tizerinden bazi idealler yaraularak yeni hiyerarsiler ve diglama Dbicimleri
olusturuldugunu belirtic (Butler, 2010: 12-14). Bu baglamda, go¢ arastirmalarinda
heteroseksiiel kadinlara fazlaca yer verildigi goriliir.

Toplumsal cinsiyet iizerinden kullanilan bu diglayicilik, go¢ arasurmalarinda cinsel
azinliklarin gériinmez olmasiyla sonu¢lanmisur (Chavez, 2011; Manalansan, 2006;
Lubheid, 2004). Bu durum; cinsellikle go¢ iligkisinin marjinalize ve depolitize
edilmesine yol a¢mis (Luibheid, 2004: 227); bu nedenle, cinsel azinliklarin go¢
deneyimleri ve ihtiyaglar: politikalarda yer bulamamisur (Chavez, 2011: 190). Ayrica
bu gértinmezlik, mevcut go¢ politikalarindaki heteronormatif yapidan da sorumlu
tutulmugtur. Buna ragmen, gd¢ arasurmacilarinin hala agik bir bicimde cinsellik,
heteronormativite ve arasindaki bag: gérmedigi iddia edilir (Luibheid, 2004: 227).

Toplumsal cinsiyetin yol acug bir diger celiskinin, bazi kavramsallagtrmalarla ortaya
ctkugr tarugilir. Manalansan (2006), go¢ calismalarindaki toplumsal cinsiyet bakg
agisinin annelik ve verimli emegi dogustan gelen bir 6zellik olarak kavramlastirdigina
isaret eder. Bu durumun, Rachel Parrenas’in tinlii eseri “Kiiresellesmenin Koleleri’nde
temsil edilen bakict gé¢men kadinlarin; ¢ocuklarini bir bagkasinin sevgisine birakan,
kendi sevgisini bagkalarinin ¢ocuklarina veren anne vurgusuyla agiga cikugini belirtir
(Manalansan, 2006). Biyolojik anneligi ve sevgiyi kutsallagtiran bu vurgu, feminist baks
agistyla drtiismemesine ragmen gog calismalarinda sik¢a kullanilmakeadir. Feministler,
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bir taraftan ev emeginin arkasinda yatan duygusalligin kadin emeginin goriinmezligine
yol acugini savunurken; diger yandan gé¢men kadinlarin, kendi ailesine veremedigi
sevgiyi bir bagkasinin ¢ocuguna vermesini sorunsallagtirmalari 6nemli bir ¢eligkiye isaret
eder.

Tim bu bilgiler 1s1ginda bu ¢alismanin tek diizey veya tek bir teorinin bu aragtirmanin
sorunu olarak odaklandigi kadin géciinii agiklamaya yetmeyecegi kabuliiyle, bu
calismada, makro, orta ve mikro diizey yaklagimlarla birlikte toplumsal cinsiyet
perspektifi ¢ercevesinde bir analiz sunulmast hedeflenmektedir. Ancak, toplumsal
cinsiyet yaklagimlarina y6nelik yukarida bahsedilen eksiklikler de géz oniine alinarak
kuralcr bir yaklagim sergilenmemesi diisiiniilmekeedir. Bu baglamda, kuralci olmayan
bir toplumsal cinsiyet anlayisiyla bu ¢alismada gecen kadin kavraminin heteroseksiiel
iligkiler baglaminda ele alinmayacag: da bilinmelidir.

Uluslararasi Gégte Kadinlarin Yeri

Emek gociiniin bir parcast olarak kadinlarin gé¢ tarihi i¢inde yerini almasi oldukea
eskilere dayansa da goriiniirlitkleri 21. ylizyil sonlarina dogru artmistur. Bu donemde,
kadinlarin ticretli iglerde sayisinin artmasina paralel olarak kirden kente ve diinyanin
diger yerlerine olan hareketliligi de artmistr (Phizacklea, 1983: 1). Bu gértinirligiin
artmasinda; disarida Gcredi bir iste caligmak tizere ev ve bakim igleri gibi toplumsal
cinsiyet rolleri geregi kendilerine yiiklenen igleri birakan kadinlarin bu igleri ticredi
olarak yapmaya ihtiyaci olan diger kadinlara birakmasinin 6nemli pay1 olmustur.

Uluslararast Gog Orgiiti'niin (IOM) “2010 Gog Istatistikleri” ¢alismasinda, tiim
diinyadaki gé¢men? niifusun, 214 milyona ulastigi ve bunun neredeyse yarisini (104
milyon) kadinlarin olusturdugu belirtilmektedir (Tablo 1). Diinya genelinde, 1960’1
yillarda yalnizca 75 milyon olan gd¢men sayist 2010 yilina kadar yaklagik {i¢ kat artmig
ve bu artigin, 2050 yilina kadar 405 milyona ulasacagt tahmin edilmigtir (Tablo 1).
Ancak, ayni tarihler disiintildigiinde, gogmenlerin diinya niifusu i¢indeki oranlarinda
cok biiyiik bir degisim olmadigs; 1960 yilinda %2,5 olan paylarinin 2010 yilinda ise

21LO’ bir iilkeye gegici siireligine de olsa galisma amaciyla gidenleri gogmen kabul etmektedir (97 no'lu sozlesme). BM Niifus Bolimii, hesaplamanin yapildig iilke
disinda doganlari gomen olarak kabul etmektedir. IOM’a gére gomenlern hesaplanmasinda éncelikle iki faktor dikkate alinir. 1.Vatandaslik 2. Ulkeye giris amact

(turistler ve kisa siireli ig seyahatleri yapanlar haric). IOM, gegici de olsa bir baska ilkeye en az iig ayligina yerlegen kisileri gogmen olarak hesaplamaktadir. Buna gére

3-12 ay arasindaki gogler kisa siireli, 12 aydan fazla olanlar da uzun siireli gog sayilmaktadir. (http://www.iom.int/jahia/Jahia/at igration/developing-migration-

policy/identify-intl-migrants)
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%3,1’e geldigi gozlenmistir. Bu oran dikkate alindiginda, insanlarin abaruldigi kadar
biyiik bir oranda cografi hareketlilik icinde olmadigs goriilmektedir. Bu goriis
kiiresellesmeyle birlikte insanlarin tarihte hi¢ olmadigi kadar hareket halinde oldugu
inanistyla da ters diismektedir. Bu gerceklikten hareketle, son yiizyilda yasanan savaglar,
dogal felaketler ve teknolojik ilerlemeye ragmen, insanlarin hala yeterince hareket
halinde olmadig: dahi soylenebilir.

Gogmenlerin diinya niifusundaki yeri abaruldigi kadar biiyiik olmasa da, bu niifus
icinde kadinlarin sayis1 artmaktadir. BM Niifus Istatistikleri’nin 50 yillik veri bankast
incelendiginde, 19607 ve 2010 yillar1 arasinda kadinlarin gd¢ igindeki payinin
%46,6’dan %49’a cikugr goriilmektedir. 1960’larda 35 milyon kadin gé¢mene 40
milyon erkek go¢men bulunurken 2010 tarihinde 104 milyon kadin gé¢mene karsilik
109 milyon erkek gé¢men bulunmaktadir. Bu degisim, ge¢misten bugiine go¢men
kadinlarin sayisinda onemli bir artig oldugunu ve erkeklerle neredeyse esit diizeye
geldigini gostermektedir (Tablo 1).

Tablo 1: Diinyada Gogmen Niifus

Yillar Gégmen Diinya Gégmen Niifusunun Toplam Gé¢menler
Niifus Niifusu Diinya Niifusu i¢indeki I¢inde Kadinlarin
(milyon (milyon Pay1 (%) Orani (%)

kisi) kisi)

1960 75 3.039 2,5 46,6

1970 82 3.706 2,2 47,2

1980 100 4.453 22 47,4

1990 154 5.277 2,9 47,9

2000 176 6.081 2,9 48,8

2005 190 6.462 2,9 49,2

2010 214 6.840 3,1 49,0

2050* 405 9.100 4,4 —

Kaynak:UNDESA, 2009; IOM 2010b; IOM, 2006.

3Cinsiyetlere gore ayrismus gogmen bilgileri BM tarafindan en eski tarih olarak 1960 yilina aittir.

4 Niifus artig tahminlerine gére hazirlanmistir (UN-DESA, 2010).
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BM, “Kiiresel Gog Stogu ve Egilimleri” raporundan kadin gé¢menlerin kiiresel diizeyde
artan  payinin, bolgelerin - gelismiglik  diizeyine gore farkliliklar  gosterdigi
anlagilmakeadir. Gelismis bélgelerde, gd¢men kadinlar go¢men erkeklerden daha fazla,
az gelismis bolgelerde de, gocmen erkekler gogmen kadinlardan daha fazla niifusa
sahiptir. Sosyo-ckonomik olarak gelismis bolgelerde, 1960-2010 tarihleri arasinda
kadin gogmenlerin payt %47,9’dan %51,5’e ¢ikmis; az gelismis bolgelerde ise, bu oran
%45,7’den %45,3’e diigmiistiir.

Bu durumun ortaya ¢ikmasinda, hem bolgelerin gd¢ ¢ekme potansiyeli hem de goc
rejimlerinin etkisi de bulunmaktadir. G¢ alma potansiyeli sosyo-ekonomik yapryla cok
yakindan iligkilidir. Ote yandan, gog rejimleri de iilkelerin insanlarin gig etmesini kolay
ya da zor kilan faktorlerdir. Gelismis tilkelerde aile birlesmesine yonelik diizenlemeler
bulunurken az gelismis iilkelerde bu diizenlemelere rastlanmamaktadir. Bu farklilik,
gelismis tlkelerin kalict go¢, az gelismis tilkelerinse gegici gd¢ tizerinden kurdugu go¢
rejimlerinden kaynaklanmakeadir. Nitekim aile gogiinde kadinlarin daha fazla temsil
edilmesi, gelismis bolgelerde kadinlarin gog icindeki paylarinin daha yiiksek olmasinda
etkili olmustur.

Gogmenler arasinda kadinlarin erkeklere oranla en fazla oldugu yer Uzakdogu olarak da
bilinen Giineydogu Asya bélgesidir. Bolgedeki gé¢menler arasinda kadinlarin payn,
1960 ve 2010 yillari arasinda %46,1’den %55’e yiikselmistir. Ozellikle, Hong Kong
(%57), Japonya (%55), Giiney Kore (%52,7) ve Singapur (%55) kadin gogmenlerin
agirlikea oldugu tilkelerdir (UN-DESA, 2010). Boélgenin son 30 yildir ekonomik
kalkinma potansiyelinin artmasiyla gé¢men niifusunun da artugt gorilmekeedir.
Dolayisiyla sosyo-ekonomik faktorler bélgede kadin gée¢menleri ¢ekme bakimindan
olduk¢a 6nemli bir fark yaratmistir. Ayrica, son yillarda ev igleri ve seks sektoriinde
calisan kadinlarin Singapur, Hong Kong, Kore ve Japonya’ya yogun bir bicimde go¢
ettigi bilinmekeedir.

Tablo 2’de de gorildigi tizere, Giineydeogu Asya’dan sonra gde¢menler arasinda
kadinlarin erkeklere oranla en fazla oldugu yer Avrupa’dir (%52,3). Kitada kadin
gocmen oraninin en kalabalik oldugu tilke, gé¢ deneyimi olduke¢a eskilere dayanan
Ingiltere’dir (%53,5). Ingiltere’yi sirasiyla; Italya (%53,1), Isveg (%52,2) ve Fransa
(%51,3) takip etmektedir (UN-DESA, 2010).
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Kadin gé¢menlerin erkeklere kiyasla Avrupa’da daha fazla olmasi, kitanin gé¢ alma
potansiyeliyle yakindan iligkilidir. Avrupa’da, II. Diinya Savas’'ndan sonra tekil erkek
gocline dayali bir sistem kurulmus ve 1970’lerde de aile birlesmesi uygulamalar:
yayginlasmigtir. Bu bilgiler Tablo 2’deki veriler birlestirildiginde anlamli bir sonug
ortaya ¢ikmustir. Oyle ki, 1970’lerden itibaren uluslararast gog iginde kadinlarin orani
yavag yavas artmaya baslamis ve 1990’lara gelindiginde de erkekleri gecmistir.

Go¢menler icinde kadinlarin agirlikea oldugu diger bélgeler; Kuzey Amerika (%50,4),
Okyanusya (%51,2) ve Latin Amerika (%50,1)’dir. Kuzey Amerika’da 1970’lerden
itibaren gogmenler icinde kadinlarin erkeklere kiyasla daha fazladir. Bu tarihlerde kadin
goemen niifusu diinyanin higbir yerinde erkeklerden daha yiiksek degildir. Ote yandan,
Okyanusya’da (Yeni Zelanda ve Avustralya), 1970’lerden itibaren kadin gé¢menleri
artirmaya yonelik uygulanan politikalarin oldugu ve bu dénemden itibaren de artk
kadin nifusunun yillar icinde dizenli bir artis gosterdigi; 1960 yilindaki %44,4
diizeyinden 2010 yilinda %51.2 diizeyine geldigi tespit edilmistir (Tablo 2). Beliremek
gerekir ki; klasik gogmen iilkesi olarak bilinen bu ilkelerin go¢ rejimleri kalict goe
tizerine kuruludur. Dolayistyla, Avrupa’da oldugu gibi Kuzey Amerika ve Okyanusya’da
da kadinlarin, hem aile gociiniin bir parcast hem de bagimsiz olarak go¢ etmeleri,
gocmenler icinde erkeklere oranla daha fazla temsil edilmelerinde rol oynamisur.

Bu durumun aksine, Kuzey Afrika (%46,8), Saharalti Afrikast (%43,3), Batu Asya
(%39,3) ve Giiney Asya’da (%44,6) toplam gdocmenler icinde kadinlarin paylarinin
erkeklere kiyasla daha az oldugu tespit edilmigtir. Kadin go¢menlerin orani, 1990’larda
Bati Asya’da ve Sahraalu Afrika’sinda 2000’li yillardan sonra, Kuzey Afrika’da ise
1960’dan itibaren 6nemli mikcarda azalig gostermistir (Tablo 2).

Kadin gogmenlerin artugy yerlerle kiyaslandiginda, bu bolgelerin, gogmenleri ¢ekme
bakimindan dezavantajli konuma sahip oldugunu belirtmek gerekir. Buralarin sosyo-
ckonomik olarak az gelismis bolgeler arasinda yer almasi, go¢ alma potansiyelini
zayiflacmaktadir. Ayrica, bahsi gecen bolgelerdeki goc rejimi daha ¢ok gecici goc tizerine
kuruldugundan kadinlarin aile gociinden yararlanma imkanlari da minimum
diizeydedir. Giiney Asya’daki zorunlu goglerin de kadin gé¢menleri bu bélgeden uzak
tuttugu distinilmekeedir (Zlotnik, 2003). Dolayisiyla, hem sosyo-ekonomik sartlar
hem de gog rejimleri bu bolgelerde kadin niifusunun az olmasina yol agmistur.
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Tablo 2: Bélgelere Gire Gogmenler Iginde Kadinlarin Orani (%)

Gog alan bolgeler 1960 1970 1980 1990 2000 2005 2010
Avrupa 48,5 48,0 48,5 517 524 53,6 523
Kuzey Amerika 49,8 51,1 52,6 51,0 51,0 504 504
Giiney Asya 46,3 46,9 459 44,4 444 449 44,6
Giineydogu Asya 46,1 47,6 47,0 48,5 50,1 544 55,0
Bat1 Asya 45,2 46,6 47,2 479 48,3 39,5 393
Kuzey Afrika 49,5 47,7 458 44,9 42,8 46,7 46,8
Sahra alt1 Afrika’st 40,6 42,1 43,8 46,0 47,2 422 433
Latin Amerika 44,7 46,9 48,4 50,2 50,5 50,1 50,1

Okyanusya (Avustralya ve Yeni 44,4 46,5 47,9 49,1 50,5 50,7 51,2
Zelanda)

Kaynak: UN-DESA, Population Division (2009). Trends in International Migrant Stock: The 2008
Revision (United Nations database, POP/DB/MIG/Stock/Rev.2008); IOM 20106b.

[statistiki veriler kadinlarin bazi bélgelerde artan bazi bélgelerde de azalan seyirde
uluslararast go¢ icinde yer aldigini gostermektedir. Kadinlarin neden belli bdlgelerde
artui veya belli bolgelerde azaldigina iliskin ¢esitli tahminlerde bulunulmustur. Ancak,
konuya daha farklt bir perspektiften bakabilmek icin, bir de hedef bolgelerdeki
kadinlarin istihdama katilimlarina bakmak gerekir. ILO verilerine gére; tiim diinyada
kadinlarin isgiiciine katlim oraninin en fazla oldugu yer, Dogu Asya (% 66,5) ve Sahra
alt Afrika’sidir (% 62,6). Bunu sirastyla; Dogu Asya ve Pasifik boélgesi (%57,7),
Gelismis Ulkeler (Kuzey Amerika ve AB iilkeleri: %52,9), Giiney Asya (%34,9), Kuzey
Afrika (%27,4) ve Orta Dogu (%25,4) takip etmektedir (ILO, 2010).

Dogu Asya, Pasifik, Avrupa ve Kuzey Amerika’da kadinlarin istthdama kaulimlarinin
fazla olmast gégmen kadinlarin bolgeye gelmelerini saglamakradir. Ote yandan isgiicii
piyasasinda kadinlarin konumlarina paralel olarak, Sahraalu Afrikas’'nda kadin gé¢men
say1st da oldukea azdir (783 bin) (UN-DESA, 2010). Burada, Kadinlarin ticretli ¢aligma
orant yalnizca %15, tarimdaki istihdam oranlar1 %61, giivencesiz istihdam orant ise
%383,5’dir (ILO, 2010). Gelismis bolgeler ve AB iilkelerinde, kadinlarin ticretli caligma
orani %89,2, tarim istihdam1 %3 ve giivencesiz istihdam orani %8,7 diizeyindedir. Bu
durum, Avrupa ve Kuzey Amerika’da kadin gé¢men niifusunun sayisal olarak en yiiksek
bolge olmasiyla uyumludur.
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Ayn1 rapordan anlagildigs tizere, Orta Dogu’yu da icine alan Bati Asya’da tarimsal niifus
%34,06, ticretli istthdam %49,2 ve giivencesiz istihdam orani %49,5 diizeyindeyken, bu
bolge gogmen kadinlarin oransal olarak en az oldugu bélgedir (%39,3). Gé¢men
kadinlarin az oldugu bir diger bolge olan Giliney Asya’da (%44,6) tarimda ¢alisan
kadinlarin orani %69,9, icretli istihdam %15,2 ve giivencesiz istihdam orant %84
diizeyindedir. Bu bilgilerden yola cikarak, bir iilkede kadinlarin emek piyasasindaki
konumlariyla (ticretli istihdamdaki) o iilkedeki kadin gé¢men orant paralellik
gostermektedir. Kadinlarin tcretli istthdama kaulimlari artttk¢a o ilkede kadin
gocmenlerin sayist da artmakeadir.

Ozetle, istatistiki veriler, kiiresel diizeyde kadinlarin, go¢ oranindaki artist
gostermektedir. Bu artis, bolgelerin gelismislik dizeylerine gore farklilagmakreadur.
Sayisal veriler, kadinlarin go¢ icindeki yerine iligkin bilgi verirken gociin nasil
gerceklestigi, siirduriildiigii ve sonuglarina iligkin sorulara cevap verememektedir. Bu
baglamda, meseleyi kiiresellesme ve toplumsal cinsiyet gibi degiskenlerle ele almak
gerekmektedir.

Kiiresellesmenin Uluslararasi Kadin Gégiine Etkisi

Uluslararasi gociin, tarihte gorilmiis diger goc bicimlerinden ayrilan 6zelligi; artk daha
fazla bélgeyi ve iilkeyi ilgilendiren kiiresel bir olgu haline gelmis olmasidir (Castles ve
Miller, 2008: 405). Kadinlarin gé¢ icindeki paylarinin artmasi niteliksel olarak
kapitalizmin gelmis oldugu yeni bir agama olarak da dustiniilebilir. Bu agama; emek,
sermaye ve mallart kapitalizmin ihtiyaglari dogrultusunda yéneten, daha giicli ve
kiiresel diizeyde bir érgiitlenmeye isaret etmektedir. Bu siirecin gelisimi, Maghadam
tarafindan su sekilde tanimlanmistir:

Yeni yonetim yapist, AB ve Kuzey Amerika Serbest Ticaret Anlasmasi (NAFTA) gibi bolgesel
bloklarin yani sira Diinya Bankast, DTO, Uluslararasi Para Fonu (IMF) gibi cokuluslu
kurumlarin etkisiyle ve siirekli olarak bityiyen bir giicii icermektedir. Bu kiiresel kurumlar
ve bolgesel yonetimlerin arkasinda da; wluslararasi ekonomi politigin, Keynesyen veya
devletci ekonomi modelinden, serbest piyasa veya neoliberal ekonomiye kaymas: yarmaktadsr
(Maghadam, 2005: 22).

Bu siirecin ortaya ¢ikmasin da diizenleme mekanizmalari adi verilen ve 1970’lerde
yasanan krizden kurtulmanin yolu olarak sunulan sistemin de pay: vardir. Diizenleme
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mekanizmalari, serbest piyasa ekonomisi anlayigini tiim kaynaklari daha verimli
kullanmak tizere gelistirilmistir. Bu diizenin kurulmasi, 80’li ve 90’l1 yillarda I1I. Diinya
Ulkelerine yapisal uyum ve istikrar paketlerinin dayatilmasi, II. Diinya iilkelerine
sosyalist sistemden kapitalist sisteme gecis ve I. Diinya iilkelerine ise Reaganism gibi
sistemlerin dayaulmasiyla uygulanmistir (Hopkins ve Wallerstein,1996; Boswell ve
Chase-Dunn, 2000°den aktaran Moghadam 2005: 22). Bu politikalarla, emegin
niteliksiz, drgilitsiiz ve glivencesizlestirilerek yoksullagtirilmasi ve kamunun kiigtiltiilerek
ozellestirmenin ivme kazanmast seklinde bir dontisiim hedeflenmistir.

Diger taraftan, II. Diinya iilkeleri olarak adlandirilan Sovyet Blogundaki iilkelerin
serbest piyasaya gecislerinde yoksullasmig biiyiik bir niifus ortaya ¢tkmigur. Blogun
dagilmastyla devletin organize ettigi isler, biiyiik oranda tasfiye edilmis halkin biyiik
kismi igsiz kalarak yoksullagmistur. Bu durumda go¢ insanlar icin bir tercihten ziyade
zorunluluk olarak ortaya ¢kmistir.

Ayrica, teknolojideki yeni gelismelerle, fordist tiretimin artuk yerini esnek iiretime
birakmasi gibi endiistriyel organizasyonda radikal bir degisim yasanmustir (Hirst ve
Zeitlin, 1991). Kiiresel sermayenin cevre iilkelerdeki tarimsal igleri zayiflatmastyla sosyal
ve ekonomik yapida énemli bir degisim yasanmistur (Massey, 1999). Bu siireg, tarim
gibi geleneksel is alant kaybeden insanlari is bulma umuduyla yeni yerlere go¢ etmeye
zorlamustir.

Ayrica, Diinya Sistemi Teorisi’'nin ekonomideki kiiresellesmeyi, kapitalizmin emegin
mobilizasyonuna duydugu ihtiyaclar dogrultusunda degerlendirdigi goriilmektedir. Bu
baglamda, merkez iilkelerin cevre {ilkelerdeki sosyo-ekonomik diizeni kendi ¢ikarlar
dogrultusunda bozmalar1 sonucu agiga ¢ikan isgiicinii kendilerine bagimli hale
getirecekleri iizerine tartugmalar yiritilmektedir. Diger taraftan neoklasik iktisatcilar
da, kisa vadede bolgeler arasi iicret farkliliklarindan dolay: ticretlerin yiiksek oldugu
bolgelere dogru gociin baslayacagi, ancak gog alan iilkede isgiicii arzinin artmastyla
ticretlerin yeniden diisecegi ve dolayisiyla gdctin bir siire sonra duracagina iliskin
tahminlerde bulunmuglardir. Dolayistyla bir goriis, gocteki artig ve siirekliligine vurgu
yaparken diger goriis, gociin gecici oldugunu savunmugtur.

Ancak her iki teori de bu konuyu tarugsirken, cinsiyetsiz bir dil kullanmiglardir.

Dolayisiyla, go¢ yillarca, toplumsal cinsiyet perspektifinden uzak bir boyutta
tartigtlmistir. Ekonominin kiiresellesmesi sonucu daha fazla mobil olan is¢i niifusu
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icinde kadinlarin ve cinsel azinliklarin goce kauliminda daha 6zel kogullarin oldugu
bilinmektedir. Bu baglamda Marksist Feministler, kapitalist kiiresellesmenin kadinlar:
daha fazla yoksullastirarak ucuz ve orgiitsiiz emek olarak kullanmak tizere goce zorladigt
tahmininde bulunmaktadir. Feminist teori bu analizde cinsiyet¢i isboliimii, kaynaklara
ulagma, egitim ve mesleki beceri, kadin ve erkek emeginin géreceli degeri ve ticretlerdeki
farkliliklar, sermaye birikimine katkisi, kadin emeginin somiiriilmesi gibi konulart en
tist diizeye yerlestirmektedir (Moghadam, 2005: 18).

Tim bu teoriler ve yaklagimlarin igiginda, ekonomi ve politik alanda yasanan
degisimlerin toplumsal yapilar tizerindeki etkisi incelendiginde, bityiik bir degisimin
devam ettigi goriilmektedir. Bu degisimin yansimasi olarak, Keynesyen politikalardan
Neoliberal politikalara gecisin, biitiin kurumsal diizenlemelerle birlikte, toplumsal
yasamda yaratmis oldugu biiyiik etkileri 6n plana ¢ikmaktadir. II. Diinya Savagi’'ndan
1970’lerin ortalarina kadar egemen olan Keynesyen ekonomi modelinin yeniden
bolistimii gerekli kilan politikalar, dzellikle Batr’da giiclii refah devletleriyle, yiiksek
istihdam ve ticret diizeyi, daha iyi calisma kosullar1 ve sosyal giivenlik sistemleriyle daha
iyi bir yasam kogulu sunmugtur (Koray, 2008: 97).

Ancak, 70’li yillardan itibaren neredeyse tiim diinyada, Keynesyen politikalar yerini
Neoliberal politikalara birakmigtir. Bu siirecte; kamuda ticretlerin diistiriilmesi, sosyal
hizmetlerin 6zellestirilmesi, yabanct yatrimlarin desteklenmesi ve ihrag edilecek mal ve
hizmetlerin esnek emek siireciyle iiretilmesini kapsayan énlemlerin alinmasi, fiyat ve
ticaret serbestisi araciligiyla rekabetin artrilmasi ve biitge dengelerinin saglanmasi
hedeflenmigtir. Boylece refah ve kalkinmaci devlet, yapisal uyum politikalart araciligiyla
tasfiye edilir (Moghadam, 2005: 38). Devletin sosyal hizmetler alanindan ¢ekilmesi ve
bu alanin ézellestirilmesiyle cok biiyiik bir issiz kitlesi ortaya ¢ikmigtir. Dolayisiyla,
yoksullasan Ugiincii Diinya Ulkeleri'nden kadinlar, Birinci Diinya'nin “bakiciligini”
yapmak iizere, gb¢ etmeye baglar.

Bu siirecte NAFTA ve AB gibi bolgesel bitliklerin yani sira; IMF, Diinya Bankasi ve
DTO gibi kurumsal yapilarin da 6nemli 6l¢iide pay1 bulunmaktadir (Moghadam, 2005:
22). Daha ucuz emek araysiyla, I. Diinya Ulkeleri ve III. Diinya iilkeleri arasinda
yapilan anlagmalar ya da verilen tavizler sonucu yoksullasan insanlar I. DUnya
tilkelerine goge zorlanmakralar (Bacon, 2008: 25). Bunlardan en 6nemli 6rnek, NAFTA
aractligiyla ABD’nin Meksika’ya dayatug: tarim politikalari olmustur. David Bacon’in
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(2008) “Illegal People” kitabinda iftgilerin nasil yoksullastirildigs ve kagitsiz-kayitsiz
bir sekilde ABD’ye gog ettigi anlaulmakradir.

Yine Diinya Bankasi ve IMF, seksenden fazla tilkede ekonomik reformlar kapsaminda,
kadinlarin, calisanlarin ve yoksullarin sosyal ve ekonomik haklarini kisitlayarak bu
tilkelerdeki yoksullugun artmasinda rol oynamisur (Moghadam, 2005: 71). Yapisal
uyum paketleriyle, saglik ve egitim yardimlarint kisitlayarak, tasarruf tedbirlerleriyle
IMF, I1I. Diinya iilkelerinde yoksullastirici bir etki yaratmistur (Moghadam, 2005: 71).
Tim bu siiregte daha da yoksullagan kadinlar is bulmak amaciyla go¢ etmeye devam
etmiglerdir.

Bu siireg, emek piyasalarinda ve uluslararasi goc icinde kadinlarin giderek daha fazla yer
almasiyla sonuglanmigtir. Munck, bu gelismenin arkasinda yatan nedeni, sanayi
toplumlarindaki emek siireci ve isboliimiindeki degisimle agiklamistur (1995: 316). Bu
déntigiimde tretim siireci, teknolojinin daha verimli kullanilmast ve hizli degisen
talepleri karsilamasi ekseninde planlanmaktadir. Isler de pargalara ayrilarak esnek
uzmanlagmayr saglayacak sekilde organize edilmektedir. Emek siirecindeki
esneklestirme, emegin tam olarak kontrol altina alinmasi i¢in oldukea gerekli bir siire¢
olarak gorillmektedir (KSSGM, 1999: 12). Bu siire¢ bir taraftan, giiglii sendikalarin
tasfiyesi diger taraftan emek kesiminin orgiitsiizlestirilip, zayiflaulmasi yéniinde
stirdiiriilmekeedir. Bu degisim, 6zellikle 1980 sonrast, ayni zamanda daha 6rgiitsiiz ve
zayif atfedilen kadinlarin emek piyasasinda yer almasini saglayan esnek calisma
modellerinin gelistirilmesiyle daha da belirgin hale gelmistir.

Gogte rolii olan kiiresel akeorlerin yani sira, goemenlerin gictikleri {ilkelerde
olusturdugu “ulusotesi toplumsal mekinlar” ve “ulusétesi aglar” da gocii
kolaylagtirmigtir. Bu aglar internet erisimi sayesinde daha da giiclenmistir (Abadan-
Unat, 2006: 6). Bu kanallarla kadinlarin gé¢ etme kapasiteleri artmigtir (Boyd, 1989:
642). Boylelikle teknoloji ve iletisim vasitasiyla kiiresellesmenin kadin gociine bir baska
etkisi olmustur.

Sonug olarak, tiim bu gelismeler, kiiresel kapitalizmin yol actig1 yeni bir diinya diizenini
ortaya ¢ikarmigtir. Bu yeni diizen; mallarin ve sermayenin serbest, emeginse sinirli
dolagimini saglayan politik bir anlayisi temsil etmektedir. Bu anlayisin gelismis ve az
gelismis tilkelere yerlesmesi, uluslararas: kurumlar ve bolgesel ve kiiresel isbirlikleriyle
gerceklesmektedir. Merkezdeki gelismis ilkeler, bu kurum ve kuruluglar sayesinde
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bor¢landirarak yoksullastirdiklar: cevre iilkeleri, rekabet tstiinliigii saglamak tizere ucuz
girdi elde etmenin birer aract olarak kullanmaktadirlar. Daha 6nceki boliimde de
vurgulandigi gibi, bu araglardan biri de gogmen emegidir. Ozellikle, ucuz emek
saglamak amaciyla, kadinlarin da bu gég siireci i¢ine ¢ekilmesi bu siirecin bir parcasidur.
Nitekim emek piyasasinin esneklestirilmesiyle gelismis tilkelerde kadinlarin istihdam
oranlarinin artmasi, cevre yoksul {ilkelerden kadinlarin ev islerinde ¢alismak tizere go¢
etmesinde ¢ok énemli bir faktdr olmugtur. Kiiresellesmenin de katkistyla gériiniir hale
gelen bu gog siirecinde kadinlarin neden ve nasil gog ettigi, ev islerinde neden go¢men
kadinlarin istthdam edildigi ve evde calisgan go¢men kadinlarin caligma kogullarinin
neden agir sartlar tagidigini anlayabilmek icin toplumsal cinsiyet ve gog iligkisinin
sorgulanmasi gerekmektedir.

Toplumsal Cinsiyet ve Gog Iliskisi

Toplumsal cinsiyet; bireylerin yasamlarint ilgilendiren sosyal ekonomik, kiiltiirel ve
politik tiim alanlarda kadin ve erkeklerin konumlarini belirleyen ¢ok giiclii bir yapudur.
Yagamun her alanina niifuz etmis olan toplumsal cinsiyet go¢ siirecinde de kimin gog
edecegini, nasil go¢ edilecegini, bu siirecin gé¢men kadinlar ve ailelerinin gelecegini
nasil etkileyecegini belirleyen cok giiclii bir unsur olmustur (Boyd ve Grieco, 2003). Bu
kavram gociin sonuglari, nedenleri ve etkisi agisindan kadinlar ve erkekler arasinda bir
fark yaratan ve bu iki cinsiyet arasindaki iligkileri organize eden sosyal bir yapiy:
tanimlar (Omelaniuk, 2005).

Go¢ siirecini etkileyen toplumsal cinsiyet, ayni zamanda gdc¢lin sonucundan da
etkilenerek degismekeedir. Bu degisim, iki yonde ortaya ¢ikabilir. Bir taraftan geleneksel
rollerin pekismesi ve esitsizligin artmasina yol acabilir; diger taraftan da bu rolleri
degistirip toplumsal cinsiyet esitsizligini azaltabilir (Jolly ve Reeves, 2005: 8). Asagidaki
sekilde toplumsal cinsiyet ve goc¢lin kargilikli olarak birbirini nasil etkiledigi
gosterilmistir.
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Sekil 1: Toplumsal Cinsiyet ve Gog Hliskisi
/\

Toplumsal cinsiyet su sorulari
Goc¢ toplumsal cinsiyet belirler:
iliskilerini etkiler; ya geleneksel
rolleri ve esitsizligi pekistirir ya
da onlarla miicadele edip

Kimler go¢ edecek?
Gocg karar nasil verilecek?

degistirir. Gocten, gocmenler, hedef ve
kaynak lilke nasil etkilenecek?

Kaynak: Jolly ve Reeves, 2005: 8

Kimler Gé¢ Edecek?

Uluslararasi gocte kimlerin goe ettigi sorusuna yanit ararken toplumsal cinsiyet normlari
ilk sorgulanmasi gereken husustur. Go¢menlerin daha ¢ok evlerine para gétiirmek
zorunda olan evli veya bekar erkeklerden olustuguna; kadinlarinsa bu siirecte erkeklerin
takipgisi olduguna iligkin yaygin bir kani bulunmaktadir (Pedreza, 1991: 306). Bu
kaninin olusmasinda, toplumsal cinsiyet normlarinin etkisi oldukea fazladir. Geleneksel
bicimde evi ge¢indirmekle yiikiimlii kabul edilen erkekler, bu sorumluluklarindan
dolay1 is bulma umuduyla cografi hareketlilik icine girerler. Bu nedenle de emek
gociiniin  “dogal” 6zneleri haline gelirler. Ote taraftan birgok toplumda, kiz
cocuklarinin erkeklere nazaran daha fazla kontrol altnda tutulmasi, kadinlarin gée
hareketinde aileye bagli olmalarina yol acar (Lauby ve Stark, 1988: 473). Dolayistyla
kadinlarin biyiik cogunlugu ve cocuklar, ailenin bir ferdi olarak bu siirece kaulirlar
(Pessar, 2005: 2). Goge kimlerin kaulacaginin go¢ éncesi siirecte ailedeki hiyerarsiyle
belirlendigini aciklayan Boyd ve Grieco (2003); kadinlarin aile i¢inde erkek otoritesine
tabi kilinarak goc siirecine dahil edildigini veya bu siirecten uzak tutuldugunu savunur.
Dahasi aile; kadinlarin goclerini saglayan veya engelleyen her tiirlii bilgi ve her tiirlit
kaynagin bolistimiinii kontrol ederek kadinlarin ailedeki rollerini diizenleyip
tanimlamaktadir (Boyd ve Grieco, 2003).

Bu siirecin agtklanmasinda ailenin fonksiyonunu inceleyen ve neoklasik bir teori olan
“Hanehalk: Teorisi” toplumsal cinsiyet esitsizligine vurgu yapmaktadir. Bu esitsizligin,
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hane halkinin sahip oldugu kaynaklarin kullanilmasinda erkeklere verilen ayricaliklt
konumdan kaynaklandigi belirtilmektedir. Buna gore, toplumsal cinsiyet bir ailede
titketim ve yaturim tiizerinde kadin ve erkeklerin tasarruflarint farklilagurmakeadir
(Omelaniuk, 2005). Bu farklilik, miilkiyet tizerindeki iktidarin erkeklere verilmesi,
kadinlarin da bu miilkiyete ancak erkeklere bagli olarak ulagmasi seklinde
gerceklesmektedir. Dolayistyla, hanehalkinin gelecegine iliskin her tiirlii karar vermenin
iktidari erkeklere sunulmaktadir. Béylece, toplumsal cinsiyet kadinlarin erkeklere baglt
goclerinde 6nemli bir fakedr olmakeadir.

Toplumsal cinsiyetin gogle iliskisinde, kimlerin go¢ edecegine iliskin belirleyiciligi
erkeklere verilen haneyi ge¢indirme sorumluluguyla sinirli degildir. Toplumsal cinsiyet
esitsizligi ve bu esitsizlikten kaynaklanan baskilar, yetiskin erkekler digindakileri de go¢
siirecine dahil edebilmektedir. Bir toplumda ve hanehalkindaki toplumsal cinsiyet
esitsizligi daha fazla 6zgiirlige kavusmak isteyen kadinlari, bekdr anneleri, kiz ve erkek
cocuklarini go¢ etmeye zorlayabilir (Hondagnau-Sotelo, 1994). Bu baglamda; bireysel,
ailesel ve toplumsal olmak iizere kadinlarin go¢ edebilirligini belirleyen ve etkileyen ti¢
temel faktdr bulunmaktadir:

Bireysel diizeyde; kadinin yasi, medeni durumu (evli, bekar, dul veya bosanmag
olmasi), cocuklu veya cocuksuz olmasi, ailedeki rolii (es, anne veya kiz cocugn),
ailedeki pozisyonu (otoriter ya da itaatkar), mesleki becerisi ve deneyimi, egitim
durumu ve sinifsal pozisyonu go¢ etme ihtimalini etkilemektedir. Bu etkilenim
ailesel diizeyde; ailenin biiyiikliigii, ailenin yas ve cinsiyer kompozisyonu, ailenin
yapisi (gelencksel veya cekirdek), ailenin statiisii (bekdr ebeveyn veya evli ebeveyn
olma) ve ailenin sinifsal konumuyla ilgilidir. Toplumsal diizeyde ise; kadinin go¢
edip edemeyecegini, eger edebiliyorsa nasil (isgiicii ya da aile birlesmesi) ve
kiminle (yalniz m1 yoksa aileyle mi) go¢ edebilecegini belirleyen sosyal normlar ve
kiiltiirel degerlerle yakindan iliskilidir (BM raporundan aktaran, Boyd ve
Grieco, 2003).

Bunun diginda toplumsal cinsiyet, yalnizca kadinlar ve cocuklarin degil, heterosekstiel
iligkiler disinda kalan bireylerin de go¢ deneyimlerini etkileyebilmektedir. Bir toplumda
evlilik, aile ve biyolojik yeniden iiretimi iceren tiim uygulamalar ve sosyal kurumlar,
toplumsal cinsiyet normlariyla cinselligi disipline ederek kontrol altina alirken bu
normlarin disinda kalan bireyler, kurumlar ve uygulamalari marjinalize etmektedir
(Manalansan, 2006: 225). Boylece, bu normlar disinda kalan bireyler de kendilerini gog
sureci icinde bulabilitler. Bu baglamda, go¢ etmek zorunda kalan bireyler, Meksika’dan
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ABD’ye oldugu gibi, yasa dist goc¢iin bir parcast da olabilitler (Solomon, 2005: 11).
Dolaystyla, toplumsal cinsiyet gociin 6znelerini zaman i¢inde ve kiiltiirel yapilara gore

de belirlemektedir.

Ayrica, toplumsal cinsiyet go¢ alan iilkelerin gé¢ politikalarina da yansiyarak dolayli
bicimde de kimlerin gb¢ edecegini de etkilemektedir. Gogmen iscilerin ge¢miste
yalnizca erkekler olmast ve kadinlarin erkeklere bagli gd¢menler olarak tanimlanmalar
nedeniyle go¢ politikalar cinsiyetsiz bir yapiyla olusmugtur. Béyle bir yapinin varligt
uzunca yillar kadinlarin gd¢ siirecindeki ozel ihtiya¢ ve deneyimlerinin goz ardi edilmesi
sonucunu dogurmustur (Hoskyns, 1994: 225). Bu durum kadinlarin hedef iilkelerdeki
konumlarini olumsuz bir bigimde etkilemistir. Ornegin, birgok iilkede yasal
diizenlemelerde gé¢men kadinlar gogmen erkeklerle iliskilendirilerek (es ya da kiz
cocuk) statiilendirilmigtir. Ayrica, bu politikalar kadinlarin ¢alisma izninden de
mahrum olmasina yol agarak hedef tilkelerde kayitdist ya da izinsiz calismalarina sebep
olmugtur. Buna ek olarak, hedef iilkelerde yine geleneksel rollerle iliskilendirilmeleri
sonucu bakim ve diger ev isleri go¢men kadinlara birakilmigtir (Boyd ve Grieco, 2003).
Bu siire¢ dyle bir hale gelmistir ki; giiniimiizde bircok iilke ev ve bakim islerinde
caligmak tizere gogmen kadinlara yonelik go¢ programlart gelistirmigtir. Bu cinsiyetci
politikalar, 6zellikle endiistrilesmis tilkelerde, yabanci diigmanligina dayali politikalarin
artmasina ragmen yaslanan niifuslarina paralel olarak go¢men kadinlara dayanan bakim
ekonomisi ve go¢ politikalart yaratmisur.

Hedef iilkelerin yani sira, gog veren iilkelerin ulusal politikalar: da yasaklayici, segici,
liberal, destekleyici veya goce zorlayict ditzenlemelerle kadin ve erkeklerin goglerinin
farklilagmasina yol agmaktadir. Bu politikalardan bazilari, kadin ve erkeklerin toplum
ve ailedeki rolleri ve statiileriyle ilgili nyargilart igermektedir. Ornegin, gog veren bazt
tilkeler hedef tilkelerle yaptgt anlagmalarda, gégmen kadinlari koruma adina emek
piyasasindan uzak durmalarini saglayacak kosullar bulunmaktadir (Boyd ve Grieco,
2003).

Ancak, goc veren iilkelerin diasporaya ve igci dovizlerine yénelik ilgileri arttikca
cinsiyetgi politikalar da degisime ugramaktadir. Ornegin; Nepal, Banglades ve Malezya
gibi tilkeler kadinlarin 6zellikle niteliksiz iglerde caligmak iizere yurt disina ¢ikmasini
gecmiste tamamen yasaklamalarina ragmen yasadiklart ekonomik sikinularla birlikte bu
yasaklar kaldirilmigur (UNDP, 2009: 96). Filipinler Devleti, goc alan iilkelerle kadin

gocmenleri korumaya yonelik anlagmalar yapmaktadir. Bu diizenlemeler, gd¢ veren
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tilkelerin  sahip oldugu go¢ politikalarindaki cinsiyetsiz  yapinin  degistigini
gostermektedir. Bu degisimin yonii kadinlarin 6zel ihtiyaglart ve go¢ deneyimleri
dogrultusunda gerceklesmektedir.

Ulusal diizenlemelerin yani sira, uluslararast hukukun da toplumsal cinsiyet baglaminda
kadin gociiyle yakindan iligkisi bulunmaktadir. Bu kapsamda, BM’in esas aldigt
kriterlerle siginmaci olarak daha ¢ok erkekler kabul edilmektedir. Bu durumun
olusmasinda kadinlarin, daha ¢ok 6zel alanda (aile i¢inde) bask: alunda olmasinin pay:
bulunmaktadir (Boyd ve Grieco, 2003). Bu nedenle kadin miiltecilerle ilgili uluslararasi
hukukun temeli de kadina karst siddet baglaminda insan haklari temelinde
olusturulmugtur. Buna gore; cinsel siddet (tecaviiz ve diger tiirler), kadin stinneti ve aile
ici siddet olmak {izere {i¢ temel diizeyde kadina karsi siddet tasnif edilmistir (Anker ve
Luftkin, 2003). Kadinlarin siginmaci olabilmeleri bu kritilerle saglanirken, siginma
talebine yol acabilecek olan ckonomik ve sosyal faktorler kadinlara 6zel
tanimlanmamaktadir. Sonucta da, daha ¢ok erkekler ekonomik fakedrlerle siginmact
olarak go¢ edebilmektedir.

Piper (2006), toplumsal cinsiyet perspektifinden yoksun bu politikalarin hem hedef
hem de gd¢ veren iilkelerde bazt sorunlara yol agugini belirtmistir. Cinsiyetsiz
politikalar, ilk olarak kadinlarin ve erkeklerin farkli gé¢ yollartyla cinsiyet temelinde
béliinmiis emek piyasasina girmelerine; ikinci olarak, sosyo-ekonomik gii¢ yapilarinin
cinsiyetlesmesine ve son olarak, kadin ve erkeklere yoénelik sosyo-kiiltiirel olarak
tanimlanmis “uygun roller”in ortaya ¢ikmasina yol agmusur (Piper, 2006: 139). Piper’in
tespiti, son yillarda ev iglerinde ¢aligmak tizere gd¢ eden kadinlarla ilgili olarak daha net
gorilmektedir. Gogmen kadinlarin bakici ve ev hizmetgisi olarak ¢aligmalari, bu islerin
kadin isi olarak pekismesine yol agmakeadir. Bir bagka ifadeyle, ev islerinde ¢alismak
tizere go¢ eden kadinlar hedef tilkelerdeki emek piyasasinin cinsiyet¢i katmanlagmasinda
rol oynamakradir.

Diger taraftan, emek piyasasinin bu katmanlagmis yapisindan dolayr daha ¢ok ev
islerinde ¢alismak {izere go¢ eden kadinlarin yagadig olumsuz deneyimlerde toplumsal
cinsiyetin etkisi bulunmaktadir. Diinyanin hemen her yerinde ev hizmetciligi yapan
gocmen kadinlarin somiiriiye ve her tirli tehlikeye acik bir bicimde calistugt
bilinmektedir (Ghosh, 2009: 32). Bircok ¢aligmada bu kogullar, kélelikle esdeger
tutulmus, bu isi yapanlar da modern ¢ag koleleri olarak tarif edilmistir (Anderson, 2000;
Zarembka, 2002; Anderson, 2000; Schwenken, 2005; Ehrenreich ve Hochschild,
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tespit edilmigtir. Buna gore kadinlar gocle birlikte ailedeki geleneksel hiyerarsinin digina
ctkmakta, bu nedenle daha esitlikci bir zeminde giiclenmektedir. Nitekim kadinlar,
kazanmis olduklari giicleri kaybetmemek adina ileriki zamanlarda tilkelerine geriye
dénmeyi reddedebilmekeedir (Siddiqui, 2008: 13).

Gamburd (2003) da, hanchalkinin geciminden sorumlu erkek imajinin ve toplumsal
cinsiyet rollerinin, kadinlarin géciiyle birlikte degistigini belirtmektedir. Gamburd,
Ortadogu’da ev islerinde ¢alisan Sri Lanka’li go¢menlerle yapug: calismasinda, gdciin
kaynak {tilkedeki toplumsal cinsiyet rollerini degistirdigini vurgulamaktadir. Bu
caligmada, Sri Lanka’nin kéylerinde dahi kadinlarin hanehalkinin geciminden sorumlu
olmalarinin  kabul gordigli, gé¢men kadinlarin geride birakuklar cocuklarinin
bakimindan da erkeklerin sorumlu tutuldugu belirtilmektedir (Gamburd, 2003: 200).

Pedraza, Siddiqui ve Gamburg'un caligmalarinda da gortldigi tizere, baslangicta
kimlerin nasil go¢ edecegini belirleyen toplumsal cinsiyet, go¢ siirecinden etkilenerek
degisime ugramakeadir. Bu caligmalardan elde edilen sonuca gore, bazi durumlarda
gocle birlikte toplumsal cinsiyet rolleri daha esit bir zemine dogru gegerken kadinlar da
hane icinde daha giiclii bir konuma gelmektedir. Dolayisiyla, toplumsal cinsiyet bir
taraftan gocii etkilemekee diger taraftan da gdcten etkilenmektedir.

Ancak toplumsal cinsiyet normlarindaki bu degisim, yine de kesin yargilarla ifade
edilemez. Morokvasic’in (2008) de ifade ettigi gibi; kadinlarin is bulmak icin bir baska
tilkeye go¢ etmeleri, evin gecim sorumlulugunu tizerlerine aldiklari ya da esleriyle esit
bir bi¢cimde bu sorumlulugu paylastklart icin degil, “cocuklarimi beslemek
zorundayim” biciminde ifade edilen igsellestirilmis duygularin neticesinde de ortaya
cikabilir. Bir baska ifadeyle, kadinlar gelencksel rollerine paralel olarak, kendini
cocuklarina ve ailesine “feda etme” veya “fedakar anne” olma gibi dayaulan duygularla
da bu siirecin igine girebilirler. Dolayistyla bu siire¢, kadinlarin sosyal olarak
gliclenmesiyle sonuglanmayabilir. Bu baglamda, go¢ siirecinin dogrudan toplumsal
cinsiyet algilarint degistirdigi ve bu siirecin kadinlari giiclendirerek toplumsal cinsiyet
rollerini ve hane i¢i sorumluluklar daha esit diizeyde paylastirdigs gibi genel bir yargiya
varilamaz.

Aksine, emek gociiyle ilgili genel olarak ortaya ¢tkan durum; kadinlarin gogle birlikte

kiiresel somiirii diizenine daha fazla dahil edildigi seklinde yorumlanmalidir. Ozellikle,
ev iglerinde calisan kadinlarin kosullar1 ve hedef iilkelerde gittikce artan yabanct
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diigmanlig dikkate alinirsa, gociin kadinlar Gizerindeki etkisi daha iyi anlagilacakur.
Ayrica, hedef iilkelerin gd¢ diizenlemelerinin de gd¢men kadinlari emek piyasasindan
diglayan ya da cinsiyete gore ayrigmis islere yonelten ozelliklerinin gittikce daha da
belirginlestigi unutulmamalidir.

Sonug

Kadinlarin gécii ¢ok uzun bir ge¢mise sahip olsa da gog literatiirii i¢inde birer 6zne
olarak yer almalari olduk¢a yakin bir tarihe denk gelmektedir. Bunda 1970’lerden
itibaren feminist yazinin gelismesi ve 1980’lerden itibaren toplumsal cinsiyet bakg
agisinin go¢ caligmalarina dahil edilmesinin 6nemli katkist olmusgtur. Ayrica, 1980’lerin
ortalarindan itibaren go¢ calisan aragtirmacilarin sayisinin artmast ya da konunun bir
anlamda popiilerlik kazanmasinin da etkisi bulunmakeadur.

Toplumsal cinsiyet yaklagimi kadin gociiniin anlagilmasinda ve kadinlarin gog
calismalarina dahil edilmesinde daha elverigli bir analiz yéntemi sunmustur. Ancak,
toplumsal cinsiyet kavraminin kurale1 bir anlaygla tek bir kadin kategorisi yaratup, onun
tizerinden bir go¢ caligmalari literatiirii yaratmasi farkli kadinlik deneyimlerinin goz ardi
edilmesine yol agabilmektedir. Bu baglamda, daha genis ve kapsayici bir go¢ caligmalart
literatiiriine ihtiya¢ duyuldugu agikur.

Kadinlarin gd¢ arasurmalarinda daha derinlemesine analiz edilebilmesi, emek
piyasasinin gogmenler aleyhine olusturdugu cinsiyetci katmanlasmayi agiga ¢ikarmigtur.
Bu katmanlagma kadinlarin daha giivencesiz, kirillgan ve dusiik ticret diizeyinde
caligmalariyla belirgin hale gelmigtir. Bunda, kadinlari yalnizeca bakim isleri tizerinden
gocmen olarak tanimlayan Filipinler gibi bazi go¢ veren {ilkelerin pay1 da olmustur.

Sonug olarak, toplumsal cinsiyetin hem kadinlarin hem de erkeklerin go¢ deneyimlerini
bityiik ol¢tide etkilemektedir. Ancak, genel bir kural olusturmamakla birlikte toplumsal
cinsiyet normlar1 ve algisi da gog siirecinden etkilenerek degismekeedir. Kadinlarin da
hanenin gecimini saglamak i¢in sorumluluk almalari, bu degisim siirecinin belirgin bir
ozelligi olmugstur. Bu sorumlulukla birlikte kadinlar, yalnizca aile gociiniin bagl
gocmenleri olmaktan ¢ikip ekonomik amaglar tagtyan bagimsiz gociin de 6zneleri haline
gelmistir.
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MULTIPLE DISCRIMINATION FOR LGBTI
REFUGEES IN TURKEY: HUMAN RIGHTS
VIOLATIONS AND STRUGGLE AGAINST

Empre Ozcan
Merve Deniz Pak
Mebhmet Can Aktan

Abstract

The problems faced by LGBTI asylum seekers and refugees in Turkey are much more pernicious, as
they are not far from the challenges faced by all asylum seekers. Under this context, all kinds of
discrimination towards the identity of sexual orientation and gender as much as the politics thar ignored
come out as a violation of human rights at the points of access to services. This situation reveals the
“multiple discrimination” experienced by LGBTI refugees. LGBTI refugees, who are defined by the
United Nations as fragile / vulnerable groups, need to benefit from socio-economic rights, education,
employment, and accommodation and health services on equal platforms and protect themselves from
being forced to return to their countries of origin. At the same time, homophobic, transphobic violence
and sexual harassment are the greatest attacks on the right to live. This obligation to mask the identity
of LGBTI refugees as a reflection of hate crimes creates psychiatric problems that can result in suicide,
especially when there is insufficient psychosocial support. Besides, one of the major problem areas is
access to community resources and social services. LGBTIs are not among special needs refugees in Law
of Foreigners and International Protection (LFIP) where procedural facilities for special needs holders
are regulated, which is an obstacle for LGBTIs access to social services. Despite, asylum seekers can
benefit from universal health insurance with LFIP when they are registered; but LGBTIs face economic
and legal problems in accessing the right to health because of both bureaucratic and “linguistic
barriers”, as well as trends that violate confidentiality. When considering the embroiled situation
created by public institutions, all these frameworks necessitate effective methods of struggle of non-
governmental organizations working in this area in order to prevent right violations and
discriminatory practices carried out by LGBTI refugees especially by public officials. This method has
to be transformed to include the provision of new resources needed by LGBTI refugees. With all these,
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this study aims to reveal discrimination and human rights violations in LGBTI refugees, in satellite
cities, and in other cities, and the obstacles ro access to community resources.

Key words: LGBTI refugees, multiple discrimination, human rights

Introduction

The issue of asylum seekers and refugees has settled in Turkey's agenda since the
outbreak of the Syrian Civil War, with the influx of asylum seekers beginning in early
2011. It can be said that Turkey has difficulties in managing this crisis due to its
geographical position and its historical, political, religious and geo-strategic position.
On the other hand, it should not be overlooked that this crisis has been settled on the
agenda of Turkey for many years because of the political dilemmas of Turkey's border
neighbors. It is clear that today's situation is much different when considering the
existence of more than 3.6 million asylum seekers in Turkey in the light of the current
data'. While asylum seekers and refugees in Turkey are faced with as many problems as
repatriation, deprivation of fundamental rights and freedoms and access to public
services, LGBTI refugees feel these problems more deeply. LGBTI refugees are
constantly threatened by human rights violations due to discriminatory laws and hostile
social attitudes in asylum countries. However, the Universal Declaration of Human
Rights and the 1951 Geneva Convention relating to the Status of Refugees are all
guarantees of discrimination and violence against international human rights law, sexual
orientation and gender identity. LGBTI refugees in Turkey are faced with multiple
discrimination (MD)?, where it is necessary to avoid LGBTTI refugees' more risky
practices and to increase marginalization, defensiveness, exclusion and stigmatization in
this context. At this point, it seems urgent for non-governmental organizations to carry
out their work in the field of human rights as well as open up the field of fundamental
rights and freedoms in order to prevent violations of rights and discriminatory practices.

! April 10, 2017 Hacettepe University Migration and Political Research Center Director Assoc. Dr.
According to M. Murat Erdogan's statement, the total number of refugees in Turkey exceeds 3.6 million
(which corresponds to 4.61% of Turkey's population) and Turkey is the country that holds the highest
number of asylum seekers in the world since 2014. (See http://www.dw.com/en/t%C3%BCrkiyede-
m%C3%BClteci-say%C4%B1s%C4%B1-tahmin-edilenden-y%C3%BCksek/a-39323369) .

2 In this paper “Multiple Discrimination” concept will be used as “MD”.
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The Legal Status of Asylum Seekers and Refugees in Turkey

The concept of “refugee” in international law is defined in the “1951 Geneva
Convention relating to the Status of Refugees”. In the context, the refugee states that
“As a result of events occurring before 1 January 1951 and owing to well-founded fear of
being persecuted for reasons of race, religion, nationality, membership of a particular social
group or political opinion, is outside the country of his nationality and is unable or, owing
to such fear, is unwilling to avail himself of the protection of that country; or who, not having
a nationality and being outside the country of his former habitual residence as a result of
such events, is unable or, owing to such fear, is unwilling to return to it.”(International
Documents and Legal Texts on Asylum and Refugee Issues, 1998: 64). Through the
New York Protocol signed in 1967, this definition retained its validity, but limitation
of geography and the history were abolished. The concept of “asylum seeker” is used in
the 1951 Geneva Convention as “who left their own country because they felt a righteous
Jear of persecution and seeking refuge in another country and were in a process of waiting for
permanent settlement as refugees” because of the five criteria (race, religion, nationality,
membership of a social group or political thought).Until 2013, the definition of asylum
seeker in Turkey was changed according to “By-law of 14/09/1994 on the Principles
and Procedures concerning Possible Population Movements and Foreigners Arriving in
Turkey either as Individuals or in Groups Wishing to Seek Asylum either from Turkey
or Requesting Residence Permission in order to Seek Asylum from another Country”
and Turkey carried out its implementation according to this regulation. There are,
definitions of asylum seekers and refugees are made separately and two different
definitions are mentioned. In this regulation, which is the first general regulatory
certification on direct asylum process, Turkey chooses to protect its geographical
limitation and regards those from outside Europe as “asylum seekers” and gives
temporary residence for their travel to a third country; those coming from Europe are
considered “refugees” (Buz, 2008: 121).

The area of asylum seekers and refugees has been reorganized in the context of the “Law
on Foreigners and International Protection (LFIP), Law No. 6458” adopted in 2013.
LFIP separates international protection as “refugee”, “conditional refugee” and
“secondary protection” statuses, but then removes the categories by adding “temporary
protection” status. Definition of refugee is “a person who is rightly afraid of racial,
religious, nationality, a certain social group membership or political persecution due to
events occurring in European countries” and the conditional refugee is “a person who
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as a result of events occurring outside European countries...”. The most important axis
of the conditional refugee issue is that they will be allowed to stay in Turkey until they
are placed in the third country®. Secondary protection, an international protection
status not included in the 1994 regulations, is an extension of the “non-return policy”
contained in the 1951 Geneva Convention. In Article 33 of this Convention, “Staze for
expelling or returning a refugee in any manner to territories where bis life or freedom would
be threated on account of the field principles of race, religion, nationality, membership of a
particular social groups or political opinion” is located. However, with the exception of
this basic rule, the second paragraph of the article states that “The benefit of the present
provision may not, however, be claimed by a refugee whom there are reasonable grounds for
regarding as a danger to the security of the country in which he is, or who, having been
convicted by a final judgment of a particularly serious crime, constitutes a danger to the
community of that country” (International Documents and Legal Texts on Asylum and
Refugee Issues, 1998: 80). In this direction, the secondary protection in the LFIP is
defined®. In addition temporary protection is defined as “Foreigners who shall be refused
to enter into Turkey and turned are those: a) who do not hold a passport, a travel document,
a visa or, a residence or a work permit or, such documents or permits has been obrained
deceptively or, such documents or permits are false; b) whose passport or travel document
expires sixty days prior to the expiry date of the visa, visa exemption or the residence
permit” The focus here stands out as the non-oblivious approach in the attainable
statement; but when the principle of compliance with obligations arising from
international law is taken into consideration, it should not be ruled out that such
discretionary authority should be used only in accordance with international law. In the
light of the Article, Turkey states in Temporary Protection Regulation (in 22/10/2014,
Law no: 29153)¢. The Regulation provides that the rights of the 1951 Geneva
Convention to refugees, “such as the right to benefit from healthcare services, employment,
family reunification, housing and education, are granted to persons in temporary protection
status.” Although in every state practice, temporary protection in many cases provides
protection to all persons who have had to escape from the country, not just for refugees,
but for reasons such as armed conflict, widespread violence, human rights violations
and natural disasters. In this context, the main function of temporary protection
regimes can be considered as promoting the safe access of those who have been forced

3 See. LFIP, Articles 61 and 62.

4 See. LFIP, Article 63.

5 See. LFIP, Article 91.

6 See. Temporary Protection Regulation, Article 1.
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to leave the country due to armed conflict, widespread violence, human rights violations
and natural disasters in mass influx, and protecting them from being returned to their
home country (Ineli-Ciger, 2016: 69).

Sexual Orientation, Gender Identity and Intersex Status (SOGIIS) in
International and Turkish Law Based International Protection

It is generally accepted that SOGIIS -based asylum applicants may be assessed within a
“particular social group membership” from five criteria in the 1951 Geneva
Convention. According to the United Nations High Commissioner for Refugees
(UNHCR), the 1951 Geneva Convention does not include specialized categories for a
particular social group”. UNHCR defines a particular social group as “a particular social
group is a group of persons who share a common characteristic other than their risk of being
persecuted, or who are perceived as a group by society. The characteristic will often be one
which is innate, unchangeable, or which is otherwise fundamental to identity, conscience or
the exercise of one’s human rights’. The two approaches — “protected characteristics” and
“social perception” - to identifying “particular social groups ”reflected in this definition
are alternative, not cumulative tests. The “protected characteristics” approach examines
whether a group is united either by an innate or immutable characteristic or by a
characteristic that is so fundamental to human dignity that a person should not be compelled
to forsake it. The “social perception” approach, on the other hand, examines whether a
particular social group shares a common characteristic which makes it cognizable or sets the
group’s members apart from society at large”,’’. There is currently no clear indication in
the Turkish asylum system of the criteria under which the applications of LGBTI
refugees will be assessed whether SOGIIS-based asylum applicants are under
internationally recognized criteria for “a certain social group membership” or whether
the application contains more than one criterion as stated in the UNHCR guidelines
(Kaos-GL, 2016: 26-7). Likewise, the LFIP which entered into force on 17 March 2016
did not clarify whether the application should be evaluated, nor did LGBTIs be

7 See. Guidelines On International Protection: “Membership of a particular social group” Paragraph 3.

¥ See. Guidelines On International Protection: “Membership of a particular social group” Paragraph 11.
? See. Guidelines On International Protection: “Membership of a particular social group” No:9, Paragraph
45.

10 See. Guidelines On International Protection: “Membership of a particular social group” No:9,
Paragraph 47.
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included in the special needs holders listed in Article 67 of LFIP, and there are no
regulations on the sensitivity of LGBTI refugees in the legislature (Kaos-GL, 27). In
the second paragraph of the relevant article, it is said that “Adequate trearment shall be
provided to victims of torture, sexual assault or, other serious psychological, physical or sexual
violence, in order to eliminate the damage caused by such actions™'. There is also no clarity
about the training of immigration specialists on international refugee law, which would
conduct status determination interviews on the other side. At the same time, it should
not be overlooked that the fact that the assessment does not have a guide to which
country of origin information is made and how it should be done is also reflected in
judicial decisions (Kaos-GL, 2016: 28).

Multiple Discrimination for LGBTI Refugees in Turkey

Due to its geographical location, Turkey is a transit country for thousands of LGBTIs
who fled their inhuman conditions. It can be said that in recent years Turkey has been
the scene of an increase in the number of LGBTTI refugees (particularly after the Syrian
Civil War and increasingly in the case of Iranian LGBTT refugees) (LaViolette, 2013)
as a crossroads for asylum flows from Asia and Africa to Europe. The overwhelming
majority of LGBTI refugees coming to Turkey from escaping from their country or
taking part in massive asylum movements constitute refugees from Iran and
Afghanistan, Iraq, Saudi Arabia, Yemen and Sudan, as mentioned before the Syrian
Civil War (Bieksa, 2011). However, it is clear that violation of common rights and
freedoms in Turkey, both on the part of the LGBTTI refugees and is not a safe country
because of social pressure and violence against them. The case of the Syrian LGBTI
refugee Mohammad Wisam Sankari, who was killed by decapitation in 2016, still
maintains its place in memories'®. At this point, as well as the “unjust provocation”
deduction, the court's sentence to "fifty-five years in prison" with “the good conduct
abatement” to reduce the sentence of prison sentence did not escape attention'. At the
same time, the reports of LGBTI refugees in Turkey on the occasion of harassment,
violence, kidnapping and eventual suicide are also frequently reflected in the press by

"' See. LFIP, Article 67.
2 see. http://www.bbc.com/turkce/haberler-turkiye-36972793
S see. http://www.kaosgl.com/sayfa.php?id=24725
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non-governmental organizations'®. Therefore, it is evident that the matter is at the level
of “the right to life”.

It is seen that Turkey is far from the construction of legal and institutional safeguards
against the exclusion and discrimination brought about by the international human
rights law directed against LGBTIs, and it seems that it does not recognize the LGBTIs
and works processes that disregard rights and freedoms in this context. Many of the
LGBTIs hate crimes in Turkey are the subject of crime (hate crime law does not cover
LGBTIs), while criminal offenses are not punished or benefit from unjust provocation
deduction. It can be argued that LGBTT refugees in these entire contexts experienced
the discrimination situations they were exposed to much different dimensions (Heller,
2009). Hence, they are faced with MD processes. MD makes it possible to consider the
different components of discrimination, not just one reason for discrimination
(Quillian, 2006). Reference to Erica Howard (2011), Gay Moon (2006), and Sandra
Fredman (2001) indicate MD"s three types. The first occurs where the person is exposed
or threatened; although discrimination is made for various reasons, the moment of a
single discrimination event comes from a single place at the same time. For example,
when a woman is not promoted in the workplace, instead, a man who does not deserve
it can benefit (sex discrimination) and then the same woman cannot eat at a restaurant
because she is in a wheelchair (disability discrimination). Thus, discrimination can take
place around different bases / context operating separately and at different times. The
second is that one person is subject to more than one discrimination in the same case,
and discrimination on any other basis can be implicitly added to any discrimination on
the ground. For example, it may be expected to pass the test for a woman in a job
application under more severe conditions than the conditions applicable to men and
this test may not be easy for people of different ethnic backgrounds. Therefore, an
indirectly affecting situation of discrimination will come to light, which is met by the
concepts of compound or cumulative discrimination. The third, on the other hand,
involves many different forms of discrimination, which are called intersectional
discrimination, affecting each other in the same way and which we cannot consider

' See. http://pembehayat.org/haberler.php?id=1164#.V3T3vwZ2xw8.facebook;
https://www.gazeteduvar.com.tr/gundem/2017/02/02/iranli-1gbti-birey-denizlide-mahsur/
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separately. The emphasis of this work on MD is about revealing intersectional forms of
discrimination against ‘LGBTT and ‘refugee’ identity.

Multifocal Vision of LGBTT Refugees

The asylum processes of LGBTTIs in Turkey began to rise in the 1990s, not only because
of their sexual orientation and/ or gender identity, but also in connection with power,
ethnicity, class, citizenship and geopolitical events. Studies have shown that LGBTI
refugees face many problems due to their sexual orientation and /or gender identity
(Cowen et al., 2011). For this reason, it is very important to examine the effects of the
issue of asylum on LGBTIs and to present evaluations and analyzes on the problems.
The difficulties encountered by LGBTIs refugees in the report “Resettlement
Assessment Tool: Lesbian, Gay, Bisexual, Transgender and Intersex Refugees” by
UNHCR (2013) are expressed as follows: Past and current physical and sexual violence,
discrimination and exclusion due to LGBTT identity, severe psychological effects (i.e.
PTSD, depression or anxiety), sexual violence exposure such as kidnappings, honor
killings, harassment and rape, exposure to the press in terms of gender roles, rejection
by family and social environment and lack of support networks, having to hide sexual
orientation and / or gender identity because of fear of suffering from violence or not
being able to benefit from social benefits, lack of access to safe and affordable housing
by risky LGBTI refugees in terms of physical and sexual abuse, eviction from home by
people exploring sexual orientation or hosts and cannot find settlement, inability to be
employed due to sexual orientations and / or gender identity, confrontation with
discriminatory employment practices, exploitation of sexual orientation and / or gender
identity may result in the risk of abuse, the risk of exploitation at work, the need to
engage in sex work for survival, and therefore sexually transmitted diseases to be exposed
to various physical hazards such as, a variety of sexual and / or gender identities, such
as not being employed, facing discriminatory employment practices, being exposed
when sexual orientation and / or gender identities are discovered, risk of exploitation at
work, forced sex work to survive and therefore sexually transmitted diseases exposure to
physical hazards, lack of access to healthcare services in human dignity and access to
prevention and treatment services in HIV / AIDS, stigmatization and lack of access to
human services in satellite cities, discriminatory laws and practices related to
employment, housing, health, education and the many of areas in social life.
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The Helsinki Citizens’ Assembly and ORAM (Organization for Refuge, Asylum &
Migration) published “Unsafe Haven” report in 2011. The report was written to
provide suggestions for organizations working with LGBTI, the protection of LGBTI
refugees in Turkey with interviews and observations. The most important issues
addressed in the report are: refugees’ exposure to violence and hostility in the regions
they live in, and unequal practices in the areas of healthcare, social services and
education. It is stated in the report by Kaos GL in 2011, LGBTI refugees coming from
Iran to Turkey is exposed to discrimination by both the police and local people in the
satellite cities. However, LGBTIs have been reported to have problems in healthy
housing, employing, having to pay for the costs of care for sexually transmitted diseases
and hormonal treatment fees. Both of these reports reveal the problems encountered by
LGBTTIs while at the same time they are the most common victims of lethal hate crimes,
along with discrimination, physical, sexual and psychological violence in working life
(Yagar, 2014). Itis clear that in the light of the data in the relevant reports and literature,
it’s a must that in researches multifocal vision of LGBTT refugees is needed. From this
point of view, this study will be addressed in detail in the topics of LGBTI refugees'
problems, violence and discrimination, referral, resettlement and housing problems,
psycho-social and economic problems and problems to access to health services.

Issues in Application Process

The problems of the applicant process of LGBTI refugees’ start with the bureaucratic
process of placing them waiting for them to transcend the boundaries of the country of
origin. In order to avoid these problems, LGBTI refugees are evaluated by UNHCR as
“sensitive groups”. But when LGBTI refugees are faced two parallel procedures when
they are settled, by The Ministry of Interior in Turkey and the UNHCR. Among these,
The Ministry of Interior evaluates whether the applicants will be granted a residence
permit. The other will be given refugee status and placed in a third country
(Jakuleviciené et. al, 2012). During this time, refugees are directed to satellite cities.
Asylum seckers and refugees who are directed to the satellite cities have to register with
the Provincial Security Foreigners' Department; followed by identification and
interview by the police. In this process, it is stated that this process is quite long in the
studies carried out even though tried to give an appointment to LGBTIs in recent
history in terms of the date of the registration and the determination of the refugee
status. At the same time it is stated that the evaluation criteria are flexible in the
interviews conducted during the application and the questions about the private lives
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of LGBTIs are asked (Tukish Association for Solidarity with Refugees, 2015). Grungras
et al. (2009) interviews with Iranian LGBTI refugees from Turkey revealed that they
were exposed to questions about sexual experiences during the placement of the
individuals in the satellite towns, sexual positions they preferred, and expressions
indicating that the police were mocking themselves during the interview.

Housing Issues

LGBTI refugees face very serious problems in satellite cities where they are located.
In detention centers and satellite cities, they are subject to the violence of other
refugees, public officials or civilians and are deprived of international and national
law-based rights. In satellite cities, it is almost impossible for the trans-refugees to
live and work in these cities, especially if the Turkish LGBTIs cannot live up to their
identities clearly. It is therefore clear that LGBTI refugees are much more likely to
be targeted for sexual orientation and / or gender identity (Cesur Kiligaslan & Akkus,
2016). LGBTI refugees are placed in cities in Turkey, usually in the same satellite
cities as refugees from the same country. However, in order to combat
discrimination, LGBTI refugees may be provided with resettlement opportunities in
certain cities where satellite towns are located; LGBTI refugees who apply for
resettlement must regularly notify the relevant units of their location and are not
allowed to leave satellite towns. If the city is abandoned without permission, this is
regarded as an ‘escape’ (Kivileim, 2017). It is stated that LGBTI refugees are present
in Kayseri, Nevsehir, Erzincan, Diizce and Denizli, which are the main cities within
the satellite city in Turkey, and they are exposed to discrimination and violence by
local people (Jafari, 2013). In addition, most of the LGBTI refugees are currently
directed to Denizli. In addition to this situation, homosexual couples have to leave
their partners during the resettlement process because UNHCR has not established
legal process based on domestic law in Turkey (Grungras et al., 2009). Moreover
LGBT refugees are able to target homes because they can be targets of homophobic
and transphobic violence in satellite cities and so they may lead to rent a house. At
this point, the important problem facing LGBTI refugees in terms of housing is that
they have to meet their accommodation expenses during their stay in Turkey.
Another problem that can be assessed in this context is the demand of the rent by the
house for six months or one year's rent. According to Kaos GL's research (2016),
especially LGBTI refugees who applied for asylum in Ankara stated that they did
not have any money to rent a house when they went to satellite city because they
paid one year's rent in cash. There is no financial assistance provided by the state in
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respect of housing, nor is there any mechanism to provide counseling to meet the
needs of housing in an appropriate and secure way. This consultation is provided by
non-governmental organizations that support refugees in some satellite cities (Balta,
2013). However, not all civilian organizations support the refugees in all the satellite
cities, so this consultation service is not accessible to all (Saastamoine, 2017).

Violence and Discrimination

Violence and discrimination against LGBTI refugees in Turkey is the most crucial
problem. Turkey is currently a candidate country for membership of the European
Union, but it has some problems in meeting the Copenhagen criteria. In the Turkey
Progress Report prepared by the European Commission, it is criticized that the
LGBTIs defined in “vulnerable groups” are not protected from violence and
discrimination (Engin, 2015). Moreover, it should not be underestimated that Turkey
has received many legal and social criticisms of refugees during the European
Union's accession talks. Being both a refugee and LGBTI leads to “dual marginality”
and consequently “intersecting discrimination”. A refugee is a foreigner in the host
country and is considered a minority because of his sexual orientation and / or gender
identity. For this reason, refugees are generally marginal among ethnic or social
groups of asylum seekers (Arat & Nuiiez, 2014). Being LGBTI means that the
dominant cultural norms or of behaviors are not accepted; but in many cases LGBTI
refugees are expected to prove that they have a different sexual orientation and / or
gender identity in order to obtain asylum in a third country. In this context, everyone
is heterosexual until otherwise proved, and all of the sexual orientation and / or
gender identity claims of the refuge are rejected unless there is sufficient evidence.
Thus, LGBTIs suffer discrimination twice (Okyayuz & Angliss, 2014). Satellite
cities are pushing the lives of LGBTIs to a different extent and they do not offer
equal access to services. Especially when transsexual refugees cannot afford to live
and work in these cities, all LGBTI refugees are exposed to violence, harassment
and discrimination (Lambda Istanbul, 2010). As a reflection of this, intolerant and
hostile social attitudes towards LGBTIs and discriminatory laws are turning into
human rights violations. LGBTI refugees have to conceal their identities in satellite
cities, live invisible in remote urban centers, and struggling to fight only survival
and discrimination and violence (McClain & Waite-Wright, 2016). In this context,
LGBTI refugees struggle to gain access to humanitarian services such as health,
education, social services, housing, employment, and try to remove the oppression
in the face of stigma and discrimination. Both Kaos GL (2016) and the Unsafe
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Haven report (2011) stated that LGBTI refugees placed in different cities are at risk
for security. However, LGBTI refugees have been subjected to violence at least
once, threatened with death, their homes attacked, their neighbors complained them,
physical harassment and fear of violence cause them to lose most of their time away
from home, and that the danger was very serious because of the lack of police
protection. In particular, interviewed lesbians reported that they were careful to hide
their sexual orientation to prevent harassment and exploitation by local people, they
were scared of men, dressed according to gender norms, spent most of the time at
home, and vulnerable to sexual assault. According to Unsafe Haven report, it is
possible to say that many LGBTI refugees do not trust the police in Turkey and it is
not useful to report discrimination or violence they have lived in the satellite cities.
Especially when refugees express their sexual orientation and / or identity, they seem
to be afraid that the police will deport them. However, according to national and
international law, LGBTI refugees have the right to protection from personal crimes
in Turkey, in accordance with the Constitution of the Republic of Turkey, citizens
and non-citizens have the same rights. However, in the vast majority of cases, it is
stated that the police do not believe in them and they are reluctant to help, so that
the offenses against them are not followed or investigated and the eventual violence
and abuse cases are not reported. Thus it appears that LGBTI refugees have become
more vulnerable to violence and harassment, which is isolated in life.

Psychosocial Issues

LGBTI refugees are undoubtedly among the most marginalized and vulnerable
asylum seekers and refugees in Turkey. Eventually, widespread human rights abuses
such as disdain, rape, assault, and murder in LGBTIs are carried out on a global
scale (Dworkin & Yi, 2003). In Turkey, LGBTI refugees have new threats, and as a
result, LGBTI refugees face psycho-social problems that create traumatic effects
(Kahn & Alessi, 2017; Meyer, 2003). Traumatic experiences and psychological
problems come to fruition as a reflection of all the problems experienced by LGBTI
refugees; the lack of access to psychological help and the inability to establish
psycho-social support networks often exacerbate the problem and sometimes occur
to suicide (Kertzner et al., 2011; Shidlo & Ahola, 2013). These conditions, which
can be considered in the context of psychopathological problems, frequently
manifest themselves with posttraumatic stress disorder (PTSD) and recurrent major
depression and anxiety disorder (Hassan et al., 2016). It is also seen that LGBTIs
are seeking revenge for violence and discrimination behaviors towards them because
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of their great difficulties in life, friendship and sincerity, embarrassment and self-
blame for being abused and intense feelings of anger (Corrigan et al., 2006). The
lack of professional mechanisms to provide psychological support in response to
these problems, the lack of professionals working on this field and the language
barrier create serious difficulties (Nair & Butler, 2012). In Kaos GL's research
(2011), it is revealed that the interviews were carried out by UNHCR's psychiatrists
and interpreters, and that LGBTI refugees were disturbed because they thought that
their narratives might affect their files and that the mental health services provided
for this reason were dysfunctional. The isolation of LGBTI refugees from society on
MD results in simultaneous deprivation of social services (Miihlenhoff, 2014).
According to the report of Kaos GL (2016), some non-governmental organizations
that provide in-kind and cash assistance to asylum seekers do not want to help
LGBTI refugees because they are homophobic and transphobic; the aid provided by
public institutions is not reached at all. According to the report of Kaos GL (2016),
some non-governmental organizations with in-kind and cash assistance to asylum
seekers do not want to help LGBTI refugees because they are homophobic and
transphobic; the aid provided by public institutions is not reached at all. When
LGBTI refugees whose self-organization is weak are considered, access to the
source of social support is not realized, there is a great isolation experience and
social services cannot be reached.

Economic Issues

The LGBT refugees are living in extreme poverty as the living conditions of the
countries of origin and Turkey differ economically, and therefore they cannot bring
material goods worthy because they will have to go to another country at any time.
In order for this process to start, the applicant must first have a residence permit. In
order to get a residence permit, the residence fee and the book amount have to be
paid. But LGBTI refugees are suffering from serious problems in paying the fees for
residence. Against this background, employment difficulties make the situation
more difficult for LGBTI refugees. It is known that LGBTI refugees are difficult to
find jobs due to the discriminatory attitudes of many employers and at the same time
they are also deprived of the support of their families (Simunaniemi, 2014).
Employed LGBTIs indicate that they are paid less than other workers who do the
same job, that employers have no application mechanisms to claim their rights if
they do not pay their wages, that they have to work informally and that their sexual
orientation and / or gender identity concealment is a prerequisite (Ugak Erdogan &
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Tarlan, 2016). Sexual harassment and violence are often encountered at workplace.
It is known that LGBTI refugees are working in survival sex in the face of very
difficult economic conditions. In addition, LGBTI refugees who engage in survival
sex are also subjected to harassment and assault by Turkish sex workers, who are
accused not only by their customers but also by taking their customers through their
hands (Kaos GL, 2016). It is known that LGBT refugees are prevented from
benefiting from financial assistance. Social Assistance and Solidarity Foundations
in LGBTI refugees provide very limited financial support. The UNHCR provides a
very limited amount of financial assistance to applicants who are accepted and
economically difficult. A “foreign identity number” is required for LGBT refugees
to benefit from this assistance. LGBT refugees who cannot pay the passport fee
cannot receive their benefits because they do not have foreign identity numbers
when they are accepted (Yilmaz, 2013). Moreover, these benefits cannot be used
for helping LGBT refugees to live their lives.

Issues in Access to Healthcare Services

The health-related problems of LGBTI refugees undoubtedly concern the financing
of health services. Although UNHCR has funded the funding of healthcare services,
LGBTI refugees have difficulty meeting all costs of medical care (Pearce and
Cooper, 2014). However, it is especially fact that the treatment of sexually
transmitted diseases (such as HIV / AIDS and Hepatitis) and transsexuals have high
drug fees for hormone therapy. LGBTI refugees seeking assistance in financing
health care must have a valid residence permit and report to the local police. LGBTI
refugees are then directed to the Social Assistance and Solidarity Foundation, which
evaluates economic and medical needs and is referred to the relevant healthcare
institutions. LGBTI refugees, like other asylum seekers and refugees, also have
difficulties in accessing medical care. LGBTI refugees who have not been able to
reach healthcare services or who cannot associate with health personnel for reasons
such as language barriers have been reported to have worsened symptoms (Grungras
et al., 2009). Especially at this point, it is reported that healthcare personnel are
ethically infringing and asking questions related to private life independent of the
treatment of LGBTI refugees (Kaos GL, 2016).As a result, it is known that untreated
LGBTI refugees have feelings of depression, anxiety, suicidal thoughts, sleeping
problems, memory problems, loneliness, and mental health is affected negatively.
With all this, the fear of stigmatization is a serious obstacle to LGBTI refugees’
access to health care.
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LGBTI Refugees on the Basis of Human Rights

The Universal Declaration of Human Rights of 1948, as it is known, assures that
human rights have universal and indivisible integrity. While the rights-based approach
provides a general framework, the appearance of these rights is diverging from country
to country and from different population groups in the same country. Race, religion,
language, ethnicity, sexual orientation and / or gender identity constitute the upper
components of these discrimination elements; especially LGBTI refugees, including the
issue of this work, are experiencing in the axis of “MD”. Discrimination is expressed in
the context of the General Comment of the United Nations Commission on Human
Rights, the Decisions of the European Court of Human Rights and Handbook on
European non-discrimination Law (Kaos GL, 2014): “Discrimination; discrimination,
exclusion, restriction or recognition of all rights and freedoms based on race, color, sex, sexual
orientation, gender identity, language, religion, ethnic, national or social origin, property,
birth, political or other opinion, or discrimination that would limit its use and recognition.”
It is known that the mentioned discrimination phenomenon is experienced in two ways,
directly and indirectly. In this direction, refugees are often subject to direct
discrimination due to race, ethnicity or language barriers. However, LGBTI refugees as
“refugees with special needs” also experience indirect discrimination because of the
direct discrimination, as well as the disadvantages for them, depending on the sexual
orientation and gender identity of practices that should be seemingly impartial.
However, as “refugees with special needs”, LGBTT refugees experience disadvantaged
and indirect discrimination based on their sexual orientation and gender identity.
Rights violations committed by public officials themselves discriminated against
LGBTI refugees and the most important examples in this regard.

SOGISS-based discrimination, the Council of Europe's binding standards and
principles serve to seek and support human rights and respect for these rights. This
recommendation, in light of the European Court of Human Rights, sets out principles
based on international documents, with an emphasis on the European Convention on
Human Rights. The Decision specifies specific measures to be adopted and
implemented by the Member States for the defense and defense of the human rights of
LGBTIs in the fight against discrimination, and it should be remembered that Turkey's
obligations as members of the Council of Europe are at this point. The “MD”
phenomenon adopted in the General Assembly of the United Nations in 2001 is that
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in the explanatory memorandum of the Council of Europe Recommendation follows'’:
“People are not defined by a single criterion such as gender, color, language, national, ethnic
or social origin, religion, age or sexual orientation; but there are a number of identities that
interact with a set of criteria. It can be said that multiple discrimination occurs when a
person has suffered discrimination due to the connection to ar least two different baselines
protected against discrimination, or at least due to the special combination of such two
Jfoundations. The second situation is also known as crossed discrimination. One example of
this is that a lesbian woman is treated less favorably than a heterosexual woman, but at the
same time less well treated than a gay man.”

When the sexual orientation and gender identity are combined with one or more
elements such as race, ethnicity, gender, it is stated that the sensitivity of the people will
increase. Therefore, it is suggested that governments need to be aware of MD and take
measures to provide effective protection against it. From this point of view, it is
important to create awareness towards the private sphere from the public area and take
steps in this direction for LGBTT refugees. Another important legal context within the
subject is dealt with in the direction of the Recommendation 1470 (2000) of the
Parliamentary Assembly of the Council of Europe, under the heading “Asylum and the
situation of asylum of the gays, lesbians and partners in the Member States of the
Council of Europe.” This title is worth considering for the situation of LGBTI refugees
in Turkey. As a matter of fact, the Parliamentary Assembly expressed concerns about
the asylum policy of member states of the Council of Europe leading to the
discrimination against LGBTIs. Because, considering the asylum-seeker policies in
Turkey, maltreatment or persecution due to sexual orientation and / or gender identity
is not considered a valid reason for asylum seeking. A similar legal shortage can also
create grievance in terms of residence permit. Again, as discussed in the Assembly, it has
been stated that the asylum rules applicable to heterosexual couples should not
discriminate between homosexual partnerships. In this context, the Assembly is in the
forefront of the Committee of Ministers and the review of the interpretation of
homosexuality and refugee status in the direction of recommendations and incentives
to Member States, the cooperation of civilian initiatives advocating the rights of
homosexuals and the close cooperation with UNHCR in the eyes of member states'

!5 See. The Council of Europe Recommendation CM/Rec (2010)5 of the Committee of
Ministers to member states on measures to combat discrimination on grounds of sexual
orientation or gender identity. It is addressed in Chapter XII, Article 46.
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asylum policy. In response to the Committee's recommendation by the Assembly of
Ministers, it was noted that the proposal for “developing guidelines for procedures of
refugee homosexuals” would be taken into account.

Protecting and Assisting LGBTI Refugees in International Law

It is known that the laws that count homosexual relationships in the same offense as
bribery are still present in 76 countries (including the death penalty in five countries)
(UNHCR, 2010: 6). This is undoubtedly situation where the pressure and treatment
for LGBTIs will go further and continue with negative stereotypes and stigmatization.
As is known, such laws cause unpunished crimes against LGBTIs and may prevent them
from accessing state protection and asylum systems in many countries. LGBTIs often
have to hide their identities and make themselves invisible. LGBTIs are often ignored
by society and their families, ignored and faced “social isolation” and “feelings of
helplessness”, as mentioned in the headlines of the problems experienced by LGBTIs.
As the intersection between gender, sexual orientation and gender identity is at the
center of discrimination and ill-treatment of LGBTTs, the issue needs to be addressed
and understood better. The term “violence based on gender” is mainly used to describe
violence against women, but it also includes violence against homosexual women and
men. In this context, LGBTIs can often be insulted and attacked and even killed
(UNHCR, 2010), on the grounds that men and women do not behave in accordance
with the social norms that determine 'what'.

In terms of LGBTI refugees and their protection, the important point in the LFIP has
become: the draft text of 2011 contained sexual orientation, but was abolished in the
final version of the law. If, as stated by Simunaniemi (2014: 23), SOGII in the Law
were to be regarded as a legitimate social group, this could be interpreted as covering
the protection of LGBTI refugees. Therefore, given the provisions of international
legislation and recommendations, it is not wrong to say that national legislation does
not prevent violations of rights in terms of MD practices against LGBTI refugees in
Turkey. International human rights instruments are part of the international protection
status for LGBTT refugees, and the elements contained in the 1951 Geneva Convention
and the 1967 Protocol of 1967 are complementary. According to the Yogyakarta
Principles, “All human beings are born free and equal in dignity and rights. Human beings
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of all sexual orvientations and gender identities are entitled to full enjoyment of all human
rights”5,"”.

Fighting Multiple Discrimination: LGBTI Refugees and Advocacy

The issue of immigration and asylum that comes as a transnational issue between the
main struggles of the 21st century is an object of social policy that cannot ignore the
macro-political context rather than the issue based on difference. For this reason, there
has been a growing interest in policy and strategy in the recent period of rights-based
approach to the structuring of social policies. In this process, “advocacy” is an important
instrument of social action. Advocacy can be carried out in a micro-context, as well as
in a macro-context in the name of a collective identity. In particular, LGBTTI refugees
are the target groups that may need advocacy within the rights of living, health and
education, especially the rights to live. When the definition of advocacy is taken into
account, the meaning and significance of the target group is better understood.
According to this, advocacy is expressed as “the process of strategically using knowledge
to change decision-makers, changing laws or policies, favoring excluded groups”
(Aksakoglu, 2006, referred by Erdost, 2016: 15). As noted in the definition, the
“exclusion from society” emphasis is on LGBT refugees who are discrimination-
oriented refugees and, therefore, MD victims. As a matter of fact, social exclusion is a
socio-political problem that requires fighting against MD and is at the center of
advocacy strategies and actions. Advocacy requires a number of sources, organizations
and therefore action plans. In this context, the activities of “people centered advocacy”
are at the forefront. When human-centered advocacy is referred to, “organized activities
aimed at influencing public policies, social attitudes and socio-political processes in
order to strengthen the marginal, exclusionary and disadvantaged segments of the
society” come to mind. In this respect, it is stated that the purpose of human-centered
advocacy practices is to “provide social change through the realization of public,
political, economic, social and cultural rights for individuals, together with persons”
(Aksakoglu, 2006, referred by Erdost, 2016:17). As a result, when we consider the
advocacy as a professional process, there is an important role for NGOs in this area for
advocacy for LGBTI refugees.

16 See. Yogyakarta Principles, Article 1.
17 See. Yogyakarta Principles, Article 23.
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Instead of Conclusion

At present, among the refugee and asylum-seeking population groups in Turkey,
LGBTI refugees are among the most marginalized and vulnerable collective identities.
At this point it is obvious that MD is a predictive factor. The fight against
discrimination, which is a fundamental and important dimension of human rights
violations, at national and international levels is a necessity. The axis on which this
struggle will be carried out will undoubtedly be law-based. As it is mentioned in this
study, this area includes international and national legislative provisions. However, it
should be noted that the UN laws and practices in the context of international
protection and the provisions of the LFIP in Turkey are insufficient to protect and
defend LGBTI refugees in matters affecting human rights such as torture and
maltreating. Similarly, as mentioned in the context of the study, the LGBT refugees'
effective preventive interventions and advocacy may be needed for problems and
economic and psycho-social multi-dimensional problem areas. In terms of LGBTI
refugees, the obstacles to access to social resources are more likely to be addressed than
in other refugee groups. Discrimination and even hate crimes are inevitable when
communities in the asylum country combine discriminatory and hateful attitudes and
behavior towards LGBTIs with state-specific, exclusive approaches to refugees and
asylum seekers. For this reason, it is important to protect and defend LGBTTI refugees
under the risk of MD and / or at the organization level of the defeated LGBTT refugees.
In this context, the activities and activities of NGOs related to the field, especially the
foundations and associations operating in the field of human rights are gaining
importance. Services and activities such as information, counseling, legal advocacy and
orientation towards LGBTI refugees, which are centered on human rights-based
advocacy activities, should constitute / create the basic functions of NGOs in this area.
At the same time, informative activities about the work of increasing the knowledge
level of the society at the national and international level and the legal sanctions applied
at the point of violation of human rights should be evaluated among the tasks and
responsibilities of the NGOs in this area. As a result, it should not be forgotten that the
way LGBTTI refugees cope with the problems and needs they face and the discrimination
and violations of their rights have come from an organized struggle.
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EXPRESSION OF GENDER THEME IN
CONTEMPORARY ART PRACTICES

TOPLUMSAL CINSIYET TEMASININ
CAGDAS SANAT PRATIKLERINDE IFADESI

Ebru Dede

Abstract

In this study, the works of art of Hossein Edalatkhah, Monica Bonvicini, Elmgreen & Dragset and the
performance of Sarah Lucas were interpreted in connection with gender theories and contemporary art
movements. The focus of this study is primarily on artworks which are deceptively simple and quiet
with their imagery but have very meaningful content. Object artworks have an important potential for
the use of subjects. Against psychoanalytic approach of Freud and Lacan, Hossein Edalatkhab critiques
phallocentric bias and discusses patrilineal identification system excluding other sexual identities with
his minimalist work of art named “He’. Monica Bonvicini’s work of conceptual art “Satisfy Me Flat”
opposes to identify the woman as an object for the Phallus. The gay couple Elmgreen and Dragset’s
object artwork named “Boy Scout” shows the possibility to rewrite the cultural life as Foucault argues.
As Butler states that the gender imposed by the power can only be imitated by the body performatively,
but can never be realised. Feminist artists aim at deconstructing the limits of sexual identity in the
heterosexual system. The performance of Sarah Lucas is for the purpose of recovering the woman the
perception of “the monitoring object” and showing the presence of the woman as a subject. The
performance of Sarah Lucas has also been interpreted in the context of the relations between objects
and subjects. The works and the performance of contemporary artists make visible the theories of post
Sfeminism with the possibilities of interdisciplinary practices of contemporary art which provides a
Javourable environment for gender and women’s studies.

Key Words: Gender, contemporary art, postfeminism, performing arts, conceptual art, minimalism,
object art.
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Giris
Toplumsal cinsiyet kurami ¢agdas sanatin 6ne ¢tkan temalarindan birisi olmustur.

Cagdas sanat araciliryla otekilestirilmis kimliklerin gériiniir kilinmasi ve toplumsal
cevrede farkindalik yaratlmast igin bir ortam olugsmustur.

Cagdas sanatn bagladigs 20. yiizyilda sanatsal ifade bigimleri ¢ok hizli bir degisim ve
doniigim gostermistir. Geleneksel plastik sanatlar uygulamalarinin yani sira, yeni
teknolojik araglar, endiistriyel tiriinler ve doganin hatta bedenin kendisi sanatginin
malzemeleri haline gelmistir. Sanat eserleri toplumsal yasama dair kuramlardan yola
¢tkmakta ve metinlerle desteklenerek yeniden kuramlastirilmaktadir. Sanat eseri,
toplumun yanliglarini sorgulayarak yagami anlatmali, bilinglere ‘gercegi’ ulasurmanin
aracist olmali ve bir etki alani olusturmalidir. Bu amagla sanat bazen bicim ya da estetik
kaygilarin sinirlarindan kurtulmali ve gerektiginde bitirilmemis hissi yaratarak siirecin
onemine dikkat ¢cekmelidir (Dede, 2012). Giiniimiiziin énemli sorunsallarindan birisi
olan toplumsal cinsiyet temasini ele alan sanatg, ataerkil soy kiittigiiniin bir devamlilig
olarak iktidarin kurguladig ikili cinsel kimlik yapisint sorgularken, bedenin dogasint
ruhsal yonleriyle birlikte arastirir ve insanin 6ziinii insana anlatr.

Spinoza’ya gore insanin 6zii arzudur ve insan neyi arzuladigini yasamsal deneyimlerinin
siirecinde ogrenir. Cesitli karsilagmalar bedeni etkileyerek uyarimlar ve izler olugturur.
Insan bu etkilesimleri yasamadan ve iizerinde bir iz birakilmadan bedenini taniyamaz.
Spinoza, bedenin dogasini aragtirmadan ve tanimadan kurgulanan ahlaki yargilara karsi
ctkar (Baker, 2015: 95-216). Bu ahlaki yargilar tarafindan heteroseksiiel ikilik
diizeninde olusturulan cinsel kimligin tiirlerini bedenin anatomik yapisina gore
aragtran Sigmund Freud, kesin bir cinsel karakter belirlemenin giiclestigi durumlarla
karsilagtgini ifade etmistir (2009: 4-12). Judith Butler, Luce Irigaray, Helene Cixous
ve Monique Wittig gibi 6nde gelen feminist kuramcilar ise, bedeni hem biyolojik hem
de kiiltiirel alanda anlamlandirmak gerektigini savunurlar. Elizabeth Grosz ise, bedenin
yasam icindeki siireclerini goz onitine alarak bunlarin  kiltirel  boyutta
degerlendirilmesini ve bu kiiltiirel alanda erkege yiiklenen o6zne ozgurligintin tiim
cinsel kimliklere de taninmasini onerir (2015: 26-30). Uzeri ortiilerek gizlilestirilen
bedenlerin farkliliklarini yok sayan iktidarin maskesini ve giiciinii diisiirme giicii olan
“différance” terimini (Newman, 2006: 197-241) olusturan Jacques Derrida ve diger
Postyapisalcilar, bu terimle geleneksel kategorilere kargt ¢tkmanin miimkiin oldugunu
savunurlar. Différance terimi ile biitiinii olusturan parcalarin yerinde sabit durmadigini
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ve bu parcalarin her birinin digerini degistirme kapasitesine sahip oldugunu anlatrlar
(Nuyen, 1989: 26-38). Postyapisalct donemin etkisiyle feminizm hareketleri agama
kaydetmis ve bu gelismelerin sanata yansimalari s6z konusu olmustur.

1960’l1 yillardan itibaren giintimiize kadar uzanan bir siirecte cinsiyet ayrimeciliging
sorgulamak amaciyla baslayan Feminist Sanat hareketleri ile 1980’li yillarin son
yarisindan baglayarak bugiine kadar etkili olan sanatta ‘kimlik’ olgusu, toplum i¢indeki
cinsel kimlik ayrimciligini gériiniir kilmay stirdiirmektedir (Antmen, 2008: 239-295).

Bu ¢alisgmada Monica Bonvicini, Elmgreen ve Dragset, Hossein Edalatkhah esetleri ile
Sarah Lucas’in performansi, toplumsal cinsiyet kuramlari baglaminda ele alinirken
nesne sanatt, minimalizm, kavramsal sanat ve performans sanati akimlari agiklanacakur.

Caligmanin  amaci, ¢agdas sanat ile toplumsal cinsiyet kuramlari arasindaki
interdisipliner projelerin katkisint aragurmak ve gelismesini saglamakur. Caligmanin
kapsaminda, nesne sanatinin 6znenin kurulusuna katkisi, kavramsal sanaun dil ile
baginin kadinin dilde yer almasina bir ara¢ olmast, minimalizmdeki tekrarlama yontemi
ile iktidar tarafindan zayif bir gekilde inga edilmis olan toplumsal cinsiyet kurgusunun
elegtirilmesi, performans sanaunin  Buder'in  performatif beden kuramini
gorsellestirmesi  bulunmaktadir.  Bu  yontemlerle heteroseksiiel sistem i¢inde
sinirlandirilmis cinsel kimlikleri yapi bozuma ugratmayi hedefleyen sanatgilarin
caligmalari yorumlanacaktir.

Minimalist Yontemle Fallus Merkezli Yaklagima Elestiri: Hossein
Edalatkhah’in “He” Adli Eseri

1960’l1 yillarda ortaya ¢ikan Minimal Sanatun amaci, formun geometrik olarak
sadelestirilmesi ve rengin tarafsizlagtirilarak anlam olarak katkisinin indirgenmesi,
metal, floresan gibi {i¢ boyutlu materyallerin bogluk i¢indeki yerlesimine dingin bir
sekilde odaklanilmasiydi (Parmesani, 2012: 77-78). “Ge¢ Minimalist” tavirda ise, bu
kat bi¢imciligin yerine daha serbest bir bicimsellik benimsenerek el becerisi ve renkler
eserlere dahil edilmeye baglanmistir (Antmen, 2008:185). Hossein Edalatkhah Sekil
I’deki eserinde tuval {izerine akrilik ve karisik teknikle canli renklerin hikim oldugu
geleneksel Tirk el sanatlart motifinin tzerine tekrarlama ydntemi ile erkek cinsel
organint betimlemistir.
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Sekil 1: Hossein Edalatkhah, “He” Acrylic / Mixed media on canvas. 2014

Sanatcinin  eserinde kullandifi semboller, malzemeler ve fallus formu kiiltiirel
ereksiyonu sembolize eder. Sanat¢inin bu vb. ¢aligmalarinda gdzlenen fallus takintst,
elestiri nesnesinin anlamini yapilandirmaya ve temsil ettigi olgular: kritik etmeye hizmet
eder (Edalatkhah, 2017). Freud ve Lacan’in psikanaliz agiklamalarinda yer alan fallus
merkezli yaklagim, feminist kuramecilarin yapibozumu teknigi ile elestirdikleri belli baglt
konulardan birisi olmustur.

Ornegin Freud, cinsel kimligi kadin, erkek, déniikliik ve cift cinsiyet olarak arastirmiug
ve aragtirmalarinin sonucunda erkek disinda kalan cinsel kimliklerle ilgili yeterli veri
elde edemedigini belirtmigtir. Kadin beyni ve kadinlarin doniiklogi ile ilgili
aragtrmasina katki saglayacak kaynak eksikligini vurgulayan Freud (2011: 7-130),
cinsel kimligin olusum evrelerini penisin varlig1 ya da eksikligi merkezinde aciklamigtir
(2014: 179-201). Freud’un arastirmalarini gelistiren Lacan ise, kadinin simgesel alanda
(dilde) ve bilingdisinda yer almadigini ifade etmistir (Wright, 2002: 61-63). Lacan’in
agiklamalarinda yer alan “kadinin cinsel organinin konu dist olmast” ve “kadinin penisi
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olmadigy icin erkekten bagimsiz bir varlik olarak degerlendirilemeyecegi” sozleri (Lacan,
1975: 6-74) feminist kuramcilar tarafindan elestirilmistir. Ornegin Judith Butler, disi
cinsiyetin bedeniyle sinirl algilandigini ve bu sinirlarin ortadan kaldirilmasi gerektigini
vurgular (2012: 59). Irigaray’a gore ise, kadinin ince zekisinin ve duygusal yapisinin
erkek tarafindan yanlt ve dar bir bakis acisiyla degerlendirilemeyecek kadar karmagik
olduguna ve ayni zamanda cinsel organlarinin ¢cogulluguna dikkat cekmigtir (1985: 28).
Kadinin varligini konu digt birakan fallus merkezli geleneksel sistemi konu alan Hossein
Edalatkhah’in Sekil 1’deki eseri, mevcut sistemi izleyiciye minimal bir tekrarla sunar.
Birbirinin basit tekrari olarak yapay bi¢imde dizilmis falluslar, geleneksel motiflerden
olusan zemin Uzerine dis bir giic tarafindan insa edilmistir. Sanatcinin ozellikle
vurguladigt yapaylik, iktidarin yasamsal olmayan kurgusuna yonelik bir elestiri niteligi
tasir.

Sanatta Hazir Nesne Ornegi ile Escinsel Iliski Yorumu: Elmgreen ve
Dragset’nin Erkek Izci Adli Eseri

Hazir iirtinii ilk defa bir sanat yapitt olarak sergileyen (1913) Marcel Duchamp’in,
cagdas sanatin olusum evrelerinde onemli bir kirilma yaratugini belirten Anne
Cauquelin, Duchamp’in sanata hazir nesne katkisini, sanat alaninin estetik alanindan
ayrigmast ve sanat eseri iiretiminde tiretici-araci-tiiketici rollerinin birbirine eslik etmesi
seklinde ozetler. Sanat¢t artuk hazir Girtiniin segicisi, sergileyicisi ve iletisim kanalidir
(Cauquelin, 2005: 73-77). Sanat¢inin ve izleyicinin rollerinde doniisiim saglayan
sanatta hazir nesne kullanimi Duchamp’tan sonra Kavramsal Sanat ifadelerinde yer
bulur ve giiniimiize kadar uzanir.
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Sekil 2: Elmgreen ve Dragset, “Boy Scout / Erkek Izci”, 2008.

Kavramsal sanat¢t Douglas Huebler 1968 tarihli aciklamalarinda nesnelerle dolu
diinyaya yeni nesneler eklemek istemedigini ve sectigi hazir nesnenin bir yapit olarak
sergilenmesi durumunda algisal deneyimin otesindeki olgularla iligkilendirilmesi
gerektigini beliremistir (Antmen, 2008: 200-201). Donald Kuspit, Sanatin Sonu adlt
kitabinda hazir nesnenin izleyici tarafindan yeterince anlagilamayacagini ve sanatginin
zihnindeki anlamiyla kisitli kalacagini belirterek, sanat alanindaki yerini ve dis diinyayla
bagini elestirmistir (2010: 39). Donald Kuspit, sanatta hazir nesne kullanimini
sanat¢inin Olimii olarak yorumlar. Rifat Sahiner’e gore ise sanatginin roliindeki bu
degisim, sanat eserinin anlaminin sanat¢inin niyetini asarak izleyici kitlesi tarafindan
daha 6zgiir ve daha zengin acidan degerlendirilmesine olanak saglar (Sahiner, 2015: 21).
Eleanor Heartney ise Sanat ve Bugiin kitabinda hazir nesnelerin sozciikler gibi coklu
hatta ¢eligkili anlamlar icerdigini ve bu sayede dilde ifade etmesi gii¢ olan toplumsal ve
siyasal sorunlart irdelemek icin yararlt bir potansiyel tagidigini belirtmistir (2008: 51).
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Dilin prensiplerini asan sanat araciligiyla cinsel kimliklerle ilgili algilar déniisime
ugrayabilir ve kiiltiirel alanda yeniden yapilanma s6z konusu olabilir.

Sekil 2’de Elmgreen ve Dragset ikilisinin hazir nesneyi doniistiirerek “Erkek Izci”
ismiyle sergiledikleri yaput, escinsel iliski konusunu ele alir. Gey ¢iftin hazir nesneyi cok
basit bir bicimde farklilagtirarak kurguladiklari bu sade yerlestirme, anlami i¢inde
gizlenerek sessizlesir. Yasamin icinden bir nesne, yerlestirilme sekliyle, giinlitk hayattan
bagini koparur. Hayatla araya mesafe kondugunda ona disaridan objektif bakmak
kolaylagir. Minimalist sanaun bu ozelliklerini (Vergine, 1996: 121-122) de tastyan
calisma, bedeni ve eylemi kullanmadan anlatr. Ters donen yatak, upki doganin
yercekimi kanununa karsi koymanin imkansizligi gibi, erkek izcilerin ¢ekimine kargi
koymanin da miimkiin olamayacagini ok yalin bir bigimde anlatir. Izleyiciyi kavramsal
bir nesne tizerinden diisiinmeye ydnlendiren bu ¢alismada, birbirlerine déniik olan
yataklar bir biitiintin ayrilmaz parcalaridirlar.

Bu eser aynt zamanda Foucaultnun egcinsellige dair goriiglerini destekler. Egcinsel
iliskiden haz duyanlarin ikili cinsel kimliklerin bir karigimi olarak gériilmesine karsi
ctkan Foucault, escinselligin feminenlikle iligki kurulmaksizin, ayr bir cinsel kimlik ve
iligki tiirii olarak goriilmesi gerektigini savunur (Foucault ve Le Bitoux, 2012: 267-269).
Bu konudaki ényargilarin ortadan kalkmasi sembolik dildeki degisimle miimkiin
olabilir.

Foucault, cinsiyetin iktidar tarafindan belirlenmesine kargi ¢cikar. Foucault’ya gore cinsel
kimlik bireyin davraniglartyla olusturulur. Cinsellik, yasamsal 6zgiirlitklerin bir
parcasidir ve bireysel arzularla ve iligkilerle yeni bicimlere girebilir. Foucault, cinsellik
kavraminin mevcut kiiltiirel yasamin sinirlarinda birakilmasindan ziyade, “yeni bir
kiiltiirel yagam inga etme” olarak algilanmasi gerektigini distinmektedir (2012: 277-
278). Elmgreen ve Dragset ikilisi, bu yeni kiiltiirel yasami inga etmenin miimkiin
oldugunu ¢ok sade ve etkili bir ifadeyle gozler oniine serer.

Kavramsal Sanatta Sozciik Oyunlari: Monica Bonvicini “Satisfy Me Flat”
Adli Eseri

1960’l1 yillarda sanatun bir diigiince aragtirma yontemi olmasi gerektigi goriisii
yayginlasmis ve Kavramsal terimi kullanilmaya baglanmigtir. Kavramsalcilar bilimsel ve
sosyal alanlarda dilin fonksiyonlarini arastirarak, sanatin neyi temsil edebilecegini ve
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neyi etki aluna alip dénistiirebilecegini sorgulamiglardir (Vergine, 1996: 149-150).
Dilsel destek ile bir fikir iizerine temellenen kavramsal sanat gorsel sinirlarini agmuis,
sanat artik sadece goriiniir bir obje olmanin 6tesine ge¢mistir. Uretilen ya da segilen bir
obje, fikri anlatmak i¢in tamamlayici bir unsur olmugstur (Burn, 1999: 189-190).
Kavramsal sanatta eser ile kelimeler bir diizen icinde birbirlerine eslik ederler. Fikri
anlatmak icin sdzciik oyunlart kurulur (Cauquelin, 2005: 82). Kelimeler, nesneler ve
imajlar birlikte diigiiniilerek sanat eseri tasarlanir. Hazir yapita eglik eden sozciik oyunu
kurgusu, dénemin toplumsal sorunlarin: ele almak isteyen sanatginin bir ifade aracidur.

1980’li yillardan gliniimiize postmodern kuramlarin etkisiyle olusan Yeni
Kavramsalcilik déneminde, toplum igindeki gii¢ iligkilerinin kurguladigi cinsiyet
ayrimciligl, medya gibi giincel konularin alt anlamlarini okumaya ve elestirmeye
yonelen ¢agdas sanat ifadelerinde yapisokiimcii bir tavir sergilenmekeedir. Yapisokiimcii
tavrin sonucu olarak kurgulanan dilin dogal gercekligi yansitmadigini disiplinler arast
caligmalarla beslenerek gostermek ve daha anlagilir kilmak miimkiin olmustur (Antmen,
2008: 277-278).

Kuspit’e gore, dil ile nesnenin bir oyun kurularak diizenlenmesi izleyicinin algisinda
daha biiyiik bir ikilem ve karmasa yaratr. Kuspit, postsanatun kendine toplumsal
konular i¢inde bir temel ararken bilingdisina saldirdigini ve bu arada kendi ic¢
dinamigini yitirdigini digiintir (2010: 96-105). Sahiner’e gore ise, sanat¢inin sanat
eserini anlamlandirmak adina dili kullanmast ¢ok dogaldir. Ciinkii dil anlamla
dogrudan ilgilidir. Sanat eserini tuval, boya, mermer, ahsap gibi geleneksel malzemelerle
sinirlandirmak yerine onu daha iyi anlamlandiracak yeni malzemeler kullanilabilir
(2015: 22-23).

Sekil 3’teki Monica Bonvicini’nin “Satisfy Me Flat” baglikli eserinde dil sanatsal
ifadenin baglica 6gelerinden birisi olarak kullanilmigtir. Bir statii simgesi olarak goriilen
masanin {izerine yazilan “Satisfy Me /Beni Tatmin Et” ifadesi eril kitle hedef alinarak
ironi olugturulmak istenmistir. Sabit bir nesne olan masa, kadini temsilen pasif enerjiyi
temsil etmekte ve tizerindeki yaziyla alin yazisina génderme yapmaktadir. Bonvicini’nin
eseri, izleyiciyi kadina yiiklenen bu derece pasif anlamlari yeniden disiinmeye
yonlendiren kavramsal bir yapittir.

Bonvicini’nin bu kavramsal ¢alismasi, feminist yazarlarin kadinin fallus icin bir nesne
olarak tanimlanmasina karsi ¢tkisint ironik bir ifadeyle destekler. Psikanalizde kadina
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fallus i¢in nesne anlami yiiklenmis olmasini sorgulayan feminist yazarlar arasinda 6nde
gelen isimlerden Julia Kristeva, “Bir &6znenin kendisini nesnenin yerine koyma
yetenegini haber veren bu edilgenlesme 6znelligin olusumundaki radikal bir asamadir”
diyerek (2014: 57), kadina nesne anlami yiiklemenin manasizligini ortaya koyar.

Sekil 3: Monica Bonvicini, “Satisfy Me Flat”, 2009.

“A Feminist Object / Feminist Nesne” makalesinde bir kadinin neden nesne olarak
goriildiigiinii irdelerken ayni zamanda feminist sanatta obje kullaniminin énemine
deginen Irina Aristarkhova, 6zne ile nesne arasindaki iligkiyi arastirir (Aristarkhova,
2016: 42-58). Katherine Behar ise, objenin icinde “ben”e dair neyin dahil olmadigint
vurgular. Behar, insani nesne gibi diisiinmenin insana dair bakig agisini daralttigini ifade
eder. Objeyi sevmeyi, oliiye sehvet duymaya benzeten Behar, eger nesneye askla
baglandiysak icimizde bir geylerin 6ldiigiinii anlaur. Objeler bizden farkli olarak kara
kutu gibidirler ve bilinmezlik tasirlar. Objeyi birey gibi diistinmeyi, insani cesedinden
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teshis etmeye benzetir (Behar, 2016: 126-128). Oysa amag insani nesnellestirmek degil,
insanin kendisine mesafe koyarak disaridan objekeif bir bakis acist gelistirmesini
saglamakuir.

Obje sanatinda obje, giindelik yasamdaki fonksiyonelliginden ¢ikarilarak sanat¢inin
yiikledigi ve izleyicinin zihninde yer bulan bir anlama kavugur. Jale Necdet Erzen ise,
Cogul Estetik kitabinda, sanat eserinin izleyici {izerindeki etkisinin zaman, cografya ve
kileiir gibi cesitli faktorlere gore degiskenlik gosterecegini belirterek kiiresel algtya
nazaran yerel anlayisin halen siirmekte oldugunu savunmaktadir (2012: 168-169).
Sanat eserinin anlaminin kisiden kisiye degisecegi varsayilsa bile, sanat eseri zihinlerde
en azindan bir soru isareti olusturur. Yeni diisiince bicimleri sorulara cevap aramakla
baglar ve bu arays, kaliplasmis yargilarin benimsenmesinden daha iyidir. Izleyici kesin
bir yargiya da varsa, konuyu bir kez daha dusiiniip tartmis olacakur. Sanatcinin
hedefledigi alginin olugsmamis olacagi da varsayilsa, zamanla bu esetler yayginlastik¢a
kaliplagmis ditsiinceleri degistirmek soz konusu olabilir.

Bonvicini’nin bu ¢aligmasi, kavramsal sanatta hazir nesne ve dil kullanimina yonelik
kuramlarin da yeniden formiile edilmesine yardimct olur. Sol Lewitt’in Kavramsal Sanat
Uzerine Paragraflarina gore kavramsal sanat, izleyicinin goziine ya da duygularina hitap
etmekten ziyade zihniyle bag kurar. Ug boyutlu objeler duygusal igerigini yitirir. Fikir
onemlidir ve kelimeler kullanilabilir (Lewitt, 1999: 13-14). Duygusalliktan
uzaklasmanin amaci, zihinlerdeki kéklesen kaliplagmis yargilara karsi mesafeli olmak ve
yeni diisiinceleri benimsemeye olanak saglamaktir. Insanlari ikna etmek amaciyla
duygusal dramlar yaraulmaz, aksine mantga seslenilir.

Bonvicini’nin ¢alismasinda masa tizerinde yazili ifade “Satisfy Me / Beni Tatmin Et”
glinlik yasanumizda duygulara hitap eden bir climle olarak bilinir. Ancak gerek bu
ifadenin endistriyel bir obje {izerinde bulunmasi, gerekse yazilis bicimi, onu
duygusalligindan uzaklagtrir. Objenin iizerine béyle bir ifade yazilmasi hem objeyi
oznellegtirmeye isaret eder, hem de oznellestirilemeyecegini belgeler. Hem tatmin
olmanin c¢esitli yollarinin miimkiin oldugunu gosterir, hem de kadina yonelik
nesnellestirmenin elegtirilmesini saglar.
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Butler’in Performatif Beden Kurami ile Foucault’nun Kendilik Kaygis
Onerisi ve Bir Performans Sanatt Ornegi: Sarah Lucas.

1970’li yillarda yayginlagmaya baslayan Performans Sanatinda sanatci kendi bedenini
sanatsal bir ifade aract olarak kullanir. Bedenini kullanarak kendisiyle ya da bagka bir
konuyla ilgili eylemde bulunan performans sanatcisi, gercege ulasmay: hedeflerken
kendisini diinyanin i¢cinde yeniden konumlandirir. Tiyatrodan farkli olarak yazilmis bir
hikayeyi canlandirmaz, bizzat hikiyenin kendisi olur. Performans sanaunda ele alinan
hikayeler arasinda feminizm ve toplumsal cinsiyet kuramlart éne ¢tkar (Vergine, 1996:
199-201).

Performans  sanatcilarinin  galerilerde ve  miizelerde izleyicilerin  dniinde
gerceklestirdikleri eylemler video ve fotograf araciligiyla kayit altina alinir. Eylemleriyle
dikkat ¢ekmek istedikleri konularda izleyicinin onayini ya da tepkilerini canli olarak
alir. Eylemler giinlitk yasama dair herkesin karsilastigt siradan konular olabilecegi gibi,
cok bilinmeyen bir gercegi aciga ¢tkarmaya yonelik de olabilir. Beden ciplak olabilecegi
gibi giysiler, aksesuarlar ve ek malzemeler kullanilabilir (Parmesani, 2012: 85-86).

Sekil 4: Sarah Lucas. “Pismis Yumurtalar ile Otoportre / Self Portrait With Fried Eggs”, 1996.
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Kuspit'e gore performans sanatt, toplumu bilgilendirici ve diisiinsel bir yani olmayan,
teatral ve eglenceli amatdr etkinlikler biitiintidiir (2010: 139). Antmen’e gore ise,
bedenini sanatsal bir dil olarak kullanan sanatgilarin ortak nokrasi, kiiltiirel dilin
getirdigi ikilikleri asan dogal yasami yani bedenin deneyimini anlatmasidir. Bedenin
dogal deneyiminin sergilenmesi, tiyatroda oldugu gibi kiiltiirel yagama dair bir gosteri
degil, dili asan gercekligin paylagilmasidir (2008: 222-223). Sanat¢inin amact bedeni ile
dis diinya arasindaki iligkiyi yeniden aragurmaker. Sanat¢inin bedeni ayni zamanda
benzer sorunlart yasayan diger bireyleri de temsil eder. Sanatsal ifade bicimi ne sekilde
olursa olsun, izleyici sanat eserinden ¢tkaracagi anlam ile kendi yasami arasinda bag
kurmaya meyil gosterir. Bu anlamlandirma ile izleyicinin zihninde yeni ufuklar
acgilabilir.

Sanatg Sarah Lucas, performanslarinda ve enstalasyonlarinda genellikle hem cinsel hem
siyasal ierikli gondermelerde bulunur. Giindelik yasama dair yiyecek, sigara, corap gibi
cesitli malzemeleri gorsel bir oyun seklinde kurguladigt diizenlemelerine katarak
toplumsal cinsiyet yapisini sorgular (Heartney, 2008: 51). Feminizm temali
performanslart ya da enstalasyonlart zaman zaman mizahi bir Gslup icerir. Sanatei sekil
4’teki otoportre caligmasinda da mizahi ancak akillica bir tslupla bedenini yeniden
kurgulamigtir. Sanat¢1 bu performansinda pisirilmis yumurtalar, kiyafet ve mimikler eril
ve disil 6zellikleri tek bir beden tizerinde sembolize etmistir.

Lucas bu performanstyla ayni zamanda Berger’'in deyisiyle kadinin sanat tarihindeki
“izlenen nesne” algisini (Berger, 2004) sorgular. Kadini nesne algisindan kurtarmak
isteyen feministler, mevcut toplumsal cinsiyet sistemine yeni kategoriler eklemek yerine,
her insanin ayri bir fenomen oldugunun anlagilmasini amaclar (Butler, 2007: 1-32).
Sanatginin performansinda da mevcut kategoriler elestirilirken yeni bir kategori onerisi
sunulmamaktadir.

Ciunki Buder'in da vurguladig: gibi beden ve ruh karmagik ve degisken bir yapidadir
ve bu yapiy: disaridan bir kurguyla sabitlemek onu sinirlandirmakur. Bu kurgu zayif bir
ingadir. Disaridan kurgulanarak kisitlanmig beden asla i¢sellestirilmis bir performans
gosteremez. Butler'a gore bu kurgu kiiltiir tarafindan olugturulmamus, kiiltiiriin icine
batip bulanmistir. Ozne olmak bireyin kendisi hakkinda diisiinme kabiliyetine sahip
olmasi iken 6znenin kiiltiir tarafindan taninmasi gerekliligi ile kiiltiire dahil olmasi s6z
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konusudur. Ozneyi olusturan kiiltiiriin kurallari degildir (Butler, 2012: 206-237).
Sarah Lucas’in performansinda izlenen bedenin ozellikleri kiiltiirel algilar: ve 6nyargilar:
yapibozuma ugraur.

Butler’a gére dzne olusun bedenin ozelliklerine gore tanimlanmasit bedenin siire¢lerini
sinirlamak ve yok saymak anlamina gelir (2005: 85-113). Dolaysiyla 6znenin olusumu
tartismaya agtktir ve bu olusum modelini izleyerek olusturulacak yeni kimlik
kategorileri amaglanmamalidir (Butler, 2012: 49-50). Butler, mevcut sisteme eklenecek
yeni kategorilerle kimliklenmenin “6zne taklidi yapmak” oldugunu disiiniir (2007: 24-
26). Lucas’in performansinda hangi 6znenin taklidinin yapildig acik degildir. Sanatct
ozneyle ilgili kaliplari yikacak bir ironi olusturmustur. Ozneye dair mevcut kaliplar
siyasi bir kurgudur.

Mevcut  toplumsal cinsiyet sistemi, ikeidar tarafindan bedenin ihtiyaclar
gozetilmeksizin siyasi ideolojilerin temeline gore insa edilmistir. Foucault'ya gore
insanlar bu siyasi ideolojilere boyun egmek durumunda kalirlar ve bu kimlik
siniflandirmasina  dahil olmak zorunda birakilirlar. Bedenine, duygularina ve
eylemlerine uymayan kimlik, bireyin toplumsal yasamint etkiler (2012: 18). Foucault’ya
gore disaridan kimliklendirilmek insant nesnellestirir. Bunun yerine insan bir 6zne
olarak kendi hakikatinin arastiricisi ve uygulayicist olmalidir (2001: 30-31).

Foucauls, cinsel kimligin olusumunu hem biyolojik hem kiiltiirel agidan sorgulamis
hem de bireyin kendi sorumluluguna birakarak onu giiglendirmistir. “Kendilik kiileiirt”
ve “kendilik kaygisi” ilkeleri ile feminizmin gelisimine yonlendirici katki saglamigtir
(2007: 340). Foucaulnun feminist kuramecilara acug1 bu yol, feminist ve queer sanat
icin de bityiik bir esin kaynagt olmustur.

Sanatgt Sarah Lucas, Sekil 4’teki performansinda kendi hakikatini izleyici oniinde
aragurir. Kadinin  toplumsal kimliginin  “dogum” ve “annelik” 6zellikleriyle
sinirlandirilmasini gégsiine yerlestirdigi pismis yumurtalarla elestirir. Deneysellik ve
bitirilmemis hissi yaratan performans, bedenin deneyimlerinin bir siire¢ oldugunu
gosterir. Sanatgt kendisini hem nesnellestirmekte hem de mimikleriyle 6znelligini
vurgulamaktadir. Butler'in deyisiyle “6zne taklidi yapma”nin ironikligini gosterir.
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Sonug

Kiiltiirel dil, dogal yasami ve bedeni anlatmaya yeterli degildir. Cagdas sanaun cok
disiplinli pratikleri, giiniimiiziin 6nde gelen sorunsallarindan birisi olan toplumsal
cinsiyet kuramini gorsel olarak yorumlamaya ve toplumun bakis acisini gelistirmeye
yonelik yararli olanaklar sunar.

Farkli yontemlerle iktidar kavramini sorgulayan cagdas sanat eserleri, feminist
yaklagimlari aktarmakta cok genis olanaklara sahiptir. Obje sanati, kavramsal sanat,
minimalizm ve performans sanat baglamindaki secilmis 6rnekler, gortintiileri itibariyle
yaniltict bicimde basit ve sessiz, fakat anlam bakimindan ¢ok zengindirler. Zengin gorsel
anlaumiyla izleyici algisini yonlendirme gliciine sahip olan ¢agdas sanat, toplumsal
cinsiyet kategorilerinin eril ve digil ayrimiyla sabitlestirilmis cercevesini yapibozuma
ugratir.
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THE EFFECT OF RELIGIOUSNESS ON
SHARING PARENTAL ROLES

Fatma Zehra Fidan

Abstract

Parenthood, one of the most important functions of the family, is at the center of sociological discussions
on the distribution of gender roles as the primary role models that shape human life. Today, the parental
roles shared by men and women are a heritage of traditional cultures. The influence of these roles on

spouses pushes couples into unequal parenting roles. In this study, an answer will be sought in the
question, "How does the perception of religiosity affect the sharing of parental roles by highly educated,

working, religious mothers?” The data for the study were obtained from in-depth interviews conducted
with eight highly educated, working and married mothers. Six of the participants described themselves
as women trying to be religious, and two of them described themselves as a non-religious, feminist
woman. The differentiation of the women in terms of religious attachment aims to reveal the effect of
religion in the sharing of parental roles. The data were analyzed using discourse analysis. The research

Sfound that, in the parental role distributions, the role of the fathers is not denied; however, the primary
role of raising the child is assigned to the women. The fact that women's religious orientation does not
have a distinctive effect on parental role sharing is another important result of this study.

Key words: Religiousness, parental roles.

Introduction

Sharing gender roles has been one of the controversial topics in the social sciences as
women attempt to define their identity in the post-feminist era. Maternity, one of the
integral parts of a woman’s identity, has been coded as women’s sole actuality, and
parental roles have often been shaped based on this coding. Studies in the last decades
have refuted that approach and thereby have generated a new topic for discussion.
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Parenthood, one of the most significant familial functions and the first role model
shaping human life (Sanford and Donovan, 1999) is at the core of sociological
discussions regarding the distribution of gender roles (Hewitt, B. et al. 2006; Dienharrt,
2001; Perrone, K., et al. 2009). Parental roles shared between women and men are the
heritage of traditional culture. The forcible effect of this sharing on couples pushes them
toward unequal parental roles because all responsibility regarding childcare is attributed
to mothers (Deutsch, 2001). Traditional religious ideas have had a great effect on
developing parental roles based on that model of woman’s role (Ahmed, 1986;
Horvatic, 1994; Bradley, 2012). In the traditional approach, it is not appropriate for
women to participate in social life as employed persons (Barkow, 1972, Moghadam,
1989; Ross, 2008) and to take part in other social and political activities. In the
traditional religious roles that attribute only the domestic role to women (Mahmood,
2011; Golley, 2004), the notion was that women are not competent in non-domestic
matters; this idea was legitimized based on assumptions about female nature (Pal,
1990)".

The feminist parental approach confronts the modern sociobiological role-sharing that
assigns man as the income earner and woman as the one who performs the domestic
works (Perrone, K. et al. 2009)?, and its effects are becoming more common throughout
the world (White, 20006). The feminist parental approach that suggests that all women’s
skills and authorities are limited by maternal duties® supports the idea that paternal

! Statements of Brizendine who examined parental roles in terms of biological brain characteristics (2015)
clarify the biological sources of this traditional implication regarding the human nature. Brizendine
(2015) suggests that hormones are inadequate for the formation of “paternal brain”, on the contrary of
women, and physical contact to be generated between the father and child is necessary. Author also states
that adequate physical contact between the father and baby during the first months after the birth boosts
the secretion of paternal hormones (prolactin, oxytocin and vasopressin), and reduces the hormonal gap
between the mother and father. Brizendine who implies that it is a must for fathers to contact with their
children and participate in childcare activities (2015) suggests that the cultural gap between the babies
and fathers will be biologically supported and this will negatively affect parental relationships (108-109).
* Recently, majority of men and women combined their occupational and domestic roles. Studies proved
that satisfaction from domestic and occupational lives affected their mental health and general life
satisfaction (Perrone, K. et al. 2009).

> Women are assigned the domestic works and childcare responsibility when gender roles are classified
(Badinter, 2011; Beouvoir, 2010), which is a result of body classification performed by patriarchal culture
(Miller, 2010). Badinter (2011) suggests that dominant ideology uses children in need of care, especially
babies, to make women come back to home. Children are emotionally the most vulnerable side of women,
thus relating children’s needs with mothers and motherhood worked for keeping women from their basic
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contribution to child development will support gender equality and will positively affect
children’s development without neglecting mothers’ importance in the child’s
development. This theory makes it possible to reshape masculinity without turning it
into a pressure tool and whit this way to strengthen children’s skills (White, 2000).

There are studies suggesting that paternal approach has become more common, but
most studies focus on the injustice in sharing the domestic duties, taking responsibility
for raising children, and the differences between the masculine and feminine
perceptions regarding the participation in raising children (Dienhart, 2001). It is fair to
say that these differences in sharing the parental roles determined by traditional cultural
codes still exist (Fidan, 2016). Some studies have shown that men are unsuccessful in
childcare or do not volunteer in taking responsibility for childcare, although fathers’
importance in children’s growing years is accepted (Dienhart, 2001). Traditional
gender roles that assign the responsibility of earning income to men while holding
women responsible for performing domestic duties and taking care of children
(Perrone, K. et al. 2009) are also included in contemporary life models in which almost
all arguments are open for discussion (White, 2000).

Religion and religious perception, one of the important features of traditional culture,
together determine women’s daily tendencies and actualities in a multiple manner
(Fidan, 2014; Fidan, 2015; Fidan, 2015a; Fidan, 2016). The present study aims to
answer the following question: “How does perception based on religious belief and
tradition affect sharing parental roles by well-educated and employed women/mothers?”

The data were collected by conducting in-depth interviews with eight mothers who
were well-educated, employed, and married. Six of them defined themselves as «
religious woman whereas two considered themselves non-religious bur feminist. The
religious difference among them is directly related to our target of examining the effects

female characteristics. On the other hand, experts emphasize the importance of the relationship between
mothers and children during the first years after birth and recommend that mothers and children should
be in a qualified relationship for the sake of their health (Field, 1994). Women’s quality of life is mentally
and psychically decreased if women-mothers, who are stuck between their own economic and emotional
sources with the satisfaction they get from maternal responsibilities and feelings, cannot find an
environment that will help them overcome this dilemma (Brizendine, 2008). Outcomes of a study indicate
that imposing maternity upon women as an unchangeable fate can be evaluated as injustice and
deprivation of subjective rights (Irigaray, 2006; Fidan, 2016).
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of religion in sharing parental roles. Of the women who defined themselves as religious,
four were academic scholars, one was a teacher, and the other was an illumination artist.
The women who did not define themselves as religious were academic scholars.
Religious women’s husbands were both religious and non-religious; feminist women’s
husbands were not religious. Husbands of all women in this study were well-educated.
Behaviors and attitudes of participants’ husbands are based on participants’ statements.
The interview took approximately one hour; the voice interviews were recorded. Sample
speech texts were examined using discourse analysis.

Table 1. Personal derails of the interviewer

- 3% z
& = = Q =
: £ 2 3 £ £ % 2y
2 s 2 55 e €3y 32 So P
5 z B £s g SzEE SLE
£ % g 5 S= 5 S55% 2353
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G-1 38 Lecturer Yes 1 Izmir Yes Sixth year
Doctor (intentionally)
G-2 41 Lecturer Yes 2 Erzurum Yes Second year
(intentionally)
G-3 43 Associate Yes 1 [zmir Yes Tenth year
professor (unintentionally)
G-4 40 Associate Yes 1 [zmir Yes Seventh year
professor (unintentionally)
G-5 34 Assistant No 2 [zmir No First year
professor (unintentionally)
G-6 32 Assistant No 1 [zmir No Second year
professor (intentionally)
G-7 33 Illumination  Yes 1 Istanbul Yes Fifth year
artist (unintentionally)
G-8 36 Teacher Yes 1 Nigde Yes Second year
(intentionally)
Method

In-depth interviewing is one of the most effective methods used to collect data about
individuals’ experiences, attitudes, emotions, complaints, ideas, and beliefs (Briggs,
2003). The main purpose of in-depth interviewing is to discover the inner world of the
persons interviewed and understand their ideas on a topic under discussion (Patton,
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2003; Yildirim and Simgek, 2011). In Max Weber’s sociology, the meaning of social
action is the only point on which researchers must focus. If we wish to understand the
quality of a society, we should examine how the members and creators of that society

define this quality (Ciftci, 2011).

Discourse Analysis

There are three main analytic points in discourse analysis (Wetherell and Potter, 1987):
explanatory repertories, subject positions (Willig, 2008), and ideological dilemma
(Billig et al., 1988). Detecting the themes, metaphors, images, and patterns that display
the explanatory repertory functions such as apologies that are intertextually repeated,
presenting as base, legitimization and persuasion makes it possible to understand the
explanatory repertories (Wetherell and Potter, 1988). Subject positions emerge as the
creator of the explanatory repertories is clarified (Willig, 2008).

Discourse Analysis

Explanatory Repertories

1. Mothers are The Parent Who Takes The Greatest Responsibility in Raising Children

The first step emerging when the data obtained from in-depth interviews are separated
by the meaning categories is the argument that mothers have the greatest responsibility
in raising children. This argument was supported by all participants but with different
reasons.

“But, my child’s responsibility belongs to me... Allah entrusted my child ro me,
thus I am the one to make the final decision. My mother used to say: “You are
now a mother... You will understand the best when your child is hungry. Nobody
can care a child better than the mother.” It is really correct. For example, roday
grandmothers and babysitters look after the children... Nobody can provide care
better than a mother no matter how experienced they are. Mothers™ energy is
different... Feeding, clothing, bathing... This is different, I mean mothers’ energy
is different. I believe nobody can care for a child better than the mother.” (G-1)
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This argument is based on a religious approach and supported by the information
provided by tradition (maternal recommendation). Later, it shifts to the obligation that
physiologic needs must be met by the mothers, and finally, the unique emotional
relationship (energy) between the mother and child (baby) is achieved. The emphasis
on the first-person singular is one of the indicators that the participant thoroughly
adopted this argument. In the speech text where childcare was examined as a group, the
responsibility assigned to mothers was assessed as a maternal competency and no option
but the supported argument was discussed.

2. Fathers Provide Significant Contribution to Caring and Raising Children

Participants assign the major parental role to mothers but also support that fathers
contribute greatly to this role.

“(Mothers’) responsibility is greater than that of fathers, I agree. I mean my
husband helps me a lot in caring for my daughter. There is a great relationship
between the father and daughter. My daughter appreciates him very much. What
her father tells her is very important and we love talking with our daughter and
establishing an eye contact. She loves it, too, and we spend time rogether. But, a
mothers’ responsibility is greater... I can see this. My husband helps me
emotionally and financially, I cannot ignore this. But I do not think this greater
responsibility affects our lives negatively.” (G-3)

G-3 is one of the two participants who became a mother later than most women; she
could not conceive and bear a child during the first years of her marriage, although she
so wished to do. This seems to affect her approach to maternal parental roles. The
participant avoided stating the difficulties she had while delivering her baby as
“difficulty” and mentioned the happiness she experienced from being a mother.
According to the spoken text, G-3 accepts that responsibilities in caring her daughter
are assigned to her more, but also involves the undeniable contribution of the father.
Most of the responsibility in childcare belonging to the mother, which is among the
statements emphasizing the love-based familial relationships with the children, does not
constitute a problem for the mothers. Having a child many years after the marriage and
the number of children to be cared for (one child) was found to have a particular effect.
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3. More Roles are Shared as The Number of Children to be Cared Increases

The number of children to be cared is one of the factors that affect the parental role of
fathers. Paternal contribution increases as the number of children increases:

“After the second child, we shared more things. Why and how? Because we are
both academic scholars and my husband is very thoughtful. He can understand
me. As we are academic scholars, we have to bring work home. But afier the
second child, things started to be more complicated. And to overcome this, we had
to cooperate. I could not do it on my own and my husband saw this complication,
that’s why I think we started to share more roles. It is hard to make them
understand just by telling...” (G-5)

The spoken text indicates that the basic responsibility and burden regarding childcare
is initially on the mothers’ shoulders, and fathers’ contributions increase when
mothers/women cannot fulfill these responsibilities as expected. Statements of G-5
indicate that sharing parental roles takes place in a traditional manner, and it is verbally
not possible to persuade fathers to participate in childcare. Consequently, the basic
factor that persuades the husband to participate more in childcare is the domestic
conditions getting more demanding. In addition, the couples having the same
profession is effective in regulating the professional and domestic life in a more
sympathetic manner. The effect of traditional gender-based culture codes on individuals
can be better understood considering the table generated from the familial sharing by
the academic scholar couples.

4. Fathers Meet The Deficiencies In Childcare

The study indicated that fathers who cannot meet their parental roles as much as they
wish due to their busy occupational life compensate this situation when they are
available.

“While organizing his own job, my husband is in a much more stressful
environment than the times I began to get to know him. He works too much and
he gers very tired. Thus, more responsibility and the central role are assigned to
me. However, what keeps on since the times we met and married is his emotional
approach to me and the child, his mercy, and his interest... (...) A father who
satisfies my son more than me. (...) So, he is not a remote father. Bus, his
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contributions would be rwenty percent of the rotal. As I said, not like “this is your
duty....” I ask my child “who do you love the most?” It is clear that boys are fond
of their mothers, but my child answers “my father”. He compensates. There is no
emotionally sustainability but he can compensate and contribute as much as he

can.” (G-6)

This participant’s statements suggest that role-sharing takes place based on the problems
brought on by the daily life instead of a notion of maternity generated by traditional
cultural codes. G-6 expresses that although there is injustice in sharing parental roles,
the father compensates for this injustice with success. The G-6 participant’s speech
during the interview suggests that she does not perform a parental role-sharing with her
husband that is determined by traditional cultural codes. G-6 is traditional in expressing
that mothers have the primary role in raising children, but this argument is emotionally
based (it is clear that boys are fond of their mothers). In addition, the social actor’s
statements imply that the father does not have a traditional approach to sharing parental
roles and that he supports fair participation in childcare and fulfills his ideas on this
topic. Fathers attempting to compensate for the paternal roles they could not perform
due to their occupational conditions and their success in this attempt can be coded as
the indicator of their approach to this topic.

5. Fathers Steal From Maternal Role

The study suggested that fathers delayed the maternal performance of mothers/women
as they took all responsibility in childcare.

“There were times I could not give the performance I expected from myself and
though I was prevented to do so. I mean, working... decreases (maternal
performance). In addition, as my husband is too interested and concerned, there
were times I thought he stole the role from me. Yes. I experience this, I still do.
For example, I cannot show interest to my son when he is ill because his father is
always a couple of steps in front of me... There were times he tried to stop me.
Thus.... He does not do this intentionally. He suffers from anxiety, which leads
him to do so. So I have to be more balanced to ensure that my son does nor get
hurt. I try to be more balanced to ensure that he is not a hypochondriac. I wish to
show more mercy but as his father displays too much interest, I have to do
something to balance things... (G-4)
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Our argument that having baby later than expected affects the parental role sharing is
affirmed by the statements of G-4. Like G-3, G-4 mentioned about the happiness she
got from having a baby during the interview. The spoken text suggests that instead of
sharing gender roles based on maternal approaches, care for the baby that was born later
in childbearing life than usual cannot be shared between the parents. The participant’s
husband fulfilled more childcare activities than the participant did, which causes
significant discomfort among mothers-women. Stealing is taking something that
belongs to somebody else away without their permission. Relating fathers’ attitude
directly to stealing in discourse analysis marks childcare responsibility under the
influence of gender perception and reveals the negative emotions social actors
experience with their children. Anxiety in raising the children in a balanced way is the
basic mechanism for the participants to control their emotions.

Subject Positions

Subject positions are included in the discourses built in explanatory repertories and
generally built with their opposites. A subject position is strengthened with its opposite
in this building phase that does not take place independently (Arkonag, 2012).
Although subject positions were strengthened with their opposites, they were generally
built on supportive position.

1.Mother Taking All Responsibility of Her Child

Some participants’ statements support the position that the parental role should be
completely fulfilled by the mother during the first years: this argument is based on
religious ideas. In discourse analysis, mothers’ undeniable influence on childcare is
displayed along with multiple reasons, and the subject position mother taking all
responsibility of her child is built. This action takes place on the contrary to zhose who
cannot fulfill the responsibilities of their children. Consequently, those with the potential
to look after the children cannot be as effective as the mothers, although they have
competency in caring for the children.

2. Father Volunteering To Share The Childcare Responsibility

All women among the participants stated that parental roles were distributed around
the maternal mentality but added that fathers’ contributions were undeniable. In
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discourse analysis where fathers’ deficiencies are considered normal, the subject position
Jather volunteering to share the childcare responsibility was built with the subject position
mother taking all responsibility of her child.

3. Father Compulsorily Sharing Childcare Responsibility

Fathers do not take all responsibility in childcare and fathers’ contributions are
increased under certain conditions. In discourse analysis, this inclination of fathers who
compulsorily increase their contribution to childcare in a reshaped domestic order is
built upon the subject position father compulsorily sharing childcare responsibiliry. This
phase took place with the subject position mother who cannor fulfill childcare
responsibilities.

4. Men Who Compensate Their Deficiencies in Paternity

Parental roles are shared around the maternal mentality when fathers work harder than
mothers, and fathers make an effort to compensate for the deficiencies in this role-
sharing. In discourse analysis, the subject position men who compensate their deficiencies
in paternity was built with the subject position mother taking responsibility of her child.

5. Fathers Stealing From Maternal Roles

Contrary to traditional parental role-sharing, fathers request to take all responsibility
regarding childcare when couples have a child later in their marriage than they expect,
which concerns mothers/women. In discourse analysis where this attitude of fathers is
explained in a critical manner, the subject position fathers stealing from maternal roles
was built with the subject position mothers who have to care their children. The third
phase of this positioning is the subject position mothers attempting to be balanced for
their children’s health. This triple positioning indicates the effort to balance the role
sharing assessed as unhealthy and unfair by the mother/women.

Contradictory Repertories

1.Obligation To Take Traditional Maternal Roles While Supporting Feminism
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The fact that feminist arguments related to being woman/mother cannot happen in the
daily life pushed some participants towards contradiction.

“There are some things that I support but cannot fulfill... For example, feminist
literature includes: A fair role sharing must take place.... (...) I mean women are
burdened with many responsibilities... But it's hard to break this tradition

domestically...” (G-5)

It is clear that the participant who supports equality in sharing domestic and childcare-
related responsibilities cannot fulfill her argument in her daily activities. In daily life
where domestic responsibilities and parental roles are unequally shared, it is clear that
modern feminist ideas are not adequate to transform that living arrangement. This
disagreement between the ideas and actions marks the contradiction in a social actor’s

life.
2. Inability To Experience Maternity Thoroughly Despite Being a Mother

Because fathers take the responsibilities that have been suggested as belonging to
mothers, failure to meet maternal responsibilities generates contradicting emotions in
mothers/women. Being a mother and unable to experience maternal orientation
satisfactorily resulted in blaming the social figure (father) to steal roles. Social actors
attempt to overcome that contradiction by the concerns regarding the health of children
and by sacrificing their own emotions.

Conclusion

The argument that unfair sharing of parental roles between the men and women
prevents women’s having independence is at the core of the recent studies. The present
study aimed to examine sharing parental roles by examining religious tradition and the
religious-perception concept as presented in interviews, but the outcomes did not match
with the findings. The difference in outcomes may be related to the educational status
of couples, the length of time before having a child, and the number of children.
Although the effect of participants’ depth of religious commitment is clear in sharing
parental roles, religiousness does not appear to be a determining factor.
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Outcomes can be evaluated in two categories. All participants support the position that
mothers have the greatest responsibility in sharing parental roles. No participant
supported that childcare responsibility should be fairly shared between the mother and
father. Thus, it is fair to say that participants took action in sharing parental roles
considering the traditional culture codes. One participant expressed religion-based
reasons for the argument that children should be solely raised by their mothers during
the first years after delivery. Other women defined arguments from an emotional point
of view and did not use religious or non-religious reasons. In addition, occupational
lives of men were among the natural reasons for unfair sharing of parental roles. Another
interesting point of this study is that women who defined themselves as non-religious
but feminist had arguments emphasizing the maternal responsibility in sharing parental
roles.

The level of paternal participation in childcare was evaluated differently by the
participants. Most participants stated that men volunteered to participate in childcare
activities although a completely fair inclination was present in sharing parental roles.
Women who explained parental role-sharing by maternal approaches stated that men
compensated for the deficiencies in role-sharing and fathers legitimized the deficiencies
with the intensity of the responsibilities in social life. The paternal participation rate
was higher in couples who had a child later in marriage than they expected. More roles
performed by fathers in childcare are negatively received by the mothers, and fathers
who take one step further than the mothers in parental roles are addressed as preventive.
Another finding of this study is that men do not take adequate responsibility in
childcare activities and that fathers’ obligatory responsibilities increase as the number of
children increases. Feminist mothers/women who had to take the responsibilities
regarding domestic works and childcare had a gap between their ideas and their actions,
which caused contradicting themes to emerge. This contradiction was not completely
overcome, but it appears to be weaker as men compulsorily participated to parental
roles.

It should be noted that ideas and actions regarding parental role-sharing are affected by
perceptions related to traditional gender concepts. However, this study indicated that
some men living under the effects of traditional culture in modern society do not
enforce the traditional culture norms in parental role sharing and take significant roles
in childcare activities—although not completely fairly. This attitude of men and no
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determinant effect of religiousness in sharing parental roles may be related to the
educational status of participants and couples.
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GREEK MYTHOLOGY IN THE
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AN OVERVIEW OF THE CONCEPTS OF
WOMAN-MAN AND FAMILY
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YUNAN MITOLOJiSI: KADIN- ERKEK VE
AILE KAVRAMLARINA GENEL BIR BAKIS

Ozlem Gizen

Ilkay Basak Adigiizel

Abstract

Myths give us information about early periods. In Greek mythology, love, lust and passions come to the
Sorefront. Ismail Gezgin has mentioned that contrary to the fictitious stories of mythos the society has
been made into the mirror by making the gods human, contrary to the fictitious stories of myhos in his
book named Antik Yunan ve Roma Sanatinda Cinsellik ve Erotizm. There were women at the
beginning of mythology but in mythology time was against women. The myths of Gods are known to
have a frightening power that causes more destruction and causes deadly consequences. These characters,
given to God and goddess, became a social reality through mythological narratives with a teaching
character and created a perception of female-male roles. The role of women in mythology is the collision
of two opposing thinkers: woman as an irresistible source of life and seductive, cruel, destructive woman.
The woman is both damned and loved and the head crown. There is no gender equality in Ancient
Greece. In the face of excellence and perfectness of the male, the woman is seen as second class. Ir is
believed thar the physiology of the woman is better suited ro the home environment, while it is expected
that men should be protective and warriors. Mythologically the female body is depicted as covered with
draped fabrics because the woman is seen as a defective entity; the nakedness was brought to the forefront
in order to display the perfection of the man. The main problem of this study which started to investigate
the foundations of gender perception in today's society is the myths about the concepts of women, men
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and families in Greek mythology and their relation ro the concept of gender perception and hegemonic
masculinity The aim of this study is to question and discuss whether myths are influenced by the concept
of gender perception and hegemonic masculinity by comparing their myths with those of today's gender
and hegemonic masculinizy.

Key Words: history of gender, gender in myths, woman in Greek mythology

Giris
Yunan Mitolojisi; insanlarin hayal giiciinden ibaret Yunan tanrilari, tanricalari ve
kahramanlariyla ilgili hikiyelerden olusan, sozlii edebiyat alaninda verilmis ve daha

sonralart yayilip gecerlilik kazanmis 6gretici  efsaneler butiinidir (Kocabag
Aulgan,2013).

Metinler ve figiirlii anlatlardan anladigimiz kadartyla Antik Yunan olarak bildigimiz
topraklarda M.O. 9.-8. Yiizyillar ile M.S. 3-4. Yiizyillar arasinda var oldugu bilinen
olaganiistii anlatt ve efsaneler Yunan Mitolojisini olugturur. Bu mitlerde ¢ogunlukla
tanrilar bagrol oynamaktadir. Tanrilar gortinisleri, duygulari, aligkanliklari, evlilik ve
uyku gereksinimi gibi bircok konuda insanlarla benzerlik géstermektedir (Berens,
2009). Varliklar: her ne kadar slimsiizliik, olaganiistii beceriler ve giiglerle bezenmigse
de hirs, kontrol ve bencillik gibi insani zaaflardan arinmig degildirler. Mitler bize gecmis
donemler ve insanlarin birbirleriyle iliskilenis bicimleri hakkinda ilgin¢ bilgiler
vermektedir. Yunan mitolojisinde agk, sehvet ve ihtiraslar 6n plana ¢ikar. Ismail Gezgin
(2010) Antik Yunan ve Roma Sanatinda Cinsellik ve Erotizm adli kitabinda mitoslarin
toplumsal biling digindan ortaya ¢ikugini ifade etmektedir. Bunlarin uydurma 6ykiiler
olmasinin aksine tanrilari insanlagurarak; cinsellik, es, aile gibi kavramlar yiiklenmesi
yoluyla toplumun aynasi haline getirildigine deginmistir.

Yunan Mitolojisine gore baslangicta Kaos( Sonsuz Ugurum) vardir. Diinyanin
yaraticist ise Yer’i temsil eden Gaia’dir. Gaia oglu Uranos(Gok)’ u dogurur, onunla
birleserek soyu devam ettirir. Ancak Uranos c¢ocuklarindan nefret eder ve onlan
yeraltna mahk(im eder. Gaia ¢ocuklar ile bir olup Uranos’u devirir. Kronos babasinin
basini ugurur ve onun yerini alip kiz kardesi Rhea ile evlenir. Kendisinin de bir giin
cocuklari tarafindan oldiiriileceginden korktugu icin dogan her ¢ocugunu yer. Rhea
buna bagkaldirir ve 6. Cocugunun dogumundan dnce Girit'e kacar. Orada dogurdugu
Zeus'u saklar ve Kronos’a yemesi i¢in bir tas verir. Zeus babasina kargi bir miicadele

182



CURRENT DEBATES IN LABOUR ECONOMICS, DEMOGRAPHY & GENDER STUDIES
Derya Demirdizen Cevik, Giilgin Taskiran

baglatir ve bu miicadeleyi kazanarak Tanrilar Panteonu’nun bagina geger. Erkek
egemenliginde yonetilen evrenin baginda tanrilar tanrisi Zeus vardir. Akarsularin,
denizlerin ve deniz canlilarinin hakimi olarak kardesi Poseidon bir de yer altinda hiikiim
stiren sert ve kotii bir tanri olarak betimlenen ve olimii kontrol eden diger kardesi
Hades bulunmaktadir. Zeus ise tanrilarin krali olarak gékyiizii ve diinyay1 almys, aile ve
evliligin tanricast kabul edilen kardesi Hera ile evlenmistir (Tekin, 20006). 5’i kiz 7’si
etkek 12 tanrinin daima yaz mevsiminin hikim stirdigi Olimpos daginda
yasadiklarina inanilir(Daly 2009; akt: Kocabas Aulgan, 2013).

Tim evrenin yaraticist olan, yasam verme ozelligiyle taninan tanrica Gaia’ya olan ilgi,
erkek tanrilarin hegemonya miicadelesi icerisinde soniip gitmistir. Uranos ve ¢ocuklart
arasinda baglayan iktidar miicadelesi, sonraki nesillere aktarilarak devam etmistir ve
kadin, yasam senaryosunun yardimeci oyuncusu roliine hapsedilmistir. Artk yasama
(Zeus & Poseidon) da 6liime (Hades) de erkek tanrilar hitkmetmektedir. Dikkat ¢eken
bir bagka nokta ise yaygin ensest iliski oriintiisiidiir. Bunun ari itkin, dolayistyla erkek
liderligine dayali iktidarin korunmasi amaci tagidigs disiiniilmektedir. S6z konusu
durum, toplumsal cinsiyet esitsizliginin yant sira sinifsal ve sosyal esitsizliklere de isaret
etmektedir. Sonug olarak ensest iligki 6riintiisii 6dipal ¢atigma nesnesi olan kadini
ikincil bir konuma itmistir.

Her ne kadar bazi kadin tanrilar (bilgelik (Athena), doga (Artemis), adalet (Themis),
zafer (Nike) tanrisi gibi...) giiclii statiileriyle erkeklere denk goriilse de aslinda rolleri
eril ozelliklerle bezelidir. Ornegin Athena’nin Zeus'un kafasinin iginden firlayarak
diinyaya geldigi rivayet edilir. Rasyonel diisiince ve yasamin koruyuculugu 6zelliklerinin
yani sira sert ve acimasiz bir savascidir Athena; istelik bakiredir (O’Neal, 1993). Bir
etkekten dogmustur ve kendi dogurganligini reddedereck babasi Zeus'un takdirini
kazanmak icin durmaksizin cabalamigur. Savager goriintimiindeki tasviri, kadin
cinsiyetinin “zayif” olarak nitelendirilen goriinimiinden olduke¢a uzakur. Bu erkeksi
durusu; gliclii, acimasiz, basarili, kontrol sahibi, cesur lider imaji (eril 6zelliklerle) ile
Athena, eril diizen igerisinde 6nemli bir konuma yiikselmistir. Bu yiikselis kadinin
yapugt ataerkil pazarlik ile miimkiin olmustur.

Zeus'un Olimpos’ta egemen olmasiyla baskici, ataerkil bir diizen hitkiim siirmeye
baglamistir. Kadin tanrilar evrendeki diizen iizerinde kontrol sahibi olsalar da bu roller
kadin tanrilara erkek tanri Zeus tarafindan verilmistir. Mitolojinin baglangicinda kadin
vardir, fakat zaman kadinin aleyhine islemistir. Kadin tanrilarin daha ¢ok yikimlara
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neden olan ve dliimciil sonuglar doguran, korkutucu bir giice sahip olduklart mitler
bilinmektedir. Demren (2004) ve Yavuz (2015)’un da belirttigi gibi ataerke dayalt
sistem erkekler tarafindan kurulmustur ancak erkeklerin yazdig1 kurallara uygun hareket
eden kadinlar da bu sistemde yer alabilmektedir. Ataerkil diizenden aldiklar1 pay ile
aslinda ataerkil diizen ingasinda 6nemli bir role de sahiptitler.

Erkek ve kadin tanrilara verilmis olan bu karakterler, birer 6greti niteligi tasiyan
mitolojik anlaular araciligiyla toplumsal bir gerceklik haline gelmis ve kadin- erkek
rollerine iligkin bir algt olusturmustur. Bu da bize donemin cinsiyetler arast iliskilenme
bi¢imleri hakkinda carpici veriler sunmakeadir. Stiphesiz ki mitler, bir kiiltiirlenmenin
yansimalaridir.

Yunan Mitolojisinde Kadin ve Erkek:

Prometheus ve Kadinin Yaratilist Miti:

Titanlarin  soyundan gelen Prometheus insanlarin velinimeti olarak goriiliir.
Prometheus Zeus’ u 2 kez insanlar icin kandirir. Ilk seferinde bir kurban t6reninde bir
sigir1 iki parcaya bélerek yapar. Bir yana kurban derisinin altna kurban etlerini ve i¢
uzuvlarini, diger tarafa i¢ yagina sarilt halde etleri siyrilmig kemikleri koyup, Zeus’a
kendi payini se¢mesini kalan parcanin insanlara gidecegini sdyler. Zeus i¢ yagina sarilt
parcayt secer ve icinden ¢ikan kemikleri goriince Prometheus’a ve 6liimliilere sinirlenir.
Oliimliiler cezalandirmak igin onlara bir daha ates gondermemeye kara verir.
Prometheus bir kez daha 6liimliilere yardim eder ve ates tohumlarini ¢alarak yeryiiziine
getirir. Bu kez daha ¢ok 6fkelenen Zeus Prometheus’u bir daga zincirleyerek cezalandirir
(Ureten ve Mumcu,2015). Oliimliileri cezalandirmak igin de tanrica goriiniimlii giizel
bir bedeni topraktan su ile yogurmasint ve ¢ekici kilmasini Hephaistos’a buyurur.
Athena bedenini siisler, Afrodit yiiziine zarafet ve arzu serper, Hermes de ona seytani
bir zeka ve kandirma yetisi ifler. Kendisine konusma yetisi de verilen bu glizel kadina
biitlin tanrilarin armagani olan Pandora adi verilir. Pandora’ya kapalt bir kiip emanet
edilerek Prometheus’un kardesine armagan olarak gotiirmesi istenir. Prometheus’un
Zeus’tan gelen bir hediyeyi almamast konusundaki tim uyarilarina ragmen kardesi
Pandora’nin ¢ekiciligine dayanamaz ve bu kutuyu alir. Pandora’nin kiipii agmastyla
birlikte acilar, yorgunluklar, agrili hastaliklar ve 6liim yeryiiziine dagilir. Insan soyu
cogalir ve insan soyuyla birlikte kotilik de cogalir. . Kotii olarak goriilen her seyin
ortaya cikist kadinin yarauligiyla olmustur. Bu o6liimliilere, erkege gonderilen bir
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lanettir. Hesiodos'un anlaumina gore “yiizii 6liimsiiz tanrigalara benzesin, bedeni
glizelim gen¢ kizlara. Athena sen de ona el isini 6gret, dedi; renk renk kumaglar
dokumasini gret. Afrodit, sen de biiyiilerinle kusat onu; istekler, arzularla tutustur
gonliinii... Hermeias, sen de bir képek yiiregi, bir tilki huyu koy icine...” buyurdu
Zeus “...Hermeias doldurdu gogsiine yalani dolant...O giin bugiindiir insanlarin bagt
dertte, toprak bela doludur, deniz bela dolu, geceler dert doludur, giindiizler dert dolu,
belalar bagibos dolastr sessizce dliimliilerin ¢evresinde...” (Erhat, 1972). Zeus kadini bir
cezalandirma aract olarak yaratturmis ve insanlardan intikam almistir (Estin ve
Laporte,2010).

Anaerkil diizendeki gii¢ sahibi, iireten, dengeleyen kadin imaji; yerini kétiilitklerin
tastytcist, dig goriniimiiyle her tirli entrikaya davetiye cikaran, iliskileri kaosa
siiriikleyen kadin imajina birakmigtir.  Yagam veren kadinin degeri, tiretim giiciinii
hakimiyeti altina alan erkek karsisinda silinmeye yiiz tutmustur. {lkel dsnemde bir cins
iktidari s6z konusu degilken ataerkil degerlerin baskin hale gelmesiyle birlikte erkeklerin
actigt hegemonya savast da alevlenmeye yiiz tutmustur. Zeus, Prometheus ve dliimliiler
arasindaki hegemonik savagimin nesnesi Pandora’dur.

Akgay (2016), toplumsal cinsiyet iliskilerindeki gerilim alanlarindan s6z eder. O’na gore
gerilimlerin ortadan kaldirilmast, ya ataerkil giiclin dengelenmesi ya da ataerkil giiciin
yeni kogullarla yeniden diizenlenmesi ile miimkiindiir. Zeus ve Prometheus arasindaki
gerilim kurbanin paylagimiyla baglamus, atesin calinmasiyla stirmiistiir. Zeus iktidarint
sorgulayan Prometheus’u sonsuza dek her gece yenilenen karacigerinin bir kartal
tarafindan parcalanmasi cezasina carpurirken oSlimlillere giic sahibi konumunun
sorgulama digt oldugunu gdstermis, onlart “cekiciligi ve aldaticiligiyla insanoglunu
glinaha davet eden kadini” géndererek cezalandirmis, insanligt umudun olmadigt
sonsuz bir kaosa mahkum etmistir. Boylece ataerkil diizendeki farkli erkeklikler
arasindaki miicadele ataerkil sistemi yeniden tireterek (Demren, 2004) yeni gerilim
alanlart olusturmustur.

Yunan mitolojisinde kadin rolii, iki kargit diigiincenin carpismasi bigiminde kendini
gostermektedir; karsi konulmaz bir yasgam kaynagi olarak kadin ve bagtan cikaric,
acimasiz, yikict kadin. Kadin hem lanetlenir hem sevilip bas tact edilir. Buradan da
anlagilacag: tizere Antik Yunan’ da kadin-erkek esitligi yoktur. Erkegin mitkemmelligi
ve kusursuzlugu kargisinda kadin ikinci sinif olarak gorillmekeedir.
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Erkeklerden koruyucu, savasct olmalari beklenirken, kadinin fizyolojisine ev ortaminin
los ve 1siksiz yapisinin, digsarinin giines isikli ve havadar ortamindan daha uygun
olduguna inanilmugtir. Erkekler aveilik, tireticilik, savagcilik, ticaret, olimpiyat oyunlars,
denizcilik, sanatcilik, hekimlik, yoneticilik ve benzeri kamusal alana ait konularla
ilgilenirken, kadinlar sosyal yapilanmanin temeli olarak kabul edilen aileye (6zel alana)
dair konularla ilgilenmigtir. Kadin ¢ok kiiciik yaslarda evlendirilebilir, hicbir sekilde
mal-miilk edinemez, yalnizca evle ilgili konularda egitilebilir, cocuk bakimi ve ev
idaresinden sorumludur (Estin ve Laporte, 2002). Bu durum Antik Yunan’da kadinin
ikincil konumunu g6z oniine sermektedir.

Mitolojide kadin viicudu kadinin kusurlu bir varlik olarak gorilmesinden &tiirii
ctplakliktan ziyade daha cok drapeli kumaglarla 6rtiilii halde resmedilirken; erkegin
kusursuzlugunu sergilemesi maksadiyla ciplakligt 6n plana ¢ikarlmisur. Kadinin
ciplakligt ise onun kotii yolda oldugunu gostermekeedir. Haland (2009)’a gore kadin
bedeni, sosyal sembolleri anlamlandirma konusunda énemli bir kaynakur. Ciinkii
bedenlerin kamusal alanda farkli anlamlari vardir. Kadin, bedeniyle aileyi ve sosyal
cevreyi yaratir ve temsil eder. Bu nedenle 6zel alana aittir, kutsaldir, gézden uzak ve
koruma altinda olmalidir.

Cinsellik konusunda Yunan toplumunun ¢ok rahat oldugu disiiniilmekle birlikte,
kadinlar s6z konusu oldugunda muhafazakar bir tutum i¢inde olduklari goriilmistiir.
Kadinlarin tek esli olmalart ve evli kadinlarin ev dist yasamda var olmayiglari da bunu
kanitlar niteliktedir. Kadin evlendikten sonra ortalikta boy gdstermemelidir. Gérevi,
ailenin ve devletin siirekliligini saglamak i¢in ¢ocuk, bilhassa erkek cocuk dogurmakur.
Evli kadina sokakta rastlandiginda hangi adamin esi degil, hangi genc adamin annesi
oldugu vermesi gereken cevaptir. Kadindan beklenen ¢ocuk dogurmasi ve biiytitmesi,
evinin iglerini yonetmesi ve bagka bir ugrasisinin olmamasidir. Bununla birlikee erkek
bedenini istedigi gibi sergileyebilmekte, birden fazla kadinla birlikte olabilmekte, 6zel
alana hiikmedip kamusal alanda kendini var edebilmektedir. Mitolojik anlaulara
bakildiginda ensest iliski, tecaviiz, hayvanlarla cinsel iliskiye girme oldukca yaygindir.
Tim bu siddet eylemlerinin 6znesi ise erkekeir.

Eski Yunan’da bekaret; “ele gegirilebilecek bir nesne, saygt gosterilmesi gereken bir
deger” olarak tarif edilmistir. Bekaretin kaybi aciyla biitiinlestirilmistir. Bu simgesel
duruma derinlikli bakig; erdemli, ahlakli, fedakir olmanin bir kadin icin gerekliligine
isaret ecmektedir. Kadinlar ilk kez cinsel iligkiye girdiklerinde aci cekmelidir. Kimilerine
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gore bu acilar icinden gecerek askin kanitlanmasiyken kimine gére cinsel arzu duymanin
cezasidir. Bakis agisina gore degismekle birlikte bu kadinlart hem kutsayan hem de
lanetleyen bir seydir (Blank, 2008). Mitolojide evli kadinlara siipheli yaklagima karsin
bakirelere genel yaklagim olumludur, hatta bazi mitolojik bakireler erkekten de
ustiindiir. Cocuklarin biiytimesi ve saglkli gelisiminden sorumlu iki tanricanin
(Artemis ve Athena) bakire tanricalar olmas: dikkat cekicidir. Ozellikle Artemis kiiltii,
kiz cocuklarinin genclige gecis rittielleriyle baglanulidir. Ayn: gekilde simgesel olarak
ozelde aile yasaminin merkezi, genelde ise devletin varliginin isareti olan panthenondaki
atesin sonmemesinden sorumlu olan tanrica da bakire Hestia’dir. Bakire olmasina
karsin Hestia evin ve ailenin siirdiiriilmesinde en onemli figiirdiir. Bakire olanin, evli
olanlardan farkli olarak fitne fesattan uzak oldugu ve istlendigi isi en iyi yapacagt
anlayist bakire olanin ¢ocuklarin ve geng kizlarin koruyucusu olmasi gibi birbirine zit
goriinen sorumluluga agiklik getirir(Ozcan, 2015).

Toplumda zayif ve giicsiiz bir varlik olarak goriilen kadin. Ayni zamanda tehlikeli
bulunur ve kontrol altnda tutulmas: gerekir. Bu nedenle toplumda yeni yetismekte olan
geng erkelerin kadinlarla vakit gecirip onlar tarafindan zehirlenmelerini 6nlemek icin
cesitli onlemler alinmigtir. Bunun igin erkelerin birbirine olan yakinliklart kadinin
toplumsal yasamdan uzak tutulup etkisiz hale getirilmesinin en etkili yolu olarak
goriilmekeedir. Kadinin bu gekilde agagilanip, oglunun yetistirilmesi icin yetiskin
erkeklerin yanlarina verilmesinin nedeni kadinin erkek yetistirmek konusunda yetersiz
kalabilecegi diisiincesidir. Boylece kadin yetersizligini, koti diisiincelerini, pistrikliging
genc erkege geciremeyecek, onun iyi bir vatandas ve savagct olmasini
engelleyemeyecektir. Kadinin geng erkegi kotii etkilememesi icin alinan dnlem ise
“oglancilik  kileiiriint” dogurmustur. Yetiskin bir erkek, gen¢ bir oglan secerek
yetismesi strasinda ona goz kulak olup, onunla birlikte vakit gegirir. Béyle bir iligkide
geng oglanin 12-16 as araliginda olmasi uygun bulunur. 12 erkeklige gecisin baglangic
asamasidir. Bu gecis killarin ¢ikmasiyla birlikte sona ermis sayilir. Killarin ¢ikmasinin
oglanin giizelligini bozduguna inanilir. Burada geng oglan gelismemis olgunlagmamuis,
heniiz kadins: 6zelliklere sahiptir ve kadin roliine biiriinerek diger erkekler tarafindan
cinsel obje olarak goriilmeyi arzular. “Oglancilik” topluma kabul edilme kuralidur.
Yetiskin olan oglan(erostes), oglan cocuguyla (eromenos) birlestiginde eriskin erkegin
sperminiin, oglan ¢ocuguna erkeklik aktardigina inanilir. Oglancilik kiiltiiriintin amaci;
¢ocugu o zamana kadar icinde yetistigi, birlikte yasadig: kadinlarin arasindan alip,
yetiskin erkegin yanina vererek, onun edilgin ortamdan kurtarilip iyi bir baba, iyi bir
vatandas haline getirilmesini, ileride bir savasci-avei olabilmesini saglamakaur.
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Ders verici nitelikte olan mitolojik anlatlar kadinlarin toplum hayatindan silinmesinde
onemli rol oynar. Bu bakis acisina sahip erkekler, kadinlari toplumdan tamamen
soyutlaylp yok sayarken, kendilerini hemcinslerine yaklastrir. Hemcinsleriyle agk
yasayan erkekler bu davranig bicimiyle gelecek nesilleri korurken ayn: zamanda da
gercek aski yasadiklarina inanirlar. Bu ortamda evliligi, cocuklart ve ozgtirligi gibi
konularda soz sahibi olamayan kadin, erkegin otoritesi altinda sikigmis bir figiir
halindedir. Iyi kadin 6zveride bulunan, kendini feda eden kadindir. Toplumda edilgen
olan kadinin kendini ger¢eklestirme yollarindan biri de fedakarliktir. Kocast veya sevdigi
icin kanunlara kars1 gelen, hayauni ortaya koyan, 6lime giden kadinlara kargin, ayni
davranigt gosteren bir erkek yoktur. Mitolojide diger kurban hikayelerine de
bakugimizda bir erkegin kurban edilemeyecek kadar degerli oldugu gorilmekeedir.
Kadinlari, ozellikle kizlarin kurban edilmesi bir nevi adettendir. Ciinkii erkegin kurban
edilmesi ona bicilen rol geregi bir nevi hakarettir. Erkegin tistlendigi rol savagmakeur;
sanst yaver giderse diismanini oldiiriir, kot giderse rakibi tarafindan carpismada
oldiiriiliir, sonucta kaderini bastan kabul eder.

Mitolojide ideal kadin- erkek cifti Odysseus ve Penelope’dir. Odysseus esini sevmekle
birlikte, cesitli kadinlarla beraber olmasinda kendince bir sorun gormez, ayni sekilde
gercek yasamda da o donemin insaninin bakigtyla bu durum bir sorun teskil etmez;
cinkii iist kesime ait yonetici erkegin bir esi disinda bagka bir kadinla olmast adeta
gelenektir. Ayni seyin tersini bir kadin acisindan tahayyiil etmek ise oldukea zordur.
Mitosta ve ger¢ek yasamda kadindan beklenen Penelope gibi davranmakur. Kocast uzun
yillar geri donmeyen Penelope’ ye Akha soylular: talip olurlar ancak Penelope giindiiz
kilim dokuyup, gece dokunanlari sokerek taliplerini oyalar. Kilim dokuma, yiin egirme
zamanla iffetli, caliskan, ev ekonomisine katkida bulunan ideal kadinin sifreleri haline
gelmigtir.

Yunan Mitolojisinde Aile

Mitolojideki ideal kadin- erkek ciftinden sonra aileyi inceleyecek olursak yunan
mitolojisinde aile toplumsal yapilanmanin temelidir. Bu yapilanmanin kendisi de dine
dayalidir. Tanr ve tanrigalarin cogu kendilerine denk gelen biriyle evlidir, ancak bu
glinimiiz evliligi gibi anlagilmamalidir. Afrodit disinda diger tanricalarin fazlaca
kacamaklari yoktur. Tanrilarda ise durum tam tersidir. Tanrilar, basta Zeus olmak tizere
hoglarina giden 6liimli ile iligki kurarlar. Bu durum “giiclii olanin hakk:” seklinde
algilanmigtir. Oztiirk (2012)’tin de belirttigi gibi giicii elinde bulunduran erkegin, kadin

188



CURRENT DEBATES IN LABOUR ECONOMICS, DEMOGRAPHY & GENDER STUDIES
Derya Demirdizen Cevik, Giilgin Taskiran

bedeni tizerinde tahakkiim kurmasi esitsiz cinsiyet iligkilerinin varligina isaret
etmektedir. Ailenin efendisi baba, toplumun efendisi ise tanridir. Baba da tanri da kendi
hakimiyet alanlar: icerisinde sinirsiz giice ve sorgulanamaz bir konuma sahiptir. Erkek
kadin bedeni ve yasami tizerinde soz sahibi oldugu kadar ¢ocuklar {izerinde de soz
sahibidir. Cocuklar erkegin {iriinii olarak kabul edildigi i¢in erkegin miilkiyetindedir.

Zeus ve Hera’nin evliliklerine bakildiginda; Hera kocasinin kagamaklarini onleyemez;
ancak onun iligkide bulundugu kadinlari veya cocuklarini tehdit ederek bir iligkinin
strekliligini onlemeye caligmakla yetinir. Hera’'nin evlilik tanricasi olmasi da bu
baglamda degerlendirilir. Bir tanriyla iliskiyi reddeden kadinlar ise amansiz takibata
ugrarlar. Bir erkegin iradesine karst c¢ikmak, erkegin kontrolii alundaki bir
beden(kadinin kendi bedeni) tizerinde hak iddia etmek kadinin haddine degildir.
Tanrilar ¢cocuklarinin zor durumda kalmast durumunda tereddiitsiiz onlara yardima
kosarlar ve taraf tutmada hakli olan degil, kan bag: belirleyicidir. Adalet yoktur, gii¢
vardir. Tktidar olan erkek, diger erkekler, kadinlar, ¢ocuklar ve evren iizerinde hak ve
kontrol sahibidir.

Nisanlanma- Evlenme- Dogum Térenleri

Yunan mitolojisinde aile kurma belli tdrenlerle gerceklesir. Nisanlanma térenlerinde
nisanlilar térensel olarak yikanirlar. Nisanlanma Hera’ya, Moiralar ( Kader tanricalari)’
a ve Zeus’a verilen sozdiir. Diigiinden 6nce gen¢ kiz oyuncaklarini Afrodic’e ya da
Artemis’ e vakfeder.

Nisanlanma-Evlenme bagligi alunda Zeus ve Hera’nin iligkisine de kisaca deginmek
gerekir. Zeus bir kis giinii kus kiligina girerek Hera’ya yaklasir, 6nce ona direnen Hera
sonunda Zeus’'un kendisiyle evlenmesi kosuluyla teslim olur. Hera, Zeus'un iliskide
bulundugu disiler arasinda, tanrilar tannsinin tek resmi karist olmayr bagarmigtur.
Kiskang, hircin, inatci, kavgact kadin 6rnegini temsil eder. Ciddi, olgun ve namuslu bir
glizellige sahiptir. Giizelligine cok 6nem verir. Bunun icin de her yil biiyiili Kanathos
irmagina yitkanmaya gider. Irmak her yil ona bakireligini geri verir. Dolgun viicutlu
geng kadin seklinde tasvir edilir. Ciplakligini gostermeyen kivrimlt giysiler icindedir.

Evlilik ayinlerinde ilahi bir model vardir ve insanlarin evliligi, kutsal evlilik olarak

gorilen gok ile yer arasindaki birlesmeyi yeniden tretmektedir. Gokylizii gelinini
kucaklar, toprag: doélleyen yagmurunu yagdirir. Antik Yunan’da evlilik ayinleri Hera ile
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gizlice birlesen Zeus ornegini taklit etmigtir. Bu ornek gokytizii ile yeryiizii arasindaki
kutsal eslesmeyi taklitten ibaret degildir, kutsal evliligin sonucu olan kozmik yaratiligin
simgesidir. Ayrica evlenme ocak tanricast Hestia icin de bir kiiltiin baglangici demektir.
Evlenen kadinin mutluluk dilegiyle bagindan kuru incir, ceviz ve bugday dokiiliirken
kutsal ocagin yanina oturtulur. Diigiin alayi, baginda mersinden tag, fliit calan gen¢ bir
adam tarafindan yonlendirilir. Inanisa gore evlilik yalnizca diigiin merasimleriyle
tamamlanmig sayilmaz. Kadin dogurdugu siirece kadinlik gorevini yerine getirdigi icin
ilk ¢ocukla birlikte evliligi tamamlamis ve iyi bir es mertebesine yiikselmis olur.

Dogum torenlerinde bebek ocagin etrafinda kosularak dolasurilir ve sonra dualar
edilerek cocugun tizerine kutsanmis su serpilir. Evin kapisinda bir dogum veya 6liimden
sonra aileyi arindiran Hekate bulunur. Cocuk olan evin kendisinde de iyi bir peri yasar
ve ev ayrica Zeus'un korumasi altundadir. Cocuk olan evde iyi bir perinin yagamasi ve
kadinin ilk cocukla birlikte evliligini tamamlamast inanislari giintimiizde evli ve ¢ocuklu
olan kadinin evli olan kadindan sosyal statii olarak daha istiin goriilmesi yontindeki
ataerkil oriintii ile bagdagmaktadir.

Kadinin kisirligs ya da zinasi nedeniyle bosanilabilir. Ancak erkegin mesru karisindan
bagka nikahli karisi da bulunabilir. Evlilik digi diinyaya getirilen ¢ocuklar ya Parthenion
denilen bir dagda oliime terk edilir ya da ¢ocugun bakire bir kadinin bir tanriyla
birlesmesi sonucu diinyaya geldigi iddia edilerek kadinin ve ¢ocugun toplum icinde
korunmast saglanir. Bu da kadin bekaretin kutsanmasinin sonuglarinin kadin ve
cocuklarin yaganularini ne 6lgiide etkilediginin bir gostergesidir (Blank, 2008).

Degerlendirme

Mitolojide tanrilar boyutunda evrenin baglangicina gittigimizde “kadin” figiirtiniin 6n
planda oldugu goriilmekeedir. Evren kadindan dogru, kadinin miicadeleleri ile
yaratlmugtir. Kadinin evrenin varolusu i¢in erkegi, esini yaratugy, cocuklarinin varliklar
icin de esi ile savasugi gorillmekeedir.

Unlii yazar Tolstoy Krautzer Sonat isimli eserinde genel baglamda bir kadinin sevecegi
erkegi kendisinin yaratugini, dogurdugunu anlatir. Bu romaninda anlatmak istedigi
kadinin erkegi istedigi bicimde sekillendirebilecek ve gelistirebilecek giice sahip
oldugudur. Mitoslardan yiizyillar sonra yazilan bu kitapta ve giiniimiizde siiregen
anlayisin da yine bu sekilde oldugu soylenebilir. Bernard Shaw’in “Kadinlarin siyasal
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glicleri yoktur sozde; oysa akilli kadinlar, aptal kocalarini hi¢ giiclik ¢ekmeden
parlamentoya sokar, hatta bakan koltuklarina oturturlar.” sézii de bu algtyr kanitlar
niteliktedir. Buna ek olarak kadinin ¢ocuklarinin varligt icin esi olan erkek ile catigmast,
ara bulucu roller {istenmesi de yine mitoslarla benzer sekilde devam eden bir kiiltiirdiir.

Giiniimiiz yasanusindaki evliliklerde kadin esinin bakim roliinii tistlenen bir nevi onu
toplum oniine sunan bir varlik olup, kendisi erkeginin yaninda tagidigi kadin
konumunda gorilmekee ve cocuklari ile esi arasinda koprii olarak algilanmakradir.
Kadinin birlikte oldugunu ve dogurdugunu desteklemesi ve yiiceltmesi bununla birlikte
de ikinci planda kalmasi durumu mitoslarla 6reiigmekeedir.

Insan olarak kadinin yaratligini anlatan Pandora mitosunda ise kadinin bir
cezalandirma araci olarak yarauldigs goriilmekeedir. Kadin tiim giizelliklerle donaulmis,
cekici hale getirilmis ve onun pesinden giden erkekle birlikte tiim insanlarin kétiilitkle
lanetlenmesine neden olmustur. Mitolojideki hikiyelerde kadin hakkinda iki zit algt
vardir: kargt konulmast gii¢, déllenme yoluyla yasam kaynag: olan kadin; tehlike arz
eden, kontrol altinda tutulmas: gereken, yikici giic olan kadin. Kutsal dinlerdeki Adem
ile Havva hikayesinde oldugu gibi giiniimiiz toplumlarinda da ayni alginin devam ettigi,
kadinin ana olarak kutsallagtirildigs ancak giizelligi ve “seytani” zekasi itibariyle tehlikeli
bir varlik olarak goriildiigii soylenebilir.

Toplumda var olan ideal kadin algisinin cinsel boyutu degerlendirildiginde; mitolojide
de oldugu gibi toplumumuzda da bakirelik kutsal olarak goriilmektedir. Toplumsal
yapimizin, algilarimizin aynasi olan atasdzlerimizden “Tarlay: diiz al, kadini kiz al.” sozii
de bu alginin ¢ikularindan biri olarak gériilebilir. Toplumdaki ideal kadin algisinda
evlenecek kadinin evlilik oncesi herhangi bir cinsel deneyim yasamamis olmasi ve
evlendikten sonra da kocasina sadiklig son derece 6nemlidir. Kadin mitolojideki ideal
kadin Penelope gibi kocasina sadik olmali ve evinin iglerini yapmalidir. Mitolojideki
gibi toplumumuzda da genel algt evlenene kadar bekaretini koruyan, evlendikten sonra
esine sadik olan, esinin ve cocuklarinin bakimini iistlenen, evini diizenleyen hatta bir
halk deyimi ile “evini ¢ekip ceviren” kadinin ideal oldugu algisidir. Erkek icin ise aynt
durum soz konusu degildir. Mitoloji de erkegin gdrevi savasmakuir. Tarihsel siirecte de
isleyen bu gorevin yerini giintimiiz kapital sisteminde ¢alismanin aldig1 goriilmekeedir.
Erkek ¢aligmakla ve evinin maddi ihtiyaclarini kargilamakla yikimlidir. Erkegin
cinselliginde ise kars1 cinsle iliski baglaminda bir sinirlama s6z konusu degildir. Yunan

Mitolojisinde oldugu gibi erkek istedigi kadar kadinla birlikte olabilmektedir. Ancak
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Yunan Mitolojisindeki erkegin hemcinsi ile kurulan iligkisinin giintimiizde hos
kargilanmadig1 hatta herhangi bir cinsellik barindirmadig halde erkekler arasi fiziksel
yakinligin toplum tarafindan yadirgandigi gériilmektedir.

Yunan Mitolojisinde aile ve evlilik kiiltleri ele alindiginda mitolojide de aile kutsal
goriilmektedir. Tanrilar tanrisinin nikahlr tek karist Hera’dan dogru evli kadinin ciddi,
olgun ve namuslu biri olmast giiniimiizde de ideal evli kadinin 8zellikleri arasindadir.
Mitolojide evlilikler kutsal evlilik olan gok ile yerin birlesmesi ile bagdagurilir. Bu
noktada mitolojideki “Gékyiizii gelinini kucaklar, topragi doélleyen yagmurunu
yagdirir.” ciimlesi iizerinde biraz durmak gereklidir. Burada kadin topragy, erkek ise
gokii tasvir etmekeedir. Kadinin dogurganligi ve toplumsal yasamdaki iiretkenligi
itibariyle toprak olarak tasvir edildigi, “topragi délleyen yagmur” metaforu ile de
erkegin kadinin dogurganligini saglayan spermini tasvir ettigi diisiiniilmekeedir.
Nitekim Yunan Mitolojisi olarak adlandirilan dénemin bitmesinden yaklagik 400 yil
sonra gelen Islamiyet’in kutsal kitabt olan Kur’an- 1 Kerim’ de bulunan Bakara Suresinin
223. Ayetinde de farkli meallerde “ Kadinlar sizin tohum ekeiginiz tarlalarinizdir.”,
“Kadinlar sizin evlat verecek tarlalarinizdir.” ifadelerinin yer aldigi gériilmekeedir.
Giiniimiizdeki evliliklerinde ana odaginin verimlilik, tireme, insan neslinin devamini
saglama icin ahlaki bir toplum diizeni olusturmanin temel diizeni olarak goriildigiinii
gdz oniinde bulundurursak bu mitolojik alginin giintimiiz degerleri ile Srtiistiigii
sdylenebilir. Evlilikte ve dogumda kadinin ve erkegin haklari baglaminda bir
degerlendirme yapildiginda evli erkegin evlilik dist birlikteliklerinin mitoslarda oldugu
gibi giiniimiiz toplumunda da varhigini siirdiirdiigii gériilmekeedir. Buna ek olarak
mitoslarda kadinin zinasi ve kisirhigi nedeniyle bosanilabilmektedir. Aynt durumun
giiniimiiz toplum yapisinda da devam ettigi soylenebilir. Ulkemizde kadinin
dogurganlik sorunu nedeniyle yasanilan bosanmalarin ya da gayri resmi olarak dogurgan
olan 2. Esin haneye getirilmesi oranlarinin diisiik olmadig1 séylenebilir. Dogum
sonrasinda ise mitolojide ¢ocuk olan evde iyi bir perinin olduguna inanilmakla birlikte
toplumumuzda da ¢ocugun eve bereketiyle geldigi inancinin hikim oldugu
goriilmektedir. Dogum sonrasinda ¢ocugu babanin tek bagina tanidigi mitolojik
anlatlarla birlikte giiniimiiz genel toplum yapisinda da babanin ¢ocugu kabullenmesi
onemli bir olgudur. Babanin evde rahip konumunda oldugu mitoslar gibi giiniimiiz
yapisinda da babanin evdeki en énemli otorite kaynagi oldugu ve gocuk hakkindaki
kararlarda belirleyici rol oynayan ebeveynin daha ¢ok baba oldugu soylenebilir. Ote
yandan degismekte olan toplum yapisinda babanin olmadig: tek ebeveynli aileler ya da
karar alma siirecinde daha esitlik¢i olunan aile yapilart da mevcuttur. Dogum sonrasinda
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Yunan mitolojisinde kadinin ortalama 12 yagina kadar erkek, yetiskin olana kadar da
kiz ¢ocuklarina bakmast durumu soz konusudur. Kadinin erkegi zehirleyebilecegi
diisiincesiyle 12 yagindan sonra yetiskin bir erkek yanina verilmektedir. Ancak giintimiiz
toplumunda kiz ve erkek cocuklarinin egitimi daha ¢ok annelerin gorevi olarak
gorilmekeedir. Erkek cocugun ergenlik doneminde ozellikle “cinsellik ve erkeklik”
olgusu hakkinda annesi ya da babasindan saglikli bir egitim aldig; aile sayisinin ise cok
az oldugu soylenebilir. Bu olgular daha ¢ok arkadas cevresinde bilingsizce
ogrenilmekeedir.

Yunan Mitolojinde kadin, erkek ve aile olgusunun giiniimiiz toplumsal yasantisina
etkileri baglaminda degerlendirme yapugimizda Yunan Mirtolojindeki mitoslarin
yuzyillar icerisinde kendisinden sonra gelen kutsal dinlere, tarihe, sanata etki etmesi
yoluyla kadin, erkek ve aile baglaminda toplumsal bir algt yaratug: diisiintilmekeedir.
Tanrilarla baglayip insanlarin da dahil oldugu bu hikayelerle bir toplumsal yasayis ve
diizen bi¢imi olusturulmaya caligtlmistir. Olugturulan bu toplumsal diizen zaman i¢inde
evrimlegerek giiniimiize kadar etkilerini devam ettirmigtir. Mitoslarda anlatlan
efsanelerin birer metafor olduklarini diisiiniildiigiinde onlarin nelerle eslestirildigi bu
konulardaki algilari belirlemede temel rol oynamaktadir. Ancak antik kalinulardan
hareketle kesin olan bir sey vardir ki o zamanlar da insanlar bir topluluk halinde bir
arada yagsamuglardir. Bu hikayelerin toplumsal diizen saglamak isteyen kisiler tarafindan
insanlari etkilemek icin insandan tstiin oldugu disiiniilen varliklar olan Tanrilarin
olusturulmastyla, onlara atfedilen hikayelerle insanlarin nasil yasamasi gerektigini
anlatugs ve ataerkil diizenin olusmasinda da zemin olusturdugu sdylenebilir.
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MASCULINE DOMINATION ON THE
CHILD BRIDE BODY FROM SYMBOLIC
VIOLENCE TO BARE VIOLENCE:

THE CASE OF KILIS

Selcen Kok
Sebahat Ozkan
Kifayer Kiibra Serbetciogly

Abstract

In many developing countries including Turkey, female children who are physically and physiologically
not ready for marriage are forced to get married and have children when they have not completed their
childhood period. These female children’s bodies are open to exploitation in terms of sexuality and labor
and are widely subjected to economic, psychological, sexual and physical violence by the people they are
Jorced to marry. The existing legal regulations can protect children neither from early marriages nor
from different types of violence as one of its consequences, because this phenomenon is fed with strong
social legitimization tools, acknowledged culturally and normalized. The normalization and
legitimization processes in question are not merely a result of regional cultural differences. The issue is
related to the symbolic construction of the patriarchal social order and its roots go much deeper. In this
respect, social order has been separated into two as ‘masculine’ and feminine.” With this sexist division,
social order operates “as a giant symbolic machine” and constructs the dominating ‘masculine habitus’
and the submissive ‘feminine habitus’. In this order, law, family and religion appear as rools which
reproduce the symbolic world in question. These tools produce something else in the gears of the symbolic
machine as well; symbolic violence... Law, family and religion with an innate symbolic violence display
commands, force and prohibitions imposed upon the feminine body which is the addressee of masculine
domination as ‘natural’ and summon this body to obedience and docility. Child brides who are the
subject of our study comply with naturalized commands and transform into women from girls and
then to mothers. Our study is based on the findings of a field research carried out in Kilis, which is one
of the cities in Turkey in which the number of ‘child brides’ is the highest. In the study, we have focused

on women who have made early marriages, whose lives have been shaped with masculine domination
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Sforms. In this respect, we have interviewed 17 women in depth. We have evaluated the collected data
through the qualitative analysis method.

Key Words: Child bride, early marriage, masculine domination, patriarchal social order, habitus,
symbolic violence, violence, Turkey

Introduction

According to UN Convention on the Rights of Child to which Turkey is a party as
well, all individuals under the age of 18 are considered children. The parties to this
convention have given children the assurance of protection within the scope of the
convention and thus have made numerous legal and institutional changes. However,
these laws and institutions do not have a sufficient function in terms of protecting
children and children continue to be subjected to many risks such as sexual abuse and
labor exploitation. One of these common risks is the early marriages. This risk
penetrates life through the legal loopholes due to the items within the scope of the law
not being compatible with each other and the penal sanctions being weak. According
to the Convention on the Rights of Child' and Turkish Criminal Law?, even if a person
becomes an adolescent at an early age, he/she is regarded as a child unless he/she turns
eighteen years of age. However, the lower limit of getting married for men and women
in Turkish Civil Code® has been determined as seventeen. In fact, in extraordinary
situations, this age limit can be reduced to sixteen years of age with the decision of the
judge upon listening to the legal guardian of the child but it is not indicated what these
extraordinary situations are. Within this scope, the state in Turkey officially approves
of early marriages and institutionalizes them. In addition, marriages below the age limit
stated by laws are commonly seen in Turkey as well. Female children are widely
subjected to these marriages which take place under the age of seventeen. These
marriages are informal and take place under the name of “religious marriage” within
the framework of religious rituals.

UNICEF, which defines marriages or unions under the age of eighteen as child
marriages and married female children as child brides, states that this practice violates
the rights of children and is detrimental with far reaching consequences (UNICEF,

! Child Protection Law, http://www.mevzuat.gov.tr/MevzuatMetin/1.5.5395.pdf (21.11.2017)
2 Turkish Criminal Law, http://www.mevzuat.gov.tr/MevzuatMetin/1.5.5237.pdf (21.11.2017)
3 Turkish Civil Code, http://www.mevzuat.gov.tr/MevzuatMetin/1.5.4721.pdf (21.11.2017)
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2017). “Convention on the Elimination of all forms of Discrimination Against
Women” (CEDAW), to which Turkey is a party along with numerous other countries,
recommends that the minimum marriage age should be eighteen. According to item
16/2 of this Convention, “The betrothal and the marriage of a child shall have no legal
effect, and all necessary action, including legislation, shall be taken to specify a
minimum age for marriage and to make the registration of marriages in an official
registry compulsory.” However, child marriages still widely exist in many countries and
cultures due to various reasons (UNICEF, 2011). In South Asian countries such as
Bangladesh and Nepal, in Sub-Saharan African countries such as Ethiopia, Nigeria and
Zimbabwe and in Middle Eastern countries such as Iran and Turkey and in many
developing countries, female children who are physiologically and psychologically not
ready for marriage are forced to marry and have children although they have not yet
completed their own childhood periods (Mikail, 2002; Akpan, 2003; Jensen and
Thornton, 2003; Chowdury, 2004; Choe et al., 2005; Tremayne, 2006; Sibanda, 2011;
Boyden et al., 2012; Boran et al., 2013).

Early marriages of Female children are common in Central, Eastern and Southeastern
Anatolian regions of Turkey. Female children, who are forced to quit school at the age
of fifteen or even earlier, are compelled to get married before they reach sufficient
physical and psychological maturity. Although it has been observed in many studies
carried out on early marriages that the principal reasons for these marriages are poverty
and lack of education (Akpan, 2003; Boyden et al., 2012; Sibanda, 2011; Yiiksel
Kaptanoglu & Ergoemen, 2012; Ozaydinlik, 2014), the acceptance of these marriages
as socially legal and normal causes them to exist still widely (Tremayne, 2006; Sibanda,
2011; Orcan and Kar, 2008; Kara and Giirhan, 2013; Erkan et al.,, 2014). Families
wish their daughters to leave their guardianship and be under the protection of a man,
because they think that they would be protecting their daughters from sexual assaults
and undesired sexual interest manners or that they would be extending their daughters’
duration of having children through these marriages (UNICEF, 2011; Mikhail,
2002:43; Jensen and Thornton, 2003:10; Yiiksel-Kaptanoglu and Ergo¢men,
2012:153). As a result of such marriages, the bodies of female children who are one of
the weak categories of societies become exploitable in terms of sexuality and labor and
they are widely subjected to economic, psychological, sexual and physical violence by
the person they marry.
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According to data of Turkish Statistical Institute 2016 dated Family Structure Research,
the rate of women who legally got married before the age of eighteen has been 28,2 %.
However, within the framework of legal regulations, marriages which take place before
the age of sixteen are not recorded. Therefore, it is not possible to have accurate
information as to the exact rate of child marriages. Within this scope, the current legal
regulations, prohibitions or penalties can neither protect children from early marriages
nor from different types of violence as a consequence of these marriages. Because this
fact is being fed with strong social legitimization tools, accepted culturally and
normalized.

Symbolism of Patriarchal Social Order

The normalization and legitimization processes in child bride marriages do not only
stem from regional and cultural differences. The problem is related to the symbolic
construction of the patriarchal social order and its roots go even deeper. This order
imposes itself in a one sided manner. According to Bourdieu (2001: 8-9), the social
world that one is born into presents the body as a gendered reality as “masculine” and
“feminine” and the body is constructed in accordance with the principles of this
gendering division. At this point, social order processes these sexist divisions which are
engraved on the structure of things like a “giant symbolic machine” and begins to settle
into masculine and feminine bodies with birth. Masculine and feminine bodies actualize
the order this way through inclinations, tendencies and behavior patterns and give
functionality to these divisions on legitimate grounds. Thus, “masculine habitus” is
produced socially in the dominating position and “feminine habitus” in the submissive
position.

Habitus, as one of the central concepts of Bourdieu (1990), is an entity which is
intrinsic to social agents. This entity can be defined as “structured” and a “structuring
structure” at any moment. Habitus is produced within the social world the individual
lives in with the help of perception, admiration and action schemes. These schemes are
born out of the concretizing of social structures in the body (Maton, 2010:49).
Therefore, habitus reveals that what is individualistic or subjective is in fact social. In
this respect, the gendered habitus is structured and becomes subjective in the process of
engraving what is social on bodies (Bourdieu and Wacquant, 2003: 116, 118, 131).
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At the same time, habitus produces classifying practices and representations and allows
the individual to know a “sense of one’s place” and a “sense of the place of others”
socially (Bourdieu, 1989:19). In this context, the places of men and women have been
determined socially. The genders learn their places starting with birth. Family, religion
and law teach everyone their place and produce habitus which fortifies these places. The
institution of family, law and religion which contribute to the production of masculine
and feminine habitus produce masculine domination as well. The whole of individuals
who linked to each other by marriage, ancestry, or adoption and relatives who are legally
guaranteed represent the family. In this respect, gender based division is firstly acquired
within the family in a manner which is imprinted in language. Family, which is the
production, concentration and transmission place of different types of capitals,
theorized by Bourdieu (Jourdain and Naulin, 2016; Moore, 2010) is the basic building
block which contributes to the protection of social order and reproduction as well. In
this light, family is not a structure produced only by the gathering of individuals, but it
also acts as a “collective agent” in the taking and implementing of important decisions
such as marriage, fertility, education and consumption. The unity and wholeness in
these decisions are determined by the specific weight of male domination (Bourdieu,
2015:129, 136-137).

While making decisions such as marriage with the purpose of starting a family, the laws
enacted by the state are taken as the basis. Because the family is produced and
reproduced with the guarantee of the state. In other words, the tools of its existence and
persistence that way are regulated by the state. The state which legally confirms the
marriage also approves of its special patriarch who interferes with the domestic part with
its commands and prohibitions as its public patriarch and thus contributes to the
completion of masculine domination (Bourdieu, 2001: 87; Bourdieu, 2015: 139-140).
Religion which act as an extension of the state tame the bodies through the social
masculinization of the masculine body and the social feminization of the feminine body.
In this respect, they make suggestions which summon women to obedience and docility
through the imposed prohibitions and commands (Bourdieu, 2001: 55-56). Thus,
family, state and religious alliance as institutions which produce and approve of
masculine domination produce something else in the gears of the symbolic machine as
well; symbolic violence.

Symbolic violence is based on obedience which is not perceived as obedience. Because
since these acts of obedience, constraints or commands are seen as if they are “natural”

203



MASCULINE DOMINATION ON THE CHILD BRIDE BODY FROM SYMBOLIC
Selcen Kik, Sebahat Ozkan, Kifayet Kiibra Serbetcioglu

or “they need to be that way” by women, it is not perceived that this is a relationship of
domination. In this sense, women who are the victims of symbolic violence deem
themselves worthless and naturalize this worthlessness (Bourdieu, 2001: 34-35;
Bourdieu, 2015:178, 181). This worthlessness is seen in some cultures in the process of
commodifying women as ‘bride bodies” as well. In this process, the feminine body
transforms into a commodity which has an exchange value rather than a subject in the
market of symbolic goods. Thus, women with their commodity value are treated as a
tool which establishes the paternity between men and contributes to their social capitals.
The higher the woman’s commodity value, the more the man is honored. Honor, which
in this state is a type of symbolic capital and belongs to men, is connected with the
chastity of women who do not have an identity. Women’s chastity which needs to be
kept away from all types of attack and suspicion by men exalts men’s honor and thus
increases their symbolic capital (Bourdieu, 2001: 43-49). While the responsibility of
protecting the chastity of the woman before she gets married belongs to her father and
her brother, after marriage it belongs to her husband. At this point, female children are
forced to marry early by their fathers as a consequence of the attempt to get rid of the
responsibility of protecting chastity as soon as possible. In this manner, the right to
benefit from sexuality associated with the chastity of woman is given to the husband.
The man who receives this right regards the feminine body shaped by symbolic violence
as a “medium” of biological reproduction and the body of the woman becomes
vulnerable to all sorts of violence through this view.

Method of The Study

We have chosen Kilis located in the Southeastern region of Turkey as the population
of our study, because according to Turkish Statistical Institute’s data, Kilis has been
determined as the third city in which early marriages are seen the most. At the same
time, Kilis is at an accessible location for us who have carried out this study.

In the study, we have sought the answer to the question as how the symbolic violence
and forms of bare violence experienced by female children who have married at an early
age on their bodies has manifested. We have used the field study method which is one
of the qualitative research methods. In this context, we reached to 17 women who
married early with purposive sampling technique in the field. The first marriage age of
these women ranges from 12 to 17 years. The average age for first marriage of these
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women was found to be 15. We interviewed them using an in-depth interview
technique.

In the interviews, we have asked semi-structured and open ended questions. Thereby,
we have traced the manifestation marks of Bourdieu’s concepts of habitus, masculine
domination, symbolic violence, symbolic capital and social capital, and forms of bare
violence on children brides’ bodies.

The Field: Body of The Child Bride

The Symbolic Tools of Masculine Domination: Female Children are
Getting Ready to Be Brides

There is a frequently experienced practice in daily life and a saying which has derived
from this practice in Turkey. During a conversation led by a few people, when the
conversation is replaced by a long silence, one of these people breaks the silence by
saying, “Another female child is born.” The symbolic existence of the sexist social order
shows itself in this expression. 79 years old grandma Ayse who was born and raised in
Kilis says the following about the traditions of her village and shows us that the sexist
division begins with the birth of a baby: “If @ woman gives birth to a girl, then there is
silence in that house. The household grieves because of that. If a boy is born, then celebrations
begin in thar house.” The female child is the unwanted one. The female child means
weakness. Because the female child is a threat which can jeopardize the father’s honor
atany moment and thus weakens the father’s power. The male child glorifies the father’s
honor. The power of the male child which represents power is added to the father’s
power and makes the father and his family even stronger. We see the symbolic response
of this acceptance clearly in the practices after birth and in the language used in Kilis.

The saying frequently used in Kilis, “Whoever gives birth to a girl, sleeps on the mattress,”
works in practical terms as well. Women who give birth to female children sleep on the
mattress which is a worthless object, because they have given birth to something
worthless. Whereas women who give birth to male children sleep on comfortable and
high beds. Because they have given birth to something valuable which glorifies the
honor of men and thus increases men’s and households’ power. In Kilis, as the symbolic
reflection of this sexist division, the knife put under the male child’s pillow after birth
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is a significant example. The knife represents power and power is a characteristic unique
to men. It is believed that the knife increase the male child’s power and turn him into
a man. These practices and expressions are an indication of the symbolic foundation of

masculine and feminine habitus conceptualized by Bourdieu (2001).

As it can be seen in these examples, habitus of masculine and feminine bodies in

Bourdieu’s sense being to be structured within “a structured structure” with birth.

Female and male children are born into a structured order, a symbolic machine. Female
children born into this symbolic machine learn at a quite early age that they are

worthless. They experience quite harshly in their families that they do not have an equal
value with their brothers.

“My mother was very devoted to my brother. She did not display love towards her
girls. They do not want female children. If the child is a boy, it is better.” (Demet)
“My mother and I do not get along ar all. My brother was born afier me. My
mother gave all her love to him. Because he is a boy. She never loved me or took
an interest in me. [ was always afraid of her and cried all the time. When my
mother gave birth to three girls one after the other, my father had told her that he
would divorce her if the next baby was not a boy. Then, my mother gave birth to
a boy after me. My mother has always been devoted to male children.” (Bedis)
“Everything was forbidden for girls. My brother had a phone, we did not.
Everyday a roll is ordered from a restaurant for my brother. He eats it and we do
not. The fermented sausage in our house is cooked for him. We also want to have
it bur we are not given any. You are a girl, nothing is given to you. They tell us
that he gets sick, so he needs to eat.” (Bedis)

My first child was a boy. I was extremely happy about that. When my second
child was a girl, I was very embarrassed. When they told me thar my husband
was coming to see me, I hid under the covers. When I had a female child, I was
excluded by the family. My father-in-law would get angry and say, “Whoever
gives birth to a_female child sleeps on the mattress.” When I got sick, my husband
would grumble, You did not have male child, why are you complain?” You are
[ine if you have a son and bad if you have a daughter.” (Saadet)

In the interviews we have conducted at the field, the worthlessness experienced by

female children in the family merge with forms of bare violence which can result in not
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receiving compassion to being beaten up. We have seen that all of the women we have
interviewed had clearly been subjected to violence during their childhood period. The
children have experienced violence from their fathers, brothers, mothers or step
mothers.

My father would drink all the time and beat us up. We were not allowed ro play
on the street. We were extremely scared of him.” (Demet)

“I was little. I was about ten years old. The girls were jumping rope on the street.
I wanted to go and play with them too. I went outside and was about ro join
them. My father was coming towards us on the street. He saw me. He threw me
to our house’s yard while beating me up.” (Saadet)

“l had bought oil from the bazaar and going back home. The streets were paved.
1 sprained my ankle and oil was spilt. My father beat me up really bad because of
that. I was not given food that day as a punishment.” (Selvi)

“It was a feast day. We had bought trays of desserts. My step mother’s guests were
coming for a visit. I entered the house through the window of the bedroom and
had a little piece of dessert from the edge of the tray. I was beaten up really bad
by both my step mother and father because of this.” (Goniil)

“I did not have a father. My mother was a quiet, angelic woman. My older
brothers would always bear me up. When they were not home, my brother’s wife
would beat me up. It was my childhood period. I was not good at house chores. I
would always get beaten up because of that.” (Fatos)

My father would never bear up my brother. My brother could even go ro the
men’s coffechouse. We were girls. When we went outside on the street, my father

would beat us up.” (Saadet)

Female children grow up knowing that they are worthless. These female children also
know that one day they will be “brides” from the moment they are born. These children
are regarded as the “bride body” in their families without being children and
fictionalized in this manner from the day they are born.
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According to this admission, “When the girls are in their cradles; their dowry is in the
chests.” (Hamide)

In other words, it is clearly seen that female children are prepared to get married from
the moment they are born. “From the moment the female child is born, they ask who she
is going to make run after her. And if the child is beautiful, she is not considered to receive
an education and work; it is wondered who will ask for her hand in the future. My daughter
was very beautiful. My husband who got angry ar me for having daughter started asking
who would be asking for her hand as she grew up.” (Ayse)

The symbolic machine does not only engrave girlhood on the female child’s body, but
also the feeling of guilt because she is a girl (Bourdieu, 2001: 39). This is a feeling
intrinsic to the feminine habitus. It is a feeling which remains with the feminine body
until death. We see this most clearly in the monthly menstruation of female children
and their need to hide this. Girls who have their menstrual cycle differ from male
children with their deep feeling of guilt. Bedig’s story as an example in which we see
both this feeling of guilt and the sexist division is striking:

“I had only one brother. We organized his circumcision party. We invited
everyone. Everybody was happy for my brother since he ‘became a man.” There
were many different kinds of food. Pots and pots of food were cooked. While lifting
one of the heavy pots, I had my period. I was very scared. I could not rell anyone.
1 started crying and rushed home. When the others saw me crying, they scolded
me thinking that I was jealous of my brother.”

In Bedig’s story, Bourdieu’s (1992) linguistic habitus is in process. While masculine
domination declares the male child’s circumcision in a celebratory manner, it prohibits
the female child from talking about her period. The female child cannot even tell her
mother about it. Because having her period is both an embarrassing and a scary event
for her. Because her family immediately steers towards getting their teenage daughter
married. We see this fear in Kevser’s story.

“I was very scared. I hid everything from everyone. Having your period meant
that it was time for you to get married. I did not tell my mother or anyone else. 1
did not want ro get married. I was scared. In the end, the day my mother found
out about it, they gave their promise for me to get married. ” (Kevser)
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Saadet was forced to get married at the age of 12, before she had her period. In her
narrative, fear merges with violence.

“When I first had my period, I was married. I was very scared. I went ro my
mother-in-law, I was crying. She told me to sit next to her. Then, she hit my head
thrice with a bowl. She told me to come to my senses.” (Saadet)

In the field, we see that family and religion work together in terms of getting girls ready
for marriage as two important tools which construct the symbolic world of the
patriarchal social order. While families force female children into early marriages,
religion acts as the symbolic hand of violence and forces children to submit to getting
married. Religion legitimizes marriages, as seen in Saadet’s words, “We feared God. Our
religion tells it is better for a female child to get married than to stay at home.” My father
was very religious. He would say that female children were his responsibility. He would say
he feared God. We are seven sisters. He had us married at early ages,” and Kevser’s words,
“What was important was the religious marriage ceremony. Even our prophet had married
many women.” In this respect, tools of symbolic violence normalize early marriages for
female children and place this in their bodies through habitus.

“If the girl was older, no one would come asking for her hand. The girls around
me married when they were 14 or 15.” (Asly)

“16 was not an early age. All the girls married ar that age. I was even late. My
mother had seven sisters. Only one of them married when she was seventeen. All
the others married when they were younger. All the neighbors’ daughters on our
street married around those ages too. No one would say it was early. When the
girl finds her door, her age is not considered.” (Maide)

“Early marriage is normal. A girl should be engaged ar 13 and married ar 14.
Then, you need to have a child when you are 15. This is perfectly normal.” (Ayse)
“I got married when I was 14. It was normal to ger married at that age in my
environment. My neighbor’s daughter and aunt’s daughter gotr married when they
were much younger than me. It was not early for me. Girls marry early. They
would say, let the girl marry and find her door. We would go to our preacher to
have our Qur'an classes. He would give us advises, saying ‘marriage is good.” He
would not tell us not to get married early.” (Hamide)
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It is the family elders who decide when and with whom female children are to get
married. The decision of marriage for the women we have interviewed was given by
their fathers, mothers and their grandfathers.

“They said how can you know who is good or bad. We are going to give you to
someone appropriate. They found a man 10 years older than me. He was
extremely ugly. I did not want him. Then, they beat me up really bad.” (Asly)

“When I did not want to get married, my mother bear me up. She bear me up
with wet clothes while doing laundry. She bear me up saying that girls do not
voice their concerns, you have no such right. They forced me to get married.”

(Saadet)

“The issue of marriage was not left to us. What can you say? They did not ask.
The fathers had decided already. I did not want to ger married. When I told my
Jather that I was not going to pur my wedding gown on, he beat me up with a
pair of scissors.” (Selvi)

“They beat me up saying ‘Are we going to allow you to choose who you like?” The
girl did not have any say about the matter. The groom was chosen by my family.
They liked him. It was okay even if I did not like him.” (Maide)

“My grandfather got me married. My father did not interfere.” (Saadet)

Types of Capital Acquired and Transmitted through Paternity: Chastity,
Honor, Dowry

The more the woman is sexually protected from men, the more her worth increases.
This is the value assessed for the woman’s chastity. The higher this value, then more
honor the man gets. Honor which is a symbolic type of capital in this form which
belongs to man depends on the chastity of the woman. The chastity of the woman
which always needs to be protected glorifies the man’s honor and thus increases the
symbolic capital of the man. Female children are regarded as the father’s and the
brothers’ honor in the family household. Therefore, the female child needs to carry the
burden of preserving her sexual morality along with the feeling of guilt because she is a
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girl. However, since she cannot carry this burden due to the weakness of being a female
child (Bourdieu, 2001: 51), this burden is on the shoulders of her family’s males until
she gets married.

“My father used to say that the female child is his responsibility. "(Maide)

“l wanted to break off my engagement. But I could not. My mother told me that
it was humiliating and not to make them lower their heads in embarrassment.
She told me that the family of the man asking to ger married ro me had been
coming and going for 1.5 years and that no one else would want me.”(Giiler)

“They got me married when I was 14. They said, let her marry when she is 14,
15, find her home and do not let her honor be trodden on. Any girl past the age
of 18 is considered an old maid. Then, they would say her honor is now left ro her
brothers. I met my husband the day we got married. We hurried to the wedding
ceremony. I could not voice my feelings there. I did not want ro ger married, 1
wanted to say no but I could not. I was scared of my brothers. I said yes not to
cause any harm to my family.” (Giilay)

The burden of honor also prevents female children from receiving education. When
they leave their homes to go to school, they cannot protect themselves from the interest
of men. Since the possible existence of other men are regarded as a threat against the
honor of the men of the girl’s family, female children are prevented from receiving
education and their educational process is cut short.

“l wanted to have an education. I told them thar I wanted to be a nurse. They
asked me whether I wanted to be the doctor’s mistress. They asked me whether I
was going to dishonor them and bring men to our home’s door. So, they did not

let me be educated.” (Giilay)

My father did not send me to school because there were boys there. He was afraid
of sending me to school.” (Sabiha)

“They said that if girls are educated, they would be awakened and lose their way.
Even though my mother and father wanted me to go to school, my grandfather
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did nor permit it. They said, ‘Are you going to send this girl to Istanbul? If she
goes to school there, she is going to become a bad girl.” (Giiler)

Honor is the burden of the men of the family. Marrying off female children allows the
men in her family to speedily get rid of this burden. The burden of honor is then
transferred to another man. The female child’s honor has been protected until then by
her father and her father’s honor has not received any damage. After that point, the
person to protect her honor is the man she marries and she needs to protect her
husband’s symbolic capital and live without harming it. In this respect, the symbolic
capital based on the girl’s chastity is transferred from the father to the husband.
Marriage does not only function as a tool which establish paternity between genders
but also between men and contributes to their social capital. It is possible to see both
the transmission of symbolic capital and the production of social capital in Kilis
symbolically in the engagement ritual prior to the marriage ceremony. According to this
ritual called ‘Passing beneath the beard,”® “after the girl’s hand is asked for and it is
approved, the family elders meet. The elderly men of the girl’s family and elderly men of the
groom’s family rub their beards to each other. Then, the beard of the eldest man of the family
is kissed. Thus, the marriage promise is given.” (Giiler). In this manner, the men of the
two families increase each other’s symbolic and social capitals.

The practice of early marriage is also closely related to the economic capital type beside
the symbolic and social capitals. The lineage between the families is established with the
transmission of economic capital as well. Through this relationship, while the female
child is worthless due to her girlhood, she acquires a commodity value as ‘bride body.’
Thus, the feminine body transforms into a commodity which has exchange value rather
than a subject, through her chastity in the symbolic sense and capacity of producing
lineage in the economic sense. The commodity value of the young girl becomes concrete
in the most apparent manner in Turkey in the form of dowry tradition. Although there
is no dowry tradition in Kilis, a similar practice is valid. ‘Ka/in,” which is seen among
the old Turkish marriage traditions is the money paid by the groom candidate to the
family of the bride candidate for the preparation of her trousseau (Ogel, 1998; Alptekin,
2011). However, this practice has gradually deviated from its aim and has turned the
female child into a commodity. In addition, certain amount of money is also given by
the groom candidate to the family of the bride candidate for the brother of the bride

* The meaning of this phrase in Turkish is “Sakal altindan gegme”.
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under the name of ‘kardes yolu’ It is possible to see the examples of this economic capital
transmission between the men of the families through the bonds of matrimony.

“We do not have the dowry tradition but we have ‘kalin.’ tradition. It is given to
the girl for the preparation of her troussean. My father-in-law had seen me then.
They asked for my hand. My father asked 800 Turkish Lira as ‘kalin.” My father-
in-law gave 700 Turkish Lira. It was supposed to be troussean money. But they
did not buy me anything with that money.” (Giilay)

A ‘kalin’ was given for me. I had a brother. They also gave ‘kardes yolu’ for him.
With the ‘kalin’ money, my mother prepared some troussean. With the remaining
amount, my brother’s wedding was organized.” (Saadet)

The commodity value of the female child shows itself in the scope of kin marriage as
well. The beauty of the girl is an indication of the fact that she will have a kin marriage
and will be married off at an early age. Because the beautiful girls are reserved for the
close relative from the moment they are born in Kilis. Just like commodities attempted
to be kept within the family in terms of economic capital relationships, the men
beautiful girls will marry are chosen not from the outside of the family but from the
family itself. In this respect, beauty is also added to the value of the girl as the bride
body besides chastity.

“We were quite well off. They asked my hand for my uncle’s son. My father and
my uncle were business partners. They gave me to my uncle’s son to prevent my
Jather’s property from going to other people. In our family, neither commodities
not girls are given to anyone from the outside. Beautiful girls are never given. I
was attractive with a white complexion. My father saw me fit for my uncle’s son
and approved of our marriage.” (Selvi)

“When there is a beautiful girl, they always say let’s give her to a relative. As soon
as the girl is born, a marriage promise is made ro a relative. When I was a baby,
my mother made a promise for my aunt’s son. My aunt was ill. They chose me
since they thought that she would not take care of by another girl. She was confined
to the bed. I was pretty. I wish I was not. When you are pretty, they give you to
your relatives for sure.” (Saadet)
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“He was a relative. We were close. When someone else wants you, the family does
not want it saying that you are too young. Bur when that person is a relative, your
age does not matter and they give consent.” (Sabiha)

“l wanted to go to school. My father did not allow it. They told me that I was a
pretty girl and that pretty girls did not go ro school. They got me married at an
early age.” (Sidika)

A similar expression can be seen in Giilay’s narrative as well: “I wanted to go to
school so much. They told me I was beautiful and would not care for education.
So, they did not let me. I do not know even know how to read and write. They
got me married when [ was 14.” (Giilay)

In Kilis, beautiful girls are not sent to school. Because a girl’s beauty carries the risk of
lowering the value of the symbolic capital of the men in the family. The beauty of the
girl threatens the honor of the family. Therefore, these girls are usually married off to
relatives at an early age.

One example of turning female children into a tool of exchange is the ‘berdel practice.
Kevser, who was one of the child brides we have interviewed in Kilis, had married as a
result of this berdel tradition which can be define as bride exchange. In the “berdel”
tradition, the exchanged thing is the body of bride itself. There is reciprocality; the
family’s exchanging their daughter as the bride in question. Kevser narrates this
situation as follows: 7 was beyond my ken. I was given as bride exchange to my uncle’s son.
When I was beaten up, my brother was beating up his wife. Even our problems were
reciprocal.”
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From Babaevi to Kocaevi®... And Then? Then It is the “Door of Death”

Bonds of matrimony which carry a capital value in men’s world operate as a moment
which interrupts the period of childhood in the world of the female child. Childhood
which is left unfinished in the world of the female child is clearly emphasized in the
narratives of the women:

“l was a child. I was not even a young girl. They gave me away when I did not
even have the mind of a teenager.” (Kevser)

“I neither lived my childhood nor youth... When I see children playing at the
playground, I like it. I have a chip on my shoulder about that childhood.” (Fatog)

“We have never been kids. We never had a candy bar in our hands. We never
complained. I truly wish that I could have played on the street and ridden on a
swing...” (Giiler)

I looked after my mother’s twins. I became their older sister. I became their
mother when she had to work. I got married and became a bride. I have never
been a child.” (Saadet)

“They gave me as a bride when I was playing on the street. We never got to know
what puberty is.” (Hamide)

“They got me married when I was a child. I thought I would be playing house.
For me, marriage was playing house.” (Giiler)

Female children, who are shaped by the hands of symbolic violence of masculine
domination forms, leave babaevi to live in kocaevi without completing their childhoods.

® Babaevi which is a Turkish phrase refers to family home in English. However the English meaning of
Babaevi can not correspond the meaning we want to give with this phrase. Therefore we prefer to use
Babaevi as it comprise patriarchal values which refer to all household with people live in belong to the
father.

¢ Kocaevi which is also a Turkish phrase refers to the house of husband and in this case because of the
patriarchal social order all the household with people live in belong to the husband and his male relatives.
In the context of the study, child brides are transferred from the Babaevi to the Kocaevi like a commodity
used.
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No one asks them what they want. When they object to getting married, no one listens
to them. Symbolic violence which is produced in the gears of the symbolic machine of
masculine domination has taught female children to always be submissive. This order
has settled in their bodies and constructed them to submit to commands with feelings
of embarrassment and guilt. Symbolic violence practices which have turned them into
submissive and weak bodies have taught them to endure all kinds of bare violence they
experience in kocaevi.

Child brides are exploited in kocaevi both labor wise and sexually and are subjected to
economic, psychological, physical and sexual violence. Female children who are tamed
in babaevi both by the hands of symbolic and bare violence become the brides of
extended families and forced to serve all the members of those families. This fact is
clearly seen in the narratives:

‘I was like the maid of that house. I was constantly doing all kinds of work. I was
cleaning and tidying up the house. My husband never protected me. He never
looked out for me. I was a maid. I was a babysitter. Right now, I feel as if I'm 50
years old. I'm dead inside.” (Ayse)

“Back then, there were no machines like the ones we have roday. We would wash
everything by hand. We would gather wood from the forest to wash clothes. We
would burn these and boil water we carried in large barrels. We would rub clothes
a lor with little soap. We would wake up early in the mornings and cook bread.
We would cook bread in stone oven. We would clean the house. We would take
care of the guests. We would cook. During the summer seasons, we would go and
work in the vineyards and orchards. We would pluck the weeds. We would cut
grapes. I have always worked.” (Giiler)

“For 11 years, I have lived with my mother-in-law, father-in-law, sister-in-law
and brother-in-law. My brother-in-law would make me light the heating stove.

The house would be covered in smudges. I would clean everywhere. My mother-
in-law was ill. I would take care of her. In fact, they had me as their bride so that
1 could look after her. They thought that their aunt’s daughter would take care of
her.” (Saadet)

216



CURRENT DEBATES IN LABOUR ECONOMICS, DEMOGRAPHY & GENDER STUDIES
Derya Demirdizen Cevik, Giilgin Taskiran

“Our house was separate but we lived together. Each morning, I would go ro my
mother-in-law’s house, do all the house work and come back to my own house at
1 or 2 in the morning. My father-in-law was quite ill-tempered. He would always
curse.” (Bedis)

Labor exploitation of child brides appears as a tool of taming as well. This taming tool
is quite apparent in the narrative of Saadet who was forced to marry when she was 12:
“I got married. The first night, my husband was drunk. He passed out. Therefore, we did
not experience the first night. So, they made me wash the big wedding ceremony pot. They
made me prepare meatballs.” (Saadet)

Child brides are subjected to labor exploitation by all members of the family in this
manner and they also experience violence in their hands. Many of the women we have
interviewed stated that they experienced violence in the first years of their marriages in
the hands of their husbands’ family, in particular by their mother-in-law and sister-in-
law.

‘I was beaten up by my mother-in-law, father-in-law and sisters-in-law.”
(Hamide)

My husband was a driver. He would go on long trips. My mother-in-law would
stay with me. My husband would tell me that when he is away, his mother
becomes my second husband. I have experienced violence, pressure and threats by
my mother-in-law. (Sabiha)

My mother-in-law was my actual husband. Whatever she said would be done.
On the third day after I got married, she pulled my scarf from my head and bear
me up because I had tied it sideways. She told me that I was going to learn and
that they would not allow me to rest as their bride. She would threaten me every
day. She would tell me that if my husband heard, he would divorce me. My life
was hanging on by a thread.” (Sidika)

In these examples, child brides are tamed by the female hand of masculine domination.
These women also experience physical violence from their husbands.

“I endured everything for my son. I was beaten up a lor by my husband. He would
beat me up and curse at the same time.” (Maide)
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“l was beaten up as much as the strands of my hair. One day, my mother-in-law
took me to her aunt’s house. We went there together and came back rogether.
When we came back, the night azan "was being recited. My husband beat me up
because we were late and threw me in the street. I stayed with our neighbors for
2 days. He accepred me back when he was calmer.” (Fatog)

“I had five children, how could I have left him? He would bear me up a lot. Bur
1 could not leave my children.” (Hamide)

The violence child brides experience in babaevi continue in kocaevi after they get
married. These women can only keep silent about the violence they experience. They
cannot object to it or leave their homes. Because when their fathers send them away as
brides, they tell them that they cannot come back to babaevi. Female children who are
threatened by their fathers are obliged to endure the violence of kocaevi to the full
extent:

“On the day I was getting married, my father gave me this advice: “That house is
not a place where you can come back here; it is your door of death. You are leaving
this house alive but your dead body will leave thar house. A father gives away his
daughter and that girl does not come back. Be careful abour what you say and
how you talk.” I knew that day that I could not come back. Even if I did that, my
Jamily would not accept me back.” (Leyla)

“They rold me thar ‘Girls marry only once. Even if you die, or even if you drink
blood, you are going to say you drank syrup and keep silent.” That day, I
understood that the female child cannor go back.” (Hamide)

My father talked to me when I put on my wedding gown and was about to leave.
He said, ‘Look, you are going to enter that house with your wedding gown. This
gown is your shroud. You leave that house in a shroud. You cannot come back
here. Your husband will become your father too.” He told me these and sent me
away. After that day, no matter what I went through, I kept it to myself. I did
not even tell anyone.” (Sidika)

7 It is the time to pray at night for muslims. The time of night azan occur at the same time as sunset.
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My brothers would call it ‘the door of death.” They told me that no matter what
happens, I could not come back. That door was the door of death.” (Fatog)

Women cannot go back to babevi from kocaevi where they are sent with death threats
Kocaevi is a place of violence from the moment they step into that house, from the first
night. Child bride body experiences all kinds of violence in that house.

Child Bride as a Sexual Body

While child brides are exploited in terms of labor, they are also exploited by their
husbands as sexual bodies. The women we have interviewed in the field could only
manage to talk about the ‘first night’ after a couple of interviews. In the narratives, it is
seen that the first sexual relationship named ‘the first night’ is a painful and traumatic
experience for child bodies that are psychologically and physically not mature enough.
In addition, this experience embodies the difficult things and violence as well.

Saadet, who was forced to marry when she was 12 and before she even became a teenager
physically, narrates the first night as follows:

“I was twelve. I did not know whar marriage was. We did nor get married for
two days (they did not experience the first night). I was terrified. My aunt rold
me, If you do not get married, they will send you back to babaevi.’ I did not even
know what getting married meant. I asked, “What am I going to do, how am 1
going to do this?’ They told me, You don’t do anything, just lay down.” Bur I was
already very scared. All my body was shaking. On the third day, my husband
came and hugged me. I was scared but I had to do it. I could not say anything. 1
was in pain. All of a sudden, 1 felt this warmth. We were married. Since my age
is so small for marriage, my vein was torn. They took me to the hospital.” (Saadet)

The first night experience is terrifying for child brides who have no knowledge
about it. Sidika, who was forced ro marry when she was 17, says the following
about her fear: “On the first night of my marriage, I was terrified. When I gave
birth to my first child, I was terrified as well. Because you don’t know anything
and no one tells you anything. Even if they did tell me, I would still be scared if I
knew it was going to give me that much pain.”
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While child brides who know what happens on the first night are scared of experiencing
pain, they worry about the issue of virginity as well. The fear of having to protect their
chastity and losing their virginity settles in the child brides” habitus which is shaped by
the feeling of guilt from the moment they are born. The first night is the only night on
which these girls can prove that they can protect their fathers” honor and their own
chastity. The proof is the virginity blood and the female members of the groom’s family
wait to see this blood. Giiler who got married when she was 16 narrates the effort she
spent to prove this on her first night as follows:

“On that first night, we came home from the wedding feast. I was waiting for the
groom to take off my wedding gown. He was so drunk that he immediately went
to bed and fell asleep. My mother-in-law was waiting outside the door. I had to
wake him up because it was the first night. I was terrified. They wanted me to
make him some coffee. I had him drink the coffee but he was drunk and he could
not get sober. I waited until the morning. [ was so afraid that they were going to
say that I was not a virgin. When he sobered up, he was furious. He was shouting,

Why did you let me sleep?” I was afraid of intercourse too. I did not want to do
it. Then, my mother-in-law heard us and came. She came in the room and
threatened me. I was shaking with fear. That man took off my wedding gown.

He was hugging and kissing me. I was in pain. We could not have intercourse.

My mother-in-law was very angry. She told everyone, ‘She is not a virgin.” She
humiliated me. I had not harmed anyone. They took me to the municipality’s
midwife. She told them that I was a virgin but by hymen was thick. She rore my
hymen herself. I was very scared. After that day, I was always very scared. I did
not want it again (sexual intercourse). My husband would beat me up because of
that. If he wanted it, I was supposed to do it even by force. He would do it
Jorcefully even in my sleep.”

Ayse, whom we interviewed in the field, narrates how the bride proves that she is a
virgin after the first night and the ritual held after that in Kilis as follows. “No one rold
me about marriage. I did not know whar was going to happen. I was terrified. In Kilis, girls
are supposed to get a report. I had no idea. So, I did not ger the report. But we gave a
handkerchief on the first night. We showed the blood on it and so I was a virgin. According
to our traditions, after the first night, the girl’s family says, ‘Our daughter got married. She
turned out to be a virgin’ and serve everyone flaky pastry and appetizers. The groom’s family
comes early in the morning and brings the appetizers. The girl’s household gives them to their
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neighbors. The girl who becomes a bride is usually defamed by people claiming that she is
not a virgin. Therefore, this proof is very important.”

Child brides cannot experience healthy sexuality after that physically and
psychologically traumatic first night. They are forced to have sex by their husbands
every time and are subjected to sexual violence.

Fatos, who got married when she was 14 years old, says the following about this: “Our
wishes are not important. Whether we want to or not makes no difference, we do it with
pour husbands’ force anyway. It has to happen when he wants it. Because you are a woman
and his wife, you need to sleep with him. What is important is that he wanis it.”

Women’s sexuality has been engraved on women’s bodies as a part of the gender based
division of domestic work in the sexist division sense as well. In this respect, Selvi’s
narrative displays this sexist division and symbolic violence which derives from this
division: “Men are supposed to earn money and take care of their families. The family is
Jformed by the man and the woman. The woman keeps him sweet in return for his earnings.
She does whatever he wants. The bed issue you are asking is our bread and buiter...”

Sexist division displays itself in a marriage relationship in the purpose of the sexual act
as well. The purpose is to continue the man’s lineage. Therefore, the woman’s body is
regarded as a “medium”™ in which generations are produced (Bourdieu, 2001: 46). In
this respect, one of the reasons for early marriages is to extend the fertility period of the
woman. Due to this, the child bride’s body which has not reached physical maturity is
immediately expected to get pregnant. As a result of this expectation, female children
who are forced to marry are forced to become mothers right after marriage as well.

The child brides’ bodies not being ready for pregnancy jeopardizes both the child’s and
the mother’s life. In a study carried out in Diyarbakir, Turkey on the motherhood
experience of child brides, it has been expressed that 283 women out of 570 lose at least
one child (Or¢an and Kar, 2008: 107). All of the women we have interviewed in our
study have stated that their first pregnancies have been very problematic and some
expressed that they have lost their babies:

“They gave me away when [ was 12. I did all the heavy work. I had a son and
two daughters. Since I had only one son, I tried having a second one. I had nine
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We have seen that the women we have interviewed in the field were both physically and

miscarriages. Due to early marriage, I had spina bifida so I could not have a
second son. My babies would die in my womb when they were six months old.

They would live for six months the most.” (Saadet)

“In my first marriage, my baby had died in my womb. I was very upset. I thought
that I would never have a baby again.” (Sabiha)

“My pregnancy was very problematic. I was sleepy all the time. They would not
let me rest. I would have pain. We would frequently go to the hospital. I could
not eat anything, even if I did, I would throw up. I could barely stand up with
1V drips.” (Maide)

“I got married. I did not know whether my body was ready or not since I was roo

young. .. For four years, I could not have a baby. They would call me the fruitless
tree. [ was extremely happy when I had a child. It was a boy. But I was beaten
up regardless of that.” (Fatime)

psychologically not ready for motherhood. Therefore, they have had difficulty in

forming an emotional connection with and care for their first children. Among the

women we have interviewed, Saadet who got married when she was 12, and Fatos who

got married when she was 14 narrate this as follows:
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“When I took my first baby in my arms, I did not feel anything. I could not even
tell whether it was my baby or not. I would do the house chores and my mother-
in-law would take care of my baby. If the baby cried, my father-in-law would
beat me up, telling me not to make the baby cry. I did not know how to stop the
baby from crying. I would drop the baby, I was weak.” (Saadet)

“I took my first baby in my arms when I was 15. They would say, ‘Motherhood
is beautiful, you are going to feel wonderful things.” But I did not feel anything
because I did not know what a child meant. I was still a child myself.”(Fatog)
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Conclusion

In our study which we supported with the findings of the field research we have
conducted in Kilis, we have done in-depth interviews with 17 women who have married
at early ages. In our study, we have compiled stories about the childhood periods of
child brides, their passage from childhood to bridehood stages, life after marriage and
motherhood periods from the field. In our study in which we used Pierre Bourdieu’s
concept set, we have traced concepts such as habitus, masculine domination, symbolic
violence, symbolic capital and social capital, and forms of bare violence on child brides’

bodies.

It is seen that, religion and family operate as symbolic violence tools in Kilis, which is
the third city where early marriages are seen the most in Turkey. In this respect, female
children are born into the patriarchal order which operates as symbolic machine as
pointed out by Bourdieu. While the children are growing up in their families, they
become then subjects of symbolic capital types such as chastity and honor, and subjects
of economic and social capital types when they are getting married. Female children
transform successively into ‘girl child body,” ‘bride body’ and ‘sexual body’ through the
forms of symbolic violence produced by forms of masculine domination throughout
their lives. In our study, we have tried to see during which stages patriarchal social order
settle in women’s bodies and how and by which tools feminine habitus is constructed.

Child brides are children who are assured protection by laws and those who cannot be
protected from types of violence as well. Laws cannot protect them. Because laws
operate as one of the symbolic violence tools of patriarchal order in question, form
alliances with other symbolic violence tools and complete masculine domination by
approving of these marriages.

As a consequence, female children who are turned into submissive bodies with the
cooperation of symbolic tools of violence are forced to submit to all bare violence forms
which can be in the form of economic, psychological, physical and sexual applied on
them throughout their lives.
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INFANT MORTALITY RATE AND HUMAN
RESOURCES OF HEALTH IN TURKEY

Serap Taskaya

Abstract

Infant mortality rate is one of the most important indicators used to understand the development ranks
of countries, regions or provinces. For this reason, determining the factors affecting this ratio has a

critical importance for both healthcare providers and politicians. The aim of this study was to evaluate
the impact of density of human resources for health on infant mortality rate among provinces in Turkey.

Province-level data of Turkey in 2015 was obtained from Turkey Statistical Institute. Multivariate
linear regression was used for analysis to investigate the relationship between the distribution of health
workforce (physician, nurse-midwife, and pharmacists) and infant mortality rate. At the end of the
multiple regression analysis, it was found out that infant mortality rate was affected by the number of
pharmacist per capita and there was no relationship between the number of physician per ten thousand,

the number of nurse-midwife per capita and infant deaths. The standardized beta coefficients showed
that an increase in the number of pharmacists decreased the infant mortality rate (8 = -472). This
result is expected to provide important information to health policymakers to understand investment
into the more equitable distribution of pharmacists can be a very important strategy for decreasing
infant deatbs.

Keywords: Healthcare workforce, Infant mortalivy, distribution, physician, nurse, midwife,
pharmacist.

Introduction

Since 1990, countries have been tried to reduce infant mortality with a number of
strategies, policies and interventions. Despite all these efforts, nearly one million baby
deaths occur on the day of their birthday, and it close to two million die in their first
week of life in the world (WHO, 2015). In 2015, approximately four-and-a-half
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million babies died before his/her first birthday (United Nations Children’s Fund,
2015). This last data is defined as infant mortalitcy (WHO, 2015).

While infant mortality is the total number of death of babies under one year old (WHO,
2015), infant mortality rate is the number of deaths under one year of age occurring among
the live births in a given geographical area during a given year, per 1,000 live births
occurring among the population of the given geographical area during the same year
(OECD, 2016).

Infant mortality rate is a determinant of the poverty, wellbeing and social status of the
population. (Reidpath and Allotey, 2003; Patel et al, 2011). It gives the information
about the social, economic and environmental situation and health care system resource
of country where children live (Alderman and Behrman, 2004). The low level of baby
deaths provides a huge prestige for a country due to the fact that it is a sign of the level
of development of the country. So it is used for the determining development ranks of
countries by the United Nations Children’s Fund (United Nations Children’s Fund,
2015). Beside this, infant mortality contributes to the calculation of expected life span
at birth in a country (Eskiocak and Selguk, 2014).

Due to the critical importance of the mortality rate mentioned above, the infant
mortality rate needs to be reduced. In order to decrease the infant mortality rate,
authorities have to monitor the changes in infant mortality rate carefully. Also it is
necessary to determine the causes of infant death correctly and to take protective and
preventive measures against them. That is, demographic determinants socio- economic
factors and healthcare system resources affecting the infant death process should be
examined in detail (Patel et al, 2011; Korkmaz et al, 2013).

Demographic factors are generally related to the socio-cultural characteristics of a
country. Gestational age, female education level, income and occupation are the
demographic factors of baby deaths. Gestational age between 20 and 29 the infant death
risk is minimal. When mothers are older than 29 or younger than 20, infant mortality
risk is increasing (Caltkoglu, 2001). Female education level can affect mother
integration into a society Higher education level can improve the ability of access to
health care services and resources and can increase the knowledge of mother about care
of baby (Caldwell, 1989). Mother occupation is another determinant of infant
mortality because of the fact that it has a significant role in determining the household
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income status (Kalipeni, 1992). A study made by Kalipeni (1992) found out that more
females engaged in agriculture had higher levels of infant mortality.

Clean water, reduction of air pollution, better sanitation and nutrition (breastfeeding),
are the examples of good socio-economic determinant of infant mortality (Miller and
Goldman, 2011). Building safer environments like promoting safe water, reducing air
pollution and improving sanitation factors can prevent children’s deaths and diseases
(Kjellstrom, 2006). Breastfeeding status is also very important for babies. Especially in
the first four months, babies not breastfed have the great risk of infant mortality (Forste,

1994).

Strengthening the health system such as providing easy access to healthcare services,
increasing vaccination coverage and improvement in the health workforce policies can
decrease the infant mortality (Fernandes et al, 2014). Especially, healthcare workers are
a core component of healthcare system and positively associated with better health
status and health outcomes (Anand and Barnighausen, 2004). Because healthcare
implementations and interventions can not be performed without health workers such
as doctors, nurses, midwifes and pharmacists (Speybroeck et al, 2000).

Distribution of human resources across regions and provinces in a country is also a
critical issue to achieve health system goals such as equity, efficiency, and quality
(Nguyen et al., 2016). In particular, physicians have a great influence on patients'
condition and overall health status (Rajaratnam, 2014). So physicians per capita plays
significant role in infant mortality rate (Farahani and Subramanian, 2009). In addition,
the initiation of antenatal care given by nurses-midwives in the both prenatal and
postnatal periods are more beneficial and effective for preventing infant death. Pence et
al. (2005) were found out that there was a significant decrease in infant mortality
because of the efforts of nurses.

In Turkey, there has been marked improvement in infant mortality rate during the past
55 years. This rate fell sharply from 166.0 per 1,000 live births in 1960 to 11.6 per
1,000 live births in 2015 (www.worldbank.org). This improvement is closely related to
the increase in the quality of perinatal, neonatal, and postnatal health care services
(Korkmaz et al., 2013). However, despite a sharply decline during the past decades,
Turkey still has one of the highest infant mortality rates among OECD countries
(OECD, 2016).
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Figure 1. Infant Morrality Rate in Turkey
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Source; World Bank Dataset, hrtp://data.worldbank.orglindicator/SP.DYN.IMRT.IN

Regarding to infant mortality, a country also need to make international, regional and
inter-provencial comparisons in order to determine where the health status of the her is
(Eskiocak and Selcuk, 2014). In these comparisons, one of the most important question
to answer for health policymakers is that how distribution of heath workforce
contributes to health outcomes such as infant mortality (Nguyen et al., 2016). The
present paper is attempted to study the relative importance of human resources for
health on infant mortality rate in Turkey at county level. The results from the research
are expected to provide important clues for health workers and health policy makers in
determining the impact of disparities in human resource for health distribution on
infant mortality rates.

Material and Methods

Data and Variables

In this study, it was aimed to investigate the relationship between infant mortality rate
and human resources for health. To examine the association between dependent and
independent variables, provinces-level data of Turkey in 2015 was used. Study was
carried out in all 81 provinces in Turkey.
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Both the number of infant mortality mortality rates of the provinces which is the
dependent variable of this research and the number of doctors, the number of nurses-
midwifes and the number of pharmacists which are the intendant variables were derived
from the data sets of Turkey Statistical Institute (Turkey Statistical Institute, 2015;
Turkey Statistical Institute, 2017). The density of health workers was found by dividing
the population of the cities in the same source.

Data Analysis

The collected data were entered and stored in Statistical Package for Social Science
(SPSS), version 17.0 for analysis. In this study, a multivariate linear regression model
was used to predict the effect of human resources variables on infant mortality. In
multivariate linear regression, multiple independent variables affect the one dependent
variable. The purpose of the analysis is to determine the functional relation between
independent variables and dependent one (Alpar, 1997). P-value < 0.05 was considered
statistically significant. Correlation matrix and VIF statistics were used for finding
collinearity and autocorrelation problem was assessed by Durbin Watson value.

Results

Descriptive analyzes of dependent and independent variables of 81 provinces were given
in Table 1 According to data obtained from the Statistical Institute of Turkey, the
average infant mortality rate in our country was nearly 10(+3,03). The first three
provinces where the infant mortality rates were highest were Bartun (3,76), Kirklareli
(4,85) and Rize (5,24) respectively. The three cities where the infant mortality rates
were lowest were Sanliurfa (18,27), Kilis (18,18), and Van (16,40). While the average
physician per capita was 1,53 (+0,45), the average number of nurses-midwifes per
thousand populations was 2,80 (£0,64). The mean of number of pharmacist per capita
was 0,32 (20,09) in Turkey.

231



INFANT MORTALITY RATE AND
HUMAN RESOURCES OF HEALTH IN TURKEY

Serap Taskaya

Table 1. Descriptive Statistics of Dependent and Independent Variables

Minimum Maximum Mean Std. Deviation
Infant Mortality Rate 3,76 18,27 9,9137 3,02703
Physician per capita 73 3,15 1,5272 ,45630
Nurse-Midwife per capita 1,36 4,69 2,7995 ,64457
Pharmacist per capita ,11 52 ,3212 ,09269

Before performing the multivariate linear regression analysis, it is necessary to check
whether dependent and independent variables have normally distributions. This
assumption was evaluated by examining scatter plots in the study and it was found out
that, all the variables showed normal distributions.
In addition, the variance homogeneity was assessed by White test and it was determined
that the variances of residuals were homogeneous. Another assumption for multiple
regression is that there is no multicollinearity problem between independent variables.
In the case of a multicollinearity problem, it is encountered that some of the variables
are in strict linear relation between each other. There are several methods used to detect
the problem of multiple connections. The one of these methods is the examination of
the simple correlation matrix. If the simple correlation coefficient between two
independent variables is high, it can lead to a multicollinearity problem (Alpar, 1997).
In the study, the multicollinearity problem was checked by both the correlation matrix
in Table2 and VIF values in Table 3.

Table 2. Correlations Between Dependent And Independent Variables

Infant Physician Nurse-Midwife Pharmacist
Infant Mortality Rate 1 -,367" -,434" -,566™
Physician per capita -,367" 1 , 608” ,562"
Nurse-Midwife per capita -,434" ,608™ 1 ,586"
Pharmacist per capita -,566" ,562" ,586” 1

**. Correlation is significant ar the 0.01 level (2-tailed).

Table 2 shows the results of the simple correlation matrix. As a result of the Pearson
correlation analysis, it was found out that there was no multicollinearity problem
between variables. Also results indicated that there were a moderate relation between
the infant mortality rate and the number of pharmacists per thousand (r=,-566;
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p=,000). Relations between infant death and density of physician (r=,-367; p=,000)
and density of nurse-midwife (r=,-434; p=,000) were low. All the correlations were
significant at the 0.01 level.

Table 3 shows multivariate linear regression analysis results. The model explained only
33.4% of the assessments of infant mortality rate. In terms of level of significance, the
model (F = 14,360; p = 0.000) seemed to be significant as a whole. The Durbin Watson
coefficient used to test for autocorrelation in the model was 2,215 and the Durbin
Watson values between 1,5 and 2,5 indicate that there is no autocorrelation. The VIF
values in the model ranged from 1,697 to 1,844 showed that there were no
multicollinearity problem between the independent variables.

Table 3. Multivariate Linear Regression Results

Unstandardized Standardized t Sig. VIF

Coefficients Coefficients
B Beta
(Constant) 16,950 13,026 ,000
Physician per capita -,064 -,010 -,078 ,938 1,767
Nurse-Midwife per capita -,708 151 -1,196  ,235 1,844
Pharmacist per capita -15,430 -,472  -3,908 ,000 1,697

R’=0337; Adj. R°=0331; F=13,019; p <0,000; Durbin- Watson=2,298

At the end of the regression analyses, it was seen that the number of pharmacies per
thousand had a significant effect on infant mortality rate (p <0.05). On the other hand,
physicians per capita and nurses-midwifes per capita did not affect infant mortality (p>,
05). Standardized beta coefficients showed that the increase in the number of
pharmacists decreased the infant mortality rate (B = -472).

Conclusion

Among the many indicators of the level of development of countries, infant mortality
rates are the most important ones. This indicator is related to many concepts such as
the socio-cultural characteristics of the society, the structure of the society and the
sufficiency of the health services given, as well as the economic development level of a

233



INFANT MORTALITY RATE AND
HUMAN RESOURCES OF HEALTH IN TURKEY

Serap Taskaya

country (Korkmaz et al, 2013). The sufficiency of health services depends on the
quantitative and qualitative accommodation of health personnel such as physicians,
nurses, midwives and pharmacists who provide healthcare services.

There is a statistically significant relationship between the aggregate density of health
workers and health outcomes. So human resources for health can contribute significant
achievement of in infant mortality rate. In this study, it was found out that, number of
pharmacist per capita was associated with infant mortality rate. This finding is
consistent with literature. According to DiPietro (2016) pharmacists are one of the most
accessible and knowledgeable healthcare workers. They can effect the infant mortality
in some ways such as family planning, drug information, infant medication
management, breastfeeding and vaccines.

In the research, 1t also found that there is no relationship dying before one year of age
and distribution of number of physician and nurse-midwifes. Kim and Moody (1992)
showed no significant association between doctor and nurse density and infant
mortality. Also Clarke et al (1994) found no connection between physicians, nurses and
infant mortality. In contrast, Farahani et al (2009) indicated that physicians per capita
played significant role in infant mortality rate and Pence et al. (2005) were found out
that there was a significant decrease in infant mortality because of the efforts of nurses.

This study has several limitations. Firstly, only number of physicians, nurses and
pharmacists per ten thousand populations were used because of the limited observation.
The other health workers such as dentist and health officer have a significant role in
reducing infant mortality and, in the studies where the number of observations is
sufficient for regression analysis, these occupational groups also need to be included in
the model. Second, it was only used one-year schedule and because of this reason, the
interpretation of study results based on one year requires caution. So using panel data
for further analysis can be recommended to achieve more accurate results. But despite
the all these limitations, the results of this research are expected to provide the important
clues for health workers and health policy makers to determine the impact of disparities
in distribution of human resource for health on infant mortality rates. For example,
investment into the more equitable distribution of pharmacists can be a very important
strategy for decreasing infant deaths.

234



CURRENT DEBATES IN LABOUR ECONOMICS, DEMOGRAPHY & GENDER STUDIES
Derya Demirdizen Cevik, Giilgin Taskiran

References

ALDERMAN H. AND BEHRMAN ]J.R. (2004). Estimated Economic Benefits Of
Reducing Low Birth Weight In Low-Income Countries. Publications of The
World Bank, Washington.

ALPAR, R. (1997). Uygulamali Cok Degiskenli Istatistiksel Yontemlere Giris 1.
Ankara: Bagirhan Yayinevi.

ANAND, S. and BARNIGHAUSEN, T. (2004). Human resources and health
outcomes: cross-country econometric study. Lancet, 364, 1603-9.

CALDWELL, J.C. (1989). Mass education as a determinant of mortality decline. In:
Caldwell, J.C. and Santow, G. (eds.). Selected readings in the cultural, social
and bebavioural determinants of health. Canberra: The Australian National
University: 101-109.

CLARKE L.L., FARMER F.L., MILLER M. .(1994). Structural Determinants of
Infant Mortality in Metropolitan And Nonmetropolitan America. Rural
Sociology, p.59:84-99.

CALIKOGLU, $. (2001). A Study Of Infant Mortality In Turkey In Relation To
Health Policy. Unpublished Master Thesis, Bilkent Universy Department
of Political Science and Public Administration, Ankara.

DIPIETRO M.NA.(2016). Preventing infant mortality: Pharmacists' call ro action. ]
Am Pharm Assoc. 56(1):82-87

ESKIOCAK M, SELCUK G. (2014). Tiirkiye de Saglik Bakanlg: tarafndan bildirilen
bebek liim hizlar jizerine elestirel bir degerlendirme. Turk ] Public Health
2014;12(3) p. 207 — 216.

FARAHANI M, SUBRAMANIAN SV. (2009). The Effect of Changes in Health Sector
Resources on Infant Mortality in the Short-run and the Long-run: A

longitudinal econometric analysis. Social Science & Medicine, 68, p. 1918—
1925.

235



INFANT MORTALITY RATE AND
HUMAN RESOURCES OF HEALTH IN TURKEY

Serap Taskaya

FERNANDES QF, WAGENAAR BH, ANSELMI L, PFEIFFER J, GLOYD S,
SHERR K. (2014). Effects of health-system strengthening on under-5, infant,

and neonatal mortality: 11-year provincial-level time-series analyses in
Mozambique. The Lancet Global Health, 2(8), p.468-477

FORSTE, R. (1994): “The Effects of Breastfeeding and Birth Spacing on Infant and
Child Mortality in Bolivia. Population Studies; 48:497-511.

KALIPENI E. (1992). Determnants Of Infant Mortality In Malaw:: A Spatial
Perspective. Middle States Geographer , 25, p. 119-125.

KIM, K. and MOODY P.M.(1992). More resources better health? A cross-national
perspective. Soc Sci Med 1992; 34: 837-42.

KJELLSTROM,T., LODH, M., MCMICHAEL,T., RANMUTHUGALA, G.,
SHRESTHA, R. and KINGSLAND, S. (2006). Air and Water Pollution:
Burden and Strategies for Control. (in Jamison et alDisease Control

Priorities in Developing Countries). Second Edition. A copublication of
The World Bank and Oxford University Press, New York.

KORKMAZ, A., AYDIN, S., CAMURDAN, A.D., OKUMUS, N., ONAT, E.N.,
OZBAS, S., POLAT, E., SENEL, S., TEZEL, B., TEZER, H. AND
KOSE, M.R. (2013). Tiirkiye'de Bebek Oliim Nedenlerinin Ve Ulusal Kay
Sisteminin Degerlendirilmesi. Cocuk Sagligi ve Hastaliklar1 Dergisi
Temmuz-Eylil, p. 105-121.

MILLER, N.Z. and GOLDMAN, G.S. (2011). Infant mortality rates regressed against
number of vaccine doses routinely given: Is there a biochemical or synergistic
toxicity. Human and Experimental Toxicology, 30(9), p1420-1428.

NGUYEN, M.P., MIRZOEV, T. AND LEE, T.M. (2016). Contribution of health

workforce to health outcomes: empirical evidence from Vietnam. Human
Resources for Health.14:68, 1-11.

236



CURRENT DEBATES IN LABOUR ECONOMICS, DEMOGRAPHY & GENDER STUDIES
Derya Demirdizen Cevik, Giilgin Taskiran

PATEL, A., KUMAR, P., GODARA, N. AND DESAI V. K (2011). 4 Socio-
Demographic Profile of Infant Deaths In A Tribal Block Of South Gujarat.
National Journal of Community Medicine, 2(3), p.399-403.

SPEYBROECK, N., KINFU, Y., POZ, M. R. D. & EVANS, D. B. (20006).
Reassessing the relationship between human resources for bealth, intervention
coverage and health outcomes: Background paper prepared for the World
Health Report 2006 - Working together for health. Geneva: World Health
Organization

OECD (2016). Infant mortality. OECD - Social Policy Division - Directorate of
Employment, Labour and Social Affairs Family database
hetp://www.oecd.org/els/family/database.htm

PENCE B, NYARKO P, PHILLIPS J, DEBPUUR C. (2005). The Effect of
Community Nurses and Health Volunteers on Child Mortality: The Navrongo
Community Health and Family Planning Project. The Population Council
USA.

RAJARATNAM, A.S, SEARS, L. E.; SHI, Y.; et al. (2014). Well-Being, Health, and
Productivity Improvement After an Employee Well-Being Intervention in
Large Retail Distribution Centers. Journal Of Occupational And
Environmental Medicine , 56 (12) p. 1291-1296

REIDPATH D.D. and ALLOTEY P. (2003). Infant mortality rate as an indicator of
population health. Epidemiology and Community Health. 57(5), p.344-
346.

TURKISH STASTISTICAL INSTITUTE (2015). Health Indicators, Number of
Health Personnel,
https://biruni.tuik.gov.tr/bolgeselistatistik/tabloYilSutunGetir.do?durum=a
cKapa&menuNo=120&altMenuGoster= Avaible at. April, 2017.

TURKISH STASTISTICAL INSTITUTE (2017). Tiirkiye Istatistik Kurumu Oliim
Istatistikleri, www.tuik.gov.tr/PreHaberBultenleri.do?id=24649 Avaible at.
December, 2017.

237



INFANT MORTALITY RATE AND
HUMAN RESOURCES OF HEALTH IN TURKEY

Serap Taskaya

UNITED NATIONS CHILDREN’S FUND. (2015). Levels & Trends In Child
Mortality. Publication of United Nations Children’s Fund. USA.

WHO (2015). Global Health Observatory (GHO) data. Definition of infant mortality
rate.
hetp://www.who.int/gho/child_health/mortality/neonatal_infant_text/en/.
Avaibale at April, 2017

WORLD BANK (2017). World Health Indicators. Mortality rate, infant (per 1,000
live births) http://data.worldbank.org/indicator/SP.DYN.IMRT.IN
Avaible at. April, 2017.

238



CURRENT DEBATES IN
LABOUR ECONOMICS &
DEMOGRAPHY &
GENDER STUDIES

This book is written as an outcome of the sixth congress of CUDES (Current
Debates in Social Sciences). This volume is broken down into three parts, which
fits logically into the subjects of the chapters. The parts are composed of sev-
eral defining papers that are basically in the area of Labour Economics, Gender
and Demography Studies. The articles in this volume draw attention to work
conditions of employees specifically regarding women, extreme experiences of
some minorities, and gender issues in art and other social strata. The opinions

in each articles reflect its authors” own thoughts.

97“1]‘“‘0‘3‘”0‘8”7
5 03087H

912

ISBN
PUBLICATION ”“ HH
9 '781

London ijopec.co.uk Istanbul





