
Vidal Vázquez, Estrella; Martínez Carballo, Manuel

Article

The efqm excellence model in the autonomus region of
galicia (spain) put to the test

The International Journal of Management Science and Information Technology (IJMSIT)

Provided in Cooperation with:
North American Institute of Science and Information Technology (NAISIT), Toronto

Suggested Citation: Vidal Vázquez, Estrella; Martínez Carballo, Manuel (2014) : The efqm excellence
model in the autonomus region of galicia (spain) put to the test, The International Journal of
Management Science and Information Technology (IJMSIT), ISSN 1923-0273, NAISIT Publishers,
Toronto, Iss. 12, pp. 86-98

This Version is available at:
https://hdl.handle.net/10419/178775

Standard-Nutzungsbedingungen:

Die Dokumente auf EconStor dürfen zu eigenen wissenschaftlichen
Zwecken und zum Privatgebrauch gespeichert und kopiert werden.

Sie dürfen die Dokumente nicht für öffentliche oder kommerzielle
Zwecke vervielfältigen, öffentlich ausstellen, öffentlich zugänglich
machen, vertreiben oder anderweitig nutzen.

Sofern die Verfasser die Dokumente unter Open-Content-Lizenzen
(insbesondere CC-Lizenzen) zur Verfügung gestellt haben sollten,
gelten abweichend von diesen Nutzungsbedingungen die in der dort
genannten Lizenz gewährten Nutzungsrechte.

Terms of use:

Documents in EconStor may be saved and copied for your personal
and scholarly purposes.

You are not to copy documents for public or commercial purposes, to
exhibit the documents publicly, to make them publicly available on the
internet, or to distribute or otherwise use the documents in public.

If the documents have been made available under an Open Content
Licence (especially Creative Commons Licences), you may exercise
further usage rights as specified in the indicated licence.

https://www.econstor.eu/
https://www.zbw.eu/
http://www.zbw.eu/
https://hdl.handle.net/10419/178775
https://www.econstor.eu/
https://www.leibniz-gemeinschaft.de/




 Technology Information and Science Management of Journal International The
(IJMSIT)

Publishers NAISIT

Chief in Editor
 jjmf@ubi.pt Email:  Portugal, Interior, Beira of University Ferreira, J. J. 

Editors Associate

Portugal interior, Beira of University Ferreira, M. J. João Editor-in-Chief:
Editors: Main

USA Memphis, of University and Portugal Lisbon, of Institute University Ferreira, F. A. Fernando
Spain Barcelona, of University Lindahl, Merigó M. José

Editors: Assistant
 University, Portucalense and (UBI) Sciences Business in Unit -Research NECE at Reseacher Fernandes, Cristina

Portugal
Australia Queensland, Southern of University Co, Jess
Portugal Lisbon, of Institute University Jalali, S. Marjan

Board: Advisory Editorial
UK Management, of School Cardiff Lincoln, Adebimpe

Israel College, Academic Netanya Tziner, Aharon
USA Pennsylvania, University, Morris Robert Smith, D. Alan

Spain Barcelona, of University Lafuente, G. Maria Ana
Norway Management, of School Oslo Mariussen, Anastasia

Spain Barcelona, de Autònoma Universitat Tarrés, i Serarols Christian
UK university, City -Birmingham School Business Millman, Cindy

Romania Bucharest, of University Gh, Popescu R. Cristina
UK School, Business University Newcastle Irawati, Dessy

Spain Valencia, of University Ribeiro, Domingo
USA Business, of Schools Carayannis, G. Elias

USA University, Technological Michigan Oliveira, Emanuel
Spain Seville, of University Liñán, Francisco

UK University, City Birmingham Matlay, Harry
UK London, of University Birkbeck, Smith, Lawton Helen

Romania Studies, Economic of University Bucharest The Purcarea, Irina
HK University, Polytechnic Kong Hong The Choi, Jason

Spain Valencia, of University Vila, Jose
Bulgaria Economy, World and National of University Todorov, Kiril

Canada Montréal, HEC Filion, Jacques Louis
Italy II, Federico Naples of University Landoli, Luca

Brazil Paulo, Säo de Universidade at Researcher Sakuda, Ojima Luiz
Portugal Interior, Beira of University Raposo, L. Mário

Spain València, de Politècnica Universitat Peris-Ortiz, Marta
Zealand New Waikato, of University The Akoorie, Michele

Canada Trois-Rivières, à Québec du Université Julien, Pierre-André
Jordan University, Hashemite The Karabsheh, Radwan

Zimbabwe Technology, and Science of University National Mhlanga, Richard
Brazil – Vargas Getulio Fundação Bandeira-de-Mello, Rodrigo

Netherlands The - University Tilberg Rutten, Roel



Verde Cabo Empresariais, e Económicas Ciências de Superior Instituto Cruz, Rosa
Netherlands The Rotterdam, University Erasmus Thurik, Roy

India Delhi, Technology of Institute Indian Jain, K. Sudhir
Portugal Interior, Beira of University Azevedo, G. Susana
Denmark University, Business Copenhagen Hollensen, Svend

Austria Vienna, of University Frisch, Walter
USA University, State Colorado Byrne, S. Zinta

Board Review Editorial

Turkey Turkey, University Selçuk Ögüt, Adem
Greece Athens, of University Agricultural Sideridis, B. Alexander

Netherlands The Amsterdam, University VU Sharpanskykh, Alexei
USA York, -York, University State Pennsylvania Kara, Ali

Brazil Rio, Grande Universidade Freitas, Angilberto
Portugal Interior, Beira of University Paço, do Arminda

Finland Jyväskylä, of University Ojala, Arto
Portugal Douro, Alto e Tras-os-Montes of University Marques, Carla

Turkey University, Çukurova Tanova, Cem
Brazil Catarina, Santa de Federal Universidade Tolfo, Cristiano
Portugal Branco, Castelo of Institute Polytechnic Estevão, S. Cristina

Croatia Split, of University Miocevic, Dario
Zealand New School, Business Auckland of University The Askarany, Davood

USA Washington, of University Revere, Debra
USA Ohio, Cincinnati, of University Gormley, Kolesar Denise

Kong Hong Technology, and Science of University Kong Hong Chiu, K.W. Dickson
Spain Navarra, of University Melé, Domènec

Brazil School, Business FUCAPE Mainardes, Emerson
USA University, Arizona Northern Otenyo, E. Eric

USA University, Illinois Southern Watson, W. George
Brazil Maria, Santa de Federal Universidade Moura, de Luiz Gilnei

China University, Psychology,Zhejiang of Department Zhong, An Jian
Portugal Lisbon, University, Catholic Portuguese Sciences, Human of Faculty Pinto, Carneiro Joana

Spain Valencia, of University Alegre, Joaquín
USA Jersey, New Business, of School Anisfield Rakotobe, Thierry Joel

USA , FL Sanford, Florida, Central of University Matusitz, Jonathan
India Kharagpur, Technology of Institute Indian Srivastava, L. B. Kailash

Netherlands Twente,The of University Sanders, Karin
Germany Koblenz-Landau, of University Troitzsch, G. Klaus

China Nanjing, Technology, of University Nanjing Shi, Kuiran
Portugal ISLA, Faria, Costa da Liliana

Canada Ontario, Western of University Capretz, Fernando Luiz
USA Business, of College Godkin, Lynn

Canada Winnipeg, of University Liu, Chunhui Maggie
Belgium Liège, of University Ausloos, Marcel

USA Texas, University,Denton, Woman's Texas Benham-Hutchins, Marge
Spain Granada, of University Pérez-Aróstegui, Nieves María



Italy Udine, of University Cagnina, Rosita Maria
University,Taiwan Hwa Dong National Tabata, Mayumi

Portugal University, Lusíada and University Portucalense Pinho, Micaela
Italy Basilicata, of University Renna, Paolo

Portugal Coimbra, of University Cunha, Rupino Paulo
Germany University, Saarland Loos, Peter

Spain Vigo, de Empresas de Administración e Economia de F. García, Piñero Pilar
Romania Bucharest, Studies, Economic of University Bucharest Gheorghe, N. Popescu

 Economic of University Bucharest The and Satu-Mare of Academy Commercial The Adriana, Veronica Popescu
Romania Bucharest, Studies,

India Technology, and Management of Institute Singh, Ramanjeet
Portugal of University Catholic Morais, Ricardo

Spain Rioja, of University Ortiz, Fernández Ruben
Canada Manitoba, of University Thulasiram, K. Ruppa

USA NJ, University,Montclair, State Montclair Kim, Soo
Taiwan University, Yat-Sem Sun National Chiou, Wen-Bin
USA GA, ,Augusta, College Paine Lawless, Willaim

Singapore University, Management Singapore Koh, T.H. Winston



Table of Contents



This is one paper of
The International Journal of Management Science and 

Information Technology (IJMSIT)
Special Issue: 2012 AEDEM Annual Meeting



The International Journal of Management Science and Information Technology (IJMSIT)
Special Issue: 2012 AEDEM Annual Meeting (86 - 98)

86
ISSN 1923-0265 (Print) - ISSN 1923-0273 (Online) - ISSN 1923-0281 (CD-ROM), Copyright NAISIT Publishers 2014

The efqm excellence model in the autonomus region of galicia (spain) put to 
the test

ESTRELLA VIDAL VÁZQUEZ
Research and PhD student in Quality Management

University of A Coruña, Spain
estrella.vidal@udc.es

MANUEL MARTÍNEZ CARBALLO
Economic Analysis and Business Administration Department

University of A Coruña, Spain
manuel.martinez.carballo@udc.es

ABSTRACT

Business Excellence Models are strategic tools that constitute the most evolved stage in the progress of the quality 
and proper management the principles which it is based favors the achievement of greater flexibility and swift 
response in organizations. Based on this assumption, the aim of this study is focused on performing an analysis of 
the implementation of Total Quality Management through the European Excellence Model on companies of the 
Autonomous Region of Galicia (Spain). Therefore, first of all, we deal with the management principles on which sits 
Total Quality Management and discusses its role as a competitive strategy in organizations. Afterwards, we analyze 
the EFQM Excellence Model as the basis of this research, and finally we summarize the results, which show how 
leadership and key results are best managed categories, while people results and society results represent areas of 
improvement in Galician entities that should be improved on their way to excellence.

KEY-WORDS: Quality, Total Quality, EFQM, Excellence

1. Introduction

From the beginning of the 20th century up to the present, quality and its management has progressed substantially 
parallel to the evolution of the different forms it is understood, which has led to the emergence of the various 
management approaches (Escrig, 2010).

Total Quality Management (TQM) represents the final stage of this evolutionary process, which has been 
preceded by the phases of inspection and control -oriented to ensure product quality- and the stage of 
assurance/quality management -based on achieving customer satisfaction-.

TQM, represents a global philosophy based on key principles or critical factors that comprise all the areas within 
an organization, and according to Kanji (1998), when properly managed, they improve competitiveness and business 
excellence. The importance given to these basic principles is illustrated by the numerous investigations carried out, 
which have resulted in extensive literature, where we can notice how each author considers some principles or 
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others as essential for effective development of TQM, thus varying the number of factors from seven to a maximum 
of twenty five. The first research was carried out by Saraph et al. (1898) followed then, amongst others, by 
Schonberger (1992), Porter and Parker (1993), Kanji and Asher (1993), Tamimi (1995), Ahire et al. (1996a,b), Leal 
(1997), Boaden (1997), Easton and Jarrel (1998), Quazi et al. (1998), Dow et al. (1999), Najmi and Kehoe (2000), 
Anthony et al. (2002), Sila and Ebrahimour (2002) or Martinez and Martinez (2004).

According to Alvarez et al. (2012), these critical principles are the result not only of the extensive empirical 
research carried out on the TQM field, but also of the contributions of the masters in quality such as Crosby (1979), 
Deming (1982, 1986), Ikishawa (1985), Juran (1988) and Feigenbaum (1991), as well as he principles of the TQM 
Models that have appeared (Deming, Baldrige, European, Latin American...).

As a result of the analysis of the existing literature, under the characteristics of the current environment, and 
taking into account the fundamental principles of the European Model presented in the third section of this paper, we 
consider eight key factors which TQM should be based on, and which are summarized below:

Customer orientation is a fundamental requirement for companies to obtain long term success, since excellence 
lies in the ongoing creation of customer value (Ferrando and Granero, 2008). Customer orientation philosophy is 
based on the fact that all the processes and activities related to quality carried out in that organization are developed 
with the aim of promoting the creation of added value to this stakeholder, without forgetting its consistency with the 
strategy, vision and values of the organization. Companies that want to be competitive are required to meet and even 
anticipate the needs and expectations of its customers, integrating those needs and expectations into the design of 
their new products or services.

Another key factor is leadership and leader commitment, thus authors such as Ebrahimpour (1988), Udaondo 
(1992) or Flynn et al. (1994), consider it impossible to carry out a successful implementation if TQM in 
organizations without the strong commitment of the directing board, since the change of culture it implies is 
impossible without their support (Hill, 1991). Besides, the directing board is responsible for managing the 
implementation process, starting by establishing the values and goals to achieve it (Ebrahimpour, 1988) and 
committing through the provision of the required resources (Ham and Williams, 1986).

People are the main asset of excellent companies (Ferrando and Granero, 2008) and their importance and role in 
organizations which are committed to total quality management have changed substantially regarding the 
“traditional administration based on Taylor´s ideas” (Miranda et al., 2007), for the direction and management of 
people oriented to TQM is based on the philosophy of teamwork in every area and levels of activity in the 
organization, as well as on commitment, participation, loyalty and continuous learning of human resources.

The Process Management principle is based on the fact that the desired results are achieved more efficiently if 
all the activities and resources related to quality are organized as a process. As stated by Escrig (1998) for proper 
process management, organizations should have as a starting point, with a well documented quality management 
system, such as that of the ISO 9001 rule. According to Hayes and Abernathy (1981) processes are as valuable as 
the product itself for the company.

Continuous improvement or continuous learning process is based upon the PDCA cycle (Plan-Do-Check-Act) 
and constitutes a systematic learning process which can be applied to any aspect of the organization in a constant, 
ongoing manner. Organizations must be able to learn constantly from their own activities and results so as to 
recognize the improvement opportunities that may appear (Ferrando and Granero, 2008).

Therefore, we cannot ignore the development of partnership and the cooperation with suppliers and customers, 
since it encourages the creation of value, not just for the company, but also for suppliers, increasing flexibility and 
speed in the joint responses to the possible changes in the market or in the customers’ needs and expectations. These 
partnerships are based on trust and mutual respect between two parts that walk together towards a common profit 
aiming at achieving added value for the customer.

The result orientation or focus refers to the need for analyzing and evaluating the results obtained, which will 
allow organizations to check if they meet the objectives set by the leaders, as well as, to set the basis for the 
continuous improvement previously described. Result orientation must be coherent and should be aligned with the 
strategically objectives of the organization in the pursue of ongoing sustainability.

Finally, the principle of organizational culture oriented to total quality . Organizational culture lies under every 
function and action carried out, that is, it determines how the organization works and it is reflected in the 
implementation of strategies, systems and organizational structure. Specifically, the cultural principles related to 
TQM (which have been previously described) are a result of the values and foundations necessary for its 
achievement. The change in organizational culture must count on the motivation and implication of all the members 
of the company regarding TQM principles (Ikishawa, 1985), including the directing board, aligning them all with 
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the management process through continuous learning and training in quality matters, establishing organizational 
processes that allow the creation of improvement groups (Olea, 1995).

2. TQM as an organizational competitive strategy

It is obvious that from the 1980s up to the present moment, companies have gone through remarkable changes 
not only in their organization, but also in their planning systems mainly due to quality. The economic context in 
which companies develop their activity nowadays, is the result of the permanent evolution based on the rising trend 
towards market globalization -as a result of the expansion of international trade and an increase in the 
homogenization of the demand- (Canals, 1991), the increased competitiveness in every sector, and the speed in 
technological innovation, based on the introduction of innovative processes -which entail constant changes in work 
processes- that satisfy the ever growing customers’ needs.

This new reality organizations encounter, forces them to take two different ways: a dynamic reaction to these 
changes by innovating and adapting so as to achieve their objectives; or a passive one, which will cause medium- 
long term loss of competitiveness (De Pablo, 1986). Any change in the market, represents an obvious opportunity to 
improve its position comparing to that of its main competitors, thus taking advantage, which allows improving its 
productivity and, its profitability as a consequence.

Authors such as Garvin (1988), Beholav (1993), Tummala and Tang (1996), Stahl and Grisby (1997) or Kia 
(1997) among others, state that Total Quality Management systems allow to set within organizations ongoing, non 
transferable competitive advantages, which will evolve along with the market, since they influence not only the 
operational processes, but also the managerial processes of the organization.

Organizations that include the TQM approach within their basic strategy so as to improve their competitive 
position, can integrate it through two generic perspectives distinctly different (Porter, 1980) which can be used both 
individually and together: the low total cost leadership, that is, to supply the same product at a lower price (internal 
competitive advantage); or the differentiation, by supplying a distinguished product that satisfies customers -external 
competitive advantage- (Miranda et al., 2007).

According to Porter (1995), it is necessary to choose one strategy or the other, because the implementation of 
both of them can prevent the organization from achieving successfully any of its goals, thus ending in clear 
disadvantage regarding its competitors due to the lack of competitive advantages.

Nevertheless, Miller and Friesen (1986), Hill (1988), Miller (1992), Belohlav (1993) or Wright et al. (1994), 
consider that there are enough empirical evidence to prove that it is possible to combine both strategies and achieve 
satisfactory results, since getting a competitive advantage in differentiation can imply an increase in the demand, 
which would allow to efficiently exploit the impact on the economies of the scale, in order to reduce costs; or else, 
cost leadership may allow the organization to reinvest great part of the profit in activities that improve the attributes 
of the product, therefore improving its competitive position in differentiation.

Finally, Grandío (1997) mentions that, in most cases, market leadership is reached by a company that is able to 
achieve an adequate differentiation at an acceptable cost in its sector, which consists in moving between these two 
strategies, or what he calls “innovation”.

3. The integrating spirit of the EFQM Excellence Model

The European Foundation for Quality Management (EFQM) is born in 1988, hand in hand with the presidents of 
fourteen important European companies1 from the industrial and services sectors, as a nonprofit organization aiming 
at boosting the position of the European enterprises within worldwide markets (Muñoz Machado, 1999; Membrado, 
2003; Cilla, 2004; Hakes, 2007; Rueda, 2008; Alcalde, 2010).

The first version of the EFQM Model was published in 1991 and it was written on the basis of TQM principles 
and the Malcolm Baldrige Model from the USA and Deming from Japan (Ugalde, 1995; Counwenberg et al., 1997; 
Huidobro, 1998; Maderuelo, 2002) with the participation of three hundred experts in quality from all over Europe. It 

1 Bosch, British Telecom, Bull, Ciba-Geigy, Dassault, Electrolux, Fiat, KLM, Nestlé, Olivetti, Philips, Renault, Sulzer and Volkswagen.
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was that same year when the European Quality Award (EQA) was launched within the frame of the Quality 
Management European Forum held in Paris. It has been supported by the European Commission and the European 
Organization for Quality (EAQ) from the beginning, and, taking as a basis the new born EFQM Model, it is given to 
those organizations which have a total quality management system based on continuous improvement and which 
show excellent ongoing results (EFQM, 1994; Sangüesa et al., 2006). The EQA was granted for the first time in 
1992 and it is currently divided into four categories according to the size (SME or large scale enterprise) and the 
sector of the company -private or public- (Rubio et al., 2011).

Some years after the implementation of the Model in European Organizations regardless their sector, in 1994 it 
was detected that the Model had being focusing on large scale enterprises, thus arising the need for new versions 
oriented towards the public sector (education, health care,…) and to SME. With this purpose, the EFQM in 
collaboration with its National Partner Organizations (NPOs) -which in Spain is the Excellence in Management 
Club- and the EOQ created a working group for the public sector, which published the adapted version in 1995 after 
working for a year. The adaptation of the model to SMEs2 was published two years later, at the end of 1996, with the 
help of the Spanish Quality Association -AEC- (Pérez, 1997, 1998).

In April 1999, the first revision of the model was published and a change was made to its name, since the word 
business was suppressed because it implied that the model could only be applied to organizations of this kind and 
some changes were also made to the names of the criteria, highlighting the importance of innovation and training, 
and emphasizing the continuous improvement through the introduction of the RADAR3 concept. 

In the beginning of 2003, the EFQM was already made up of 800 member companies from 38 countries, most of 
them European and related to various sectors of activity. In this same year, a new version of the model is published. 
It brings “minor” modifications comparing the previous one, since the main changes are found in definitions and 
additional support material, which aims at clarifying and defining more precisely the concepts. Therefore, it did not 
take a great effort for the organizations that were already working according to the previous model.

The EFQM 2010 Model was published during the Annual EFQM Forum, in September 2009. The need for the 
updating was a consequence of the visits and interviews to the members and assessors of the Institution, and was 
meant as an answer to the changes in the environment of organizations worldwide. This new version simplified the 
model and adapted it to the current challenges of organizations following a trend of innovation, risk management 
and creativity. Likewise, it got more practical so as to be used by any kind of organization, even nonprofit ones, 
using a language targeted to managers, not just to experts in the model (EFQM, 2009, 2010).

The EFQM Model 2013 is the latest revision of the model, and reflects the need for the transition to a disciplinary 
corporate culture to a more agile and flexible one, emphasizing key aspects such as sustainability, flexibility or the 
relevance of society as a very influential “stakeholder”.

The EFQM itself define the Model as a “practical, non prescriptive instrument” (EFQM, 2012) that conveys an 
integrating global vision of the organization, encouraging ongoing success through its three defining components: 
fundamental excellence concepts (figure 1), which represent the essential attributes needed for ongoing excellence; 
the Model itself, that is the conceptual frame for the implementation of the fundamental principles and the RADAR 
logical diagram, for the analysis and assessment of the organization´s performance, and the foundations of the 
EFQM Excellence Award scoring system.

2  Nevertheless, there is just one model despite it has three versions: general organizations version, SME version, public sector and nonprofit 
organizations version.

3 The acronym RADAR stands for: Results, goals achieved; Approach, each criterion made by the organization; Deployment, implementation 
(how and what) of the approach in the organization; Assessment, analysis of the available information and elaboration of an excellence criterion 
in management; and, lastly, Revision, implementation of improvements based on the outcome of the assessment. RADAR coincides with the 
stages of the PDCA cycle.
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Fig. 1: The Fundamental Concepts of Excellence 

Source: EFQM (2012)

The Model is a non prescriptive frame composed of nine main criteria which, in turn, split into sub-criteria that 
can be used individually or joined together and that are assessed and weighed according to the relative importance 
established by the European Quality Management Foundation itself, giving up to a maximum score each of them, so 
that the organization can determine the progress to excellence through self assessment.

The nine criteria are divided into two groups: enablers (leadership; people; strategy; partnerships and resources; 
processes, products and services) and results (people results; customers’ results; society results and business results). 
Enablers comprise all the management areas in the organization, that is to say, they refer to the manner the 
organization acts (what it does and how it is done), while the results criteria deal with what the organization 
achieves and how it is achieved, being a consequence of the enablers and reflecting the goals achieved regarding the 
stakeholders (customers, workforce and society) and the strategic or core purpose (Ferrando and Granero, 2008; 
Rubio et al., 2011).

The dynamic nature of this Excellence Model is clearly shown in figure 2, where we can see how training, 
innovation and creativity enhance the work of the enablers thus improving the results. The premise lying underneath 
the EFQM Model is that excellent results in the four management aspects -customers, people, society and key 
results- are closely related to leadership; the quality of the strategy and its deployment through people; partnerships 
and resources; processes, products and services (Rivera, 2010; EFQM, 2010).
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Fig. 2: EFQM Excellence Model

Source: EFQM (2012)

The integration of the fundamental concepts in the criteria shown in figure 3, where we can observe links 
between each principle and each enablers (not considered outcome result criteria, because enablers are action-
oriented).

Fig. 3: Integration of the fundamental concepts in the enablers

Criteria Leadership Strategy People Partnerships & 
Resources

Processes, Products & 
Services

Sub-criteria a b c d e a b c d a b c d e a b c d e a b c d e
Adding Value 
for Customers 
Creating a 
Sustainable 
Future 
Developing 
Organizational 
Capability 
Harnessing 
Creativity & 
Innovation 
Leading with 
Vision, 
Inspiration & 
Integrity 
Managing 
with Agility 

Succeeding 
through the 
Talent of 
People 
Sustaining 
Outstanding 
Results 

Source: EFQM (2012)
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The last section deals with the RADAR logical diagram, which is a tool for the evaluation of the organizational 
performance which can be used by those entities which want to assess themselves or use the scoring for any activity 
related to benchmarking or any other matter (EFQM, 2010). As shown in figure 4, the RADAR logic is about setting 
the results aimed at; planning and developing the approach necessary to achieve those goals; deploying 
systematically these approaches to ensure their correct implementation and, lastly assessing, checking and perfecting 
the approaches deployed according to the surveillance and analysis of the results.

Fig. 4:  RADAR logical diagram

Source: EFQM (2012)

To sum up, self assessment and self diagnosis involve a comprehensive, systematic and periodical analysis of the 
activities and results of an organization (although it can also be applied to an area or department) compared to the 
EFQM Model of Excellence, so as to identify its strengths and improvement, thus letting the directing board find the 
most relevant deficiencies that allow to implement reinforcement action plans and to boost the implication and 
engagement of the staff in quality and performance. (Ritchie and Dale, 2000 a,b).

4. Empirical Study

This section is devoted to describing the methodology as well as the results of the empirical study carried on in 
the Autonomous Region of Galicia (Spain), based on a global analysis of the implementation of the nine criteria of 
the EFQM Excellence Model and the fulfillment of the EFQM hypothesis: the results criteria are directly related to 
the enablers.

4.1. Methodology description

First of all, we create an ad- hoc database from the Quality Observatory of Galicia´s database, which contains all 
the Galician companies that have the ISO certification (or similar) in force, which will allow us to determine the size 
of the population target of the study. Both premises are properly justified, as the Model can be used by any 
company, profit and non profit (EFQM, 2010) and the implementation certification of the ISO 9000 set of rules is a 
good way towards total quality through the EFQM Excellence Model (Askey and Dale, 1994; Bradley, 1994; 
Stephens, 1994; Tummala and Tang, 1996; Meegan and Taylor, 1997; Van der Wiele et al., 1997; Brown et al., 
1998; Kanji, 1998; Baena, 1998; Mc Adam and Mc Keown, 1999; Freire et al., 2000).
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Secondly, a survey regarding different aspects of the EFQM Model criteria (55 items) is elaborated and then e-
mailed or posted to the 2184 organizations (3101 work centers) included in the database.

The questions in the survey form had to be rated by organizations on a scale from 1 (0%) to 5 (100%), where 1 
meant “of little importance or not important at all” and 5 “very important or decisive”, similarly to the EFQM.

Lastly, we moved on to tabulate the outcome of the surveys correctly filled in by 130 organizations (349 work 
centers) to infer the results shown below.

4.2. Results

In the light of the results obtained in enablers (graphic 1), firstly, it stands out the limited dispersion among all the 
global results, since the difference between the best and the worst score is only 11 percentage points, which shows 
that the level of their management is very similar.

Graphic 1: Global average score of the enablers

Leadership is the best managed category, proving that leaders support by example the actions aimed at 
implementing the culture of quality in the organization, by accepting these values and putting them into practice all 
over the organization through the correct management of internal communication.

The category that gets the lowest score is People (criterion number 3 in the Model). Organizations have to 
improve human resources management through surveys, periodical meetings with the staff, so that they realize that 
their opinion is taken into consideration by the directing board. It is also necessary to establish or to improve a 
system to reward and recognize their achievements and improvements.

Nevertheless, the overall behavior of the result criteria (graphic 2) differs considerably from what has been 
shown above, because there is a great dispersion between the best and the lowest score, of a 36% approximately.
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Graphic 2: Global average of the results criteria

Key Results are the best managed category, not only among the results group, but of all the criteria evaluated, 
thus being an important strength. Galician organizations evaluate both financial-economic and non economic key 
results based on stakeholders (people, customers, society) and analyze their trend in the last three years, showing an 
improvement or an ongoing high performance. 

The results of people and society show worse scores with very similar percentage (46.54% and 48.25% 
respectively), which implies great weaknesses in both of them, since the results of both stakeholders are not 
compared, or if it is done, the results are not positive and do not meet the goal set by the organization. Nevertheless, 
the height that Corporate Social Responsibility (CSR) has reached over the past years -based on a triple objective: 
economical feasibleness, social benefit and environmental responsibility- and the close relationship with these 
criteria, can drastically change the situation for the companies that incorporate this new concept into their 
organizational culture.

On the other hand, the fundamental hypothesis of the EFQM Excellence Model is based on the idea that excellent 
results in the four management areas -customers, workforce, society and key results- is directly related to leadership 
capacity, quality strategy and its deployment through people; partnerships and resources; processes, products and 
services (EFQM, 2010). Therefore, the results obtained by an organization should be the outcome of the enablers, so 
excellence in the enabling criteria leads unequivocally to excellence in results.

The analysis of this hypothesis has been carried out by representing the scores obtained regarding the enablers, on 
the one hand, and the results criteria on the other hand, because the assumption that the enablers cause the results, 
will imply a necessary correlation between the scoring of the two main sets of criteria of the European Model: 
although this correlation does not mean a causal relationship in itself, it is a necessary condition for its existence.

Graphic 3 shows the results obtained regarding the enablers as opposed to the result criteria within each one of 
the surveyed organizations on a scale ranging from 0 to 100%, where the correlation coefficient reaches a 0.82%, 
which supports the relationship between both groups. Besides, it also shows the linear regression line calculated by 
the least square method to evaluate the nine criteria, where the R2 parameter indicates that 67% of the variance of 
the results criteria are due to the variations of the enablers, whilst the 33% remaining are caused by any another 
reason. To sum up, it can be stated that Excellence in the enablers causes Excellence in the results criteria, thus 
fulfilling the theoretical hypothesis of the EFQM mentioned above.
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Graphic 3: Linear regression of the enablers versus results criteria

0.82
 σ σ

Results)(Enablers,Covρ
ResultsEnablers

ResultsEnablers, 

Chart 1: Improvement Action Plan (IAP)

Criterion Improvement Action Easiness Impact Responsible Deadline …

People 
Results

1. Assess the staff´s 
morale or satisfaction 
(work atmosphere, 
work conditions, 
motivation, promotion, 
training, etc.) from the 
outcome of the 
satisfaction surveys, 
periodical staff 
meetings or other 
similar tools

4 7

2. … … … …
3. … … … …
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5. Conclusions and future research lines

One of the main conclusions to be drowned from this study is the importance of Total Quality Management as a 
source of competitiveness in organizations, since it is a distinct tool in every area of the organization.

The results related to total quality management based on the EFQM Excellence Model in organizations with work 
centers in the Autonomous Region of Galicia, show, on the one hand, regarding the enablers that the issues related 
to people (criterion 3) are the relatively worst managed, and, on the other hand, that the people results and society 
results have the lowest score criteria regarding the group of results, which reveals obvious improvement areas to be 
worked on, to move forward on their way to Excellence.

Therefore, on this journey of continuous improvement, it becomes necessary to define a procedure that, once 
identified the weaknesses and strengths of the management regarding the nine criteria of the Model, allows the 
quality manager to use the strengths to fight the weaknesses. In this sense, we suggest the elaboration of an 
Improvement Action Plan (IAP) which will indicate the actions to be taken both to maintain the positive aspects, and 
specially to work on the weak points, as well as interrelating weaknesses and strengths to find a balance. An 
example of this IAP could be the one shown in Chart 1, where each improvement action requires to define how easy 
it is to implement (0, low; 10, high) and the impact of that action (0, low; 10, high) as well as further information as 
the person in charge, the resources needed, available staff, deadline,... The easiness level will depend on the 
complexity of its implementation, on the resources needed, the staff available, infrastructure,… its impact will 
depend directly on the result of its implementation, on how many weaknesses it will affect, if it involves a part or the 
whole organization,...

Parallel to this IAP it is also proposed the elaboration of a Corrective Action Priority Matrix which will reflect 
the previous results aiming at a quick visualization and which will be very helpful in organizing those actions into a 
hierarchy (Chart 2).

This task does not only correspond to the Quality Department, in fact, the collaboration of the departments 
involved in the improvement action (human resources, economic-financial ,...) is essential.

Therefore, the analysis carried out in this research, corroborates the hypothesis proposed by the EFQM and which 
is the basis lying underneath the European Excellence Model, which states that the result criteria depends largely on 
the enablers, so a correct management of the latter, will bring about improvements in the results.
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