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more flexible active role in the labour market and increase 
participation in general.

Here, risks and challenges are not distributed equally 
across the older work force. Some persons are especially 
affected by particular workloads and leave the labour mar-
ket relatively young. Others want to participate in the labour 
market even after the statutory retirement age, or need to 
continue working, e.g. for financial reasons. Against this 
background the workshop “Ageing in labour participation. 
Current and future challenges for a long working life” dis-
cussed different challenges older individuals face on the 
labour market as well as particular approaches to increase 
labour market participation of older workers. The work-
shop took place in Nuremberg in October 2012 and was 
hosted by the Institute for Employment Research (IAB) 
and the lidA study group. The lidA study group, a coopera-
tion between the Universities of Wuppertal, Ulm and Mag-
deburg, the IAB, the Institute for Applied Social Sciences 
(infas) and the Federal Institute for Occupational Safety and 
Health (BAuA) set up the “lidA Cohort Study – German 
Cohort Study on Work, Age, Health and Work Participa-
tion” to investigate the effects of work and work context on 
the physical and psychological health of the ageing work-
force in Germany. The articles in this special issue combine 
a sample of papers presenting results gained from the lidA 
study and papers presented at the workshop.

In the first contribution to this issue, Rauch, Burghardt, 
Eggs, Tisch and Tophoven (“lidA – leben in der Arbeit. 
German Cohort Study on Work, Age and Health”) give an 
overview of the content of the lidA study, discuss the aims 
and the design of the study and provide information on data 
access and research opportunities.

Frerichs (“Demographischer Wandel in der Erwerbsar-
beit – Risiken und Potentiale alternder Belegschaften”) dis-
cusses the influence of working conditions on age-specific 

In the upcoming decades the German working population 
will shrink and age with some major impacts for the social 
security systems. As a consequence, policy makers want 
to increase labour market participation among individuals 
of higher working age. Although older individuals’ labour 
force participation rates have increased during recent years, 
their participation rates are still lower than those of all other 
working age groups. Persistently low participation rates can 
be found among men and women aged 60 years and older.

It is largely unknown whether and to what extent older 
workers are particularly affected by the organizational 
changes in working life. Potential work stress factors are 
increasing and may have an impact on labour participation 
of individuals. Examples include growing job insecurity, an 
increased pace of work, the demand for increasing personal 
responsibility and flexibility of the workforce. Also, work-
loads of specific occupational groups may become particu-
lar challenges for older workers. Otherwise, organisational 
changes of the recent past also offer the opportunity of a 
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workability and labour market participation. He presents 
potentials and risks of human resource strategies on the 
company level, while he regards companies as production 
regimes. The importance of a longitudinal perspective in 
human resource management is emphasised as well as an 
actor centred perspective.

Weigl, Müller, Hornung, Leidenberger and Heiden (“Job 
resources and work engagement: the contributing role of 
selection, optimization and compensation strategies at 
work”) are using the life-span model of selection, optimiza-
tion and compensation (SOC) to investigate direct and indi-
rect effects of SOC strategies at work and job resources in 
predicting work engagement. Based on data collected from 
a flight attendants study, they show that these strategies are 
positively associated with work engagement. Therefore 
favourable conditions of work are essential for successful 
ageing in the workplace.

Tisch (“Health, work ability and work motivation: deter-
minants of labour market exit among German employees 
born in 1959 and 1965”) analyses early labour market exits 
employing data from the lidA study. Linking lidA data to 
register data from the Federal Employment Agency, she 
empirically tests the hypothesis that work motivation and 
work ability mediate the relationship between health and 
labour market exit. Her findings show that men and women 
have an increased probability of labour market withdrawal 
when they report health impairments, low work ability or 
low work motivation. Furthermore, low work motivation 
and low self-perceived work ability partly mediate the 
relationship between impaired health and labour market 
withdrawal.

Tophoven, du Prel, Peter and Kretschmer (“Working in 
gender-dominated occupations and depressive symptoms: 
findings from the two age cohorts of the lidA study”) are 
using the lidA data to analyse whether there are correla-
tions between working in male-dominated occupations for 
women and working in female-dominated occupations for 

men on one hand and depressive symptoms on the other 
hand independently from other factors like work stress and 
work-family conflict. Results indicate that women in male-
dominated occupations show higher levels of depressive 
symptoms. Additionally work stress and work-family con-
flicts are significantly related to depressive symptoms.

Weber and Weber (“Älter, hörbeeinträchtigt und… erw-
erbstätig!”) are presenting results of a project, which studies 
the effect legislation has had on the professional integration 
of the hard-of-hearing, those who have lost their hearing 
and deaf people (GINKO). They show that despite a com-
prehensive legal framework, only a small amount of preven-
tion measures prescribed by law are implemented at work 
places of older workers.
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