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Abstract: The research aims to demonstrate the effect of academic freedom in the promotion of social responsibility from the
standpoint of teaching faculty members in Palestinian university of Gaza provinces. The researchers used descriptive analytical
approach. The research community consists of the faculty members of (the Islamic University, Al-Azhar University, University of
Palestine, University of Gaza, and University of Al-Agsa), and the study tool is a questionnaire applied on a stratified random
sample of staff members, and (250) questionnaires were obtained with recovery rate of (84.75%). The results of the study showed
a statistically significant relationship between academic freedom in all its dimensions (teaching, expression of opinion, scientific
research, decision-making, community service) and the promotion of social responsibility dimensions (administrative and
procedural, societal, ethical and moral, environmental health, national and affiliation, cognitive and educational ) from the
perspective of university teaching staff. Also it showed the presence of a statistically significant effect between academic freedoms
(freedom of teaching, scientific research, community service) and the promotion of social responsibility, and the (freedom of
expression, and freedom of decision-making) was a weak effect. The results also showed no statistically significant differences for
both variables (educational qualification, and years of service) and that there are differences according to the variable of the
university in favor of Al-Azhar University. The researchers recommended providing good regulatory environment for the exercise
of academic freedom and promote innovation and support for faculty members and urged them to do diverse and creative scientific
research and achievement of leadership, and encourage them to participate in conferences, seminars and express their opinions in
complete freedom.

Keywords: academic freedom, community responsibility, and Faculty members, the Palestinian higher educational institutions,
Palestinian universities, Gaza Strip.

1. INTRODUCTION

Universities, regardless of their financial and economic potential, cannot achieve their functions of education, scientific research,
and serving the community except through their human resources with the continuous scientific efforts and distinguished intellectual
giving by their professors (Al-Amiri, 2014). It cannot play the leading role required of it and fly in the skies of teaching, research and
administrative innovation, unless given large areas of academic freedom, and this is what distinguishes universities in advanced
societies from universities in the developing world and that is one of the most important reasons and factors of success (Hogan,
2013).

Academic freedom is the means by which self-image is conveyed to the outside world, ensuring excellence and diversity,
facilitating the discovery and testing of knowledge, and allowing unrestricted expression of ideas through the educational process.
The University influences and is influenced by the social pattern surrounding it. There is an important aspect of the university's
relationship with the educational outputs and the need of the market, and taking into consideration that the university is teaching
academic disciplines that keep abreast of international scientific developments. Therefore, it is imperative for their departments to
seek to achieve a sense of social responsibility and to motivate staff to transform them from a mere idea to the behavior of social
responsibility of employees and students, which will contribute mainly to the development of different walks of life.

2. RESEARCH PROBLEM

The report of the Ninth Conference of Ministers Responsible for Education and Scientific Research in the Arab World summarized
that the most important reasons for the ineffectiveness of Arab higher education systems are the low level of academic freedom for
faculty members (Raafit, 2010). The faculty member is the cornerstone of the University's progress and development, its ability to
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achieve its objectives related to the educational process, the research process, the service of society and the advancement of its
individuals and institutions. Several studies have shown that the creativity of a faculty member is primarily related to the degree of
freedom granted to him. Thus, the weakness of the exercise of academic freedom contributes to the university's failure to achieve
its goals (Abu Amuna et al., 2017), (Abu Naser et al., 2017), (Al hila et al., 2017), (Al Shobaki & Abu Naser, 2017), (Al Shobaki
et al., 2017) and (Badwan et al., 2017), the results of which are mainly reflected in society. Based on the above, the problem of
research is determined by the following question:

Q1: What is the impact of academic freedoms in promoting social responsibility in the Palestinian universities in the Gaza
governorates from the point of view of their employees?

A number of sub-questions arise from this question:

Q1-1: What is the reality of academic freedoms in the field of (teaching, freedom of expression of opinion, scientific research, and
participation in decision-making, community service) from the point of view of faculty members in the Palestinian universities in
Gaza?

Q1-2: What are the dimensions of social responsibility, which are dimensions (administrative, procedural, societal, ethical, ethical,
and environmental, health, national, integrative, cognitive and educational) from the point of view of faculty members in
Palestinian universities in Gaza?

Q1-3: What is the role of academic freedoms in promoting social responsibility from the point of view of faculty members in
Palestinian universities in the governorates of Gaza?

Q1-4: What is the impact of academic freedoms in promoting social responsibility from the point of view of faculty members in
Palestinian universities in the governorates of Gaza?

Q1-5: Are there differences between respondents' opinions on the variables of study according to the following personal variables:
(academic qualification, years of service, job title, type of university)?

3. RESEARCH OBJECTIVES

The study aims to highlight the effect of academic freedoms in enhancing social responsibility in the Palestinian universities in
Gaza governorates from the point of view of their employees by achieving the following sub-goals:

1. Recognition of the reality of academic freedoms in the field of (teaching, freedom of expression of opinion, scientific
research, decision making, and community service) from the point of view of workers in Palestinian universities in the
Gaza governorates.

2. To determine the availability of dimensions of social responsibility, which are dimensions (administrative, procedural,
societal, moral, ethical, environmental, health, national, integrative, cognitive and educational) from the point of view of
workers in Palestinian universities in Gaza.

3. Disclosure of the role and impact of academic freedoms in enhancing the social responsibility of workers in Palestinian
universities in Gaza governorates.

4. To detect the differences between the respondents' opinions about the study variables according to the following personal
variables: (scientific qualification, years of service, job title, university type).

5. Statement of proposals to activate the role of academic freedoms in promoting social responsibility.

4, RESEARCH IMPORTANCE

The study derives its importance from its scientific subject as well as its practical application. Therefore, the importance of
research can be determined through the following aspects:
1. The scientific enrichment he adds in the field of academic freedoms and social responsibility, which contributes to the
clarification of concepts.
2. Assisting universities in adapting and reacting to rapid environmental changes and changes and intense competition
through their knowledge of the level of their academic freedoms and community responsibility.
3. Drawing the attention of decision makers in universities to the need to know the role of academic freedoms in promoting
social responsibility, in the light of the results of the study and to benefit from them in the field of application.

5. RESEARCH HYPOTHESES

In order to provide an appropriate answer to the research questions presented, the research seeks to test the validity of the following
hypotheses:

H1: There is no statistically significant relationship between academic freedoms and the promotion of social responsibility in the
Palestinian universities in the Gaza governorates from the point of view of their employees.
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H2: There is no significant statistical impact between the academic freedoms and the promotion of social responsibility in the
Palestinian universities in the governorates of Gaza from the point of view of its employees.

H2: There are no statistically significant differences between respondents’ opinions on the relationship between academic freedoms
and the promotion of social responsibility in Palestinian universities according to the different (scientific qualification, years of
service, type of university) from the point of view of employees.

6. RESEARCH LIMITS AND SCOPE

Human Limitations: The research was applied to faculty members in Palestinian universities operating in the Gaza Strip.

Place Limitations: The research was limited to five universities: Islamic University, Al-Azhar University, Palestine University,
Gaza University, Al-Agsa University.

Time Limitations: the study was conducted, preliminary data was collected, and statistical analysis was performed during the year
(2017).

Subject (Academic) limitations: The objective of the research is limited to the study of the effect of academic freedoms in
enhancing the social responsibility of Palestinian university staff in the Gaza governorates.

7. RESEARCH TERMINOLOGY

1. Academic Freedom: Webster's New World Dictionary defines academic freedom as "the right of a faculty member or
student at the university level to express his or her opinion and to ensure his or her freedom to debate or to investigate any
case on any subject, whether the issue is social or economic without external interference, fear or hesitation of punishment
by the institution" (Ellis, 2006). It is defined by (Albach, 2007) as "the climate that supports expression, free thinking and
constructive dialogue to discover the truth through freedom of research and dissemination without fear or restriction." The
researchers define it as "the degree of practice of members of the faculty of Palestinian universities, the freedom of
expression of opinion, scientific research, teaching, decision-making and serving the community within the foundations
and rules of the university and society."

2. Freedom of Teaching: The freedom of a faculty member to describe the courses he wants to teach, and to teach these
courses in the manner he deems appropriate.

3. Freedom of scientific research: includes the right of the individual to contribute to scientific progress and to protect the
moral and material interests of any scientific, literary or artistic production of which he is the author (AL-Ghareb, 2015).

4. Freedom of opinion and expression: The ability of an individual to express his or her views on a specific subject, to
unleash his creative powers, and his right to debate, dialogue and constructive criticism without prejudice or fanaticism,
taking into account the objectivity of the truth which helps to achieve creativity (Al-Meleiji, 2013).

5. Freedom of decision-making: It means the ability and enjoyment of the individual with a full degree of independence of
choice and decision-making among the possibilities and alternatives he reaches, which are made available through his
career and from the product of his experience commensurate with his tendencies, desires and philosophy in life, with his
awareness and awareness of the social standards he provides Society, there is no doubt that this evaluator plays a large
role in the maturity of personality and the achievement of creativity and innovation (Smyth et al., 2000), (Al Shobaki &
Abu Naser, 2016), (Al Shobaki & Abu Naser, 2017), (Abu Naser & Al Shobaki, 2016) and (Al Shobaki et al., 2010).

6. Community service: Providing activities, knowledge and ideas through its various organizations, units, programs,
services and activities to different sectors outside the university in order to generate desired behavioral changes and
development (Al-Saeed, 2007).

7. Social responsibility: (AL-Sayed, 2010) defines it as the harmony of educational institutions in its work and activities
with the expectations of society and its responsiveness to its legal, ethical, and environmental requirements. (Awad, 2010)
defined it as "the commitment of universities to address their impact on the society in which they exist, in order to
promote sustainable development and within the framework of understanding based on the use of the educational role of
the university to influence students and employees to engage in activities that do so. The university is led by the activities
of the community and its leadership in this field. The researchers define it as "the ethical commitment of universities to
develop principles, values and objectives that are compatible with the requirements of the society and to move towards
achieving them, thus contributing to the development and improvement of the living conditions of workers, their families
and the entire community through their basic functions of education, scientific research and community service.

8. PREVIOUS STUDIES

1. The study of (Al-Faidi, 2017) aimed to find out the level of academic freedom among faculty members at Benghazi
University. The results of the study showed that the level of academic freedom is average among faculty members at
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11.

Benghazi University. It also showed that the dimension of teaching is the most common followed by scientific research
and then the freedom to express opinion and in the last place came the dimension of making decisions.

The study of (Faraj, 2016) aimed to identify the degree of practicing the students of Taif University to the dimensions of
academic freedom, and the results showed that the level of academic freedoms was average with mean of (3.39). The
dimension of the expression of opinion came in the first place and the dimension of decisions came in the last place.

The study of (Magrii and Mana, 2015) aimed at recognizing the importance of social responsibility in the Algerian SMEs
as a strategic option to reach sustainable development. The results proved that the commitment to social responsibility by
SMEs affects their environmental and social performance leading to sustainable development.

The study of (Darwish, 2015) aimed at identifying the degree of availability of academic freedom for faculty members at
the University of Salman bin Abdul Aziz from the point of view of the faculty members themselves and to indicate
whether there are differences of statistical significance in the degree of availability of academic freedom. The results of
the study showed that the arithmetic averages ranged between (4 - 4.13) and the freedom to make decisions in the first
place and the freedom of teaching in the last place.

The study of (Al-zabon, 2015) aimed to know the reality of academic freedom at the university level in Saudi Arabia, and
the results of the study showed that the reality of academic freedom at the university level came to a medium degree.
There were also differences between the estimates of the faculty members of the degree of exercise of academic freedom
due to the gender variable and for the females. There are no differences between the estimates of the faculty members for
the degree of practicing academic freedom due to the variable of experience and academic level.

The study of (Al-Ruwaili, 2015) aimed to identify the degree of academic freedom enjoyed by the faculty members of the
emerging Saudi universities. The study concluded that the degree of academic freedom came to a medium degree and that
the highest field is teaching, serving the community, scientific research, and make decisions. All of them came to a
medium degree.

The study of (Abu Seif and Abu Al-Atta, 2014) aimed to clarify the relationship between the academic freedom of the
university and to ensure the quality of the university institutions and the establishment of mechanisms to activate
academic freedom in universities. The study found a link between success in improving quality and academic freedom.
Academic freedom leads to job satisfaction and organizational loyalty to university staff. Reducing the academic freedom
of faculty members leads to lower quality of the university.

The study of (Al-Shammari, 2014) aimed to identify the role of the university towards social responsibility in the public
universities in Riyadh by assessing the university leadership of this role. One of the most prominent results was that it
revealed a good role for universities towards social responsibility in general, but it is still not defined in a way that makes
it clear mission with clear rules, methodology, a specific budget, and what is presented so far falls within the function of
the third university associated with community service. There were also differences according to the university variable
and differences according to the status of the job, while no differences were shown for the variable of degree.

The study of (Alcota et al., 2013) aimed to identify the evolution of ethical practices and community responsibility in the
faculties of dentistry at the University of Chile by introducing the perceptions of faculty members and students about a
range of dimensions related to community responsibility. The results of the study showed that students and teachers are
not sufficiently encouraged by the ethical commitment and sense of community responsibility in the current curriculum
and educational practices used, demonstrating their need for review and the promotion of commitment to this
responsibility.

The study of (Hogan, Barry E. & Trotter, Lane D, 2013) aimed to demonstrate the status of academic freedom in
Canadian universities. The study found that academic freedom in Canadian higher education is not absolute and that there
are a range of limitations in teaching so that university authorities should agree on certain subjects.

The study of (Awad and Hijazi, 2013) aimed to identify the reality of social responsibility among the students of Al Quds
Open University. The most important results were that the average degree of social responsibility in all fields was (72.8)
which is high. The collective responsibility was first followed by national responsibility, religious, moral, and then self-
responsibility.

9. COMMENT ON PREVIOUS STUDIES

There is great importance and important role of academic freedoms in the development of creativity and excellence, which can be
used to enhance the social responsibility of universities. Several studies of academic freedom have been seen from the perspective
of teachers and students, and the present study has focused on academic freedom from the point of view of teachers. The points of
convergence with previous studies are as follows:
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In terms of the objective of the study: The research trends varied in previous studies aimed at identifying the theoretical bases of
academic freedoms and community responsibility in universities, as well as the reality of academic freedoms from the point of
view of faculty members and students. Satisfaction is with faculty members only, without focusing on their role and reflection on
social responsibility with community organizations. The present study will address the dimensions of academic freedoms and
express the opinion of the faculty about their availability and their relationship with the promotion of social community.

In terms of the variables of the study: Most of the previous studies focused on addressing the reality through the following
variables: freedom of expression, freedom of scientific research, freedom of teaching, decision-making. (The administrative and
procedural dimension, the societal dimension, the moral and ethical dimension, the environmental and health dimension, the
national dimension, the developmental dimension, the cognitive and educational dimension), the current study differed from
previous Arab and foreign studies in terms of field of application, Rh time, the nature of the sample that has been addressed.

10. EMPIRICAL STUDY

First- Research methodology:

Based on the nature of the study and the objectives it seeks to achieve, the analytical descriptive method was used, which is based
on the study of the phenomenon as it is in fact and it is concerned as a precise description and expressed in qualitative and
quantitative terms. This method is not sufficient to collect information about the phenomenon in order to investigate its
manifestations and its different relations, but rather to analysis, linkage and interpretation.

Second - Society and sample of the study:

The study community consists of (1272) faculty members in the universities in the Gaza Strip. The research has been applied to the
following universities: (Islamic, Palestine, Al-Azhar, Gaza and Al-Agsa). A random sample of university faculty members was
selected (295) and (250) valid questionnaires were obtained with a recovery rate of (84.75%). The distribution of the sample of the
study according to the personal data of individuals is as follows:

Table 1: Distribution of Study Sample

Personal data The number | The ratio
Ph.D. 68 27.2

Qualification M.A. 80 32
B.A. 102 40.8

Less than 5 years 40 16

From 5 - less than 10 years 80 32

Number of years
of service From 10 - under 15 years 90 36

15 years and over 40 16
Al-Azhar University 55 22

Islamic University 85 34

Palestine University 25

Universit
Y Gaza University 5

Al-Agsa University 80
Total

Third- the validity of study tool:
The tool is intended to measure what has been set for measurement. The accuracy of the questionnaire has been verified by the
following methods:

1. Validity from the point of view of the arbitrators:
The questionnaire was presented to five competent arbitrators in order to ascertain the correctness of the linguistic language of the
questionnaire, the clarity of the instructions of the questionnaire, the affiliation of the paragraphs to the dimensions of the
questionnaire and the validity of this tool to measure the objectives associated with this study, thus verifying the validity of the
questionnaire from the point of view of the arbitrators.
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2. Internal consistency:
The integrity of the internal consistency was calculated by finding correlation coefficients for the identification axes, as shown in
the following table:

Table 2: The internal consistency of the questionnaire axes

Coefficient of The value of

Ve E238 correlation "'Sig".

Level of significance

The axes of academic freedoms 0.935 0.000 Sig. at 0.01
Community responsibility 0.908 0.000 Sig. at 0.01

The above table shows that the questionnaire axes have statistically significant correlation coefficients, which indicates that the
axes of the questionnaire have high reliability coefficients.

Fourth - Stability of the study tool:

The tool means that the tool yields the same results if applied again to the same group of individuals, ie, the results do not change.
The questionnaire is confirmed by the following methods:

1. Stability using the formula of Alpha Cronbach:
The stability of the search tool was determined by calculating the correlation coefficients of the cues using the Alpha Cronbach
formula, as shown in the following table:

Table 3: Correlation coefficients using the Alpha-Cronbach equation for the questionnaire axes

The axis Coefficient of correlation
The axes of academic freedoms 0.876

Community responsibility 0.825
Questionnaire as a whole 0.943

The above table shows that correlation coefficients are high stability coefficients and meet the study objectives.

2. The Split-Half stability
The stability of the search tool was determined by calculating the correlation coefficients in the Split-Half of the questionnaire
axes, as shown in the following table:

Table 4: The Split-Half correlation coefficients of the questionnaire axes

The axis efore the amendmer After modification
The axes of academic freedoms 0.858 0.956
Community responsibility 0.865 0.943
Questionnaire as a whole 0.875 0.932

The above table shows that the Split-Half correlation coefficients of the resolution axes are high stability coefficients and meet the
study objectives.

11. ANALYSIS OF THE STUDY:

Results of the first question:

The question is: What is the reality of academic freedoms in the field of (teaching, freedom of expression, scientific research,
decision making, and community service) from the point of view of faculty members in Palestinian universities in the governorates
of Gaza?

This question was answered using the "T" test for one sample, as shown in the following table:

Table 5: arithmetical mean, standard and relative deviation, and t test for all areas of academic freedom
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Relative
arithmetic
mean

Freedom of expression 0.76 67.6 *0.000
Freedom of Scientific Research 0.85 72.8 *0.000

Freedom of teaching 0.75 71.2 *0.000
Freedom of community service 0.79 70.8 *0.000

Standard
deviation

Probability

The field Value (Sig)

Ranking

Freedom to participate in decision-making 0.81 69.6 *0.000

Academic freedoms in general . 0.67 70.35 . *0.000

* The statistical mean is statistically significant at 0.05.

Table (5) shows the following:

1. The arithmetic mean for the first field is 3.64, i.e. the relative arithmetic mean (72.8%), the test value (7.63), and the
probability value (Sig) is 0.000. This means that there is approval by the sample members. The researchers attributed this
to the fact that universities encourage employees and grant them the freedom to publish in the magazines they see fit.
Also, all the universities under study have their own journal of scientific research and this shows their interest and support
for this field.

2. The arithmetic mean for the second field is 3.56, i.e., the relative arithmetic mean (71.2%), the test value (7.92) and the
probability value (Sig) is 0.000. This means that there is approval by the sample. This is due to the interest of the
universities in providing the appropriate educational tools that facilitate the members of the faculty work, and gives them
the freedom to choose the appropriate teaching method, in addition to granting him a degree of freedom in determining
the schedule of all this comes in the context of the pursuit of quality.

3. The arithmetic mean for the third field is 3.54, i.e., the relative arithmetic mean (70.8%), the test value (6.92) and the
probability value (Sig) is 0.000. The researchers attributed this to the interest of universities in this field, which gives
faculty members the freedom to provide consultation to the community in addition to adopting any proposals that
contribute to solving the problems of the community and work to marketing them.

4. The arithmetic average of the fourth field is "free to participate in decision making" equals 3.48, ie, the relative arithmetic
mean (69.6%), the test value (6.24) and the probability value (Sig) is 0.000. The researchers attribute this to the fact that
laws and regulations provide full protection for staff rights, where decision-making takes place in accordance with a well-
known set of procedures, as well as the availability of regulations and laws that are generalized and required to represent
faculty members on most committees. There is also a structured representation of all administrative levels in the decision-
making process.

5. The arithmetic average of the fifth field, "freedom of expression" equals 3.38, ie, the relative arithmetic mean (67.6%), the
test value (5.35) and the probability value (Sig) is 0.000. The researchers attributed this to the fact that universities
encourage employees to express opinions and make proposals without fear of criticism, regardless of their specialties and
ranks.

In general, the mean is 3.53, the relative arithmetic average equals 70.35%, the test value is 8.51, and the probability value (Sig) is
0.000. This means that there is agreement by the sample on the paragraphs of academic freedoms in general. The researchers
attributed this to the fact that academic freedom is the cornerstone of scientific creativity, one of the most important elements of the
academic process, and an indispensable necessity is the basis of building societies; thus it is the development of civilizations and
cultures. This finding is consistent with the study of (Hogan & Trotter, 2013), (Al-Faidi, 2017), (Darwish, 2015), (Al-Ruwaili,
2015).

Results of the second question:
The question is: What are the dimensions of social responsibility in the following dimensions: (administrative, procedural, societal,
moral, ethical, environmental, health, national, integrative, cognitive and educational) from the point of view of staff in the
Palestinian universities in Gaza?
This question was answered using the one sample "T" test as shown in the following table:

Table 6: arithmetical mean, standard and relative deviation, and t test for all areas of social responsibility
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Standard

Relative

Probability

arithmetic
mean

The field Ranking

deviation

Value (Sig)

Administrative and procedural

. . 0.869 71.437 . 0.000
dimension

Community dimension . 0.754 74.713 . 0.000

Moral and ethical dimension . 0.735 79.310 . 0.000

Envi ronmental_and health 0.792 71.638 _ 0.000
dimension

National dimension and

- . 1.089 66.207 . 0.000
integration

The cognitive and educational

) . *0.000
dimension

6. 0.67 74.53

Community responsibility in general . 0.601 71.282 *0.000

* The statistical mean is statistically significant at 0.05.

Table (6) shows the following:

1.

The arithmetic average of the first field is 3.966, i.e, the relative arithmetic mean (79.310%), the test value (17.33) and the
probability value (Sig) is 0.000. This is due to the encouragement of the university administration for constructive
dialogue and its adherence to the values and beliefs of society and to emphasize them within its strategic plan.

The computational average of the second field is 3.736, i.e., the relative arithmetic mean (74.713%), the test value
(12.870), and the probability value (Sig) is 0.000. This means that there is approval by the sample. The researchers
attributed this to the interest of the universities in providing better opportunities for people with special needs and giving
them care and attention because they represent a significant percentage in the Palestinian society, in addition to their
interest in contributing to solving the problems of society and directing scientific research to reduce and mitigate its
effects.

The arithmetic mean of the third field is 3.73, i.e., the relative arithmetic mean (74.53%), the test value (11.30) and the
probability value (Sig) is 0.000. The researchers attribute this to the fact that this component is the basic function of
universities, so it is concerned with the development of access to knowledge and the establishment of clear criteria for
enrollment in education, and conducts studies to meet the needs and requirements of the labor market.

The arithmetic mean for the fourth field is 3.582, i.e., the relative arithmetic mean (71.638%), the test value (9.697), and
the probability value (Sig) is 0.000. The researchers attribute this to the fact that universities call for environmental
conservation in their curricula and promote the use of their resources for sustainability.

The arithmetic average of the fifth field is 3.572, i.e., the relative arithmetic mean (71.437%), the test value (8.677), and
the probability value (Sig) is 0.000. The researchers attributed this to the fact that universities are interested in the opinion
of the local community and meet their needs, and therefore support conferences and seminars that contribute to the
identification of the problems of society.

The arithmetic mean of the sixth field, "national and integrative dimension", equals 3.310, i.e., the relative arithmetic
mean (66.207%), the test value (3.758) and the probability value (Sig) equals 0.000. The researchers attribute this to the
political nature of the universities, which have been forced to take care of this dimension and to consolidate it through the
preservation of Palestinian heritage and values, as well as the revival of national events.

In general, the arithmetic mean is equal to (3.564), the relative arithmetic mean is 71.282%, the test value is 12.380, and the
probability value (Sig) is 0.000. Community responsibility in general. In the view of the researchers, carrying social responsibility
improves their relationship with society and promotes transparency, accountability, ethical conduct and active participation, all of
which contribute to enhancing the university's competitive advantage and improving the university's reputation in society. This
finding is consistent with the findings of (Magqrii and Mana, 2015), (Al-Shammari, 2014), (Alcota et al., 2013) and (Awad and
(Hijazi, 2013).

Results of the third question:
The question is: What is the role of academic freedoms in enhancing the social responsibility of workers in Palestinian universities
in Gaza? To answer this question, the following hypothesis was formulated:
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There is no statistically significant relationship between academic freedoms and the promotion of social responsibility in the
Palestinian universities in the Gaza governorates from the point of view of their staff.

To test this hypothesis, Pearson's correlation coefficient was used to determine whether there was a relationship between academic
freedom and the promotion of community responsibility in Palestinian universities.

Table 7: Pearson correlation coefficients between academic freedoms and community responsibility

Coefficient of correlation

Community
Service

0.679

0.798
0.789

0.721

0.755
0.768

0.752

The axis Make

decision
0.791

0.755
0.745

0.734

0.764
0.731

0.753

Academic
freedoms

0.765

0.798
0.773

0.761

0.766
0.776

0.773

Freedom of
expression

Research | Teaching

Administrative
dimension
Community dimension
The moral dimension
Environmental
dimension
National dimension
Knowledge dimension
Community
responsibility

0.825

0.849
0.802

0.811

0.835
0.844

0.828

0.709

0.754
0.734

0.766

0.733
0.757

0.742

0.823

0.837
0.797

0.773

0.746
0.782

0.793

The above table shows that Pearson correlation coefficients between academic freedoms and social responsibility are statistically
significant. This indicates a statistically significant relationship at the level of (a < 0.05) between academic freedoms and the
enhancement of social responsibility in the Palestinian universities in the Gaza governorates. This is because academic freedoms
contribute to the promotion of transparency and respect for others' opinions and interests and thus enhance their social
responsibility. This finding is consistent with (Abu Seif and Abu Al-Atta, 2014), which has shown a link between success in
quality improvement and academic freedom. Reducing the academic freedom of faculty members also leads to lower quality of the
university

Results of the fourth question:

What is the impact of academic freedoms in enhancing the social responsibility of staff in Palestinian universities in the Gaza
governorates? To answer this question, the following hypothesis was formulated:

There is no significant statistical impact between the academic freedoms and the promotion of social responsibility in the
Palestinian universities in the Gaza governorates from the point of view of their staff.

To test this hypothesis, "multiple regressions using the Stepwise method" was used to see if there was an impact of academic
freedoms in promoting community responsibility in Palestinian universities.

Table 8: Multiple linear regression analysis

Independent variables

Regression coefficients

T test value

Probability Value (Sig)

Fixed amount

0.732

4.322

0.000

Freedom of Scientific Research

0.466

5.248

0.000

Freedom of teaching

0.351

4.277

0.000

Freedom of community service

0.321

2.978

0.005

Correlation coefficient = 0.863

The results shown in the previous table (8) show the following:

Adjusted modifier factor = 0.762

» The variables affecting the variable "social responsibility" are: freedom of scientific research, freedom of teaching,
freedom of community service, and other variables show that their effect is weak.
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= Correlation coefficient = (0.863), and the adjusted coefficient of adjustment = (0.762). This means that 76.2% of the

change in social responsibility (dependent variable) is explained by linear relationship and the remaining 23.8%
Community responsibility. Despite the interest of universities to promote social responsibility through academic
freedoms, but some freedoms have not yet reached the required level due to political circumstances and party spread. The
results of this study are consistent with (Magrii and Mana, 2015), which demonstrate that the commitment to community
responsibility by small and medium enterprises affects their environmental and social performance, leading to sustainable
development.

Results of the fifth question:

Are there differences between the respondents’ opinions about the study variables according to the following personal variables:
(scientific qualification, years of service, university)? To answer this question, the following hypothesis was formulated:

There were no statistically significant differences between respondents’ views on the relationship between academic freedoms and
the promotion of social responsibility in Palestinian universities according to the difference (qualification, years of service,
university) from the point of view of employees.

1. There were no statistically significant differences between respondents’ views on the relationship between academic
freedoms and the promotion of social responsibility in Palestinian universities according to the scientific qualification
from the point of view of workers.

This hypothesis was validated by the One-Way ANOVA test, as shown in the following table:

Table 9: Differences with respect to the variable of scientific qualification

Standard | Value Level of
deviation | of "F" significance

Qualification | The number

Ph.D. 68 0.535
Academic freedoms M.A. 80 0.355 2.967
B.A. 0.592
Ph.D. 68 0.423
Community responsibility M.A. 80 0.570
B.A. 0.454

Not
significant

Not
significant

The above table shows that the value of the calculated "F" is less than the "F" value in the measure of academic freedom and social
responsibility. This indicates that there are no statistically significant differences at the level of (o < 0.05) among the respondents'
opinions on academic freedoms and social responsibility according to the different qualifications from the point of view of
university staff.

2. There were no statistically significant differences between respondents' views on the relationship between academic
freedoms and the promotion of social responsibility in Palestinian universities according to the different years of service
from the point of view of staff.

This hypothesis was validated by the One-Way ANOVA test as shown in the following table:
Table 10: Variance for the variable number of years of service

The

s Number of years of The Standard | Value Level of
cale . SMA . wn | Value L
service number deviation | of "'F of Sig. significance
| Less than 5 years 40 3.976 | 0.534 |
| Academic From 5 - less than 10 years 80 3.544 0.645 0823 | 0567 Not |
freedoms From 10 - under 15 years 90 3.576 0.432 ' ' significant
15 years and over 40 3.943 0.434
Community Less than 5 years 40 3.877 0.545 Not
responsibility From 5 - less than 10 years 80 3.786 0.523 0.533 | 0.523 significant
From 10 - under 15 years 90 3.832 0.614
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15 years and over 40 3.764 0.574

The above table shows that the value of the calculated "F" is greater than the "F" value in the academic freedom scale. This
indicates that there are no statistically significant differences at the level of (a<0.05) between respondents' opinions on academic
freedoms according to the number of years of service from the point of view of university staff. The absence of statistically
significant differences at the level of (0<0.05) between respondents' opinions on social responsibility according to the number of
years of service from the point of view of university staff. This finding is consistent with (Al-zabon, 2015), which showed that
there were no differences between faculty members' estimates of the degree of exercise of academic freedom due to the variable of
experience and academic level.

3. There are no statistically significant differences between respondents' views on the relationship between academic
freedoms and the promotion of social responsibility in Palestinian universities according to the university from the point
of view of staff.

This hypothesis was validated by the One-Way ANOVA test as shown in the following table:

Table 11: Differences in the University variable

The Standard The value of Level of
number deviation Sig. significance

University

Islamic University 85 0.566
Palestine University 25 0.437
Al-Azhar University 55 0.597 significant

Gaza University 5 0.366
Al-Agsa University 80 0.481

Academic
freedoms

Islamic University 85 0.455
Palestine University 25 0.522
Al-Azhar University 55 0.511 significant

Gaza University 5 0.343
Al-Agsa University 80 0.424

Community
responsibility

The table above shows that the calculated "F" value is greater than the "F" value in the measure of academic freedom. This
indicates that there are statistically significant differences at the level (0<0.05) between the opinions of the respondents about
academic freedoms in different universities from the point of view of university staff and in favor of Al-Azhar University. The
calculated "F" value greater than the value of tabular "F" in the measure of social responsibility, and this indicates that there are
significant differences at the level (0<0.05) between the respondents' views on the social responsibility of the different university
from the point of view of university employees, and in favor of Al-Azhar University. The results of this study are consistent with
the study of (Al-Shammari, 2014), which showed the differences according to the university variable and the differences according
to the state of the job, while there were no differences in the scientific qualification variable.

12. RESEARCH RESULTS

1. The results of the study indicate that the level of availability of academic freedoms in universities in the Gaza Strip from
the point of view of faculty members was high. (70.35%). The freedoms were as follows: (scientific research, teaching,
community service, participation in decision making, expression of opinion).

2. The results showed that the level of social responsibility in universities from the point of view of faculty members was
high. The relative weight was 71.28%. The order of dimensions was as follows: (moral, ethical, societal, cognitive,
educational, environmental, health, administrative and procedural, national and affiliation).

3. The results showed that there is a statistically significant relationship at the level of (o <0.05) between the academic
freedoms in all its dimensions and the enhancement of social responsibility from the point of view of the faculty members
in the universities in Gaza governorates.
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13.

4. It was found that there was an impact on academic freedoms and the enhancement of social responsibility. The variables
affecting the variable "social responsibility” were: freedom of scientific research, freedom of teaching, freedom of
community service and other variables (freedom of expression and freedom to participate in decision making).

5. The results of the study showed that there were no statistically significant differences at the level of (a <0.05) between the
average of the employees' degrees of academic freedom and the social responsibility for the variable of the academic
qualification and the years of service.

6. The results of the study showed that there were statistically significant differences at the level of (a <0.05) between the
average scores of the employees' estimations on academic freedoms and the social responsibility of the university for Al-
Azhar University.

RESEARCH RECOMMENDATIONS

1. Providing a good organizational climate for the exercise of academic freedom, encouraging innovation to support faculty
members, encouraging them to make diverse scientific production, achieving creativity and scientific leadership, and
encouraging them to participate in conferences and symposia.

2. Building a clear system and methodology for community responsibility through which the performance of universities can
be assessed. Working to expand the scope of the work of social responsibility and transfer this responsibility to the wider
circle, which makes it a general culture of the university adopted by all and at all levels.

3. Minimizing the faculty member's quorum so that he can do all his work inside and outside the university to the fullest
extent. Supporting faculty members financially and morally, especially in research and development.

4. Raising the level of awareness among faculty members and others concerned about academic freedoms, and their role and
importance. The establishment of a department to monitor the violation of academic freedoms within the university,
whose task is to activate academic freedom and issue reports on it.

5. Linking academic freedom and the independence of universities with the systems, methods of management of university
education institutions, research institutions, promote the concepts of integrity, scientific honesty in all the vocabulary of
collective work, the adoption of standards of competence and scientific excellence in the positions of university
leadership.

6. Working on issuing a comprehensive guide called the Arab Academic Freedoms Guide, which includes principles,
mechanismes, training curricula and work on distributing it to all Arab universities.

7. Including community responsibility in the university's strategic plan and identifying areas of intervention. Establishing of
a specialized center to follow up the activities and programs implemented by the University and provide interactive
programs to enhance the interaction of the university with the community.
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