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Erratum to:
J Labour Market Res. (2013) 46:283–305
DOI 10.1007/s12651-013-0142-1

In the original publication the last two answer scales de-
picted in Fig. 1 had both left and right endpoints labelled
as “Very unlikely”. It should read “Very likely” at the right
endpoints of the scales.

We apologise for this oversight.

The online version of the original article can be found under doi:
10.1007/s12651-013-0142-1
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Fig. 1 Vignette Example (English translation, varied dimensions
highlighted)
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