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Abstract

We analyze whether subjects with extensive laboratory experience and first-time
participants, who voluntarily registered for the experiment, differ in their behavior.
Subjects play four one-shot, two-player games: a trust game, a beauty contest,
an ultimatum game, a travelers’ dilemma and, in addition, we conduct a single-
player lying task and elicit risk preferences. We find few significant differences.
In the trust game, experienced subjects are less trustworthy and they also trust
less. Furthermore, experienced subjects submit fewer non-monotonic strategies in
the risk elicitation task. We find no differences whatsoever in the other decisions.
Nevertheless, the minor differences observed between experienced and inexperienced
subjects may be relevant because we document a potential recruitment bias: the
share of inexperienced subjects may be lower in the early recruitment waves.
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Hörisch’s comments helped improving the paper. Thanks to Brit Grosskopf and Rosemarie Nagel for
sharing their data with us.
†Goethe University Frankfurt am Main, Department of Economics, 60629 Frankfurt am Main. Tel.:

+49 (69) 798-34806, Fax: +49 (69) 798-35021, email: benndorf@econ.uni-frankfurt.de
‡Düsseldorf Institute for Competition Economics (DICE), Universitätsstr. 1, 40225 Düsseldorf, Ger-

many. Tel.: +49-211-8115271, Fax: +49-211-8115499, email: moellers@dice.hhu.de
§Düsseldorf Institute for Competition Economics (DICE), Universitätsstr. 1, 40225 Düsseldorf, Ger-
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1 Introduction
Participants of economics experiments differ in the number of experiments they have
participated in. There are both inexperienced subjects who are participating for the first
time and experienced subjects who have taken part in several experiments already. So
lab experience is a background variable that may differ across subjects.

There are reasons to expect the number of lab visits to be correlated with subjects’
behavior (see Cleave et al., 2013; Guillén and Veszteg, 2012; Matthey and Regner, 2013,
and our literature survey below). Firstly, during their previous lab visits experienced
subjects may have learned about the way people decide and may therefore behave differ-
ently. Secondly, it is also possible that there is a selection bias: lab experiments might be
particularly attractive to subjects with certain preferences. Since participants self-select
to become a repeat visitor, this would suggest that the preferences of experienced sub-
jects differ from those of inexperienced subjects who do not return to the lab. In either
case, it is not unlikely that the behavior of participants in economic experiments may be
sensitive to the number of previous lab visits.

Now, even if the number of participants’ previous lab visits is correlated with be-
havior, this would not be worrisome as long as the recruitment process is random. An
implicit presumption underlying the recruiting of economics experiments is that, even if
a prognostic factor – say, participant gender – matters this would be irrelevant because
there is no reason to assume that participants of different genders are allocated non-
randomly across sessions or treatments. Accordingly, there would be no need to control
for background variables, even if relevant, provided the experimenter randomly allocates
subjects to treatments.

Experimental experience, however, is a factor that may well not cancel out in the
recruitment process. Subjects typically participate only once in each experimental study
and often subjects compete for participation. Repeat visitors are familiar with this com-
petition and may sign up more quickly than inexperienced subjects. After several sessions,
the pool of experienced subjects may get depleted and so experienced subjects are likely
to be allocated to the first sessions or treatments conducted a disproportionate number of
times, and inexperienced subjects may appear relatively frequently in additional sessions
and treatments conducted at a later phase of the research. Put simply: there may be a
recruitment bias.

In this paper, we investigate the behavioral differences between experienced and inex-
perienced participants and we also analyze how subjects with different levels of experience
register for different sessions in an online recruitment system. Our study analyzes the
impact of subjects’ laboratory experience across a number of games. Specifically, we
compare experienced and inexperienced participants for four one-shot, two-player games
(trust game, beauty contest, ultimatum game, and traveler’s dilemma) and two individ-
ual decisions (lying task and risk preferences). We then analyze recruiting behavior in
two unrelated experiments.

Our results are as follows. By and large, we find that the behavior of inexperienced
vs. experienced subjects does not differ greatly. There are differences in the trust game:
experienced subjects behave significantly more selfishly as second movers and they also
trust less often. Further, experienced participants submit fewer non-monotonic strategies
in the risk elicitation task. Importantly, no other differences can be found. We also find
evidence for a potential recruitment bias. In the experiments we tracked, indeed in early
recruitment waves relatively fewer inexperienced subjects register for the experiment. We
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conclude with several measures that experimenters can take to avoid this bias.

2 Related literature
A study related to the present paper is Matthey and Regner (2013). They gather
data from existing dictator, ultimatum, and trust experiments (published elsewhere) and
regress the observed decisions with lab experience. They find that repeated participation
in experiments is negatively correlated with subjects’ giving decisions. The authors also
analyze subjects’ answers in post-experimental questionnaires and conclude that the dif-
ferences in subjects’ behavior are more likely to be driven by learning aspects than by a
selection bias. Our analysis differs from theirs in that we investigate multiple decisions
with the same cohort of subjects specifically invited for this purpose.

There is also some research on the decision to return to the lab. Guillén and Veszteg
(2012) find that those who earned more in previous experiments are more likely to par-
ticipate in future experiments. Similarly, Casari et al. (2007, p. 1295) find that successful
players are more likely to return to the lab for a follow-up study. One implication of these
studies is that experienced subjects may be less generous compared to subjects with fewer
lab visits. The reason is that selfish behavior during experiments will often lead to higher
monetary payoffs. While this implication is in line with Matthey and Regner’s (2013)
work, this line of research seems to favor the existence of a selection bias over learning
aspects as an explanation for the results.

A third related literature analyzes whether the preferences of subjects voluntarily
participating in experiments are representative of the population from which the partic-
ipants are drawn. Cleave et al. (2013) conduct a large-scale classroom experiment and
compare the preferences of those who eventually participate in lab experiments to those
who do not. They do find some moderate differences in pro-social behavior (those who
sent less in a trust game were more likely to participate in a laboratory experiment)
and that overall risk preferences do not differ between participants and non-participants.
Falk et al. (2013) show for a large population of undergraduate students that a non-lab
donation decision does not explain whether students participate in at least one experi-
ment. Regarding non-monetary decisions, Slonim et al. (2013) find a bias toward more
pro-social participants. They find that lab participants have a lower income, more leisure
time, more interest in economics and lab activities as well as more hours of volunteering.

3 Experimental design, procedures, and hypotheses

3.1 Design
Participants play four one-shot two-player games and two single-player tasks in a within-
subjects design. Subjects play a trust game (both roles), a beauty contest, an ultimatum
game (both roles), and a traveler’s dilemma. Two individual decision-making tasks were
also included: a lying task and an elicitation of risk preferences. In total, there were eight
decisions. Participants made decisions in the order shown: trust game, beauty contest,
ultimatum game, travelers’ dilemma, lying task and risk preferences.

Only one of the games or tasks was randomly selected at the end of the experiment to
be payoff-relevant. If one of the two player games was chosen, then two subjects would
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be randomly matched and randomly assigned to each of the two roles. The payoffs were
then determined according to the rules of the game.

– Our two-player trust game (henceforth TG) is a simplified two-action version where
the first mover can trust or not trust (we used neutral labels in the instructions).
If the first mover does not trust, both players receive e5. If the first mover trusts
and the second mover is trustworthy, they each get e7. If the first mover trusts
and the other player exploits, they earn e3.50 and e8.50, respectively. The game-
theoretic prediction is (do not trust, exploit). Subjects had to play both roles in
our experiment.1

– The beauty contest (BC) (Nagel, 1995) was conducted as a two-player game (Grosskopf
and Nagel, 2008). Both players had to name an integer in [0, 100] and the number
closest to two-thirds of the average of the two numbers would win e10. In a two-
player BC, the player with the lower number wins and choosing zero is the weakly
dominant action, so (0, 0) is the unique Nash equilibrium.

– The ultimatum game (UG) (Güth et al., 1982) had a e10 pie. The proposer makes
an offer es to the responder, keeping e10− es for himself. If the responder rejects,
both players earn zero; if she accepts, players earn e10− es and es, as proposed.
The responder decisions were (integer) minimum acceptable offers. The prediction
for the UG is (e10, e0).2 As in the TG, subjects decided both as proposers and
responders.3

– Our traveler’s dilemma (TD) (Capra et al., 1999) is a two-player game where sub-
jects claim an integer eurocents amount between 500 and 1,000. Let ni indicate
player i’s claim and i ∈ {1, 2}. The payoffs for players i and j in our TD are nj−75
and nj + 75 if ni > nj, ni + 75 and ni− 75 if ni < nj and ni = nj otherwise. In the
unique Nash equilibrium of the game, n1 = n2 = 500c.

– The lying task (LT) is a single-player decision where each subject is equipped with
a die (Fischbacher and Föllmi-Heusi, 2013). Subjects are told to throw the die once
and to keep in mind the number they threw. In our variant, subjects who entered a
six got e10 otherwise they got e0. Subjects who do not face a cost of lying should
accordingly report a six.4

– The risk elicitation task (RE) is the non-incentivized version of Holt and Laury
(2002). Subjects have to choose between two lotteries, option A or option B (see

1Employing the strategy method in the trust game may have an impact on decisions. See Burks et al.
(2003), Brandts and Charness (2011) or Casari and Cason (2009). Also the fact that participants played
both roles in the trust game might have an impact on fairness considerations. Playing both roles may
reduce the degree of trust and trustworthiness, see for example Burks et al. (2003) or Johnson and Mislin
(2011).

2As the UG was conducted effectively as a simultaneous-move game, we have multiple Nash equilibria
but selection criteria such as trembling-hand perfection or weak dominance would yield the equilibrium
reported above.

3Using the strategy method might also influence the behavior in the UG. See Oxoby and McLeish
(2004), Oosterbeek et al. (2004) or Brandts and Charness (2011).

4After the payoff-relevant throw, we encouraged the subjects to keep on throwing the die in order
to test whether the die was fair. In the end, subjects had to report the result of their first throw.
Participants were seated in individual cubicles and were not monitored by anyone during this task, so
lying can only be detected at the aggregate level and not at the individual level.
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the table in the appendix). The switching point in the table indicates the degree
of risk aversion of subjects, the further down subjects switch from option A to
option B the more risk averse they are. An expected utility maximizer has a single
switching point and risk-neutral subjects should choose the safe option four times.

3.2 Procedures
We do not have treatment variants, instead, we are interested in differences in behavior
between experienced and inexperienced participants. As a consequence, we decided to
invite participants non-randomly. Without a targeted recruitment wave, inexperienced
subjects might not be so frequent in any experimental subject pool, so we had to make
a specific appeal for inexperienced subjects. The inexperienced subjects had voluntarily
registered for our laboratory before. For the experienced subjects, it is an open question
as to which level of experience may count as significant lab experience (see 4.2 below,
though). We decided to invite subjects with 10 or more visits to the lab. As experienced
subjects they had substantial lab experience, but they had not participated in any of the
experiments we use for this study. In other words, they had no game-specific experience.

Both experienced and inexperienced subjects were invited using ORSEE (Greiner,
2015). Upon arrival participants were randomly assigned to a closed cubicle and were
given general instructions. Right before the decisions for a game were made, participants
were provided with game-specific instructions.5 To make sure that subjects understood
the game, participants had to answer two questions correctly before they made their
decisions in the UG and TD, respectively. Subjects were allowed to ask questions in the
privacy of their cubicles. At the end of the experiment, participants were given feedback
on their decisions. Furthermore, they were told which of the five games was relevant for
their earnings. The experiment was implemented using the software z-Tree (Fischbacher,
2007).

Sessions were conducted in the DICElab of the University of Düsseldorf between
November 2013 and October 2014. We conducted a total of six sessions. Four sessions
were mixed with both experienced and inexperienced subjects. Two sessions consisted
exclusively of either experienced or inexperienced subjects. In total, 98 participants took
part in the experiment, with 48 experienced and 50 inexperienced subjects. Sessions
lasted about 45 minutes and earnings were, on average, e12.26 including a lump-sum
payment of e7.

3.3 Power analysis
For each of our games, we determined the minimum effect size which can be detected
given our sample size of 48 and 50 subjects, respectively. It is based on a significance level
of α = 0.05 and power 1−β = 0.8. For BC, UG, TD, and RE, we calculated the Cohen’s
d assuming a two-tailed normal distribution. The minimum effect size we can detect in
these games is d = 0.59. For the binary decisions in TG and LT, we calculated the odds
ratios OR and take proportions reported in Bolton et al. (2004) and Garbarino et al.
(2016) as references. In the first stage of the TG the minimum effect size is OR = 3.01
and in the second stage we also obtain OR = 3.01. In LT the minimum effect size equals
OR = 5.14.

5An English translation of the instructions can be found in the appendix.
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How do our minimum effect sizes compare to the effect sizes found in the literature?
Bolton et al. (2004) get an effect size of OR = 8.89 in the first and OR = 12.66 in
the second stage of their TG. Grosskopf and Nagel (2008) report d = 0.49 for their BC.
Andersen et al. (2011) obtain d = 1.03 for UG1 and d = 0.72 for UG2. Capra et al. (1999)
get d = 1.65 for their TD. Garbarino et al. (2016) find OR = 3.41. We conclude that our
sample size is sufficiently large to detect effect sizes typically found in the literature.6

3.4 Hypotheses
From Guillén and Veszteg (2012) and Matthey and Regner (2013), we expect experienced
subjects to be more selfish than inexperienced subjects. Put differently, experienced sub-
jects are greedier or suffer less disutility from advantageous payoff inequality. This trans-
lates into several testable hypotheses in our setting. Experienced subjects will exploit
more often in TG2 and they will make weakly lower offers in UG1 (provided they main-
tain the same beliefs about second movers as inexperienced subjects). Fehr and Schmidt
(1999) argue that advantageous payoff inequality and disadvantageous payoff inequality
will be correlated. If so, experienced subjects will state lower minimum acceptable offers
(maos) in UG2. Finally, in the LT, the gain from lying will exceed its cost more often for
greedier (and hence experienced) subjects. We hypothesize:

Hypothesis 1 Experienced subjects are greedier than inexperienced subjects: they (i) are
less trustworthy in the TG2, (ii) offer less in UG1 and state lower minimum acceptable
offers in UG2, and (iii) report more sixes in LT.

Guillén and Veszteg (2012) analyze the decision to return to the lab and find that bet-
ter earners in previous experiments are more likely to participate in future experiments.
Our experienced subjects should accordingly be those who earned more in previous ex-
periments whereas at least some of our inexperienced subjects, namely those who will not
return, should be bad at money-making. We thus hypothesize that experienced subjects
make more decisions consistent with (ex-ante or ex-post) payoff maximization.

Hypothesis 2 Experienced subjects are better at picking payoff-maximizing actions: (i)
they bid lower numbers in the BC, and (ii) they are closer to the payoff-maximizing choice
in TG1, UG1, and TD.7

4 Results

4.1 Instrument check
How do our results compare to similar experiments? Table 1 summarizes the data from
our experiments, see the “overall” row. Our participants trust more (51%) than trustors

6Our power calculations are (with the exception of BC) based on treatment effects reported in the
literature where subjects are randomly assigned to treatments, whereas we are not looking at random
assignments when we compare experienced vs. inexperienced subjects.

7We note that we have two hypotheses here regarding UG1 which might, and in our data actually do,
give rise to different hypotheses. Hypothesis 1 (ii) suggests lower offers made by experienced subjects
but since the payoff-maximizing offer turns out to be above the average, Hypothesis 2 (iii) suggests
experienced subjects make higher offers. We do not maintain hypotheses regarding RE. If experienced
subjects earn higher payoffs, this might translate into less risk-averse attitudes. This, however, would be
an indirect conclusion about preferences whereas direct evidence on risk preferences (Cleave et al., 2013)
is not in favor of such a hypothesis.
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in Blanco et al. (2014)’s baseline treatment (27.5%) but just as much as in their Elicit
Beliefs (55%) and True Distribution (57%) treatments. Our degree of trustworthiness
(57%) is almost the same as in their treatments (53% to 55%). In Grosskopf and Nagel
(2008)’s two-player BC, student participants choose 35.57, close to our mean of 39.95. In
the UG, we get an average offer of 4.16 and in the second stage a minimum acceptable
offer of 2.95. Oxoby and McLeish (2004) obtain slightly lower averages with a pie of $10:
their mean offer is $3.84 and their mean minimum acceptable offer equals $2.78. As for
the TD, our overall average (898.96) should roughly compare to Capra et al. (1999)’s first
period R = 10 or R = 20 data. When we scale their TD data to our action space, we
obtain a near perfect match for their R = 10 treatment (886.6). However, the comparison
to their R = 20 treatment is not as close (712.1). From the 58% of our participants who
reported a six in the LT, following Garbarino et al. (2016), we can calculate the rate of
lying. An expected share of 49.68% of our participants were dishonest (with a 95% CI
of [45.3%, 53.95%]) which is high compared to averages of 25.56% from the literature as
reported in Garbarino et al. (2016).

TG1 TG2 BC UG1 UG2 TD LT RE
trust trustw. offer mao

overall 0.51 0.57 39.95 4.16 2.95 898.96 0.58 5.30
(22.33) (1.20) (1.80) (153.53) (1.75)

experienced 0.33 0.44 37.58 3.98 3.08 906.46 0.58 5.50
(21.73) (1.34) (1.8) (154.38) (1.61)

inexperienced 0.68 0.70 42.22 4.34 2.82 891.76 0.58 5.10
(22.88) (1.02) (1.8) (153.91) (1.88)

p-value <0.01 0.01 0.31 0.19 0.39 0.96 1.00 0.22

Table 1: Results. We have 48 observations for experienced subjects, 50 for inexperienced
subjects. Standard deviations of non-binary variables are reported in parenthesis. TG1
indicates the share of first movers who trust and TG2 the frequency of second-mover
trustworthiness. UG1 indicates the average proposer offer and UG2 the average minimum
acceptable offer (“mao”) of the responder. LT indicates the share of participants who
report a six. For RE, we count the number of safe choices, for risk-neutral subjects risk
is equal to 4. We use exact tests (Mann-Whitney U tests for BC, UG1, TD and RE and
Fisher’s exact tests for TG1, TG2, UG2, and LT) and report two-sided p-values.

4.2 Decisions
Our first result is a null result in that often the behavior of experienced subjects and
inexperienced subjects do not differ. Table 1 shows that there are no significant differences
in BC, UG, TD, LT, and RE. In fact, there are no differences at all in LT and TD where
choices differ only marginally compared to the standard deviation. Experienced subjects
choose somewhat lower numbers in the BC and request more in UG2, but both of these
differences are insignificant. Results for UG1 are in line with Hypothesis 1 (ii) but, even
if we considered one-sided p-values, the test would be only borderline significant at the
10 percent level.
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Table 1 also shows that there are some significant differences. We obtain substantial
differences for both stages of the trust game. Inexperienced subjects trust more in TG1
and are more trustworthy in TG2 compared to experienced subjects. Both differences
are significant at p < 0.01 and p = 0.01, respectively (Fisher’s exact tests, two-sided
p-values). The result on TG2 constitutes support for Hypothesis 1 (i).8

As an aside, we find significant differences in the RE when it comes to monotonic
decisions. As is well known, a substantial share of the subjects do not switch exactly
once in RE and their decisions cannot easily be related to standard preferences. We find
that while 96% of experienced subjects switch exactly once from Option A to Option B,
only 80% of the inexperienced subjects do (Fisher’s exact test, p = 0.03, two-sided).

Result 1 (i) Experienced subjects trust significantly less and are (ii) significantly less
trustworthy. (iii) They also submit significantly more often monotonic strategies. (iv)
There are no other significant differences.

Interestingly, within the cohort of experienced subjects, behavior is not correlated
with previous lab visits. Our experienced subjects have participated in an average of
14.85 experiments (with a range from 11 to 23). The correlation coefficients of lab visits
and experimental decisions are insignificant (all Spearman’s |ρ| < 0.14, all p > 0.34). In
other words, once subjects have gained a certain level of experience (10 experiments, in
our case), no more selection effects or changes in behavior due to experience appear to
occur.

4.3 Payoff-maximizing actions
We now turn to Hypothesis 2 (i) and (ii) which state that experienced subjects are better
at finding payoff-maximizing actions. In the BC, the payoff-maximizing action, zero
(the weakly dominant action), was chosen by one inexperienced subject (2%) and by two
experienced subjects (4.17%). The relatively low rate of payoff-maximizing choices hardly
suggests that experienced subjects play better, even though their rate is twice as high.
A similar picture emerges in UG2: among the thirteen subjects who chose the payoff-
maximizing mao of zero, there were even slightly more (seven) inexperienced subjects.9
(The frequencies of payoff-maximizing actions TG2 and LT have already been reported
above.)

For TG1, UG1, and TD, we can work out the ex-post payoff-maximizing actions (the
optimal action given the choices of the other players). In TG1, it turns out that for
risk-neutral players trusting is optimal: the cutoff for trust to pay is 3/7 ≈ 0.43 which is
exceeded by our overall trustworthiness rate. Since our inexperienced subjects trust more
often than the experienced subjects, the TG1 data do not support Hypothesis 2 (ii).10 In
UG1, to offer the equal split (e5) is the ex-post payoff-maximizing strategy (as is the case

8Since we conduct eight different tests here, we may encounter false positives due to multiple testing.
If we Bonferroni-correct our p-values, we obtain a critical p-value of 0.05/8 = 0.00625, and so only TG1
would remain significant. The Bonferroni method controls for the family-wise error rate and is known to
be rather conservative. Following Benjamini and Hochberg (1995), we can alternatively control for the
false discovery rate. This suggests a critical p-value of 2/80.056 = 0.014, on the basis of a significance
level of 0.056, and we can maintain significance of our results for TG1 and TG2.

9This result does not change when we include maos of one (which are also payoff maximizing) in the
analysis.

10Choices in TG1 and TG2 are strongly correlated (ρ = 0.51, p < 0.01). Blanco et al. (2014) suggest
that a consensus effect may be driving this correlation: subjects who choose exploit in TG2 overestimate
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in Blanco et al., 2011), see also Figure 5 in the appendix. Again, inexperienced subjects
make offers closer to the payoff-maximizing choice. Finally, for the TD, ex-post optimal
payoffs are somewhat intricate to calculate and the expected payoffs are not monotone in
claims. The best action turns out to be 994 which was not chosen by anyone (see again
Figure 5 in the appendix). Among the chosen bids, 989 was the best-performing action.
Again, we do not find any impact of subject experience.

Result 2 Experienced subjects are not better at picking (ex-ante or ex-post) optimal ac-
tions.

4.4 Discussion
Why do experienced and inexperienced participants differ? Can we find more causal
factors that explain the—arguably few—behavioral differences?

Obviously, experienced subjects will be older than inexperienced subjects and they
will also be more mature students. So can age or year of study be a driving factor?
Among our participants, experienced subjects are indeed 2.5 years older and started their
university studies 2.3 years earlier than the inexperienced participants. Both differences
are significant (MWU, both p < 0.01, two-sided). However, when we correlate the TG1,
TG2 and RE mon data on age, we find no significant results (rank-biserial correlation,
all p > 0.66). The year-of-study variable significantly correlates for RE mon (p = 0.01)
but this becomes insignificant in regressions also involving experience.

More experience could also be a proxy for fewer opportunities to have other sources of
income. So experience could be correlated with lower income and this may then suggest
that more experienced subjects might behave differently. We believe this hypothesis may
have explanatory power, and it would be consistent with the findings in Slonim et al.
(2013). Nevertheless, we note that fewer opportunities or a lower income may themselves
be only proxies for other unobserved variables.

The notion that “lab rats” may have fewer other sources of income brings us back to
the hypothesis that better earners are more likely to return to the lab. Unsurprisingly,
given the above results, we do not find that experienced subjects earned more money than
inexperienced players in our experiments (e5.66 vs. e4.88, MWU, p = 0.32, two-sided).

Addressing the question, however, of who among the inexperienced subjects returns
to the lab and who does not (Guillén and Veszteg, 2012) we find some surprising results.
We can compare (somewhat non-systematically) the behavior of “returning inexperienced
subjects” and “non-returning inexperienced subjects” since 12 of our 48 inexperienced
subjects never returned to the lab. Non-returning inexperienced subjects earn e1.92
(36%) less than returning inexperienced subjects. Although the difference is insignificant
(MWU, p = 0.14, two-sided), we note that this is a large difference and is consistent with
Guillén and Veszteg (2012). Importantly, there are a couple of instances in which their
behavior also differs. In the TG1, the non-returners trust even more often (92%) than
those who return to the lab at least once (61%, Fisher’s exact test, p = 0.07, two-sided).
Second, inexperienced subjects who never return are more risk averse (number of safe
choices equals 6.25 in RE) compared to those who do return (4.74) (MWU, p = 0.02,
two-sided).11

the share of people who exploit. In other words, the belief when making the TG1 choice is biased toward
players’ own TG2 decision and the two choices are positively correlated. This would explain why, in
TG1, experienced subjects choose optimally less often than inexperienced subjects.

11Following Holt and Laury (2002), we simply count the number of safe choices, also for subjects with
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5 Recruitment bias?
In order to demonstrate that recruitment procedures may be potentially biased when
it comes to lab experience, we tracked the invitation procedure for two unrelated ex-
periments at our lab. We document the share of (in-)experienced subjects (as defined
above), plus subjects with an intermediate level of experience who participated in these
experiments. The first experiment was conducted in two recruitment waves. A total of
236 participants signed up for one of 10 sessions. The second experiment comprised 12
sessions which were conducted in three recruitment waves. Here, 294 signed up for one of
the sessions. Putting the two experiments together, the three waves had a total number
of 140, 239, and 151 participants, respectively.

It turns out only 1.4% (2 of 140) participants in the first wave were inexperienced
subjects compared to 5.9% in the second wave and 13.2% in the third. The share of
experienced subjects is, by contrast, constant at a rate of about 20.0%, 17.6% and 18.5%,
respectively. The rest are subjects with intermediate experience. A 3×3 Fisher exact test
suggests that these proportions differ significantly (p < 0.01).

We note that the bias we report is small in magnitude. The share of inexperienced
subjects may vary across recruitment waves, but their overall impact on the decision data
in an experiment would not be substantial when their share is as low as it is in our group
of participants.

Result 3 There is a moderate but significant recruitment bias in that disproportionally
few inexperienced subjects sign up for sessions of the first recruitment waves.

We interpret Result 3 such that a recruitment bias is possible. Together with our above
results this implies that experimental research might be biased when experimenters do
not control for lab experience.

Why can a bias occur even though the recruitment process is random (all subjects
in the pool face an equal likelihood of receiving an invitation)? For a bias to occur, the
composition of the subject pool must change over the course of the recruitment waves.
This may concern the general subject pool or the pool available for a specific experiment
(that is, those subjects who respond).

There are several channels of how the general subject pool composition may change. It
obviously changes when there is a major number of new potential subjects signing up for
the lab between waves. For our data, we can exclude this possibility. The composition will
also change when the number of, say, experienced or intermediate subjects in the subject
pool is limited. A bias will occur since the pool of experienced or intermediate potential
subjects becomes depleted over the course of the recruitment waves. Such depletion
will occur when inexperienced potential subjects respond to lab invitations more slowly
than experienced subjects.12 (Since all our sessions were fully booked, there actually was
competition for participation.)

Potential subjects may also have different response behaviors at different recruitment
waves. For example, (in-)experienced potential subjects might have systematic differences
in their lecture and exam schedule. However, for our study we are unaware of systematic
differences in lectures or exams. More to the point, inexperienced subjects may learn to

non-monotone decisions.
12The direction of causality is not obvious here: inexperienced subjects may be slow because they are

inexperienced, or inexperienced subjects may be (or remain) inexperienced because they respond slowly.
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respond more swiftly after failing to register. In contrast to experienced subjects, they
can be naively unaware that there is competition for slots.

To further explore the recruitment bias, one would need to control for the shares of
(in-)experienced people in the subject pool at the time of the recruitment waves. With
such detailed information about the composition of the subject pool, one can analyze the
percentage of inexperienced subjects who are invited who then attend vs. the percentage
of experienced subjects who are invited who then attend the experiment. Such data may
be more conclusive. Also helpful would be to protocol the exact sequence with which
participants sign up for sessions. We leave these explorations for future research.

6 Conclusion
We analyze whether lab experience correlates with subjects’ behavior. Departing from the
usual random invitation procedures, we specifically target experienced subjects—subjects
who had participated in at least ten other experiments—and inexperienced subjects—
those who had never participated in an experiment but had voluntarily signed up for
participation. We find that experienced subjects behave differently compared to inex-
perienced subjects in the trust game: experienced subjects trust less often and they are
less trustworthy than inexperienced subjects. We also find that experienced subjects sub-
mit significantly fewer non-monotone decisions in a risk-elicitation task (Holt and Laury,
2002), although the risk attitudes themselves do not differ.

The observed correlation of lab experience and behavior in the trust game would not
be a problem if subject experience was evenly distributed across sessions and treatments.
Our research, however, also suggests that a bias in the composition of the experimental
sessions is possible when subjects’ experimental experience is not systematically controlled
for during the recruitment process. Inexperienced subjects sign up relatively less often
for early sessions and more often for later sessions or treatments conducted during a later
phase of the research.13

We contribute to the literature in a number of ways. Consistent with previous work
by Matthey and Regner (2013), we document a correlation of lab experience and behavior
in the trust game. Second, we extend the analysis to other games including the traveler’s
dilemma and the beauty contest, but find no differences in these cases. Taken together,
this seems to suggest that experiments on fairness and/or pro-social behavior may be
more prone to this kind of bias than other experiments.

Our study is also in line with the work by Cleave et al. (2013) who compare the social
and risk preferences of students who eventually participated in a laboratory experiment
to those who did not. The authors find that those participants who sent less in a trust
game were more likely to participate in a laboratory experiment (the same applies to the
amount returned, but this effect, although substantial, was not significant). Considering
that our results in the trust game were particularly pronounced for inexperienced subjects
who never returned to the lab, our results are supportive of Cleave et al. (2013).

Even though the recruitment bias and the behavioral differences between inexpe-
rienced subjects and experienced subjects are not particularly strong, we believe the
following measures for experimental issues deserve more debate:

13While we do not study treatments, the recruitment bias we find has implications when (in-
)experienced subjects are unevenly distributed across treatments.
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Recruitment procedures. Experimenters may consider distributing their various treat-
ments randomly or evenly across early and late experimental recruitment waves. This
effect can be strengthened when more than one treatment is conducted in one session (a
downside of which would be that the different sets of instructions cannot be read aloud)
and when there are more smaller sessions rather than fewer larger sessions (with the
downside than smaller sessions are less anonymous and not suitable for random match-
ing). Smaller recruitment waves can avoid a bias when a time gap between those waves
gives inexperienced subjects a chance to register.

Reporting recruitment procedures. Experimenters may consider explicitly reporting
lab experience, especially for experiments on fairness and trust. Reporting the magnitude
and sequence of the recruitment waves may also be informative.

Classroom vs. lab. Classroom experiments presumably involve a relatively large num-
ber of inexperienced subjects and should therefore probably not be compared to lab
sessions (as suggested also by the results in Eckel and Grossman, 2000).

Cap on lab experience. Laboratories may consider imposing a cap on the maximum
number of experiments participants may attend. We believe this is a useful measure,
which we have also implemented, not least because with every additional experiment it
becomes more likely that a participant will gain experience in a specific type of game
(dilemma, fairness, coordination, etc.) Our data, however, suggest that this policy may
miss the point when it comes to selection effects. These are likely to occur at rather early
stages, namely, when subjects sign up for online recruitment systems in the first place
(Cleave et al., 2013) and after they have conducted their first experiment(s) (Guillén and
Veszteg, 2012). This is suggested by our data of non-returning inexperienced subjects
and by the fact that, once subjects have gained a certain level of experience, behavior is
no longer correlated with previous lab visits.
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Experienced vs. Inexperienced Participants in the Lab: Do They
Behave Differently?

V. Benndorf, C. Moellers, and H.-T. Normann

Online appendix

A Instructions

A.1 General part

Hello and welcome to our experiment. You are participating in an experiment on decision making. If you follow the instructions
and apply them carefully, you can earn a considerable amount of money. We will pay you e7 in any case, but you can earn more
money on top of that.
From now on you are not allowed to talk to any participant in the experiment. If you have a question, please raise your hand and
one of the instructors will attend you. Please do not speak out aloud. Thank you.
Today’s experimental session consists of five parts and an additional questionnaire at the end. You will get instructions for every
part separately. You will not get any feedback on the decision you have taken during the experiment. But you will get to know the
decision of your counterpart at the end of the experiment.
At the end of the session, the computer will randomly choose one of the five parts of the experiment based on which you are paid.
You should take your time to make your decision. All the information you provide will be anonymous.

A.2 Trust game

In this part, the situation is as follows:
Person A and Person B are each called to make a decision that affects their payoffs. You are randomly paired with another
participant and also the roles of Person A and Person B will be randomly determined by the computer.
Person A has two options: Person A can choose either “D” or “E” as seen in Figure 1.
Person B has to choose between “x” and “y”, but only in the case where A has chosen “D”.
Together the choices of A and B determine each person’s payoff as shown in Figure 1:
If A chooses “E”, both persons receive e5.
If A chooses “D” and B chooses “x”, they get e7 each.
If person A chooses “D” and B chooses “y”, the payoff is e3.50 and e8.50 for A and B, respectively.
You will get in any case the show-up fee of e7 if this part of the experiment is selected for the payment.
Before making your decisions please read carefully the following paragraph and take your time to analyse Figure 1.

Fig. 1 Trust game

You will have to make decisions as if you were Person A and also as if you were Person B. In the latter case, for each of A’s possible
decisions (“D” or “E”) you will also have to choose between “x” and “y”.
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In the case that this section is selected to determine your earnings, the computer will randomly pair you with another participant in
the room and will assign the roles. The matching and roles assignment will remain anonymous. Once the computer had determined
your role, only your decision in that role will be taken into account to determine your payoff.
Example 1: You have chosen “E” in case you have to make a decision for person A and “x” in case you are assigned the role of person
B. You are randomly paired with another participant and your role is randomly chosen to be person B. Since your counterpart has
chosen “D” in case she is person A and you chose “x”, both of you receive e7 in addition to the show-up fee of e7.
Example 2: You have chosen “E” in case you have to make a decision for person A and “y” in case you are assigned the role of person
B. You are randomly paired with another participant and your role is randomly chosen to be person B. Since your counterpart has
chosen “D” in case she is person A and you chose “y”, you get e8.50 and person A gets e3.50 in addition to the show-up fee of e7.

A.3 Beauty contest

In this part, the situation is as follows:
In this part of the experiment you are randomly paired with another participant. Both are asked to choose a number between 0
and 100. (The number can have up to two decimal points.) The person who chooses a number that is closest to 2/3 of the mean of
the numbers chosen in that pair will receive e10.
The winner will be determined as follows: First, the average number of both participants’ choices will be computed. A target number
will then be determined by multiplying the average of a pair’s choices by two-thirds. The winner of this part of the experiment is
the participant who is closest to the target number.
Remember that you will just choose a number but you won’t get to know the choice of your counterpart. Only if this part is selected
for the payment at the end of the experiment you will learn both numbers and the winner. If this part is chosen for the payment
the winner of each pair receives e10. In the case of a tie, the points are divided between the winners, that is, each receives e5 in
addition to the show-up fee of e7.

A.4 Ultimatum game

In this part, the situation is as follows:
Person A is asked to choose one out of eleven possible distributions of money between her and Person B. Person B knows that A
has been called to make these decision, and may either accept the distribution chosen by A, or reject it.
If Person B accepts A’s proposed distribution, it will be implemented. If B rejects the offer, both receive nothing.
The roles of Person A and Person B will be randomly determined by the computer. Person A and B will remain anonymous.

Fig. 2 Ultimatum game, first mover. Translation of the text: Part 3A; Please make your decision as Person A. The entries in the
list have the form xEuro for you, 10 − x Euro for Person B. The button says Continue.

Before making your decision please read carefully the following paragraphs.
In the case that this section is selected to determine your earnings, the computer will randomly pair you with another participant
in the room and will randomly assign the A/B roles. The matching and roles assignment will remain anonymous.
You will have to make decisions as if you were Person A and also as if you were Person B.
In the first case you have to choose between a list of 11 different distributions of e10 between the participant you are matched with
and yourself.
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Fig. 3 Ultimatum game, second mover. Translation of the text: Part 3B; Please make your decision as Person B. Please enter
the minimum offer of Person A for which you would accept the allocation. The entries in the list have the form Always accept;
Accept starting at Euro x; Only accept Euro 10. The button says Continue.

For person B, you will have to choose your minimum acceptable offer, i.e. the lowest amount money you would accept if it was
proposed by Person A. This of course implies rejection of all lower offers. Thus, if the amount of money offered Person A is lower
than your minimum acceptable offer you and Person A will both earn zero profits.
If this part is chosen for the payment and you are assigned the role of Person A, you will earn the payoff you chose for yourself if
the Person B that you are paired with accepts your offer. Otherwise, both will earn nothing.
If this part is chosen for the payment and you are assigned the role of Person B, you will earn the payoff that Person A that you
are paired with chose for B, only if you had accepted that particular offer. Otherwise, you both earn nothing.
You will get in any case the show-up fee of e7 if this part of the experiment is selected for the payment.

A.5 Travelers’ dilemma

In this part, the situation is as follows:
You and the person you are matched with will each have to choose an amount of money to claim, and your claim can be any
number from 500 to 1000 cents. If your claims are equal, then you each get what you claimed. But if your claims are different, you
each get an amount that is equal to the minimum of the two claims. In addition, the person making the larger claim is penalized
and must give back 75 cents, and the person making the lower claim is rewarded and will receive an additional 75 cents.
To summarize,

Payoff = claim if Both claims equal
Payoff = claim counterpart - 75 Cents if Your claim is larger than the claim of your counterpart

Payoff = your claim + 75 Cents if Your claim is lower than the claim of your counterpart

If this part is selected for the payment, you will be paired with another person, using a random draws by the computer. You will
make a single decision, and your earnings will be determined by your decision and the decision of the person with whom you are
matched.
You will get in any case the show-up fee of e7 if this part of the experiment is selected for the payment.
Example: You claimed 800 cents and the person you are matched with has claimed 650 cents. That means, the other person claimed
less, so you are penalized and have to pay 75 cents to your counterpart. Therefore, you get the lower claim, i. e. 650 cents, minus
75 cents which is 575 cents. The person you are paired with gets her claim, i. e. 650 cents, plus 75 cents which is 725 cents.

A.6 Lying task

This part, you will play on your own and not with another participant. The situation is as follows:
We will soon equip you with a die. Please throw the die as soon as you are asked to. The first throw decides on how much money
you will receive (if this part is chosen at the end). If you throw a “6” you receive e10. If you get any other number, that is “1”,
“2”, “3”, “4” or “5”, you receive nothing.
We will allow you to throw the die more often afterwards to convince you that the die is working properly. However, only the first
throw counts for your payoff.
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If this part is chosen for payment, you get (in addition to the show-up fee of e7) the following payoff depending on the number
you have thrown the first time:

Die shows Payment
1 0e
2 0e
3 0e
4 0e
5 0e
6 10e

Table 1 Lying task

A.7 Questionnaire

This part, you will also play on your own and not with another participant. Moreover, this part is purely hypothetical, you will not
receive payments from this part, it is excluded from the randomization described on the first page.
The Figure 4 summarizes 10 different binary lotteries. You have to take as-if decisions for each lottery. In each case you can either
opt for Option A or for Option B.

Fig. 4 Risk aversion. Translation of the text: The column headers are: No., Option A, Decision, Option B. The lotteries are
presented in the form: Euro x with a probability of p% or Euro y with a probability of (100-p)%. The button says Continue.

Please make your decisions as if they were actually paid.

B Additional tables and figures
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Fig. 5 The left panel shows the proposers’ offers and their expected profits from choosing any offer in the UG given the observed
responder behavior. The right panel illustrates choices and expected profits in the TD for any claim given the behavior of the
participants.

Option A Option B Expected
Payoff Difference

1/10 of e2.00, 9/10 of e1.60 1/10 of e3.85, 9/10 of e0.10 e1.17
2/10 of e2.00, 8/10 of e1.60 2/10 of e3.85, 8/10 of e0.10 e0.83
3/10 of e2.00, 7/10 of e1.60 3/10 of e3.85, 7/10 of e0.10 e0.50
4/10 of e2.00, 6/10 of e1.60 4/10 of e3.85, 6/10 of e0.10 e0.16
5/10 of e2.00, 5/10 of e1.60 5/10 of e3.85, 5/10 of e0.10 e-0.18
6/10 of e2.00, 4/10 of e1.60 6/10 of e3.85, 4/10 of e0.10 e-0.51
7/10 of e2.00, 3/10 of e1.60 7/10 of e3.85, 3/10 of e0.10 e-0.85
8/10 of e2.00, 2/10 of e1.60 8/10 of e3.85, 2/10 of e0.10 e-1.18
9/10 of e2.00, 1/10 of e1.60 9/10 of e3.85, 1/10 of e0.10 e-1.52
10/10 of e2.00, 0/10 of e1.60 10/10 of e3.85, 0/10 of e0.10 e-1.85

Table 2 Lottery choices taken from Holt and Laury (2002).



PREVIOUS DISCUSSION PAPERS 

 

251 Benndorf, Volker, Moellers, Claudia and Normann, Hans-Theo, Experienced vs. 
Inexperienced Participants in the Lab: Do they Behave Differently?, May 2017. 

250 Hunold, Matthias, Backward Ownership, Uniform Pricing and Entry Deterrence,          
May 2017. 

249 Kreickemeier, Udo and Wrona, Jens, Industrialisation and the Big Push in a Global 
Economy, May 2017. 

248 Dertwinkel-Kalt, Markus and Köster, Mats, Local Thinking and Skewness 
Preferences, April 2017. 

247 Shekhar, Shiva, Homing Choice and Platform Pricing Strategy, March 2017. 

246 Manasakis, Constantine, Mitrokostas, Evangelos and Petrakis, Emmanuel, Strategic 
Corporate Social Responsibility by a Multinational Firm, March 2017. 

245 Ciani, Andrea, Income Inequality and the Quality of Imports, March 2017. 

244 Bonnet, Céline and Schain, Jan Philip, An Empirical Analysis of Mergers: Efficiency 
Gains and Impact on Consumer Prices, February 2017. 

243 Benndorf, Volker and Martinez-Martinez, Ismael, Perturbed Best Response Dynamics 
in a Hawk-Dove Game, January 2017.                                                                       
Published in: Economics Letters, 153 (2017), pp. 61-64. 

242 Dauth, Wolfgang, Findeisen, Sebastian and Suedekum, Jens, Trade and 
Manufacturing Jobs in Germany, January 2017.                                                    
Forthcoming in: American Economic Review, Papers & Proceedings. 

241 Borrs, Linda and Knauth, Florian, The Impact of Trade and Technology on Wage 
Components, December 2016. 

240 Haucap, Justus, Heimeshoff, Ulrich and Siekmann, Manuel, Selling Gasoline as a   
By-Product: The Impact of Market Structure on Local Prices, December 2016. 

239 Herr, Annika and Normann, Hans-Theo, How Much Priority Bonus Should be Given to 
Registered Organ Donors? An Experimental Analysis, November 2016. 

238 Steffen, Nico, Optimal Tariffs and Firm Technology Choice: An Environmental 
Approach, November 2016. 

237 Behrens, Kristian, Mion, Giordano, Murata, Yasusada and Suedekum, Jens, Distorted 
Monopolistic Competition, November 2016. 

236 Beckmann, Klaus, Dewenter, Ralf and Thomas, Tobias, Can News Draw Blood? The 
Impact of Media Coverage on the Number and Severity of Terror Attacks,          
November 2016.                                                                                                     
Forthcoming in: Peace Economics, Peace Science and Public Policy. 

235 Dewenter, Ralf, Dulleck, Uwe and Thomas, Tobias, Does the 4th Estate Deliver? 
Towars a More Direct Measure of Political Media Bias, November 2016. 

234 Egger, Hartmut, Kreickemeier, Udo, Moser, Christoph and Wrona, Jens, Offshoring 
and Job Polarisation Between Firms, November 2016. 



233 Moellers, Claudia, Stühmeier, Torben and Wenzel, Tobias, Search Costs in 
Concentrated Markets – An Experimental Analysis, October 2016. 

232 Moellers, Claudia, Reputation and Foreclosure with Vertical Integration – 
Experimental Evidence, October 2016. 

231 Alipranti, Maria, Mitrokostas, Evangelos and Petrakis, Emmanuel, Non-comparative 
and Comparative Advertising in Oligopolistic Markets, October 2016.                 
Forthcoming in: The Manchester School. 

230 Jeitschko, Thomas D., Liu, Ting and Wang, Tao, Information Acquisition, Signaling 
and Learning in Duopoly, October 2016. 

229 Stiebale, Joel and Vencappa, Dev, Acquisitions, Markups, Efficiency, and Product 
Quality: Evidende from India, October 2016. 

228 Dewenter, Ralf and Heimeshoff, Ulrich, Predicting Advertising Volumes: A Structural 
Time Series Approach, October 2016. 

227 Wagner, Valentin, Seeking Risk or Answering Smart? Framing in Elementary 
Schools, October 2016. 

226 Moellers, Claudia, Normann, Hans-Theo and Snyder, Christopher M., Communication 
in Vertical Markets: Experimental Evidence, July 2016.                                     
Published in: International Journal of Industrial Organization, 50 (2017), pp. 214-258. 

225 Argentesi, Elena, Buccirossi, Paolo, Cervone, Roberto, Duso, Tomaso and Marrazzo, 
Alessia, The Effect of Retail Mergers on Prices and Variety: An Ex-post Evaluation, 
June 2016. 

224 Aghadadashli, Hamid, Dertwinkel-Kalt, Markus and Wey, Christian, The Nash 
Bargaining Solution in Vertical Relations With Linear Input Prices, June 2016. 
Published in: Economics Letters, 145 (2016), pp. 291-294. 

223 Fan, Ying, Kühn, Kai-Uwe and Lafontaine, Francine, Financial Constraints and Moral 
Hazard: The Case of Franchising, June 2016.     
 Forthcoming in: Journal of Political Economy. 

222 Benndorf, Volker, Martinez-Martinez, Ismael and Normann, Hans-Theo, Equilibrium 
Selection with Coupled Populations in Hawk-Dove Games: Theory and Experiment in 
Continuous Time, June 2016.                                                                                 
Published in: Journal of Economic Theory, 165 (2016), pp. 472-486. 

221 Lange, Mirjam R. J. and Saric, Amela, Substitution between Fixed, Mobile, and Voice 
over IP Telephony – Evidence from the European Union, May 2016. 
Published in: Telecommunications Policy, 40 (2016), pp. 1007-1019. 

220  Dewenter, Ralf, Heimeshoff, Ulrich and Lüth, Hendrik, The Impact of the Market 
Transparency Unit for Fuels on Gasoline Prices in Germany, May 2016. 
Published in: Applied Economics Letters, 24 (2017), pp. 302-305. 

219 Schain, Jan Philip and Stiebale, Joel, Innovation, Institutional Ownership, and 
Financial Constraints, April 2016. 

218 Haucap, Justus and Stiebale, Joel, How Mergers Affect Innovation: Theory and 
Evidence from the Pharmaceutical Industry, April 2016. 

217 Dertwinkel-Kalt, Markus and Wey, Christian, Evidence Production in Merger Control: 
The Role of Remedies, March 2016. 



216 Dertwinkel-Kalt, Markus, Köhler, Katrin, Lange, Mirjam R. J. and Wenzel, Tobias, 
Demand Shifts Due to Salience Effects: Experimental Evidence, March 2016. 
Forthcoming in: Journal of the European Economic Association. 

215 Dewenter, Ralf, Heimeshoff, Ulrich and Thomas, Tobias, Media Coverage and Car 
Manufacturers’ Sales, March 2016. 
Published in: Economics Bulletin, 36 (2016), pp. 976-982. 

214 Dertwinkel-Kalt, Markus and Riener, Gerhard, A First Test of Focusing Theory, 
February 2016. 

213 Heinz, Matthias, Normann, Hans-Theo and Rau, Holger A., How Competitiveness 
May Cause a Gender Wage Gap: Experimental Evidence, February 2016. 
Forthcoming in: European Economic Review, 90 (2016), pp. 336-349. 

212 Fudickar, Roman, Hottenrott, Hanna and Lawson, Cornelia, What’s the Price of 
Consulting? Effects of Public and Private Sector Consulting on Academic Research, 
February 2016. 

211 Stühmeier, Torben, Competition and Corporate Control in Partial Ownership 
Acquisitions, February 2016.  
Published in: Journal of Industry, Competition and Trade, 16 (2016), pp. 297-308. 

210 Muck, Johannes, Tariff-Mediated Network Effects with Incompletely Informed 
Consumers, January 2016. 

209 Dertwinkel-Kalt, Markus and Wey, Christian, Structural Remedies as a Signalling 
Device, January 2016. 
Published in: Information Economics and Policy, 35 (2016), pp. 1-6.  

208 Herr, Annika and Hottenrott, Hanna, Higher Prices, Higher Quality? Evidence From 
German Nursing Homes, January 2016. 
 Published in: Health Policy, 120 (2016), pp. 179-189. 

207 Gaudin, Germain and Mantzari, Despoina, Margin Squeeze: An Above-Cost 
Predatory Pricing Approach, January 2016. 
Published in: Journal of Competition Law & Economics, 12 (2016), pp. 151-179. 

206 Hottenrott, Hanna, Rexhäuser, Sascha and Veugelers, Reinhilde, Organisational 
Change and the Productivity Effects of Green Technology Adoption, January 2016. 
Published in: Energy and Ressource Economics, 43 (2016), pp. 172–194. 

205 Dauth, Wolfgang, Findeisen, Sebastian and Suedekum, Jens, Adjusting to Globa-
lization – Evidence from Worker-Establishment Matches in Germany, January 2016. 

204 Banerjee, Debosree, Ibañez, Marcela, Riener, Gerhard and Wollni, Meike, 
Volunteering to Take on Power: Experimental Evidence from Matrilineal and 
Patriarchal Societies in India, November 2015. 

203 Wagner, Valentin and Riener, Gerhard, Peers or Parents? On Non-Monetary 
Incentives in Schools, November 2015. 

202 Gaudin, Germain, Pass-Through, Vertical Contracts, and Bargains, November 2015. 
Published in: Economics Letters, 139 (2016), pp. 1-4. 

201 Demeulemeester, Sarah and Hottenrott, Hanna, R&D Subsidies and Firms’ Cost of 
Debt, November 2015. 



200 Kreickemeier, Udo and Wrona, Jens, Two-Way Migration Between Similar Countries, 
October 2015. 
Forthcoming in: World Economy. 

199 Haucap, Justus and Stühmeier, Torben, Competition and Antitrust in Internet Markets, 
October 2015. 
Published in: Bauer, J. and M. Latzer (Eds.), Handbook on the Economics of the Internet, 
Edward Elgar: Cheltenham 2016, pp. 183-210. 

198 Alipranti, Maria, Milliou, Chrysovalantou and Petrakis, Emmanuel, On Vertical 
Relations and the Timing of Technology, October 2015. 
Published in: Journal of Economic Behavior and Organization, 120 (2015), pp. 117-129. 

197 Kellner, Christian, Reinstein, David and Riener, Gerhard, Stochastic Income and 
Conditional Generosity, October 2015. 

196 Chlaß, Nadine and Riener, Gerhard, Lying, Spying, Sabotaging: Procedures and 
Consequences, September 2015. 

195 Gaudin, Germain, Vertical Bargaining and Retail Competition: What Drives 
Countervailing Power? September 2015. 

194 Baumann, Florian and Friehe, Tim, Learning-by-Doing in Torts: Liability and 
Information About Accident Technology, September 2015. 

193 Defever, Fabrice, Fischer, Christian and Suedekum, Jens, Relational Contracts and 
Supplier Turnover in the Global Economy, August 2015.                                             
Published in: Journal of International Economics, 103 (2016), pp. 147-165. 

192 Gu, Yiquan and Wenzel, Tobias, Putting on a Tight Leash and Levelling Playing Field: 
An Experiment in Strategic Obfuscation and Consumer Protection, July 2015. 
Published in: International Journal of Industrial Organization, 42 (2015), pp. 120-128. 

 
191 Ciani, Andrea and Bartoli, Francesca, Export Quality Upgrading under Credit 

Constraints, July 2015. 
 
190 Hasnas, Irina and Wey, Christian, Full Versus Partial Collusion among Brands and 

Private Label Producers, July 2015. 

189 Dertwinkel-Kalt, Markus and Köster, Mats, Violations of First-Order Stochastic 
Dominance as Salience Effects, June 2015.  
Published in: Journal of Behavioral and Experimental Economics, 59 (2015), pp. 42-46. 

188 Kholodilin, Konstantin, Kolmer, Christian, Thomas, Tobias and Ulbricht, Dirk, 
Asymmetric Perceptions of the Economy: Media, Firms, Consumers, and Experts, 
June 2015. 

187 Dertwinkel-Kalt, Markus and Wey, Christian, Merger Remedies in Oligopoly under a 
Consumer Welfare Standard, June 2015. 
Published in: Journal of Law, Economics, & Organization, 32 (2016), pp. 150-179. 

186 Dertwinkel-Kalt, Markus, Salience and Health Campaigns, May 2015. 
Published in: Forum for Health Economics & Policy, 19 (2016), pp. 1-22. 

185  Wrona, Jens, Border Effects without Borders: What Divides Japan’s Internal Trade? 
May 2015. 

184 Amess, Kevin, Stiebale, Joel and Wright, Mike, The Impact of Private Equity on Firms’ 
Innovation Activity, April 2015. 
Published in: European Economic Review, 86 (2016), pp. 147-160. 



183 Ibañez, Marcela, Rai, Ashok and Riener, Gerhard, Sorting Through Affirmative Action: 
Three Field Experiments in Colombia, April 2015. 

182 Baumann, Florian, Friehe, Tim and Rasch, Alexander, The Influence of Product 
Liability on Vertical Product Differentiation, April 2015.                                                       
Published in: Economics Letters, 147 (2016), pp. 55-58 under the title “Why Product Liability 
May Lower Product Safety”. 

181 Baumann, Florian and Friehe, Tim, Proof beyond a Reasonable Doubt: Laboratory 
Evidence, March 2015. 

180 Rasch, Alexander and Waibel, Christian, What Drives Fraud in a Credence Goods 
Market? – Evidence from a Field Study, March 2015. 

179 Jeitschko, Thomas D., Incongruities of Real and Intellectual Property: Economic 
Concerns in Patent Policy and Practice, February 2015. 
Forthcoming in: Michigan State Law Review. 

178 Buchwald, Achim and Hottenrott, Hanna, Women on the Board and Executive 
Duration – Evidence for European Listed Firms, February 2015. 

177 Heblich, Stephan, Lameli, Alfred and Riener, Gerhard, Regional Accents on Individual 
Economic Behavior: A Lab Experiment on Linguistic Performance, Cognitive Ratings 
and Economic Decisions, February 2015. 
Published in: PLoS ONE, 10 (2015), e0113475. 

176 Herr, Annika, Nguyen, Thu-Van and Schmitz, Hendrik, Does Quality Disclosure 
Improve Quality? Responses to the Introduction of Nursing Home Report Cards in 
Germany, February 2015.                                                                                         
Published in: Health Policy, 120 (2016), pp.1162-1170. 

175 Herr, Annika and Normann, Hans-Theo, Organ Donation in the Lab: Preferences and 
Votes on the Priority Rule, February 2015. 
Published in: Journal of Economic Behavior and Organization, 131 Part B (2016), pp. 139-149. 

174 Buchwald, Achim, Competition, Outside Directors and Executive Turnover: 
Implications for Corporate Governance in the EU, February 2015. 

173 Buchwald, Achim and Thorwarth, Susanne, Outside Directors on the Board, 
Competition and Innovation, February 2015. 

172 Dewenter, Ralf and Giessing, Leonie, The Effects of Elite Sports Participation on 
Later Job Success, February 2015. 

171 Haucap, Justus, Heimeshoff, Ulrich and Siekmann, Manuel, Price Dispersion and 
Station Heterogeneity on German Retail Gasoline Markets, January 2015.  
Forthcoming in: The Energy Journal. 

170 Schweinberger, Albert G. and Suedekum, Jens, De-Industrialisation and 
Entrepreneurship under Monopolistic Competition, January 2015. 
Published in: Oxford Economic Papers, 67 (2015), pp. 1174-1185. 

 

Older discussion papers can be found online at: 

 http://ideas.repec.org/s/zbw/dicedp.html 



 

 

ISSN 2190-9938 (online) 
ISBN 978-3-86304-250-9 


